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RESOLUTION ADOPTED BY NORTHERN MICHIGAN UNIVERSITY
BOARD OF TRUSTEES ON MAY 3, 2019

On motion by _Trustee Tami M. Seavoy_ and second by Trustee Alexis M. Hart , the
following resolution was adopted unanimousty:

WHEREAS, the Michigan Legislature has provided for the establishment of
public school academies as part of the Michigan public school system; and

WHEREAS, under the Revised School Code, the Northern Michigan University
Board of Trustees (“University Board”), as the governing body of a state public
university, is an authorizing body empowered to issue contracts {0 organize and operate
public school academies; and

WHEREAS, on August 1, 2014, the University Board issued to East Shore
Lcadership Academy (the “Academy”) a Contract to Charter a Public Schoo! Academy
(the “Current Contract”) with a term of five (5} years; and

WHEREAS, the Current Contract will expire on June 30, 2019 and the Academy
has asked the University Board to issue a new contract to charter a public school
academy; and

WHEREAS, in addition to other Revised School Code requirements, the
University Board’s reauthorization process included consideration of increases in
academic achievement for all groups of pupils as measured by assessments and other
objective criteria as the most important factor in the decision of whether or not to issue to
the Academy a new contract to charter a public school academy; and

WHEREAS, the University Charter Schools Office (the “C80O™): (1) has
evaluated and assessed the Academy’s operation and performance related to the Current
Contract, (2) determined that the Academy has satisfied the conditions that the University
Board and the CSO have established; (3) determined that the Academy’s academic
achievement for all groups of pupils as measured by assessments and other objective
criteria is satisfactory; and (4) recommends that the University Board issue a new
contract to charter a public school academy to the Academy.

NOW, THEREFORE, BE IT RESOLVED:

I The University Board takes the following action related to issuing a Contract to
Charter a Public School Academy and Related Documents (“Contract”™) to the
Academy:

a. The University Board approves the form of the Contract and related
documents as submitted to and reviewed by the University Board;

b. The University Board approves and authorizes the issuance of the Contract
and related documents and authorizes the Northern Michigan University
President (the “President”) to execute the Contract and related documents




issued by the University Board to the Academy, provided that, before
execution of the Contract, the University President or his designee affirms
the following:

i

ii,

il

iv.

all terms of the Contract have been agreed upon and the Academy
is able to comply with all terms and conditions of the Contract and
applicable law;

the Academy has submitted all due diligence and other information
required by the CSO Officer and the University Board’s legal
counsel and the CSO Officer is satisfied that the Academy will be
able to opcrate successfully;

the Contract term does not exceed five (5) years, expiring no later
than June 30, 2024; upon satisfying certain contractual obligations
established by the CSO Officer; and

the Contract for the Academy is substantially similar to previous
charter contracts approved by the University Board, with the only
changes being those: (a) that are consistent with the Application; ot
(b) made by the CSO Officer, in consultation with the University
Board’s legal counsel, that are in the best interest of the University
Board.

This resolution shall be incorporated in and made part of the Academy’s Contract.

I, the undersigned, as Secretary of the Northern Michigan University Board of Trustees, do
hereby certify the foregoing resolution was adopted by the Northern Michigan University Board
of Trustees at a public meeting held on May 3, 2019, with a vote of 8 for, 0 opposed, and 0
abstaining.

Signature: (, Cirdrg (ﬂ AT
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NORTHERN MICHIGAN UNIVERSITY
BOARD OF TRUSTEES

M}nutes of the Formal session
o

Friday, May 1, 2009

A formal session of the Board of Trustees of Northern Michigan University was
held on fFriday, Mmay 1, 2008, in the Cohodas Hall of northern Michigan
University, Marguette, Michigan. The meeting was convened at 9:00 a.m. 1in the
Board of Trustees Meeting Room, 602 Cohodas by Chair Douglas B. Roberts.

Trustees present included:

Dr. bougtas B. Roberts, chair Mr. Larry €. Inman
br. H. sook wilkinson
Mr. Stephen F. adamini Mr. Jon G. Lasalle
Mr, Gilbert L. Ziegler
Mr. 8rian o. Cloyd Dr. L. Garnet Lewis

Dr. Leslie E. wong, ex officio
senior staff and counsel present included:

Ms. Catherine L. Dehlin, General Counsel . )
br. Susan J. Koch, Provost and vice President for Academic affairs

Mr. R. Gavin Leach, vice President for Finance and Administration and Treasurer

of the Board ) ) )
Ms. Theresa M. Nease, Executive Assistant to the President and Secretary

of the Beard

INDIVIDUAL REQUESTS TO ADDRESS THE BOARD

Ms. Nease reported that there were no requests to address the Board.

FOCUS DISCUSSION:

Alumni Association

Ms. Martha Haynes, Executive Director_ of Advancement, presented a historical
review and future directions of the alumni Association citing a century of
tradition and a decade of change. Traditional events continuing at NMU include
homecoming, alumni awards, and alumni publications, such as Alumni nNews and
Horizons. The Alumni Association and the NMU Foundation have been housed
to?ether since 2000 conveniently sharing resources, common goals and core
values, and joint staff meetings and retreats. Five full time staff members
manage the a%umni programs and services for more than 58,000 alumni. The Alumni
Association maintains two separate budgets-university General Fund and
Foundation managed accounts (self-generated revenue), with slightly more than
half coming from the University General Fund. At] self-generated funds go to
programs and services that we provide to NMU alums. 2,770 Alumni Assogiation
members fund programs and services for more than 58,000 alumni. This is done
through membership drives (annual renewal program, 1ife member and end-of-year
solicitation, and a summer calling program for lapsed members) .

Ms. Haynes presented a demographic breakdown of nMu alums. Effort is made to
have the Alumni Board of Directors reflect a similar demographic. The Alumni
Association is currently recruiting women and young alums to meet this

distribution.
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The Alumni Association Board consists of 30 members serving staggered six-year
terms; currently there are 23 serving, The Board serves in an advisor capacity
providing feedback and help to determine 1f the Alumni Association is Keaded in

the right direction. The Board meets three times a vear with the winter meeting
off campus often combining this meeting with an alumni event to promote

interaction between the Board and alums.

Eighty-six thousand alums from coast to coast have been reached through 105
events since January 2005 with an average of two events per month. Expanded
programs put in place over the last ten ¥ears include a graduation pizza party,
faculty/staff homecoming reception, Family weekend, #all Fest, and Skill
Builders Seminars. other expanded services include an Alumni web site, affinity
credit card, free email for life, a wildcat license plate program, and a toll
free phone number.

Ms. Deanna Hemmila, Director of Alumni Operations, reported on a new era of
alumni engagement using technology and innovation. Results of a survey
completed in 2006 indicate benefits and discounts and career resources are of
Tow importance to alums, however, 84% of alumni felt NMU news and updates are
the most important services the Alumni Association offers. Two examples of
using technology tools to provide news and updates to alums are what's New NMU?

and The Northern Network.

what’s New NMU?, a weekly email newsletter, 1is distributed to 14,000 email
addresses and includes the current news, information, and weather at NMU, The
email bag is used as a great connection of alum to alum. Some examples include
a ?roup 5f alums who sent a picture of themselves on a mountain in Alaska -
holding an Nmu flag and a thank you note from an alumnus who connected with a
neighbor from his Time at NMU after 40 years after submitting a note 10 the
emall bag. what's New NMU? also includes pictures of pecple who stop by the

A1umniI0‘f1ce.

The Northern Network is a secure online and professional network open to all
alumni and friends and current juniors and seniors. The Network is an alumni
directory and includes job postings, a_career center, and company profiles.
There are 5,000 registered users with 232 different groups and 45 different
%eographicai groups, 1,400 members are 2000+ grads, and there are 900 alums
from 1950-1970 showing the network is used by all age groups. Other technology
includes webcasting (campus guest speakers and archive presentations) and blogs.
Alumni services are avaitable 24 hours a day, seven days a week, reaching alums

when they want to be reached.

Ms. Haynes reviewed the Alumni Association Strategic Plan highlighting how it
supports the University’s Roadmap to 2015. A new era of engagement will include
increased international travel opportunities for alumni, development of a
student community engagement award, increased Alumni Association involvement in
academic service learning, Facebook integration, continued cross-campus
collaboration, and automatic annual membership renewal. The Alumni Association
continues to be a valuable resource in the areas of recruitment, retention,
revenue gencration, and quality improvement. Trustee Lasalle said he
appreciates the work the Alumni Association does to reach out to graduating
seniors to bring them aboard as soon as possibie and their efforts to maintain
and buiild their contact with the University. tThis has improved tremendously
since he graduated from NMU, and he applauds the Alumni Association for this

improvement.

Mr. Joseph Evans, President of the Alumni Association, said there are 23
professionals on the Alumni Board dedicating their time and talent to the
University. It is a well-qualified Board, and it 1is his job to continue to keep
them engaged and keep them wanting to- support the University. Connection to the
studente and increasing the membership base continues to be a priority for the

alumni Association.
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Mr. Evans said the Alumni Association is open to suggestions from the nNMu Board
on ways to improve the Alumni Association services. Trustee Adamini offered
assistance from the nMU Board on making the job of the Alumni Association
President easier. Dr. wong thanked mr. Evans for his connection to the
University and informed the Board that Mr. Evans was instrumental in connecting
NMU to Vaxjo University in Sweden and providing contacts for the CHP project.
He is a wonderful example of an alum who is in an established career and network
who utilizes those connections to assist NMU. Trustee Ziegler suggested having
the President of the Alumni Association address the Board as a standing agenda

item at every May meeting.

NMU Foundation History and Overview

Ms. Martha Haynes, Executive Director of Advancement, and Ms. Amy Hubinger,
Director of Foundation Operations, presented a history and overview of the NMU
Foundation. The Foundation 1is a separate 501c(3) non-profit that operates with
articltes of incorporation and bylaws. They serve the University, and the sole
purpose is to provide funds for the institution.

Ms. Haynes reviewed the Post-Decisive Season Campaign, NMU's first ever campaign
that concluded approximately five years ago, and some of the issues that faced
the university at that point. B8udget issues resulted in significant staff
reductions which in turn resulted in a decrease of fundraising momentum; some of
the core functions such as qualification, cultivation, seolicitation and
stewardship had ceased; and the Foundation had turned into more of a gift
processing center, The Foundation was also in the middie of a major database
conversion of 80,000 alumni records, and there were transitions in Presidential
and Foundation leadership occurring during this time.

Ms. Haynes reviewed the results of an external audit and the actions taken by

+he Foundation to resolve the issues. This included the addition of staff and
improvement of the infrastructure, establishment of priorities among the
financial needs using the university's strategic plan, creation of a
comprehensive marketing plan to support fundraising, strengthening of technical
support systems for development, development of strong volunteer and Board
structures to provide insight and guidance and increased involvement,
strengthening the annual giving program through se mentation, professional

. designed pre-call and other mail pieces, the use o vendor support for phonathon

campaign efforts, and increased personal solicitation of high-end donors. As a
result of these improvements, the Foundation continues to increase 1ts revenue

intake despite the current economic problems.

Discussion followed. Trustee Ziegler requested a review of the Foundation
financials at either the July or September meeting. Trustee Adamini requested a
copy of the fFoundation Audit. He said he realizes one of the primary reasons to
have the Foundation separate from the University is to keep financial and
prospect information confidential and not subject to FOIA requests. However, he
would like the opportunity to review those materials without the records
becoming a part of the NMU Board records.

RECESS - Chair Roberts recessed the meeting at 10:35 a.m. for a break.
RECONVENE - Chair Roberts reconvened the meeting at 10:55 a.m.

ASNMU REPORT

Mr. Hobie webster, 2008-2009 AsNMu president, and Mr. Jason Morgan, 2009-2010
ASNMU President, reported. A copy of the report 1is appended to these minutes
Page 3
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(addendum #1).

on behalf of the Board, Chair Roberts congratulated mr. Morgan_on his election,
and said the Board looks forward to working with him. They believe ASNMU is
very important, and the Board will take their issues seriously.

Chair Roberts congratulated Mr. webster on his success and presented him with a
gift on behalf of the Board. A photo was taken.

INTRODUCTION OF GRADUATING STUDENT SPEAKING AT SPRING COMMENCEMENT

Mr. sernard introduced Ms. Jodi Lampi, from Ishpeming, MI, who will represent
the graduating class at Commencement ceremonies tomorrow. She 1is graduating
with a History and &nglish/Secondary education major. On behalf o% the Board,
Chair Roberts congratulated Ms. tampi and presented her with a plague., A photo

was taken.

ANNOUNCEMENT OF COMMENCEMENT SPEAKER AND HONORARY DEGREE RECIPIENT

president wong announced Congressman Bart Stupak, Michigan’s 1lst District,
D-Menominee, as the wWinter 2009 commencement Speaker, Congressman Stupak will
also receive an Honorary Doctor of Laws.

PRESIDENT’S REPORT

President Wong reported on the NMU Intercollegiate Athletics Highlights and gave
an Athletics Facilities Use Report for 2008-2009. He reported on tge success of
the AQIP qQuality Check-Up Vvisit thanking Dr. Cynthia Prosen, Associate Provost
and Dean of the college of Graduate studies, for her hard work on this visit.
Trustee Lewis added her thanks and congratuiationsJ and the Board applauded Dr.
prosen. President wong reviewed the progress NMU is making on funding
applications from the ARRA Stimulus Bill. He recognized Mr. Andrew Smentkowski,
Associate Director of Research and sponsored Projects, and said Mr. smentkowski
is reviewing the ARRA Stimulus BiTl1 and has been orgamizing a number of
subgroups on campus to make sure NMU takes advantage of funding opportunities
when NMU priorities and programs align with stimuTus Bi1l opportunities.

President wWong introduced Dr. Emmanuel Awuah, 2008-09 American Council on
Education (ACE) Fellow. Dr. Awuah 1is currently the Director of Multicultural
and International Services at Onondaga Community College in Syracuse, New vYork,
and has been studying areas of nvu including enrollment management, business and
finance, development, and academic planning. Dr. Aawuah will be completing his
fellowship in June. Or. wong said Northern Michigan university has been
fortunate to have

Dr. Awuah on campus this past year and has benefited from his knowledge and
experience. Dr. Awuah has been a tremendous help in articu1atin% two-year
programs, assisting NMU to look at diversity more broadly and differently, and
was instrumental in getting the african Dance Troupe here from Ghana. Dr. Awuah
thanked Dr. wWong and br. Koch who were his main mentors, but thanked everyone on
campus for working with_him and welcoming him so warmly. He said he has gained
great insight in the culture of this campus and learned that pegple on this
campus “keep their eye on the prize,” which is on the quality of experiences
that NMU provides to students to be successful. He helieves this campus has
great leaders and believes he is going away wiser and richer and with fond

memories. of his time at NMU.

President Wong offered his thanks and appreciation to Dr. Rajib sanyal, Dean of

the college of Business, who will be taﬁing a position at Ball State University

in Muncie, Indiana. (Dr. Sanyal was not present.) He noted Dr. Sanyal's

contributions to NMU include the Trading Room, the Student Investment Club, and.
Page 4
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the Student Business Competition,

COMMITTEE REPORTS

Academic affairs

Mr. Lasalle, Chair of the academic Affairs Committee, reported on a meeting held
Thursday, April 30, 2009. A copy of the report is appended to these minutes
(addendum #2)},

Finance
Mr. Adamini, Chair of the Finance Committee, re orted on a meeting held this

‘morning. A copy of the report is appended to these minutes {addendum #3).

Executive

Mr. Cloyd, chair of the Executive committee, reﬁorted on the meeting held on May
1, 2009. A copy of the report is appended to these minutes {(Addendum #4).

Trustee Inman said Dr. wWong is an outstanding leader, and he has been proud of
the relationship

Dr. wong has established with the Board and the community. He said he
understands Dr. wWong's feelings in terms of the budget situation and having his
salary frozen and commends him for showing leadership in difficult budget times,
but he remarked that we have to be cognitive of making sure that our NMU team
maintains a competitive compensation range compared with other universities. He
said at some point in time when the revenue curve starts to show positive he
would be one member of the Board to support a salary review and possible
adjustments at that time for Dr. won and whoever else might be affected as we
move forward with the budget. we'd ?ike those considerations to be taken into
account as we make decisions in the future knowing the salaries were held back

in a potentially tough budget situation.

Based on the recommendation of the Executive Committee, the goard then took
action as follows:

Tt was moved by Trustee Cloyd, seconded by chair roberts, and supported
unanimously by the Board that following the Executive Committee's annual
presidential compensation review as specified in the presidential Employment
Agreement, President Leslie E. Wong's 2009-2010 base salary be increased by

$10,000 bringing the total base salary to $204,225 per year. However, after
receiving strong objections from Dr. wong, who indicated he would not accept the

salary increase, the Board agrees to freeze his salary for 2009-2010.

Ad Hoc rRecruitment and Retention

"Mr. Ziegler, chair of the Ad Hoc Recruitment and Retention Committee, reported

on meet?ngs held on April 2, 2009 (Addendum #35) and May 1, 2009 (addendum #6).
A copy of the reports are appended to these minutes.

ACTION ON FORMAL RECOMMENDATIONS

Mr. ziegler expressed concern with increasing.room and board rates in Tight of

the economic situation in the State, the situation with chrysler, and the

possibility of employee layoffs and an enrollment decrease this year. Chair

Roberts agreed and said he believes the budget situation will get worse, but at

this point we need to continue to take as much action as we can tolerate before

we get to the stage where we can’t do anything else. Mr. Inman said NMU is
Page 5 '
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stil1l the lowest compared with our peers, and we are still extremely
competitive. Mr. Cloyd said we have to keep a balance between the quality we
are providing and a watchful eye on costs. He is very comfortable that the
number we came up with strikes a good balance. Economic times are tough, but
organizations are continuing to operate and still have to continue to add to the
guality of the organization. He said we have to be prudent, but we have to keep
our eye on what we are doing from a financial standpoint.

Trustee LaSalle called attention to the faculty, staff and student awards listed
in the formal recommendations (Excellence in Service Award, Distinguish Team
award, Distinguished Faculty award, TLC Award, and BOT Student Achievement
awards). He asked the Board to be sure to take a look at these awardees, as
they really deserve the Board's thanks, recognition, and respect. Chair Roberts
reminded the Board there will be a luncheon honoring these individuals following

the meeting.

It was moved b% Trustee Inman, seconded by Trustee Lasalle, and unanimously
supported by the Board of Trustees to approve the Formal Recommendations.

{addendum #73
ANNOUNCEMENT OF CLOSED SESSION TO BE HELD IN CONNECTION WITH THE
THURSDAY-FRIDAY, 3JULY 16-17, 2009, MEETING OF THE BOARD

President wong made this announcement for the public record.

ADJOURNMENT
Chair Roberts adjourned the meering at 11:55 p.m.

Respectfully submitted,

Theresa M. Nease
secretary of the Board

Page 6
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FORMAL RECOMMENDATIONS TO THE BOARD OF TRUSTEESFORMAL RECOMMENDATIONS TO THE

BOARD OF TRUSTEES
NORTHERN MICHIGAN UNIVERSITY - Marquette, michigan

May 1, 2009
A, Minutes:
1. That the minutes of the February 19, 2009, meeting of the Board be
approved.
B. Gifts, Grants, Agreements and Contracts:
1. A gift to the Department of Technology and occupational Sciences from

Upper Peninsula Power Company, Ishpeming, ML, a 2002 chevrolet K2500 4x4 Pickup
with Boss #B64452 plow ($9,350 value). :
2. The grant between Northern Michigan university and the Charles G. Koch
charitable Foundation, to cover travel expenses for pr. Kauffman to attend a
training conference to assist with developing the Students in Free Enterprise
(SIFE) organization at Northern michigan University, in the amount of $1,000,
under the direction of br. chris Kauffman.

3. _  The grant between the Central Uﬁper peninsula Planning and Development
Regional Commission (CUPPAD) and Northern Michigan University, to support the
Upper Peninsula Folk tife Festival, in the amount of $1,409, with an additional
amount of $3,221 from the Beaumier Heritage Center, for a total amount of
$4,630, for the time period of october 1, 2008, through april 30, 2009, under

the direction of mr. Daniel Truckey.

4. The grant between Michi?an campus Compact and Northern Michigan
University, to provide an early college experience for the 200 sixth grade
students attending NMU’s Charter schools, in the amount of $3,500, with an
additional amount of $3,900 from the school of gducation, for a total amount of
$7,400, for the time period of February 1, 2009, through lJanuary 31, 2010, under

the direction of Mr. Joe tubig.
5. The state of Michigan, bepartment of History, Arts, and Libraries, to

provide and evaluate the role-playing program at Fort wilkins State Park, in the
amount of $17,000, for the time period_January 9, 2008, through September 30,

2009, under the direction of Dr. Russell Magnaghi.

6, The grant between the National Endowment for the Arts and Northern
Michigan university, to support Northern Michigan University's Second Annual
Living Traditions weekend of two concurrent events: upper Peninsula fFolk Life
Fastival and the Learning to walk Together Traditional Pow wow, in the amount of
$10,000, with an additional amount of $17,537 from the Beaumier Heritage Center,
$10.791 from the Center for Native American studies and NMU Native American
student Association, and an in-kind university amount of $6,824, for a total
amount of $45,152 for the time period of

January 1, 2009, through December 31, 2009, under the direction of Mr. parriel

Truckey.

7. The grant between Northern Michigan university and the w. K. Kellogg
Foundation, to purchase wireless mobile computers for eighteen nurse
practitioner students and faculty reaching in the Nurse Practitioner program,
medical software, and training for using the handheld devices, in the amount_of
$40,000, with an additional Tn-Kind University amount of $10,648, for a total

amount of $50,648, under the direction of Ms. sheri Giordana.

8. The grant between Northern Michigan University and the state of michigan,

pepartment of Education, to provide leadership, student services, professional

development, curriculum support, resources, and community involvement 1in

mathematics and science education, in the amount of $57,659, with an In-Xind

University amount of 35,772, for a total amount of $63,431, for the time period
page 1
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October 1, 2008, through September 30, 2009, under the direction of Ms. Debra
Homeier,
9. The grant from the Michigan Department of State Police — Michigan
commission on Law Enforcement Standards, to provide in-service training to the
law enforcement community of the Upper Peninsula, in the amount of $237,173,
with an additional amount of $61,550 from the tLaw Enforcement Development Center
and an In-Kind University amount of $115,300, for a total amount of $414,023,
for the time period of January 1, 2009, through December 31, 2009, under the
direction of Mr. Kenneth Chant.

C. Personnel Actions:

Appointments:
1. Elsamen, Aamjad Abu, Instructor, College of Business, a tenure track
appointment, effective

august 19, 2009. (New appointment)
2. Liu, van, Assistant professor, Chemistry, a tenure track appointment,
effective august 19, 200S5.

(New appointment)
3. Pendleton, Glenna €., Instructor, College of Business, a tenure track
appointment, effective

August 19, 2009. (New appointment)
4. Maas, Nancy A., Assistant Professor, Practical Nurse Program, a
tenure track appointment effective

August 19, 2009. (Term to tenure track)

Emeritus:
. That Dr. James A. Panowski be granted the status of professor
Emeritus of Communication and
performance Studies, effective IJune 1, 2009,
Promotion and Tenure: : )
6. The following faculty members be promoted to the rank of Assistant
professor effective
August 19, 2009:
prof. Richard Eathorne, Geography

7. The following faculty members be promoted to the rank of Associate

rrofessor effective
August 19, 2009:

pr. Adam Prus, Psychology | .

Dr. Stephen smith, Mathematics and Computer science

pr. Qinghong Zhan?, Mathematics and Computer Science
8. the following faculty members be granted promoted to the rank of Full
Professor effective :

August 19, 2009:

oOr. Daric christian, School of Art and Design
Dr. Lisa.Flood, School of Nursing

Dr, 3i11 teonard, Bicloegy )

Dr. Dave Rayome, College of Business

Dr. Kristi Robinia, Practical nursing

Dr. Mary Jane Tremethick, HPER

Dr. Greg Warchel, Criminal Justice

9. The following faculty members be granted tenure effective August 19,
2009:

prof. Michelle Johnson, Practical Nursing _
Pr. Qinghong zhang, Mathematics and Computer Science Department

D. Degrees
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1. ) That Mr. Bart Stupak, U.S. Congressman, Michigan’s lst District,
D-Menominee, receive an Honorar
Degree, Doctor of taws, at tﬁe May 2009 Commencement Ceremony. Congressman
Stupak will also
e the Commencement Speaker. :
2 That the final 1list of the December 2008 graduates and the

pFeTiminary Tist of May 2009 graduates be
approved. The lists are on file with the Ssecretary of the Board of Trustees,

E. Property and Finance

1. That university operations be authorized to continue in 2009-2010 at
a budget level no greater than
the 2008-2009 budget until the new General Fund Budget is approved, except
for increases required .
by existing or newly negotiated union contracts.
That University operations be authorized to continue in 2009-2010 at

a.budget Tevel no greater than .
the 2008-2009 budget until the new Designated Fund Budget is approved, except

for increases
required by existing or newly negotiated union contracts.
. The 2009-2010 student Life Budget be approved. A copy of the budget
is on file with the Secretary of
the Board of Trustees.
4 The 2009-2010 Dining Services and House and Residence Life Rate

schedules be approved. A copy | )
of the rate schedules are on file with the Secretary of the Board of Trustees.

5 The 2009-2010 Auxiliary Services Operations Budget, in the Auxiliary

Fund, be approved. <Copies of
the budget are on file with the Secretary of the Board of Trustees. )
The existing Reduction in Force (RIF) Plan be continued for Fiscal

6.
Years 2009-2011. A copy of the
plan is on file with the Secretar¥ of the Board of Trustees.
The Quad II Residence Hall Lobbies Renovation and the cohodas Cocling

Tower and Air .
Conditioning projects be funded by and added to the current 2008 Bond Series

Project Lists as follows:
guad IE Residence Hall Lobbies Renovation

$1,750,000 .
cohodas Cooting Tower and Air Conditioning
600,000
Total:
$2,350,000
2 The bowling course fee be increased to $80.00 to reflect the increase

being charged to Northern

Michigan university for lane usage.

. The cosmetology course fee of $15.00/student to register students
with the State of Michigan to track

their clocked hours be approved. :
10. The purchase of property and structure Tocated at 1716 schaeffer Avenue,
Marquette, MI, at a cost of :

$72,000 plus related miscellaneous expenses.
11, Northern Michigan University's initial Identity Theft Prevention

“Progran, effective may 1, 2009, as _ . .
required by the Fair and Accurate Credit Transactions Act and its Red Flag

rules, be approved. A copy
of the program is on file with the Secretary of the Board of Trustees.
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. FORMAL RECOMMENDATIONS TO THE BOARD OF TRUSTEES.txt
F. special Items:

1. ) That_the following staff members receive the 2009 Northern Michigan
University Excellence-in-
Service Award:

Ms. Cara Kamps - Principal Secretary, Center for Student Enrichment

Ms. Angela Maki - Principal Secretary II, mModern tanguages and
Literatures/office of International Pro?rams

Ms. Robyn stille - Director of Denor Relations and Stewardship, NMU Foundation
Ms. Kimber'ly Hegmegee ~ Technical pirector, Forest Roberts Theatre

Ms. Rachel Harris - Associate Director, Center for Student Enrichment

Mr. John Frick - Director, Career Services Center

2 That the following employees receive the 2009 Distinguished Team

Award:

Academic Service Learning Advisory Board

Prof. Michael andary - Technology and Occupational Sciences
Mr. David Bensall - Center for Student Enrichment

prof. Leslie Cory - Techno]o?y and Occupational Sciences

Br. Paul puby - Institutional Research

Dr. Charles Ganzert - Communication and Performance studies
Ms. Rachel Harris - Center for Student Enrichment

br. Nell Kupper -~ Modern Languages and Literatures

Ms. Aapril Lindala - Center for Native American Studies

Prof. glizaheth Monske - English

Ms. Katy Morrison - Center for Student Enrichment

prof. walter niebauer - Communication and performance sStudies
Prof. sandra pPoindexter — College of Business

Prof. Mary Ellen Powers - Nursing

Dr. Judy Puncochar - School of Education

Dr. Kia Richmond - English

Dr. Terrance Seethoff - College of Arts and Sciences

Dr. Carcl Steinhaus - College of Business

Prof. Heidi Stevensorn - Hea?th, physical Education and Recreation

Br. Ronald sundell - Geography

school of Technology and Applied Sciences staff
Ms. Beth Sanderson, Principal Secretary II

Ms. Kathy sclka, Principal Secretary

Ms. Janet Syria, Senior Secretary

3. The following faculty members receive the 2009 Distinguished Faculty
Award:

br. Tawni Ferrarini, Associate professor, Economics

Dr. 3i11 Leonard, associate Professor, Bio1ogK

Dr. Jaspal Singh, Associate Professor, Englis

4 The following students receive the 2009 Board of Trustees Student

Achievement Award:

Ms. Nicole Weber

Mr. Darren Widder
Ms. Christina Boncyk
Mr. Jason Richards

5. The Clinical Laboratory Sciences Department name be changed to the

Department of Clinical Sciences
effecrive Fall 2008.

6. The addition of a new Post-Master's Family Nurse Practitioner Certificate

Program, effective
Fall 2009.
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FOR_MAL ‘RECOMMENDATIONS TO THE BOARD OF TRUSTEES.tXTL
7. The reauthorization (renewal) of the North Star Academy Charter School

contract for a five-year period, -
july 1, 2009, to June 30, 2014, and expansion of the charter to inctude

Kindergarten (Young 5) through
fifth grades.

8. The following individuals be appointed as a board member for the
following Public school Academies:

JKL Bahwering Charter School

Patricia Paris (reappoint) _expiration date: June 30, 2012

pebbie Cook {(reappoint) expiration date: 3June 30, 2012

gurton Glen Charter School .

arthur Bone {(reappoint) expiration date: June 30, 2012

North Star Academy .

Jonathan Kniskern expiration date: June 30, 2010

Gary €brecht (reappoint) expiration date: June 30, 2012

Jack nNoble (reappoint) expiration date: June 30, 2012
9. New Public school Academy Board appointment language be added to all

Public school Academy contracts as they are renewed (see language below):

Pub1ic1schoo1 Academy Board of Directors: Method of Selection, Appointment, and
Remova

The Northern Michigan University Board of Trustees declares_that the method of
selection, length of term, and number of board members shall be as follows:

method of selection and Appointment

The Northern Michigan University Board of Trustees (“"University Board™) shail
prescribe the method of appointment for members of an academﬁ's board of
directors. The director of the charter schools office is authorized to develop
and administer an academy board selection and appointment process that includes
an Application for public School Academy Board Appointment and is in accord with
these policies:
a. The University Board shall appoint the initial and subsequent
academy board of directors by resolution, except as prescribed by subparagraph
d. The director of the charter schools office shall recommend qualified
individuals to the university Board,

b. " The academy board of directors, by resolution and majority vote,
shall nominate its subsequent members, except as provided otherwise. The academy
board of directors shall recommend to the director of the charter schools office
at least one nominee for each vacancy. Nominees shall submit the application for
public school Academy soard Appointment for review by the charter school office.
The director of the charter scﬁoo?s office may or may not recommend the
agpointment of a nominee submitted by the academy board. If the director of the
charter schools office does not recommend the appointment of a nominee submitted
by the academy board, he/she may select and recommend another nominee or may
request the academy board submit a new nominee for consideration.

c. An individual appointed to fill a vacancy created other than by the
expiration of a term shall be appointed for the unexpired term of that vacant
position.
d. under exigent conditions and with the approval of the University
Board's chair and the president, the director of the charter schools office may
appoint a gualified individual to an academy's board of directors. AT
appointments made under this provision must be presented to the University Board
for final determination at its next regularly scheduled meeting. The University
Board reserves the right to review, rescind, modify, ratify, or approve any
appointments made under this provision.
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FORMAL RECOMMENDATIONS TO THE BOARD OF TRUSTEES.txt
Length of Term

- The director of an academy board shall serve at the pleasure of the University
Board. Terms of the initial positions of the academy board of directors shall be
staggered in accordance with The Academy Board of Directors Table of Straggered
Terms and aAppointments established and administered by the director of the
charter schools office. Subsequent appointments shall be for a term of office
not to exceed of four (4) years, except as prescribed by The Academy Board of
Directors Table of staggered Terms and Appointments.

Removal and Suspension

If the University Board determines that an academy board member's service in
office is no longer necessary, then the University Board may remcove an academy
board member with or without cause and shall specify the date when the academy
board member's service ends. An academy board member may also be removed from
office by a two-thirds (2/3) vote of tﬁe academy's board for cause.

Wwith the approval of the University Board's chair and the president, the
director of the charter schools office may suspend an academy board member's
service, if in his/her judgment the person's continued presence would constitute
a risk to persons or property, or would seriously impair the operation of the
academy. Any suspension made under this provision must be presented to the
Uriversity soard for final determination at its next regularly scheduled
meeting. The University Board reserves the right to review, rescind, modify,
ratify, or approve any suspensions made under this provision,

Number of directors

The number of members of the academy board of directors shall not be less than
five (5) nor more than nine (9). If the academy board of directors fails to
maintain its full membership by making appropriate and timely nominations, the
~University Board or its designee may deem that failure an exigent condition,

Qualifications of Academy Board Members

Te be qualified to serve on an academy's board of directors, a person shali,
among other things:; (a) be a citizen of the United States; (b) be a resident of
the state of Michigan; (¢) submit all materials requested by the charter schools
office including, but not Timited to, the Application for Public School Academy
Board appointment which must include authorization to process a ¢riminal
background check; and (d) annually submit a conflict of interest disclosure as
prescribed by the charter scheools office.

The members of an academy board of directors shall not include: (a) employees of
the academy; (b) any director, officer, or employee of a service provider or
management company that contracts with the academy; (<) a northern Michigan
university official or employee, as a representative of Northern michigan
University.

Oath of Public office

A1l members of the academy board of directors must take the constitutional cath
of office and sign the Oath of Public Office before beginning their service. No
aﬁpointment sha1? be effective prior to the filing of The gath of public office
shall be filed with the charter schools office.

These provisions shall be idmplemented with new charter contracts and shall be
phased in as existing c¢harter contracts are reissued. The charter schools office
is authorized to_negotiate changes in the terms and conditions of charter
contracts te fuily 1mplement these provisions.

16. The charge for the ad hoc Committee on Recruitment and Retention be

_approved:
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FORMAL RECOMMENDATIONS TO THE BOARD OF TRUSTEES.TXT
BOARD OF TRUSTEES AD HOC RECRUITMENT AND RETENTION COMMITTEE

The Board of Trustees of Northern Michigan University hereby establishes an Ad
Hoc Recruitment and Retention Committee for the period January 1, 2009, through
December 31, 2009. The membership of the committee will consist of two members
of the Board (appointed by the Chair of the Board) and two members of the
administration (appointed by the pPresgident). The appointments will require the
consent of the Board.

The Committee's scope of inguiry shall be to:

~-- _ Advise the Board of Trustees on matters pertaining to recruitment
and retention, and to assure that these are properly aligned with the mission of
the university;

- Review and assess recrujtment and retention priorities;

-~ _ Review and ensure that the University assesses the appropriateness
and effectiveness of its recruitment and retentien practices.

In support of the above, the Committee is expected to:
1. Monitor enrollment and retention figures for the Board of Trustees;
2 Review past enrollment and retehtion practices;
3 Keep current on the status of recruitment and retention;
4, werk collaboratively with the Enrolliment Management Network;
5 Monitor state and national trends; '
6 rReview four-year graduation rates;

7. Monitor resident and nonresident tuition policies at peer institutions;
and

8. . Report to the full Board at each regularly scheduled Board meeting. A
final report is due at the December 10-11, 2009 meeting.
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WHEREAS, the People of Michigan through their Constitution have provided that
schools and the means of education shall forever be encouraged and have authorized the
Legislature to maintain and support a system of free public elementary and secondary schools;
and

WHEREAS, all public schools are subject to the leadership and general supervision of
the State Board of Education; and

WHEREAS, the Michigan Legislature has authorized an alternative form of public school
designated a “public school academy” to be created to serve the educational needs of pupils and
has provided that pupils attending these schools shall be eligible for support from the State
School Aid Fund; and

WHEREAS, the Michigan Legislature has delegated to the governing boards of state
public universities, community college boards, including tribally controlled community college
boards, intermediate school district boards and local school district boards, the responsibility for
authorizing the establishment of public school academies; and

WHEREAS, the Northern Michigan University Board of Trustees has considered the
authorization of the Academy and has approved the issuance of a contract to the Academy;

NOW, THEREFORE, pursuant to the Revised School Code, the University Board grants
a contract conferring certain rights, franchises, privileges, and obligations of a public school
academy and confirms the status of a public school academy in this state to the Academy. In
addition, the parties agree that the granting of this Contract is subject to the following terms and
conditions:

ARTICLE |
DEFINITIONS
Section 1.1.  Certain Definitions. For purposes of this Contract, and in addition to the

terms defined throughout this Contract, each of the following words or expressions, whenever
initially capitalized, shall have the meaning set forth in this section:

@ “Academy” means the Michigan nonprofit corporation named East Shore
Leadership Academy which is established as a public school academy
pursuant to this Contract.

(b) “Academy Board” means the Board of Directors of the Academy.

(c) “Applicable Law” means all state and federal law applicable to public
school academies.

(d) “Application” means the public school academy application and supporting
documentation submitted to the University Board for the establishment of
the Academy and supplemented by material submitted pursuant to the
University Board’s requirements for reauthorization.
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“Authorizing Resolution” means the Resolution adopted by the University
Board on May 2, 2019.

“Charter Schools Director” or “CSO Director” means the person designated
as the Charter School Officer by the University to administer the operations
of the Charter Schools Office.

“Charter Schools Office” or “CSO” means the office designated by the
University Board as the initial point of contact for public school academy
applicants and public school academies authorized by the University Board.
The Charter Schools Office is also responsible for administering the
University Board’s responsibilities with respect to the Contract.

“Code” means the Revised School Code, Act No. 451 of the Public Acts of
1976, as amended, being Sections 380.1 to 380.1852 of the Michigan
Compiled Laws.

“Community District” means a community school district created under
part 5B of the Code, MCL 380.381 et seq.

“Conservator” means an individual appointed by the University President in
accordance with Section 10.9 of these Terms and Conditions.

“Contract” means, in addition to the definition set forth in the Code, these
Terms and Conditions, the Authorizing Resolution, the Resolution, the
Master Calendar, the ESP Policies, the Schedules, and the Application.

“Director” means a person who is a member of the Academy Board of
Directors.

“Educational Service Provider” or “ESP” means an educational
management organization as defined under section 503c of the Code, MCL
380.503c, that has entered into a contract or agreement with the Academy
Board for operation or management of the Academy, which contract has
been submitted to the CSO Director for review as provided in Section 11.11
and has not been disapproved by the CSO Director, and is consistent with
the CSO Educational Service Provider Policies, as they may be amended
from time to time, and Applicable Law.

“Educational Service Provider Policies” or “ESP Policies” means those
policies adopted by the CSO Director that apply to a Management
Agreement. The CSO Director may, at any time and at his or her sole
discretion, amend the ESP Policies. Upon amendment, changes to the ESP
Policies shall automatically be incorporated into this Contract and shall be
exempt from the amendment procedures under Article IX of these Terms
and Conditions.
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“Fund Balance Deficit” means the Academy has more liabilities than assets
at the end of any given school fiscal year, and includes any fiscal year
where the Academy would have had a budget deficit but for a financial
borrowing by the Academy or a monetary contribution by an Educational
Service Provider or other person or entity to the Academy. If the Academy
receives a gift or grant of money or financial support from an Educational
Service Provider or other person or entity that does not require repayment
by the Academy, and is not conditioned upon the actions or inactions of the
Academy Board, then such gift or grant shall not constitute a financial
borrowing or contribution for purposes of determining a Fund Balance
Deficit.

“Lease Policies” means those policies adopted by the CSO Director that
apply to real property lease agreements entered into by the Academy. The
CSO Director may, at any time and at his or her sole discretion, amend the
Lease Policies. Upon amendment, changes to the Lease Policies shall
automatically be incorporated into this Contract and shall be exempt from
the amendment procedures under Article IX of these Terms and Conditions.

“Management Agreement” or “ESP Agreement” means an agreement as
defined under section 503c of the Code, MCL 380.503c, that has been
entered into between an ESP and the Academy Board for the operation
and/or management of the Academy, which has been submitted to the CSO
Director for review as provided in Section 11.11 and has not been
disapproved by the CSO Director.

“Master Calendar” or “MCRR” means the Master Calendar of Reporting
Requirements developed and administered by the Charter Schools Office
setting forth a reporting time line for certain financial, administrative,
facility, Academy Board and educational information relating to the
Academy. The CSO Director may, at any time and at his or her sole
discretion, amend the Master Calendar. Upon amendment, changes to the
Master Calendar shall automatically be incorporated into this Contract and
shall be exempt from the amendment procedures under Article IX of these
Terms and Conditions.

“President” means the President of Northern Michigan University or his or
her designee.

“Resolution” means the resolution adopted by the University Board on May
1, 2009, establishing the standard method of selection, length of term and
number of members format for public school academies issued a Contract
by the University Board, as amended from time to time.

“Schedules” means the following Contract documents of the Academy:
Schedule 1: Articles of Incorporation, Schedule 2: Bylaws, Schedule 3:
Fiscal Agent Agreement, Schedule 4: Oversight Agreement, Schedule 5:
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Section 1.2.

Description of Staff Responsibilities, Schedule 6: Physical Plant
Description and Schedule 7: Required Information for Public School
Academies.

“State Board” means the State Board of Education, established pursuant to
Article 8, Section 3 of the 1963 Michigan Constitution and MCL 388.1001
et seq.

“State School Reform/Redesign Office” means the office created within the
Michigan Department of Technology Management and Budget by
Executive Reorganization Order 2015-02, codified at MCL 18.445, and
transferred from the Michigan Department of Technology Management and
Budget to the Michigan Department of Education by Executive
Reorganization Order 2017-02, codified at MCL 388.1282.

“Superintendent” means the Michigan Superintendent of Public Instruction.

“Terms and Conditions” means this document entitled “Terms and
Conditions of Contract, Dated July 1, 2019, Issued by the Northern
Michigan University Board of Trustees to East Shore Leadership Academy
Confirming the Status of East Shore Leadership Academy as a public
school academy.”

“University” means Northern Michigan University, a state public
university, established pursuant to Article VIII, Sections 4 and 6 of the
Michigan Constitution of 1963 and MCL 390.551 et seq.

“University Board” means the Northern Michigan University Board of
Trustees, an authorizing body as designated under Section 501 of the Code,
MCL 380.501.

“University Board Chairperson” means the Chairperson of the Northern
Michigan University Board of Trustees or his or her designee. In Section
1.1(cc) below, “University Board Chairperson” means the Board
Chairperson of the Northern Michigan University Board of Trustees.

“University Charter Schools Hearing Panel” or “Hearing Panel” means
such person(s) as designated by the University Board Chairperson.

Captions. The captions and headings used in this Contract are for

convenience only and shall not be used in construing the provisions of this Contract.

Section 1.3.

Gender and Number. The use of any gender in this Contract shall be

deemed to be or include the other genders, including neuter, and the use of the singular shall be
deemed to include the plural (and vice versa) wherever applicable.

Section 1.4.

Statutory Definitions. Statutory terms defined in Part 6A of the Code shall

have the same meaning in this Contract.



Section 1.5.  Schedules. All Schedules to this Contract are incorporated into, and made
part of, this Contract.

Section 1.6.  Application. The Application submitted to the University Board for the
establishment of the Academy is incorporated into, and made part of, this Contract. Portions of
the Applicant’s Application have been incorporated into this Contract. In the event that there is
an inconsistency or dispute between materials in the Application and the Contract, the language
or provisions in the Contract shall control.

Section 1.7.  Conflicting Contract Provisions. In the event that there is a conflict
between language contained in the provisions of this Contract, the Contract shall be interpreted as
follows: (i) the Resolution shall control over any other conflicting language in the Contract; (ii)
the Authorizing Resolution shall control over any other conflicting language in the Contract with
the exception of language in the Resolution; (iii) the Terms and Conditions shall control over any
other conflicting language in the Contract with the exception of language in the Resolution and
the Authorizing Resolution; and (iv) the Articles of Incorporation shall control over any other
conflicting language in the Contract with the exception of language in the Resolution,
Authorizing Resolution and these Terms and Conditions.

ARTICLE I

RELATIONSHIP BETWEEN
THE ACADEMY AND THE UNIVERSITY BOARD

Section 2.1.  Constitutional Status of Northern Michigan University. The University is
a constitutionally established body corporate operating as a state public university. In approving
this Contract, the University Board voluntarily exercises additional powers given to the
University Board under the Code. Nothing in this Contract shall be deemed to be any waiver of
the University Board’s constitutional autonomy and powers and the Academy shall not be
deemed to be a part of the University. If applicable, the University Board has provided to the
Department the accreditation notice required under Section 502 of the Code, MCL 380.502.

Section 2.2.  Independent Status of the Academy. The Academy is a body corporate
and governmental entity authorized by the Code. The Academy is organized and shall operate as
a public school academy and a nonprofit corporation. The Academy is not a division or part of
the University. The relationship between the Academy and the University Board is based solely
on the applicable provisions of the Code and the terms of this Contract or other agreements
between the University Board and the Academy, if applicable.

Section 2.3.  Financial Obligations of the Academy Are Separate From the State of
Michigan, University Board and the University. Any contract, agreement, note, mortgage, loan
or other instrument of indebtedness entered into by the Academy and a third party shall not in any
way constitute an obligation, either general, special, or moral, of the State of Michigan, the
University Board, or the University. Neither the full faith and credit nor the taxing power of the
State of Michigan or any agency of the State, nor the full faith and credit of the University Board
or the University shall ever be assigned or pledged for the payment of any Academy contract,
agreement, note, mortgage, loan or other instrument of indebtedness.




Section 2.4. Academy Has No Power To Obligate or Bind State of Michigan,
University Board or the University. The Academy has no authority whatsoever to enter into any
contract or other agreement that would financially obligate the State of Michigan, University
Board or the University, nor does the Academy have any authority whatsoever to make any
representations to lenders or third parties, that the State of Michigan, University Board or the
University in any way guarantee, are financially obligated, or are in any way responsible for any
contract, agreement, note, mortgage, loan or other instrument of indebtedness entered into by the
Academy.

ARTICLE Il

ROLE OF THE UNIVERSITY BOARD
AS AUTHORIZING BODY

Section 3.1.  University Board Resolutions. The University Board has adopted the
Resolution providing for the method of selection, length of term, number of Directors and the
qualification of Directors. The University Board has adopted the Authorizing Resolution which
approves the issuance of this Contract. The Resolution and the Authorizing Resolution are
hereby incorporated into this Contract as Exhibit A. At anytime and at its sole discretion, the
University Board may amend the Resolution. Upon University Board approval, changes to the
Resolution shall automatically be incorporated into this Contract and shall be exempt from the
amendment procedures under Article IX of these Terms and Conditions.

Section 3.2.  University Board as Fiscal Agent for the Academy. The University Board
is the fiscal agent for the Academy. As fiscal agent, the University Board assumes no
responsibility for the financial condition of the Academy. The University Board is not liable for
any debt or liability incurred by or on behalf of the Academy, or for any expenditure approved by
or on behalf of the Academy Board. Except as provided in the Oversight Agreement and Acrticle
X of these Terms and Conditions, the University Board shall promptly, within five (5) business
days of receipt, forward to the Academy all state school aid funds or other public or private funds
received by the University Board for the benefit of the Academy. The responsibilities of the
University Board, the State of Michigan, and the Academy are set forth in the Fiscal Agent
Agreement incorporated herein as Schedule 3.

Section 3.3.  Oversight Responsibilities of the University Board. The University Board
has the responsibility to oversee the Academy’s compliance with the Contract and all Applicable
Law. The responsibilities of the Academy and the University Board are set forth in the Oversight
Agreement executed by the parties and incorporated herein as Schedule 4.

Section 3.4. Reimbursement of University Board Expenses. The Academy shall pay
the University Board an administrative fee to reimburse the University Board for the expenses
associated with the execution of its authorizing body and oversight responsibilities. The terms
and conditions of the administrative fee are set forth in Schedule 4.

Section 3.5.  University Board Approval of Condemnation. In the event that the
Academy desires to acquire property pursuant to the Uniform Condemnation Procedures Act or
other applicable statutes, it shall obtain express written permission for such acquisition from the




University Board. The Academy shall submit a written request to the CSO Director describing
the proposed acquisition and the purpose for which the Academy desires to acquire the property.
The CSO Director will generate a recommendation for consideration by the University Board
with regard to the proposed acquisition. The request and the CSO Director’s recommendation will
be submitted by the CSO Director for the University Board’s consideration in accordance with
the University Board’s generally applicable timelines and policies for the agendas of regularly-
scheduled University Board committee meetings and formal sessions of the University Board.
No acquisition may be made until the approval of the University Board is obtained by resolution
adopted at a formal session of the University Board.

Section 3.6.  Authorization of Employment. The University Board authorizes the
Academy to employ or contract directly with personnel according to the position information
outlined in Schedule 5. However, the Academy Board shall prohibit any individual from being
employed by the Academy, an Educational Service Provider or an employee leasing company
involved in the operation of the Academy, in more than one (1) full-time position and
simultaneously being compensated at a full-time rate for each of these positions. Additionally,
the Academy Board shall require each individual who works at the Academy to disclose to the
Academy Board any other public school or Educational Service Provider at which that individual
works or to which that individual provides services. An employee hired by the Academy shall be
an employee of the Academy for all purposes and not an employee of the University for any
purpose. With respect to Academy employees, the Academy shall have the power and
responsibility to (i) select and engage employees; (ii) pay their wages; (iii) dismiss employees;
and (iv) control the employees’ conduct, including the method by which the employee carries out
his or her work. The Academy Board shall be responsible for carrying workers’ compensation
insurance and unemployment insurance for its employees. The Academy shall ensure that the
term or length of any employment contract or consultant agreement does not extend beyond the
term of this Contract and shall terminate in the event this Contract is revoked or terminated. In no
event may an Academy employee’s employment contract term, inclusive of automatic renewals,
extend beyond the term of this Contract.

Section 3.7.  CSO Director Review of Certain Financing Transactions. If the Academy
proposes to (i) finance the acquisition, by lease, purchase, or other means, of facilities or
equipment, or renovation of facilities, in excess of $150,000, pursuant to arrangements calling for
payments over a period greater than one (1) year, and which include a pledge, assignment or
direction to one or more third parties of a portion of the funds to be received by the Academy
from the State of Michigan pursuant to the State School Aid Act of 1979, as amended, being
MCL 388.1601 et seq., or (ii) direct that a portion of its State School Aid Payments be forwarded
by the University Board to a third party account for the payment of Academy debts and liabilities,
the Academy shall submit the transaction for prior review by the CSO Director, as designee of the
University Board, in the manner provided herein. The Academy shall, not later than thirty (30)
days prior to the proposed closing date of the transaction, submit a written request to the CSO
Director describing the proposed transaction and the facilities or equipment to be acquired with
the proceeds thereof (if any), and in the case of a transaction described in subparagraph (ii) of this
Section, (a) a copy of the Academy Board's resolution authorizing the direct intercept of State
School Aid Payments; (b) a copy of a State School Aid Payment Agreement and Direction
document that is in a form acceptable to the University Charter Schools Office; and (c) copies of
such other documentation regarding the transaction which is the subject of the proposed direct




intercept as the University Charter Schools Office may request. Unless the CSO Director extends
the review period, within thirty (30) days of receiving a written request in compliance with this
Section, the CSO Director shall notify the Academy if the proposed transaction is disapproved.
The CSO Director may disapprove the proposed transaction if the proposed transaction violates
this Contract or applicable law. If the proposed transaction is disapproved, such disapproval may,
but shall not be required to, state one or more conditions which, if complied with by the Academy
and any lender, lessor, seller or other party, would cause such disapproval to be deemed
withdrawn. No transaction described in this Section may be entered into that is disapproved by
the CSO Director. By not disapproving a proposed transaction, the CSO Director is in no way
giving approval of the proposed transaction, or any of the terms or conditions thereof.

Section 3.8.  Authorizing Body Contract Authorization Process. Pursuant to the Code,
the University Board is not required to issue a contract to the Academy. This Contract is for a
fixed term and will terminate at that end of the Contract Term set forth in Section 12.9 without
any further action of either the Academy or the University Board. The Academy shall seek a new
contract by making a formal request to the University Board in writing at least two years prior to
the end of the current Contract Term. The University Board shall provide to the Academy a
description of the timeline and process by which the Academy may be considered for issuance of
a new contract. The timeline and process for consideration of whether to issue a new contract to
the Academy shall be solely determined by the University Board. The standards for the issuance
of a new contract shall include increases in academic achievement for all groups of pupils as
measured by assessments and other objective criteria established by the University Board as the
most important factor of whether to issue or not issue a new contract. The University Board, at
its own discretion, may change its timeline and process for issuance of a new contract at any time,
and any such changes shall take effect automatically without the need for any amendment to the
Contract. Consistent with the Code, the University Board may elect, at its sole discretion, not to
consider the issuance of a contract, consider reauthorization of the Academy and elect not to issue
a contract, or consider reauthorization of the Academy and issue a contract for a fixed term.

Section 3.9.  University Board’s Invitation to Academy to Apply For Conversion to
Schools of Excellence. If the University Board is interested in accepting applications to issue
contracts to charter Schools of Excellence under Part 6E of the Code, and the University Board
determines that the Academy meets the University Board’s and the Code’s eligibility criteria for
applying to convert the Academy to a School of Excellence, then the University Board may invite
the Academy to submit an application to apply for a contract to convert the Academy to a school
of excellence. In accordance with the Code, the University Board shall establish its own
competitive application process and provide the necessary forms and procedures to eligible public
school academies.

ARTICLE IV

REQUIREMENT THAT THE ACADEMY
ACT SOLELY AS GOVERNMENTAL ENTITY

Section 4.1. Limitation on Actions in Performance of Governmental Functions. The
Academy shall act exclusively as a governmental entity and shall not undertake any action




inconsistent with its status as a body corporate authorized to receive state school aid funds
pursuant to Section 11 of Article IX of the State Constitution of 1963.

Section 4.2.  Other Permitted Activities. Consistent with the provisions of this
Contract, the Academy is permitted to engage in lawful activities that are not in derogation of the
Academy’s mission and status of operating a public school academy or that would not jeopardize
the eligibility of the Academy for state school aid funds.

Section 4.3. Academy Board Members Serve In Their Individual Capacity. All
Directors of the Academy Board shall serve in their individual capacity, and not as a
representative or designee of any other person or entity. A person who does not serve in their
individual capacity, or who serves as a representative or designee of another person or entity,
shall be deemed ineligible to continue to serve as a Director of the Academy Board. A Director
who violates this Section shall be removed from office, in accordance with the removal
provisions found in the Resolution or Schedule 2: Bylaws. As set forth in the Resolution, a
Director serves at the pleasure of the University Board, and may be removed with or without
cause by the University Board at any time.

Section 4.4. Incompatible Public Offices and Conflicts of Interest Statutes. The
Academy shall comply with the Incompatible Public Offices statute, being MCL 15.181 et seq. of
the Michigan Compiled Laws, and the Contracts of Public Servants with Public Entities statute,
being MCL 15.321 et seq. of the Michigan Compiled Laws. The Academy Board shall ensure
compliance with Applicable Law relating to conflicts of interest. Notwithstanding any other
provision of this Contract, the following shall be deemed prohibited conflicts of interest for
purposes of this Contract:

@ An individual simultaneously serving as an Academy Board member and as
an owner, officer, director, employee or consultant of or independent
contractor to an Educational Service Provider or an employee leasing
company, or a subcontractor to an Educational Service Provider or an
employee leasing company that has an ESP agreement with the Academy;

(b) An individual simultaneously serving as an Academy Board member and an
Academy employee;

(c) An individual simultaneously serving as an Academy Board member and an
independent contractor to the Academy;

(d) An individual simultaneously serving as an Academy Board member and a
member of the governing board of another public school; and

(e) An individual simultaneously serving as an Academy Board member and a
University official, employee, or paid consultant, as a representative of the
University.

()] An individual simultaneously serving as an Academy Board member and
having an ownership or financial interest in any school building leased or
subleased to the Academy.



Section 4.5.  Prohibition of Identified Family Relationships. The Academy Board shall
prohibit specifically identified family relationships pursuant to Applicable Law and the Terms
and Conditions of this Contract. Notwithstanding any other provision of this Contract, the
following shall be deemed prohibited familial relationships for the purposes of this Contract:

@) No person shall be appointed or reappointed to serve as an Academy Board
member if the person’s mother, mother-in-law, father, father-in-law, son,
son-in-law, daughter, daughter-in-law, sister, sister-in-law, brother, brother-
in-law, spouse or same-sex domestic partner:

Q) Is employed by the Academy;
(i)  Works at or is assigned to the Academy;

(i)  Has an ownership, officer, policymaking, managerial,
administrative non-clerical, or other significant role with the
Academy’s ESP or employee leasing company; or

(iv)  Has an ownership or financial interest in any school building lease
or sublease agreement with the Academy.

(b) The Academy Board shall require each individual who works at the
Academy to annually disclose any familial relationship with any other
individual who works at, or provides services to, the Academy. For
purposes of this sub-section, familial relationship means a person’s mother,
mother-in-law, father, father-in-law, son, son-in-law, daughter, daughter-in-
law, sister, sister-in-law, brother, brother-in-law, spouse or same-sex
domestic partner.

Section 4.6.  Dual Employment Positions Prohibited. Any person working at the
Academy is prohibited by law from being employed at the Academy in more than one full-time
position and simultaneously being compensated for each position.

Section 4.7. Oath of Public Office. Academy Board members are public officials.
Before entering upon the duties of a public school board member, each Academy Board member
shall take, sign and file the constitutional oath of office with the Charter Schools Office.

ARTICLE V

CORPORATE STRUCTURE OF THE ACADEMY

Section 5.1.  Nonprofit Corporation. The Academy shall be organized and operated as
a public school academy corporation organized under the Michigan Nonprofit Corporation Act, as
amended, Act No. 162 of the Public Acts of 1982, being Sections 450.2101 to 450.3192 of the
Michigan Compiled Laws. Notwithstanding any provision of the Michigan Nonprofit
Corporation Act, as amended, the Academy shall not take any action inconsistent with the
provisions of Part 6A of the Code or other Applicable Law.
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Section 5.2.  Articles of Incorporation. The Articles of Incorporation of the Academy,
as set forth in Schedule 1, shall be the Articles of Incorporation of the Academy. Any subsequent
amendments to the Academy’s Articles of Incorporation shall only be incorporated into this
Contract pursuant to Article IX of these Terms and Conditions.

Section 5.3. Bylaws. The Bylaws of the Academy, as set forth in Schedule 2, shall be
the Bylaws of the Academy. Any subsequent amendments to the Academy’s Bylaws shall only
be incorporated into this Contract pursuant to Article 1X of these Terms and Conditions.

Section 5.4. Quorum.  Notwithstanding any document in the Contract that is
inconsistent with this Section, including the Academy’s Articles of Incorporation and Bylaws, a
quorum of the Academy Board that is necessary to transact business and to take action shall be a
majority of the Academy Board members as set by the Authorizing Resolution.

ARTICLE VI

OPERATING REQUIREMENTS

Section 6.1.  Governance Structure. The Academy shall be organized and administered
under the direction of the Academy Board and pursuant to the Governance Structure as set forth
in Schedule 7a. The Academy shall have four officers: President, Vice-President, Secretary and
Treasurer. The officer positions shall be filled by persons who are members of the Academy
Board. A description of their duties is included in Schedule 2.

Section 6.2.  Educational Goals. The Academy shall pursue the educational goals
identified in Schedule 7b. The educational goals shall include demonstrated improved pupil
academic achievement for all groups of pupils.

Section 6.3.  Educational Programs. The Academy shall deliver the educational
programs identified in Schedule 7c.

Section 6.4.  Curriculum. The Academy shall implement and follow the curriculum
identified in Schedule 7d.

Section 6.5. Method of Pupil Assessment. The Academy shall evaluate pupils’ work
based on the assessment strategies identified in Schedule 7e. To the extent applicable, pupil
performance at the Academy shall be assessed using both the mathematics and reading portions
of the Michigan Student Test of Educational Progress (“M-STEP”) or the Michigan Merit
Examination (“MME”) designated under the Code. The Academy shall provide the Charter
Schools Office with copies of reports, assessments and test results concerning the following:

@ educational outcomes achieved by pupils attending the Academy and other
reports reasonably requested by the Charter Schools Office;

(b) an assessment of the student performances at the end of each academic
school year or at such other times as the University Board may reasonably
request;
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(© an annual education report in accordance with the Code;

(d) an annually administered nationally recognized norm-referenced
achievement test for the Academy’s grade configuration, or a program of
testing approved by the Charter Schools Office; and

(e) all tests required under Applicable Law.

Section 6.6.  Application and Enrollment of Students. The Academy shall comply with
the application and enrollment policies identified in Schedule 7f. With respect to the Academy’s
pupil admissions process, the Academy shall provide any documentation or information requested
by the Charter Schools Office that demonstrates the following:

@) The Academy has made a reasonable effort to advertise its enrollment
efforts to all pupils; and

(b) The Academy’s open enrollment period was for a duration of at least 2
weeks and permitted the enrollment of pupils at times in the evening and on
weekends.

Section 6.7.  School Calendar and School Day Schedule. The Academy shall comply
with the school calendar and school day schedule guidelines as set forth in Schedule 7g.

Section 6.8.  Age or Grade Range of Pupils. The Academy shall comply with the age
and grade ranges as stated in Schedule 7h.

Section 6.9.  Collective Bargaining Agreements. Collective bargaining agreements, if
any, with employees of the Academy shall be the responsibility of the Academy.

Section 6.10. Accounting Standards. The Academy shall at all times comply with
generally accepted public sector accounting principles and accounting system requirements that
comply with the Code, this Contract, the State School Aid Act of 1979, as amended, and
applicable State Board of Education and Department of Education rules.

Section 6.11. Annual Financial Statement Audit. The Academy shall conduct an annual
financial statement audit prepared and reviewed by an independent certified public accountant. In
accordance with timeframes set forth in the Master Calendar, the Academy shall submit one (1)
copy of the annual financial statement audit, auditor’s management letters and any responses to
auditor’s management letters to the Charter Schools Office.

Section 6.12. Address and Description of Physical Plant; Process for Expanding
Academy’s Site Operations. The address and description of the physical plant for the Academy
is set forth in Schedule 6. With the approval of the University Board, the Academy Board may
operate the same configuration of age or grade levels at more than one (1) site if each
configuration of age or grade levels and each site identified in Schedule 6 are under the direction
and control of the Academy Board.
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The University Board’s process for evaluating and approving the same configuration of
age or grade levels at more than one (1) site is as follows:

By formal resolution, the Academy Board may request the authority to operate the same
configuration of age or grade levels at more than one site. The Academy Board shall submit to
the CSO a contract amendment, in a form and manner determined by the CSO. The contract
amendment shall include all information requested by the CSO, including detailed information
about the site, the Academy’s proposed operations at the site and the information provided in
Contract Schedules 4, 5, 6 and 7. Upon receipt of a complete contract amendment, the CSO
Director shall review the contract amendment and make a recommendation to the University
Board on whether the Academy’s request for site expansion should be approved. A positive
recommendation by the CSO Director of the contract amendment shall include a determination
by the CSO Director that the Academy is operating in compliance with the Contract and is
making measureable progress toward meeting the Academy’s educational goals. The University
Board may consider the Academy Board’s site expansion request contract amendment following
submission by the CSO Director of a positive recommendation. If the University Board
approves the Academy Board’s site expansion request contract amendment, the Contract shall be
amended in accordance with Article IX of these Terms and Conditions. The University Board
reserves the right to modify, reject or approve any site expansion request contract amendment in
it sole and absolute discretion.

Section 6.13. Contributions and Fund Raising. The Academy may solicit and receive
contributions and donations as permitted by law. No solicitation shall indicate that a contribution
to the Academy is for the benefit of the University or the University Board.

Section 6.14. Disqualified Organizational or Contractual Affiliations. The Academy
shall comply with all state and federal law applicable to public schools concerning church-state
issues. To the extent disqualified under the state or federal constitutions, the Academy shall not
be organized by a church or other religious organization and shall not have any organizational or
contractual affiliation with or constitute a church or other religious organization. Nothing in this
Section shall be deemed to diminish or enlarge the civil and political rights, privileges and
capacities of any person on account of his or her religious belief.

Section 6.15. Method for Monitoring Academy’s Compliance with Applicable Law and
Performance of its Targeted Educational Outcomes. The Academy shall perform the compliance
certification duties required by the University Board and outlined in the Oversight Agreement set
forth as Schedule 4. In addition to the University Board’s oversight responsibilities and other
reporting requirements set forth in this Contract, the Academy’s compliance certification duties
shall serve as the method for monitoring the Academy’s compliance with Applicable Law and its
performance in meeting its educational goals.

Section 6.16. Matriculation Agreements. Before the Academy Board approves a
matriculation agreement with another public school, the Academy shall provide a draft copy of
the agreement to the Charter Schools Office for review. Any matriculation agreement entered
into by the Academy shall be incorporated into Schedule 7 by contract amendment pursuant to
Article IX of these Terms and Conditions. Until the matriculation agreement is incorporated into
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the Contract, the Academy is prohibited from granting an enrollment priority to any student
pursuant to that matriculation agreement.

Section 6.17. Postings of Accreditation Status. The Academy shall post notices to the
Academy’s homepage of its website disclosing the accreditation status of each school as required
by the Code.

Section 6.18. New Public School Academies Located Within The Boundaries of A
Community District. If the Academy is a new public school academy and either of the
circumstances listed below in (a) or (b) apply to the Academy’s proposed site(s), the Academy
represents to the University Board, intending that the University Board rely on such
representation as a precondition to issuing this Contract, that the Academy has a substantially
different governance, leadership and curriculum than the public school previously operating at the
site(s):

@ The Academy’s proposed site is the same location as a public school that
(i) is currently on the list under Section 1280c(1), MCL 380.1280c(1) or
Section 1280g(3), MCL 380.1280g(3), as applicable; or (ii) has been on
the list under Section 1280c(1), MCL 380.1280c(1) or Section 1280g(3),
MCL 380.12809(3), as applicable, during the immediately preceding 3
school years.

(b) The Academy’s proposed site is the same location of another public
school academy, urban high school academy, school of excellence or strict
discipline academy whose contract was revoked or terminated by an
authorizing body under the applicable part or section of the Code.

ARTICLE VII

TUITION PROHIBITED

Section 7.1.  Tuition Prohibited; Fees and Expenses. The Academy shall not charge
tuition. The Academy may impose fees and require payment of expenses for activities of the
Academy where such fees and payments are not prohibited by law.

ARTICLE VIII

COMPLIANCE WITH APPLICABLE LAW

Section 8.1. Compliance with Applicable Law. The Academy shall comply with all
applicable state and federal laws, including, but not limited to, to the extent applicable, the Code,
the State School Aid Act of 1979, the Open Meetings Act, the Freedom of Information Act
(“FOIA), the Public Employment Relations Act, the Uniform Budgeting and Accounting Act,
the Revised Municipal Finance Act of 2001, the Elliott-Larsen Civil Rights Act, the Persons with
Disabilities Civil Rights Act, and Subtitle A of Title 1l of the Americans with Disabilities Act of
1990, Public Law 101-336, 42 USC & 12101 et seq. or any successor law. The Academy agrees

14



to participate in state assessments, data collection systems, state level student growth models,
state accountability and accreditation systems, and other public comparative data collection
required for public schools. Additionally, the Academy shall comply with other state and federal
laws which are applicable to public school academies. Nothing in this Contract shall be deemed
to apply any other state or federal law to the Academy.

ARTICLE IX
AMENDMENT

Section 9.1. Amendments. The University Board and the Academy acknowledge that
the operation and administration of a public school academy and the improvement of educational
outcomes over time will require amendment of this Contract. In order to assure a proper balance
between the need for independent development of the Academy and the statutory responsibilities
of the University Board as an authorizing body, the parties have established a flexible process for
amending this Contract.

Section 9.2.  Process for Amendment Initiated by the Academy. The Academy, by a
majority vote of its Board of Directors, may, at any time, propose specific changes in this
Contract or may propose a meeting to discuss potential revision of this Contract. The proposal
will be made to the University Board through its designee. Except as provided in Section 6.12 of
these Terms and Conditions, the University Board delegates to the CSO Director the review and
approval of changes or amendments to this Contract. In the event that a proposed change is not
accepted by the CSO Director, the University Board shall consider and vote upon a change
proposed by the Academy following an opportunity for a presentation to the University Board by
the Academy.

Section 9.3.  Process for Amendment Initiated by the University Board. The University
Board, or an authorized designee, may, at any time, propose specific changes in this Contract or
may propose a meeting to discuss potential revision of this Contract. The University Board
delegates to the CSO Director the review and approval of changes or amendments to this
Contract. The Academy Board may delegate to an officer of the Academy the review and
negotiation of changes or amendments to this Contract. The Contract shall be amended as
requested by the University Board upon a majority vote of the Academy Board.

Section 9.4.  Final Approval of Amendments. Amendments to this Contract take effect
only after they have been approved by the Academy Board and by the University Board or the
CSO Director. If the proposed amendment conflicts with any of the University Board’s general
policies on public school academies, the proposed amendment shall take effect only after
approval by the Academy and the University Board.

Section 9.5. Change in Existing Law. If, after the effective date of this Contract, there
is a change in Applicable Law which alters or amends rights, the responsibilities or obligations of
either the Academy or the University Board, this Contract shall be altered or amended to reflect
the change in existing law as of the effective date of such change. To the extent possible, the
responsibilities and obligations of the Academy and the University Board shall conform to and be
carried out in accordance with the change in Applicable Law.
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Section 9.6. Emergency Action on Behalf of University Board. Notwithstanding any
other provision of this Contract to the contrary, the contents of this Section shall govern in the
event of an emergency situation that arises between meetings of the University Board. An
emergency situation shall be deemed to occur if the University President, in his or her sole
discretion, determines that the facts and circumstances warrant that emergency action take place
before the next meeting of the University Board. Upon the determination that an emergency
situation exists, the University President may temporarily take action on behalf of the University
Board with regard to the Academy or the Contract, so long as such action is in the best interest of
the University Board and the University President consults with the University Board
Chairperson prior to taking the intended actions. When acting during an emergency situation, the
University President shall have the authority to act on behalf of the University Board, and such
emergency action shall only be effective in the interim before the earlier of (a) rejection of the
emergency action by the Chairperson of the University Board; or (b) the next meeting of the
University Board. The University President shall immediately report such action to the
University Board Chairperson for confirmation at the next meeting so that the emergency action
continues or, upon confirmation by the University Board, becomes permanent.

ARTICLE X

CONTRACT TERMINATION, SUSPENSION, AND REVOCATION

Section 10.1.  Statutory Grounds for Revocation. In addition to the other grounds for
revocation in Section 10.2 and the automatic revocation in Section 10.3 of these Terms and
Conditions, the University Board may revoke this Contract, pursuant to the procedures set forth
in Section 10.6, upon a determination that one or more of the following has occurred:

@) Failure of the Academy to demonstrate improved pupil academic
achievement for all groups of pupils or meet the educational goals and
related measures set forth in this Contract;

(b) Failure of the Academy to comply with all Applicable Law;

(c) Failure of the Academy to meet generally accepted public sector
accounting principles and demonstrate sound fiscal stewardship; or

(d) The existence of one or more other grounds for revocation as
specified in this Contract.

Section 10.2. Other Grounds for Revocation. In addition to the statutory grounds for
revocation set forth in Section 10.1 and the grounds for an automatic revocation set forth in
Section 10.3, the University Board may revoke this Contract, pursuant to the procedures set forth
in Section 10.6, upon a determination that one or more of the following has occurred:

@ The Academy fails to achieve or demonstrate measurable progress
toward achieving the educational goals and related measures identified in
this Contract;
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(b) The Academy fails to properly implement, consistently deliver,
and support the educational programs or curriculum identified in this
Contract;

(c) The Academy is insolvent, has been adjudged bankrupt, or has
operated for two or more school fiscal years with a fund balance deficit;

(d) The Academy has insufficient enrollment to successfully operate a
public school academy, or the Academy has lost more than fifty percent
(50%) of its student enrollment from the previous school year;

(e) The Academy fails to fulfill the compliance and reporting
requirements or defaults in any of the terms, conditions, promises or
representations contained in or incorporated into this Contract or, during
the term of this Contract, it is discovered by the Charter Schools Office
that the Academy failed to fulfill the compliance and reporting
requirements or there was a violation of a prior Contract issued by the
University Board,;

()] The Academy files amendments to its Articles of Incorporation
with the Michigan Department of Licensing and Regulatory Affairs,
Bureau of Commercial Services without first obtaining the Charter
Schools Office’s approval,

(9) The Charter Schools Office discovers grossly negligent, fraudulent
or criminal conduct by the Academy’s applicant(s), directors, officers,
employees or agents in relation to their performance under this Contract;
or

(h) The Academy’s applicant(s), directors, officers, employees or
agents have provided false or misleading information or documentation to
the Charter Schools Office in connection with the University Board's
approval of the Application, the issuance of this Contract, or the
Academy's reporting requirements under this Contract or Applicable Law.

Section 10.3. Automatic Amendment Of Contract; Automatic Termination of Contract
If All Academy Sites Closed; Economic Hardship Termination. Except as otherwise provided in
this Section 10.3, if the University Board is notified by the Department that an Academy site is
subject to closure under section 507 of the Code, MCL 380.507 (“State’s Automatic Closure
Notice”), then this Contract shall automatically be amended to eliminate the Academy’s
authority to operate certain age and grade levels at the site or sites identified in the State’s
Automatic Closure Notice. If the State’s Automatic Closure Notice includes all of the
Academy’s existing sites, then this Contract shall automatically be terminated at the end of the
current school year in which either the State’s Automatic Closure Notice is received without any
further action of the University Board or the Academy.

Following receipt of the State’s Automatic Closure Notice, the CSO Director shall
forward a copy of the notice to the Academy Board and may request a meeting with the
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Academy Board representatives to discuss the Academy’s plans and procedures for the
elimination of certain age or grade levels at the identified site or sites, or if all of the Academy’s
existing sites are included in that notice, then wind-up and dissolution of the Academy
corporation at the end of the current school year. All Academy inquiries and requests for
reconsideration of the State’s Automatic Closure Notice, including the granting of any hardship
exemption by the Department rescinding the State’s Automatic Closure Notice (“Pupil Hardship
Exemption”), shall be directed to the Department, in a form and manner determined by the
Department.

If the Department rescinds the State’s Automatic Closure Notice for an Academy site or
sites by granting a Pupil Hardship Exemption, the Academy is not required to close the identified
site(s), but shall present to the Charter Schools Office a proposed Contract amendment
incorporating the Department’s school improvement plan, if applicable, for the identified site(s).

If the Department elects not to issue a Pupil Hardship Exemption and the CSO Director
determines, in his or her discretion, that the closure of one or more sites as directed by the
Department creates a significant economic hardship for the Academy as a going concern or the
possibility of a mid-year school closure, then the CSO Director may recommend to the
University Board that the Contract be terminated at the end of the current school year
(hereinafter “Economic Hardship Termination”). If the University Board approves the Economic
Hardship Termination recommendation, then this Contract shall terminate at the end of the
current school year without any further action of the parties.

The University Board’s revocation procedures set forth in Section 10.6 do not apply to an
automatic termination initiated by the State’s Automatic Closure Notice or an Economic
Hardship Termination under this Section 10.3.

Section 10.4. Grounds and Procedures for Academy Termination of Contract. The
Academy Board, by majority vote of its Directors, may, at any time and for any reason, request
termination of this Contract. The Academy Board’s request for termination shall be made to the
CSO Director not less than six (6) calendar months in advance of the Academy’s proposed
effective date of termination. Upon receipt of an Academy request for termination, the CSO
Director shall present the Academy Board’s request for termination to the University Board. A
copy of the Academy Board’s resolution approving of the Contract termination, including a
summary of the reasons for terminating the Contract, shall be included with the Academy
Board’s request for termination. Upon receipt of the Academy Board’s request for termination,
the University Board shall consider and vote on the proposed termination request. The
University Board may, in its sole discretion, waive the six (6) month advance notice requirement
for terminating this Contract.

Section 10.5. Grounds and Procedures for University Termination of Contract. The
University Board, in its sole discretion, reserves the right to terminate the Contract (i) for any
reason or for no reason provided that such termination shall not take place less than six (6)
months from the date of the University Board’s action; or (ii) if there is a change in Applicable
Law that the University Board, in its sole discretion, determines impairs its rights and obligations
under the Contract or requires the University Board to make changes in the Contract that are not
in the best interest of the University Board or the University, then such termination shall take
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effect at the end of the current Academy fiscal year. Following University Board approval, the
CSO Director shall provide notice of the termination to the Academy. If during the period
between the University Board action to terminate and the effective date of termination, the
Academy has violated the Contract or Applicable Law, the Contract may be revoked or
suspended sooner pursuant to this Article X. If this Contract is terminated pursuant to this
Section 10.5, the revocation procedures in Section 10.6 shall not apply.

Section 10.6.  University Board Procedures for Revoking Contract. The University
Board's process for revoking the Contract is as follows:

@) Notice of Intent to Revoke. The CSO Director, upon reasonable belief that
grounds for revocation of the Contract exist, shall notify the Academy Board of such grounds by
issuing the Academy Board a Notice of Intent to Revoke for non-compliance with the Contract
or Applicable Law. The Notice of Intent to Revoke shall be in writing and shall set forth in
sufficient detail the alleged grounds for revocation.

(b) Academy Board's Response. Within thirty (30) days of receipt of the Notice of
Intent to Revoke, the Academy Board shall respond in writing to the alleged grounds for
revocation. The Academy Board's response shall be addressed to the CSO Director, and shall
either admit or deny the allegations of non-compliance. If the Academy's response includes
admissions of non-compliance with the Contract or Applicable Law, the Academy Board's
response must also contain a description of the Academy Board's plan and time line for
correcting the non-compliance with the Contract or Applicable Law. If the Academy's response
includes a denial of non-compliance with the Contract or Applicable Law, the Academy's
response shall include sufficient documentation or other evidence to support a denial of non-
compliance with the Contract or Applicable Law. A response not in compliance with this
Section shall be deemed to be non-responsive. As part of its response, the Academy Board may
request that a meeting be scheduled with the CSO Director prior to a review of the Academy
Board's response.

(©) Plan of Correction. Within fifteen (15) days of receipt of the Academy Board's
response or after a meeting with Academy Board representatives, the CSO Director shall review
the Academy Board's response and determine whether a reasonable plan for correcting the
deficiencies can be formulated. If the CSO Director determines that a reasonable plan for
correcting the deficiencies set forth in the Notice of Intent to Revoke can be formulated, the CSO
Director shall develop a plan for correcting the non-compliance ("Plan of Correction™) which
may include reconstitution pursuant to Section 10.6(d) of these Terms and Conditions. In
developing a Plan of Correction, the CSO Director is permitted to adopt, modify or reject some
or all of the Academy Board's response for correcting the deficiencies outlined in the Notice of
Intent to Revoke. The Notice of Intent to Revoke shall be closed if the CSO Director determines
any of the following: (i) the Academy Board's denial of non-compliance is persuasive; (ii) the
non-compliance set forth in the Notice of Intent to Revoke has been corrected by the Academy
Board; or (iii) the Academy Board has successfully completed the Plan of Correction.

(d) University Board’s Contract Reconstitution Provision. The CSO Director may
reconstitute the Academy in an effort to improve student educational performance or to avoid
interruption of the educational process. Reconstitution may include, but is not limited to, one of
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the following actions: (i) removal of 1 or more members of the Academy Board; (ii) termination
of at-will board appointments of 1 or more Academy Board members in accordance with the
Resolution; (iii) withdrawing approval of a contract under Section 506 of the Code; (iv) the
appointment of a new Academy Board of Directors or a Conservator to take over operations of
the Academy; or (v) closure of an Academy site(s). Reconstitution of the Academy does not
prohibit the Department from issuing an order under section 507 of the Code, MCL 380.507,
directing the automatic closure of the Academy’s site(s).

(e) Request for Revocation Hearing. The CSO Director may initiate a revocation
hearing before the University Charter Schools Hearing Panel if the CSO Director determines that
any of the following has occurred:

Q) the Academy Board has failed to respond to the Notice of Intent to Revoke
as set forth in Section 10.6(b);

(i)  the Academy Board's response to the Notice of Intent to Revoke is non-
responsive;

(iii)  the Academy Board's response admits violations of the Contract or
Applicable Law which the CSO Director deems cannot be remedied or cannot be
remedied in an appropriate period of time, or for which the CSO Director determines that
a Plan of Correction cannot be formulated,

(iv)  the Academy Board's response contains denials that are not supported by
sufficient documentation or other evidence showing compliance with the Contract or
Applicable Law;

(v) the Academy Board has not complied with part or all of a Plan of
Correction established in Section 10.6(c);

(vi)  the Academy Board has engaged in actions that jeopardize the financial or
educational integrity of the Academy; or

(vii)  the Academy Board has been issued multiple or repeated Notices of Intent
to Revoke.

The CSO Director shall send a copy of the request for revocation hearing to the Academy
Board at the same time the request is sent to the Hearing Panel. The request for revocation shall
identify the reasons for revoking the Contract.

()] Hearing before the University Charter Schools Hearing Panel. Within thirty (30)
days of receipt of a request for revocation hearing, the Hearing Panel shall convene a revocation
hearing. The Hearing Panel shall provide a copy of the notice of hearing to the Charter Schools
Office and the Academy Board at least ten (10) days before the hearing. The purpose of the
Hearing Panel is to gather facts surrounding the CSO Director’s request for Contract revocation,
and to make a recommendation to the University Board on whether the Contract should be
revoked. The revocation hearing shall be held at a location, date and time as determined by the
CSO Director and shall not last more than three hours. The hearing shall be transcribed and the
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cost shall be divided equally between the University and the Academy. The CSO Director or his
or her designee, and the Academy Board or its designee, shall each have equal time to make their
presentation to the Hearing Panel. Although each party is permitted to submit affidavits and
exhibits in support of their positions, the Hearing Panel will not hear testimony from any
witnesses for either side. The Hearing Panel may, however, question the CSO Director and the
Academy Board. Within thirty (30) days of the revocation hearing, the Hearing Panel shall make
a recommendation to the University Board concerning the revocation of the Contract. For good
cause, the Hearing Panel may extend any time deadline set forth in this subsection. A copy of
the Hearing Panel's recommendation shall be provided to the Charter Schools Office and the
Academy Board at the same time that the recommendation is sent to the University Board.

(0) University Board Decision. If the Hearing Panel's recommendation is submitted to
the University Board at least fourteen (14) days before the University Board's next regular
meeting, the University Board shall consider the Hearing Panel's recommendation at its next
regular meeting and vote on whether to revoke the Contract. The University Board reserves the
right to modify, reject or approve all or any part of the Hearing Panel’s recommendation. The
University Board shall have available to it copies of the Hearing Panel's recommendation and the
transcript from the hearing. The University Board may waive the fourteen (14) day submission
requirement or hold a special board meeting to consider the Hearing Panel's recommendation. A
copy of the University Board's decision shall be provided to the Charter Schools Office, the
Academy Board and the Department.

(h) Effective Date of Revocation. If the University Board votes to revoke the
Contract, the revocation shall be effective on the date of the University Board's act of revocation,
or at a later date as determined by the University Board.

() Disposition of State School Aid Funds. Notwithstanding any other provision of
the Contract, any state school aid funds received by the University Board after a
recommendation is made by the Hearing Panel to revoke the Contract, or a decision by the
University Board to revoke the Contract, may be withheld by the University Board or returned to
the Michigan Department of Treasury upon request.

Section 10.7. Contract Suspension. The University Board's process for suspending the
Contract is as follows:

@ The Charter Schools Office Director Action. If the CSO Director determines, in
his or her sole discretion, that certain conditions or circumstances exist such that the Academy
Board:

M has placed staff or students at risk;

(i) is not properly exercising its fiduciary obligations to protect and preserve
the Academy's public funds and property;

(iii)  has lost its right to occupancy of the physical facilities described in
Schedule 6, and cannot find another suitable physical facility for the Academy prior to the
expiration or termination of its right to occupy its existing physical facilities;
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(iv)  has failed to secure or has lost the necessary fire, health, and safety
approvals as required by Schedule 6;

(v) has willfully or intentionally violated this Contract or Applicable Law; or

(vi) has violated Section 10.2(g) or (h), then the CSO Director may
immediately suspend the Contract, pending completion of the procedures set forth in Section
10.6. A copy of the suspension notice, setting forth the grounds for suspension, shall be sent to
the Academy Board and to the Hearing Panel. If this subsection is implemented, the notice and
hearing procedures set forth in Section 10.6 shall be expedited as much as possible.

(b) Disposition of State School Aid Funds. Notwithstanding any other provision of
the Contract, any state school aid funds received by the University Board after a decision by the
CSO Director to suspend the Contract, may be retained by the University Board for the Academy
until the Contract is reinstated, or may be returned to the Michigan Department of Treasury upon
the State’s request.

(c) Immediate Revocation Proceeding. If the Academy Board, after receiving a notice
of Contract suspension from the CSO Director, continues to engage in conduct or activities that
are covered by the suspension notice, the Hearing Panel may immediately convene a revocation
hearing in accordance with the procedures set forth in section 10.6(e) of this Contract. The
Hearing Panel has the authority to accelerate the time line for revoking the Contract, provided
that notice of the revocation hearing shall be provided to the Charter Schools Office and the
Academy Board at least five (5) days before the hearing. If the Hearing Panel determines that
the Academy Board has continued to engage in conduct or activities that are covered by the
suspension notice, the Hearing Panel may recommend revocation of the Contract. The
University Board shall proceed to consider the Hearing Panel's recommendation in accordance
with Sections 10.6(f) through (h).

Section 10.8. Venue; Jurisdiction. The parties agree that all actions or proceedings
arising in connection with this Contract will be tried and litigated only in the Circuit Court of
Marquette County, Michigan, the Michigan Court of Claims or the Federal District Court for the
Western District of Michigan. The parties hereby irrevocably accept for themselves and in
respect of their property, generally and unconditionally, the jurisdiction of such courts. The
parties irrevocably consent to the service of process out of any such courts in any such action or
proceedings by the mailing of copies thereof by registered or certified mail, postage prepaid, to
each such party, at its address set forth for notices in this Contract, such service to become
effective ten (10) days after such mailing. The parties irrevocably waive any right they may have
to assert the doctrine of forum non conveniens or to object to venue to the extent any proceedings
is brought in accordance with this Section 10.8. This Section 10.8 shall not in any way be
interpreted as an exception to the Academy’s covenant not to sue contained in Section 11.3 of
these Terms and Conditions.

Section 10.9.  Conservator; Appointment By University President. Notwithstanding
any other provision of the Contract, in the event that the University President, in his or her sole
discretion, determines that the health, safety and welfare of Academy students, property or funds
are at risk, the University President, after consulting with the University Board Chairperson, may
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appoint a person to serve as the Conservator of the Academy. Upon appointment, the
Conservator shall have all the powers of a Board of Directors of a Public School Academy and
act in the place and stead of the Academy Board. The University President shall appoint the
Conservator for a definite term which may be extended in writing at his or her sole discretion.
During the appointment, the Academy Board members and their terms in office are suspended
and all powers of the Academy Board are suspended. All appointments made under this
provision must be presented to the University Board for final determination at its next regularly
scheduled meeting. During their appointment, the Conservator shall have the following powers:

@) take into his or her possession all Academy property and records,
including financial, board, employment and student records;

(b) institute and defend actions by or on behalf of the Academy;

(©) continue the business of the Academy including entering into contracts,
borrowing money, and pledging, mortgaging, or otherwise encumbering
the property of the Academy as security for the repayment of loans.
However, the power shall be subject to any provisions and restrictions in
any existing credit documents;

(d) hire, fire and discipline employees of the Academy;

(e) settle or compromise with any debtor or creditor of the Academy,
including any taxing authority;

()] review all outstanding agreements to which the Academy is a party and to
take those actions which the Academy Board may have exercised to pay,
extend, rescind, renegotiate or settle such agreements as needed; and

(0) perform all acts necessary and appropriate to fulfill the Academy’s
purposes as set forth under this Contract or Applicable Law.

Section 10.10. Academy Dissolution Account. If the University Board terminates,
revokes or fails to issue a new Contract to the Academy, the CSO Director shall notify the
Academy that, beginning thirty (30) days after notification of the University Board’s decision, the
University Board may direct up to $10,000 from each subsequent State School Aid Fund
payment, not to exceed a combined total of $30,000, to a separate Academy account (“Academy
Dissolution Account”) to be used exclusively to pay the costs associated with the wind up and
dissolution responsibilities of the Academy. Within five (5) business days of the CSO Director’s
notice, the Academy Board Treasurer shall provide the CSO Director, in a form and manner
determined by the CSO, with account detail information and authorization to direct such funds to
the Academy Dissolution Account. The Academy Dissolution Account shall be under the sole
care, custody and control of the Academy Board, and such funds shall not be used by the
Academy to pay any other Academy debt or obligation until such time as all the wind-up and
dissolution expenses have been satisfied.
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ARTICLE XI

PROVISIONS RELATING TO PUBLIC SCHOOL ACADEMIES

Section 11.1. The Academy Budget; Transmittal of Budgetary Assumptions; Budget
Deficit; Enhanced Deficit Elimination Plan.

The Academy agrees to comply with all of the following:

(@)

(b)

(©)

(d)

The Academy Board is responsible for establishing, approving, and
amending an annual budget in accordance with the Uniform Budgeting
and Accounting Act, MCL 141.421 et seq.

Within ten (10) days after adoption by the Academy Board (but not later
than July 1st) each year, the Academy Board shall submit to the Charter
Schools Office a copy of its annual budget for the upcoming fiscal year.
The budget must detail budgeted expenditures at the object level as
described in the Michigan Department of Education’s Michigan School
Accounting Manual. In addition, the Academy Board is responsible for
approving all revisions and amendments to the annual budget. Within 10
days after Academy Board approval, revisions or amendments to the
Academy’s budget shall be submitted to the Charter Schools Office.

Unless exempted from transmitting under section 1219 of the Code, MCL
380.1219, the Academy, on or before July 7" of each school fiscal year,
shall transmit to the Center for Educational Performance and Information
(“CEPI”) the budgetary assumptions used when adopting its annual budget
pursuant to the Uniform Budgeting and Accounting Act, MCL 141.421 et
seq.

The Academy shall not adopt or operate under a deficit budget, or incur an
operating deficit in a fund during any fiscal year. At any time during the
term of this Contract, the Academy shall not have an existing deficit fund
balance, incur a deficit fund balance, or adopt a current year budget that
projects a deficit fund balance. If the Academy has an existing deficit
fund balance, incurs a deficit fund balance in the most recently completed
school fiscal year, or adopts a current year budget that projects a deficit
fund balance, all of the following apply:

() The Academy shall notify the Superintendent and the State
Treasurer immediately upon the occurrence of the circumstance,
and provide a copy of the notice to the Charter Schools Office.

(i) Within 30 days after making notification under subdivision (d)(i),
the Academy shall submit to the Superintendent in the form and
manner prescribed by the Department an amended budget for the
current school fiscal year and a deficit elimination plan approved
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(€)

Section 11.2.

(iii)

by the Academy Board, with a copy to the State Treasurer. The
Academy shall transmit a copy of the amended budget and the
deficit elimination plan to the Charter Schools Office.

After the Superintendent approves the Academy's deficit
elimination plan, the Academy shall post the deficit elimination
plan on the Academy's website.

If the Academy is required by the State Treasurer to submit an enhanced
deficit elimination plan under section 1220 of the Code, MCL 380.1220,
the Academy shall do all of the following:

(i)

(i)

(iii)

The enhanced deficit elimination plan shall be approved by the
Academy Board before submission.

After the State Treasurer approves an enhanced deficit elimination
plan for the Academy, the Academy shall post the enhanced deficit
elimination plan on the Academy’s website.

Submit to the Superintendent and State Treasurer an enhanced
monthly monitoring reports in a form and manner prescribed by
the State Treasurer and post such monthly reports on the
Academy’s website.

Insurance. The Academy Board shall secure and maintain in its own name
as the “first named insured” at all times the following insurance coverages:

M.U.S.I.C. INSURANCE COVERAGE REQUIREMENTS

for Public School Academies (PSA), Strict Discipline Academies (SDA)

Urban High Schools (UHS) & Schools of Excellence (SOE)

NOTE: Insurance carriers must have an AM Best Rating of "A - VII" or better

EFFECTIVE DATE: 07/01/12 -- MUSIC Board Approval Date: 12/15/2011

COVERAGE

REQUIREMENTS

General or Public Liability (GL)

Must be Occurrence form

Must include Sexual Abuse & Molestation coverage which can be Occurrence or Claims
Made. If this coverage is Claims Made the Retroactive Date must be the same or before
date of original University PSA/SDA/UHS/SOE contract. If this coverage is Claims Made,
and the PSA/SDA/UHS/SOE goes out of business, the PSA/SDA/UHS/SOE needs to

purchase the longest-available tail coverage. This requirement could be stated in the exit
language of the Charter Contract with the PSA/SDA/UHS/SOE.

Must include Corporal Punishment coverage.

$1,000,000 per occurrence & $2,000,000 aggregate.
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In the event of name changes, mergers, etc., every past and present PSA/SDA/UHS/SOE
name must be listed on the policy with the new entity as the First Named Insured.

University must be included as an Additional Insured with Primary and Non-
Contributory Coverage.

NOTE: SDA must also have Security/Police Professional Liability coverage with MINIMUM
of $1,000,000 limit which can be Occurrence or Claims Made. If this coverage is Claims
Made, and the SDA goes out of business, the SDA needs to purchase the longest-
available tail coverage. This requirement could be stated in the exit language of the
Charter Contract with the SDA.

COVERAGE

REQUIREMENTS

Errors & Omissions (E&O)

Must include Employment Practices Liability.

Must include Corporal Punishment coverage.

Must include Sexual Abuse & Molestation coverage.

Must include Directors' & Officers' coverage.

Must include School Leaders' E&O.

Can be Claims Made or Occurrence form.

If Claims Made, retroactive date must be the same or before date of original University-
PSA/SDA/UHS/SOE Charter Contract. If this coverage is Claims Made, and the
PSA/SDA/UHS/SOE goes out of business, the PSA/SDA/UHS/SOE needs to purchase the
longest-available tail coverage. This requirement could be stated in the exit language of the
Charter Contract with the PSA/SDA/UHS/SOE.

$1,000,000 per occurrence & $3,000,000 aggregate.

In the event of name changes, mergers, etc., every past and present PSA/SDA/UHS/SOE
name must be listed on the policy with the new entity as the First Named Insured.

University must be included as an Additional Insured with Primary and Non-

Contributory Coverage.

M.U.S.I.C. INSURANCE COVERAGE REQUIREMENTS

for Public School Academies (PSA), Strict Discipline Academies (SDA)
Urban High Schools (UHS) & Schools of Excellence (SOE)

NOTE: Insurance carriers must have an AM Best Rating of "A - VII" or better

EFFECTIVE DATE: 07/01/12 -- MUSIC Board Approval Date: 12/15/2011

COVERAGE REQUIREMENTS

Non-Owned Autos

Automobile Liability (AL) for Owned and $1,000,000 per accident.

In the event of name changes, mergers, etc., every past and present
PSA/SDA/UHS/SOE name must be listed on the policy with the new entity as
the First Named Insured.

University must be included as Additional Insured with Primary and Non-
Contributory Coverage.

See Umbrella section for higher limit

requirements. Higher limits are required if PSA/SDA/UHS/SOE has its own buses.

COVERAGE REQUIREMENTS

Workers' Compensation Must be Occurrence form.
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Statutory Limits with $1,000,000 Employers Liability Limits.

NOTE: Must have Alternate Employer Endorsement from
Requirement for PSA/SDA/UHS/SOE when leasing ESP/MF. Schedule PSA/SDA/UHS/SOE location on the ESP/MF
employees from Educational Service Provider (ESP) or Contract

Management Firm (MF) '

NOTE: If PSA/SDA/UHS/SOE is leasing employees from ESP/MF and the
PSA/SDA/UHS/SOE name does not have payroll, PSA/SDA/UHS/SOE still
must carry Workers' Compensation coverage including Employers' Liability

COVERAGE REQUIREMENTS
Crime Must include Employee Dishonesty coverage.
Must include third party coverage.
$500,000 limit.
COVERAGE REQUIREMENTS
Umbrella Can be Claims Made or Occurrence form. If this coverage is Claims Made,

and the PSA/SDA/UHS/SOE goes out of business, the PSA/SDA/UHS/SOE
needs to purchase the longest-available tail coverage. This requirement could
be stated in the exit language of the Charter Contract with the

Umb'reIIa ié accéptable with a $4,000,000 limit and aggregate. Also, an
Umbrella policy with an unlimited aggregate is acceptable at a $2,000,000
If PSA/SDA/UHS/SOE has its own buses AND/OR has more than 1,000
students, must have MINIMUM $5,000,000 per occurrence.

If PSA/SDA/UHS/SOE purchases additional Umbrella limits to meet the
$1,000,000/$3,000,000 for E&O then they must be in addition to the required
Umbrella limit.

In the event of name changes, mergers, etc., every past and present
PSA/SDA/UHS/SOE name must be listed on the policy with the new entity as
the First Named Insured.

University must be included as Additional Insured with Primary and Non-
Contributory Coverage.

All coverages have to be included in the Umbrella that are in General Liability,
/Automobile and E&O.

M.U.S.I.C. INSURANCE COVERAGE REQUIREMENTS

for Public School Academies (PSA), Strict Discipline Academies (SDA)
Urban High Schools (UHS) & Schools of Excellence (SOE)

NOTE: Insurance carriers must have an AM Best Rating of "A - VII" or better

EFFECTIVE DATE: 07/01/12 -- MUSIC Board Aﬁﬁroval Date: 12/15/2011

COVERAGE RECOMMENDATION
Property Limits to cover replacement for PSA/SDA/UHS/SOE's property exposures,
including real and personal, owned or leased.
Cyber Risk Coverage Cyber Liability addresses the first- and third-party risks regarding Internet

business, the Internet, networks and other assets. Cyber Liability Insurance
coverage offers protection for exposures from Internet hacking and
notification requirements.

Automobile Physical Damage Coverage for damage to the owned or used vehicle.
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DISCLAIMER:

By requiring such minimum insurance, the University and M.U.S.I.C. shall not be deemed or construed to have assessed the risks that may be applicable to
every PSA/SDA/UHS/SOE's operation and related activities. Each PSA/SDA/UHS/SOE should assess its own risks and if it deems appropriate and/or
prudent, maintain higher limits and/or broader coverage.

Insurance carrier(s) must have an AM Best Rating of “A - VII” or better.

The insurance must be obtained from a licensed mutual, stock, or other responsible company
licensed to do business in the State of Michigan. The Academy may join with other public
school academies to obtain insurance if the Academy Board finds that such an association
provides economic advantages to the Academy, provided that each Academy maintains its
identity as first named insured. The Academy shall have a provision included in all policies
requiring notice to the University Board, at least thirty (30) days in advance, upon termination or
non-renewal of the policy. In addition, the Academy shall submit within ten (10) days of
insurance renewal “Acord” copies of the insurance certificate of liability insurance and public
school academy insurance verification document to the CSO Director, or upon request, submit
copies of insurance policies binder sheets evidencing all insurance required by the Contract, and
proof of naming University as additionally insured. The Academy shall properly maintain the
necessary insurance certificates evidencing the insurance required by the Contract.

When changing insurance programs or carriers, the Academy must provide copies of the
proposed policies to the University Board, or its designee, at least thirty (30) days prior to the
proposed change. The Academy shall not cancel its existing coverage without the prior approval
of the Charter Schools Office.

The Academy may expend funds for payment of the cost of participation in an accident or
medical insurance program to insure protection for pupils while attending school or participating
in a school program or activity. Other insurance policies and higher minimums may be required
depending upon academic offerings and program requirements.

If the Academy utilizes an Educational Service Provider, the following insurance requirements
apply to the Educational Service Provider and such coverages must be secured prior to providing
any services or personnel to the Academy:

COVERAGE REQUIREMENTS

General or Public

Liability (GL) Must be Occurrence form

Must include Sexual Abuse & Molestation coverage

Must include Corporal Punishment coverage

$1,000000 per occurrence & $2,000,000 aggregate

PSA must be included as First Named Insured

University must be included as Additional Insured with Primary Coverage

NOTE: Strict Disciplinary Academies must also have Security/Police Professional Liability
coverage with MINIMUM of $1,000,000 per occurrence
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COVERAGE

REQUIREMENTS

Errors & Omissions
(E&O)

Must include Employment Practices Liability

Must include Directors' and Officers' coverage

Must include School Leaders' E&O

Can be Claims Made or Occurrence form

If Claims Made, Retroactive Date must be the same or before date of original University-PSA
contract

$1,000,000 per occurrence & $3,000,000 aggregate

PSA must be included as First Named Insured

University must be included as Additional Insured with Primary Coverage

COVERAGE REQUIREMENTS
Automobile Liability .
(AL) $1,000,000 per accident
for Owned and Non- PSA must be included as First Named Insured
Owned Autos
University must be included as Additional Insured with Primary Coverage
Higher limits may be required if PSA has its own buses
COVERAGE REQUIREMENTS

Workers' Compensation

Must be Occurrence Form

Statutory Limits

NOTE: If PSA is leasing employees from ESP, ESP must have Employers' Liability with
$1,000,000 per occurrence AND Alternate Employer Endorsement naming PSA.

PSA must be included as First Named Insured

COVERAGE REQUIREMENTS
Crime Must include Employee Dishonesty coverage
Must be Occurrence form
$500,000 per occurrence
PSA must be included as First Named Insured
COVERAGE REQUIREMENTS
Umbrella Can be Claims Made or Occurrence form
$2,000,000 per occurrence & $4,000,000 aggregate
If PSA has its own buses AND/OR has more than 1,000 students, must have MINIMUM
$5,000,000 per occurrence
PSA must be included as First Named Insured
University must be included as Additional Insured with Primary Coverage
ADDITIONAL RECOMMENDATIONS
COVERAGE REQUIREMENTS
Property :_imits to cover replacement for PSA's property exposures, including real and personal, owned or
eased
COVERAGE REQUIREMENTS

Performance Bond (or
Letter of Credit with

$1,000,000 per claim/aggregate
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Indemnification)

Insurance carrier(s) must have an AM Best Rating of “A - VII” or better.

The University’s insurance carrier periodically reviews the types and amounts of insurance
coverages that the Academy must secure in order for the University to maintain insurance
coverage for the authorization and oversight of the Academy. In the event that the University’s
insurance carrier requests additional changes in coverage identified in this Section 11.2, the
Academy agrees to comply with any additional changes in the types and amounts of coverage
requested by the University’s insurance carrier within thirty (30) days after notice of the
insurance coverage change.

Section 11.3. Legal Liabilities and Covenant Against Suit. The Academy acknowledges
and agrees that it has no authority to extend the full faith and credit of the University Board, the
University or any other authorizing body, or to enter into a contract that would bind the
University Board or the University. The Academy also is limited in its authority to contract by
the amount of funds obtained from the state school aid fund, as provided hereunder, or from other
independent sources. The Academy hereby agrees and covenants not to sue the University Board,
the University, or any of its Trustees, officers, employees, agents or representatives for any
matters that arise under this Contract. The University Board and the University do not assume
any obligation with respect to any Director, employee, agent, parent, guardian, student, or
independent contractor of the Academy, and no such person shall have the right or standing to
bring suit against the University Board or the University, or any of its Trustees, employees,
agents, or independent contractors as a result of the issuing, overseeing, suspending, terminating
or revoking of this Contract, or as a result of not issuing a new Contract at the end of the term of
this Contract.

Section 11.4. Lease or Deed for Proposed Single Site. Prior to entering into any lease
agreement for real property, the Academy shall provide to the Charter Schools Office copies of its
lease or deed for the premises in which the Academy shall operate in a form and manner
consistent with the Lease Policies, which are incorporated into and be deemed part of this
Contract. A copy of the final executed lease agreement shall be included in this Contract under
Schedule 6. The Charter Schools Office may, from time to time during the term of this Contract,
amend the Lease Policies and such amended lease policies shall automatically apply to the
Academy without the need for a Contract amendment under article IX of these Terms and
Conditions. The Charter Schools Office may disapprove the proposed lease agreement submitted
by the Academy if the lease agreement is contrary to this Contract, the Lease Policies, or
Applicable Law. Any subsequent amendment to a lease agreement shall be submitted for review
by the Charter Schools Office in the same form and manner as a new lease agreement.

Any lease agreement entered into by the Academy shall include a termination provision
permitting the Academy to terminate the lease, without cost or penalty to the Academy, in the
event that the Academy is required to close an Academy site covered by the lease (i) pursuant to a
notice issued by the Department under Section 507 of the Code, MCL 380.507; or (ii) pursuant to
a reconstitution by the University pursuant to Section 507 of the Code, MCL 380.507 and these
Contract Terms and Conditions. The provision shall also provide that the lessor/ landlord shall

30



have no recourse against the Academy or the University Board for implementing the site closure
or reconstitution. Nothing in this paragraph shall prevent the lessor/ landlord from receiving lease
payments owed prior to site closure or reconstitution, or relieve the Academy from paying any
costs or expenses owed under the lease prior to site closure or reconstitution.

A copy of the Academy’s amended lease or deed shall be incorporated into this Contract
under Schedule 6. Any subsequent amendments to any Academy real estate leasing agreement
shall only be incorporated into this Contract pursuant to Article 1X of these Terms and
Conditions.

Section 11.5. Occupancy and Safety Certificates. The Academy Board shall: (i) ensure
that the Academy’s physical facilities comply with all fire, health and safety standards applicable
to schools; and (ii) possess the necessary occupancy and safety certificates for the Academy’s
physical facilities. The Academy Board shall not conduct classes until the Academy has
complied with this Section 11.5. Copies of these certificates shall be incorporated into this
Contract under Schedule 6.

Section 11.6. Criminal Background and History Checks; Disclosure of Unprofessional
Conduct. The Academy shall comply with the Code concerning criminal background and
criminal history checks for its teachers, school administrator(s), and for any other position
requiring State Board approval. In addition, the Academy shall comply with the Code concerning
the disclosure of unprofessional conduct by persons applying for Academy employment. This
Section 11.6 shall apply to such persons irrespective of whether they are employed by the
Academy or employed by an Educational Service Provider contracting with the Academy.

Section 11.7. Special Education. Pursuant to Section 1701a of the Code, the Academy
shall comply with Article Ill, Part 29 of the Code, MCL 380.1701 et seq., concerning the
provision of special education programs and services at the Academy. Upon receipt, the
Academy shall notify the Charter Schools Office of any due process or state complaint filed
against the Academy.

Section 11.8. Deposit of Public Funds by the Academy. The Academy Board agrees to
comply with Section 1221 of the Revised School Code, being MCL 380.1221, regarding the
deposit of all public or private funds received by the Academy. Such deposit shall be made
within three (3) business days after receipt of the funds by the Academy. Only Academy Board
members or designated Academy employees may be a signatory on any Academy bank account.

Section 11.9. Nonessential Elective Courses. If the Academy Board elects to provide
nonessential elective courses to part-time pupils at a nonpublic school building, the Academy
shall comply with Section 166b of the State School Aid Act of 1979, as amended, MCL
388.1166b. Prior to providing instruction, the Academy Board shall ensure that the Academy has
sufficient documentation to qualify for part-time pupil funding under the State School Aid Act.
The provision of nonessential elective courses by the Academy shall be incorporated into this
Contract as an amendment pursuant to Article IX of these Terms and Conditions.

Section 11.10. Required Provisions for ESP Agreements. Any Management Agreement
with an ESP entered into by the Academy must contain the following provisions:
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“Indemnification of Northern Michigan University. The parties acknowledge and
agree that the Northern Michigan University Board of Trustees, Northern Michigan
University and its members, officers, employees, agents or representatives
(collectively referred to as “the University”) are deemed to be third party
beneficiaries for purposes of this Agreement. As third party beneficiaries, the parties
hereby promise to indemnify, defend, and hold harmless the University from and
against all claims, demands, actions, suits, causes of action, losses, judgments,
damages, fines penalties, forfeitures, or any other liabilities or losses of any kind,
including costs, attorney fees, and related expenses imposed upon or incurred by the
University, on account of injury, loss or damage, including, without limitation, claims
arising from bodily injury, personal injury, sickness, disease, death, property loss or
damage or any other losses of any kind whatsoever and not caused by the sole
negligence of the University, which arise out of or are in any manner connected with
Northern Michigan University Board of Trustees’ approval of the Academy’s
application, Northern Michigan University Board of Trustees’ consideration of or
issuance of a Contract, the Academy Board’s or the [insert name of Educational
Service Provider’s] preparation for and operation of the Academy, or which are
incurred as a result of the reliance by the University upon information supplied by the
Academy Board or the [insert name of Educational Service Provider], or which arise
out of the failure of the Academy Board or the [insert name of Education Service
Provider] to perform its obligations under the Contract, the Agreement or Applicable
Law, as applicable. The parties expressly acknowledge and agree that the University,
Northern Michigan University Board of Trustees and its members, and their
respective officers, employees, agents or representatives, or any of them, may
commence legal action against either party to enforce its rights as set forth in this
Agreement.”

“Agreement Coterminous With Academy’s Contract. If the Academy’s Contract
issued by the Northern Michigan University Board of Trustees is suspended, revoked
or terminated, or a new charter contract is not issued to the Academy after expiration
of the Contract, this Agreement shall automatically be suspended or terminated, as the
case may be, on the same date as the Academy’s Contract is suspended, revoked,
terminated or expires without further action of the parties.”

“Compliance with Academy’s Contract. [Insert name of Educational Service
Provider] agrees to perform its duties and responsibilities under this Agreement in a
manner that is consistent with the Academy’s obligations under the Academy’s
Contract issued by Northern Michigan University Board of Trustees. The provisions
of the Academy’s Contract shall supersede any competing or conflicting provisions
contained in this Agreement.”

“Compliance with Section 503c. On an annual basis, the [insert name of ESP] agrees
to provide the Academy Board with the same information that a school district is
required to disclose under section 18(2) of the State School Aid Act of 1979, MCL
388.1618, for the most recent school fiscal year for which the information is
available. Within thirty (30) days of receipt of this information, the Academy Board
shall make the information available on the Academy’s website home page, in a form
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and manner prescribed by the Department. The defined terms in section 503c of the
Code, MCL 380.503c, shall have the same meaning in this agreement.”

“Amendment Caused By Academy Site Closure or Reconstitution. In the event that
the Academy is required (i) to close an Academy site pursuant to a notice issued by
the Department under Section 507 of the Code, MCL 380.507; or (ii) to undergo a
reconstitution pursuant to Section 507 of the Code, MCL 380.507 and the Contract
Terms and Conditions, and such closure of an Academy site or reconstitution causes
an amendment to or termination of this ESP Agreement, the parties agree that this
ESP Agreement shall be amended or terminated to implement the Academy site
closure or reconstitution, with no cost or penalty to the Academy, and [insert name of
Educational Service Provider] shall have no recourse against the Academy or the
University Board for implementing such site closure or reconstitution.”

“Compliance with Section 12.17 of Contract Terms and Conditions. [Insert name of
Educational Service Provider] shall make information concerning the operation and
management of the Academy, including without limitation the information described
in Schedule 4 of the Contract, available to the Academy as deemed necessary by the
Academy Board in order to enable the Academy to fully satisfy its obligations under
Section 12.17(a) of the Contract Terms and Conditions.”

Section 11.11. Management Agreements. The Academy may enter into a Management
Agreement with an ESP to contract out its administrative and/or educational functions and
personnel. For purposes of this Contract, an employee leasing agreement shall be considered a
Management Agreement, and an employee leasing company shall be considered an ESP. Any
Management Agreement shall state that the ESP must acquire insurance in addition to the
insurance the Academy must obtain under the Contract. The coverage must be similar to the
insurance coverage required for the Academy and the Management Agreement must detail the
amount of such required coverage. Prior to entering any Management Agreement with an ESP,
the Academy shall submit a copy of the final draft Management Agreement to the Charter
Schools Office in a form and manner consistent with the ESP policies of the Charter Schools
Office which are incorporated into and be deemed part of this Contract. A copy of the final
executed Management Agreement shall be included in this Contract under Schedule 5. The
Charter Schools Office may, from time to time during the term of this Contract, amend the ESP
policies and the amended ESP policies shall automatically apply to the Academy without the need
for a Contract amendment under article 1X of these Terms and Conditions. The Charter Schools
Office may disapprove the proposed Management Agreement submitted by the Academy if the
Management Agreement is contrary to this Contract or Applicable Law. Any subsequent
amendment to a Management Agreement shall be submitted for review by the Charter Schools
Office in the same form and manner as a new Management Agreement.

Section 11.12. Administrator and Teacher Evaluation Systems. The Academy Board
shall adopt and implement for all individuals employed by or contracted for the Academy as
teachers or school administrators a rigorous, transparent, and fair performance evaluation system
that complies with Applicable Law. If the Academy enters into an agreement with an
Educational Service Provider, the Academy Board shall ensure that the Educational Service
Provider complies with this section.
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Section 11.13. K to 3 Reading. If the Academy offers kindergarten through third grade,
the Academy Board shall comply with section 1280f of the Code, MCL 380.1280f. The
Academy shall ensure that all required actions, notices and filings required under section 1280f,
MCL 380.1280f, are timely completed. The Master Calendar shall be updated to include the
requirements set forth in section 1280f, MCL 380.1280f.

ARTICLE XII

GENERAL TERMS

Section 12.1. Notices. Any and all notices permitted or required to be given hereunder
shall be deemed duly given: (i) upon actual delivery, if delivery is by hand; or (ii) upon receipt by
the transmitting party of confirmation or answer back if delivery is by facsimile or telegram; or
(iii) upon delivery into United States mail if delivery is by postage paid first class mail. Each
such notice shall be sent to the respective party at the address indicated below or to any other
address or person as the respective party may designate by notice delivered pursuant hereto:

If to the University Board: CSO Director
Northern Michigan University
Charter Schools
1401 Presque Isle Avenue
Marquette, Michigan 49855-5301

If to Outside Counsel: Leonard C. Wolfe
Dykema
201 Townsend Street, Suite 900
Lansing, Michigan 48933

If to Academy: Board President
East Shore Leadership Academy
1403 7™ Street
Port Huron, M1 48060

If to Academy Counsel: Peter H. Webster
Aimee Gibbs
Dickinson Wright
350 S. Main Street, Suite 300
Ann Arbor, MI 48104

Section 12.2. Severability. If any provision in this Contract is held to be invalid or
unenforceable, it shall be ineffective only to the extent of the invalidity, without affecting or
impairing the validity and enforceability of the remainder of the provision or the remaining
provisions of this Contract. If any provision of this Contract shall be or become in violation of
Applicable Law, such provision shall be considered null and void, and all other provisions shall
remain in full force and effect.
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Section 12.3. Successors and Assigns. The terms and provisions of this Contract are
binding on and shall inure to the benefit of the parties and their respective successors and
permitted assigns.

Section 12.4. Entire Contract. Except as specifically provided in this Contract, this
Contract sets forth the entire agreement between the University Board and the Academy with
respect to the subject matter of this Contract. All prior contracts, representations, statements,
negotiations, understandings, and undertakings are superseded by this Contract.

Section 12.5. Assignment. This Contract is not assignable by either the Academy or the
University Board.

Section 12.6. Non-Waiver. Except as provided herein, no term or provision of this
Contract shall be deemed waived and no breach or default shall be deemed excused, unless such
waiver or consent shall be in writing and signed by the party claimed to have waived or
consented. No consent by any party to, or waiver of, a breach or default by the other, whether
expressed or implied, shall constitute a consent to, waiver of, or excuse for any different or
subsequent breach or default.

Section 12.7. Governing Law. This Contract shall be governed and controlled by the
laws of the State of Michigan as to interpretation, enforcement, validity, construction, and effect,
and in all other respects.

Section 12.8. Counterparts. This Contract may be executed in any number of
counterparts. Each counterpart so executed shall be deemed an original, but all such counterparts
shall together constitute one and the same instrument.

Section 12.9. Term of Contract. This Contract shall commence on the date first set forth
above and shall remain in full force and effect for 5 years until June 30, 2024, unless sooner
revoked or terminated according to the terms hereof.

Section 12.10. Indemnification. As a condition to receiving a grant of authority from the
University Board to operate a public school pursuant to the terms and conditions of this Contract,
the Academy agrees to indemnify, defend and hold the University Board, the University and its
Board of Trustees members, officers, employees, agents or representatives harmless from all
claims, demands, or liability, including attorney fees, and related expenses, on account of injury,
loss or damage, including, without limitation, claims arising from bodily injury, personal injury,
sickness, disease, death, property loss or damage or any other losses of any kind whatsoever and
not caused by the sole negligence of the University, which arise out of or are in any manner
connected with the University Board’s receipt, consideration or approval of the Application, the
University Board’s approval of the Resolution or Authorizing Resolution, legal challenges to the
validity of Part 6A of the Code or actions taken by the University Board as an authorizing body
under Part 6A of the Code, the University Board’s consideration of or issuance of a Contract, the
Academy’s preparation for and operation of a public school, or which are incurred as a result of
the reliance of the University Board, the University and its Board of Trustees members, officers,
employees, agents or representatives upon information supplied by the Academy, or which arise
out of the failure of the Academy to perform its obligations under this Contract. The foregoing
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provision shall not be deemed a relinquishment or waiver of any kind of governmental immunity
provided under Section 7 of the Governmental Liability for Negligence Act, being MCL
691.1407 of the Michigan Compiled Laws.

Section 12.11. Construction. This Contract shall be construed fairly as to both parties
and not in favor of or against either party, regardless of which party prepared the Contract.

Section 12.12. Force Majeure. If any circumstances occur which are beyond the control
of the parties, which delay or render impossible the obligations of one or both of the parties, the
parties’ obligations to perform such services shall be postponed for an equivalent period of time
or shall be canceled, if such performance has been rendered impossible by such circumstances.

Section 12.13. No Third Party Rights. This Contract is made for the sole benefit of the
Academy and the University Board and no other person or entity, including without limitation,
the Educational Service Provider. Except as otherwise provided, nothing in this Contract shall
create or be deemed to create a relationship between the parties hereto, or either of them, and any
third person, including a relationship in the nature of a third party beneficiary or fiduciary.

Section 12.14. Non-agency. It is understood that the Academy is not the agent of the
University.

Section 12.15. University Board or CSO General Policies on Public School Academies
Shall Apply. Notwithstanding any provision of this Contract to the contrary, and with the
exception of existing University Board or CSO policies regarding public school academies which
shall apply immediately, University Board or CSO general policies clarifying procedure and
requirements applicable to public school academies under this Contract, as from time to time
adopted or amended, will automatically apply to the Academy, provided they are not inconsistent
with provisions of this Contract. Before issuing general policies under this Section, the
University Board or the CSO shall provide a draft of the proposed policies to the Academy Board.
The Academy Board shall have at least thirty (30) days to provide comment to the CSO on the
proposed policies before such policies shall become effective.

Section 12.16. Survival of Provisions. The terms, provisions, and representations
contained in Section 11.2, Section 11.3, Section 12.10, Section 12.13 and any other provisions of
this Contract that by their sense and context are intended to survive termination of this Contract
shall survive.

Section 12.17. Information Available to the Public.

€)) Information to be provided by the Academy. The Academy shall make
information concerning its operation and management, including without
limitation the information described in Schedule 4, available to the public in
the same manner and to the same extent as is required for public schools
and school districts under Applicable Law.

(b) Information to be provided by Educational Service Providers. If the
Academy enters into an agreement with an Educational Service Provider for
operation or management of the Academy, the Management Agreement
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shall contain a provision requiring the Educational Service Provider to
make information concerning the operation and management of the
Academy, including without limitation the information described in
Schedule 4, available to the Academy as deemed necessary by the Academy
Board in order to enable the Academy to fully satisfy its obligations under
subparagraph (a).

Section 12.18. Termination of Responsibilities. Upon termination or revocation of the
Contract, the University Board or its designee shall have no further obligations or responsibilities
under this Contract to the Academy or any other person or persons in connection with this
Contract. Upon termination or revocation of the Contract, the Academy may amend its articles of
incorporation or bylaws as necessary to allow the Academy Board to: (a) take action to appoint
Academy Board members in order to have a quorum necessary to take Academy Board action; or
(b) effectuate a dissolution, provided that the Academy Board may not amend any provision in
the Academy’s articles of incorporation or bylaws regarding the disposition of assets upon
dissolution.

Section 12.19. Disposition of Academy Assets Upon Termination or Revocation of
Contract. Following termination or revocation of the Contract, the Academy shall follow the
applicable wind-up and dissolution provisions set forth in the Academy’s articles of
incorporation, Part 6A of the Code and applicable law.

Section 12.20. Student Privacy. In order to protect the privacy of students enrolled at the
Academy, the Academy Board shall not:

@) sell or otherwise provide to a for-profit business entity any personally identifiable
information that is part of a pupil’s education records. This subsection does not apply to any of
the following situations:

() for students enrolled in the Academy, providing such information to an
educational management organization that has a contract with the Academy and whose contract
has not been disapproved by the University;

(i) providing the information as necessary for standardized testing that
measures a student’s academic progress and achievement; or

(iii)  providing the information as necessary to a person that is providing
educational or educational support services to the student under a contract with either the
Academy or an educational management organization that has a contract with the Academy and
whose contract has not been disapproved by the University.

(b) The terms “education records” and “personally identifiable information” shall
have the same meaning as defined in MCL 380.1136.

Section 12.21. Disclosure of Information to Parents and Legal Guardians.

@ Within thirty (30) days after receiving a written request from a student’s parent or
legal guardian, the Academy shall disclose without charge to the student’ parent or legal
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guardian any personally identifiable information concerning the student that is collected or
created by the Academy as part of the student’s education records.

copies.

(b)

(©)

(d)

Except as otherwise provided in this subsection (b) and within thirty (30) days
after receiving a written request from a student’s parent or legal guardian, the Academy shall
disclose to a student’s parent or legal guardian without charge any personally identifiable
information provided to any person, agency or organization. The Academy’s disclosure shall
include the specific information that was disclosed, the name and contact information of each
person, agency, or organization to which the information has been disclosed; and the legitimate
reason that the person, agency, or organization had in obtaining the information. The parental
disclosure requirement does not apply to information that is provided:

()
(i)
(iii)

(iv)

(v)

(vi)
(vii)

(viii)

(ix)
(x)

to the Department or CEPI,

to the student’s parent or legal guardian;

by the Academy to the University Board, University, Charter Schools
Office or to the educational management organization with which the
Academy has a management agreement that has not been disapproved by
the University;

by the Academy to the Academy’s intermediate school district or another
intermediate school district providing services to Academy or the
Academy’s students pursuant to a written agreement;

to the Academy by the Academy’s intermediate school district or another
immediate school district providing services to pupils enrolled in the
Academy pursuant to a written agreement;

to the Academy by the University Board, University, Charter Schools
Office

to a person, agency, or organization with written consent from the
student’s parent or legal guardian, or from the student if the student is 18
years of age;

to a person, agency, or organization seeking or receiving records in
accordance with an order, subpoena, or ex parte order issued by a court of
competent jurisdiction;

to a person, agency, or organization as necessary for standardized testing
that measures a student’s academic progress and achievement; or

in the absence of, or in compliance with, a properly executed opt-out form,
as adopted by the Academy in compliance with section 1136(6) of the
Code, pertaining to uses for which the Academy commonly would
disclose a pupil’s “directory information.”

If the Academy considers it necessary to make redacted copies of all or part of a
student’s education records in order to protect personally identifiable information of another
student, the Academy shall not charge the parent or legal guardian for the cost of those redacted

The terms “education records,” “personally identifiable information,” and

“directory information” shall have the same meaning as defined in MCL 380.1136.
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Section 12.22. List of Uses for Student Directory Information; Opt Out Form; Notice to
Student’s Parent or Legal Guardian.

@ The Academy shall do all of the following:

M Develop a list of uses (the “Uses”) for which the Academy commonly
would disclose a student’s directory information.

(i) Develop an opt-out form that lists all of the Uses and allows a student’s
parent or guardian to elect not to have the student’s directory information
disclosed for 1 or more Uses.

(iii)  Present the opt-out form to each student’s parent or guardian within the
first thirty (30) days of the school year and at other times upon request.

(iv)  If an opt-out form is signed and submitted to the Academy by a student’s
parent or guardian, then the Academy shall not include the student’s
directory information in any of the Uses that have been opted out of in the
opt-out form.

(b) The terms “directory information” shall have the same meaning as defined in
MCL 380.1136.

Section 12.23. Partnership Agreement. If the Department and State Reform Office
impose a partnership agreement on the Academy, the Academy shall work collaboratively with
the Department, the State Reform Office and other partners to implement the partnership
agreement. In the event that a provision in the partnership agreement is inconsistent with a
provision in this Contract, this Contract shall control.

Section 12.24. Statewide Safety Information Policy. The Academy shall adopt and
adhere to the statewide school safety information policy required under section 1308 of the
Code, MCL 380.1308. The statewide school safety information policy may also address
Academy procedures for reporting incidents involving possession of a dangerous weapon as
required under section 1313 of the Code, MCL 380.1313.

Section 12.25. Criminal Incident Reporting Obligation. Within twenty-four (24) hours
after an incident occurs, the Academy shall provide a report to the Michigan State Police, in a
form and manner prescribed by State Police, either of the following: (i) an incident involving a
crime that must be reported under section 1310A(2) of the Code, MCL 380.1310A(2); or (ii) an
incident, if known to the Academy, involving the attempted commission of a crime that must be
reported under section 1310A(2) of the Code, MCL 380.1310A(2). Failure to comply may result
in the Academy being ineligible to receive any school safety grants from the Michigan State
Police for the fiscal year in which the noncompliance is discovered by State Police.

Section 12.26. Academy Emergency Operations Plan.

@) Beginning in the 2019-2020 school year, and at least biennially thereafter, the
Academy shall, in conjunction with at least 1 law enforcement agency having jurisdiction over
the Academy, conduct either (i) a review of the Academy’s emergency operations plan,
including a review of the vulnerability assessment; or (ii) a review of the Academy’s statewide
school safety information policy, as applicable.

39



(b) Not later than January 1, 2020, the Academy shall either (i) develop an
emergency operations plan for each school building, including recreational structure or athletic
field, operated by the Academy with input from the public; or (ii) adopt a statewide school
safety information policy under section 1308 of the Code, MCL 380.1308. The emergency
operations plan or statewide school safety information policy shall comply with section
1308B(3) of the Code, MCL 380.1308B(3). Within thirty (30) days, the Academy shall provide
to the Department, in a form and manner determined by the Department, notice of the adoption
of an emergency operations plan or the completion of an emergency operations plan review, as
applicable.

Section 12.27. School Safety Liaison. The Academy Board shall designate a liaison to
work with the School Safety Commission created under Section 5 of the Comprehensive School
Safety Plan Act created under Public Act 548 of 2018 and the Office of School Safety created
under MCL 28.681. The Liaison shall be an individual employed or assigned to regularly and
continuously work under contract in the school operated by the Academy. The Liaison shall
work with the School Safety Commission and the Office of School Safety to identify mode
practices for determining school safety measures.

Section 12.28. New Building Construction or Renovations. The Academy shall not
commence construction on a new school building or the major renovation of an existing school
building unless the Academy consults on the plans of the construction or major renovation
regarding school safety issues with the law enforcement agency that is or will be the first
responder for that school building. School building includes either a building intended to be
used to provide pupil instruction or a recreational or athletic structure or field used by pupils.

Section 12.29. Annual Expulsion Report and Website Report on Criminal Incidents. On
an annual basis, the Academy Board shall do the following:

@) prepare and submit to the Superintendent, in a form and manner prescribed by the
Superintendent, a report stating the number of pupils expelled from the Academy during the
immediately preceding school year, with a brief description of the incident causing each
expulsion;

(b) post on its website, in a form and manner prescribed by the Superintendent, a
report on the incidents of crime occurring at schools operated by the Academy. Each school
building shall collect and keep current on a weekly basis the information required for the website
report, and must provide that information, within seven (7) days upon request; and

(©) make a copy of the report on the incidents of crime, disaggregated by school
building, available to the parent or legal guardian of each pupil enrolled in the Academy.
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MICHIGAN DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS

FUHING ENDORSEMENT

This Is 1o Certify that the RESTATED ARTICLES OF INCOHPORATION - NONPROFIT

for
EAST SHMORE LEADERSHIP ACADEMY

10 NUMBER: 71591G

received by lacsimite iransmission on May 30, 2014 Is hereby endorsed.

FHed on June 2, 2014 by the Administrator.

This document Is effective on the date filed, unless & subseguent effective date within 50 doys sfier
received dale 15 stated In the document,

. ‘ﬁ"‘ﬁ"‘mﬁ& in testimony whereol, | have hereunio set my
f.:-s-",-u»;_'.’:ﬁf_?; o hand and affixed the Seal of the Depariment,
3 %

in the City of Lansing, this 2nd day
of June, 2014,

¢{J€’..zé;)/,~

) ) Alan J. Schetke, Director
Senl by Facsande Transmission Corporstions, Securllies & Commercial Licensing Bureau



CSCLACE 214 {Rer 01714)

MICHIGAN DEPARTMENT OF LICENSING AND REGULATORY AFFAIRS
CORPORATIONS, SECURITIES & COMMERCIAL LICENSING BUREAU

Dane Recawad {FOR BUREAU USE ONLY)

This dotument is eHective on (he date lled, uniess 8
subspguant elective dale within 50 days oftes recelvad
dule is sioted in the documerl.

Mame
Jenniter Slafiings

ﬁduruss
300 Woodward Ave,, Suile 4000

City ) Stotn ZiP Codn
Delroit, Micingan 48226

EFFECTIVE DATE

Bocument will be relurned to the name and oddress you enlor abova, :)

- it to't blank, document wlit be returned ta the rogiatered of fice.

RESTATED ARTICLES OF INCORPORATION
For use by Domestic Nonproflt Corporations
{Please read information and instructions on the last page}

Pursuant to the provisians of Act 162, Public Acls of 1882, the undersigned corporsiion exoculas the following Restaled Aricles

$ The piesent name of tho corporation is:

East Shore Leadership Academy

2 The Wentification number assgned by tha Bureau ts: | 7 1581G

3 Adl formar names of the corporation are:
None

. . ay 21, 2014
4. The date of Hling the onginal Articles of Incorporalion was, May 21,

The foliowing Resiated Articies of incorporation supersede the Articles of Incamarolion as amangded snd shall by
the Anticles of tncoiparation for the corporation:

ARTICLE {

The= neme of the corperation is.
Fast Shore Leadership Academy

ARTICLE I}

The purpose o purposos for which the corporation is organized are, .

1) Speclically, the corporation 1s orgamzed for the purposes of operaling 85 & pubic schoo! agadomy Ip the Staw of _Micmgan
pursuant to Part 6A of the Revised School Cade ("Code"l, heing Se¢tiona 380.501 to 380 507 of tho Michigan Compiled Laws
and 2) The corporation, including ali aclivities incident lo s puUoses, ghalf at ull brmes be conduciad so aglobe 2
governrmental entlty pursuant to Seclion 118 of the Uniled Stales nternat Ravenue Code ("IRC") or any successor iaw
Norwithstantlng any other piovision of these Articles, the corporation shall not cafry on any other activity no! permiited to be
cartied va by a governmonial instrumentality exempt from federal incoma tax under Section 115 of the IRC or by a nonprol t
corporation arganized under the laws of the State of mitchigan and subject to a Conlract authorized undet the Code




ARTICLE IN

o , Nanstock
1. The corporation is organized on a basis,
{slack of npnstoek}

z K{PArganfzed on 2 stock basis, the aggregate number of shares which the corpofation has authority o issue is

— - It the shares are, of arp to he
dividad o classes, the gesignalion of cach tlags, the numiet of shares in each ctass. and the relative rights, preferences,
and fimitations of the shares of each class are as follows:

NIA

3. it orgonized on a nonstock basis, the description ang value of its real property 8ssets are' (If none, inseit "none”)
None

and the drscription and value of s personal propeny assets are  {if none, Insen “none™}
None

{The valuation of the above assels was as of ] }

The corporatien |s to be financed under the lolowing general g an:

1) State schoo! aid payments received pursuant to the State Schoo: Ald Act of 1978 or any successor faw, 2) Federsl
lunds; 3} Donations: 4) Fees and chargos pesmitted by put'ic school academies angd 5} Olher funds laviutiy eceived.

. . Diroclarshi
The corperalion is arganized on 2 ° basrs.
¢membership or directership)

ARTICLE W

Jannifer S1alings

1 The name of tho resident agent is.

2 The address of the tegistered office is:

00 Waonowatd Ave , Suite 4000, Detroit Michigan 4B228
! {21P Coda}

{Strett Atnress) {Cnyy

3. Tha mailng address of the registered office, { diterent than agave

. Michigan
[Etreel Addrees oo P O, Hox) iCivy 1ZIP Cooe)




ARTICLE V {Additional provisions, if any, may be inseried hete; attach additional pages i needed.)

Sae anachey

5 COMPLETE SECTION {a) IF THE RESTATED ARTICLES DO NOT FURTHER AMEND THE ARTICLES OF
INCORPORATION; OTHERWISE, COMPLETED SECTION (b).

d [:I These Restated Anicles of Incorporation were duy adopled on tho day of .

, @ secargance with the prov sions of Section 642 of the Act by the Board of Directars withouta
vote of the membars or sharehoidars, These Resteled Aricles of incorporation only resiwate and Integrata
and do not furlbar amand he provistons of the Aricles of Incarporation as herelofore amenged and there is
no malerial discrepancy betwean those provisions and ihe provisions of Lhese Restaled Anicles.

Signed ihis day of

By

t&ignatero of Autherized OHicar or Agenl)

[Typa ar Print Name)

May

b ] Thesg Restated Attictes of Incorporation were duly adopled on the 23 __dayo
—=¥8 . inaccordance with the provisions of Section 642 of the Act, Thear Restaled Anicles of
Incorporation restale inlegrate, and do furthor amend tha provisions of the Articles of incorporation, and
{Chack one of Ine foilowing}

were duly adopted by lhe shareholders, the members, of the diractors {if arganized on a nonstock
directorshrp bas's}. The necessaty number of votos werc cast In faves of these Restated Aicles of
Incorporation

D wace duly 2dopled by the wrtten consent of all the shareho'ders or members eatitled lo vote in
accordance with Section 407{3} of the Acl.

E} were duly adopled by the wiitlen consent of all the directors pursuant to Seclon 525 of the Act as the
corporation is arganized gn a direciership basis

D veere duly adopled by the written consent of the sharetiolders or mombers having not 1255 than ihe
[minimuem number of voles raquired by statute 'n accordance with Saction 407(1) and {2} of the Act.
writen nolice Lo shamholdarg or members who have not consented In wriling has been given  (Note:
Written consent by less than af of thn shareholders or members 1 permitted only If such provision
appears in the Articles of Incomporation).

Signed th.s 99 ¥ day of {h 0\'}" . o0 l\-{-

By \}\ \j\@’"ﬂ

{Sxnature of Prosaant WiteProsicent, Ghe iperson, of VicgChpitpergon}

Mmarkia Dosca Raard President

(Type of Priol Noma) (Tyoe or Print Tuie)




Article V). The authorizing body for the corporation is The Nerthern Michigan University
Board of Trustees ("NMU").

Article Vit. The corporation is a governmental entity.

Adicle Viil, The corporation and its incorporators, board members, officers, employees
and volunteers have governmental Immunity as provided in Section 7 Act No, 170 of the
Public Acts of 1964, being Sectlon 631.1407 of the Michigan Compiled Laws.

Article 1X. Before execution of a contract lo charler a public school academy between
the corporation and NMU, the methed of selection, length of tem, and the number of
members of the corporation’s Board of Directors shall be approved by a resolution of the
NMU as required by the Code.

Aricle X. The Board of Direclors shall have the powers and dulles permilled by law to
manage the business, property and alfairs of the corporation,

Article X1, No part of the nel eamings of the corporation shall Inure to the benefit of or
be distdbutable lo its directors, board, officers or other private persens, or organization
organized and operated for a profit (except that the corporation shall be authorized and
empowered {0 pay reasonabie compensation for services rendered and io make
paymenls and distributions In the furtherance of the purposes sei forth In Ardicle it
hereof). Notwithstanding any other grovision of these Articles, the corporation shall not
carry on any other aclivities not permitied 1o be carried on by a governmentat entity
exempl from Federal Income Tax under Section 115 of the IRC, or comparable
provisions of any sugcessor law,

To the extent permitted by Jaw, upon the dissoiulion of the corporatlon, the board shail
after paying or making provision for the payment of all of the liabiitties of the corporation,
dispose of ail of the assets of the corporation to the Beard of Trustess for forwarding to
the State Schoo! Aid Fund established under Articla IX, Section 11 of the Constitution of
Ihe State of Michigan of 1083, as amended.

Article Xli. These Articles of Incorporation shall not be amended except as follows: 1)
The corparalion, by the majority vote of the corporation's Board of Directors, may, al
any time, propose specific changes or may propose a meeting to discuss patentlal
revision to the Adicles of Incorporaticn. The proposal will be made to NMU by its
designee and 2) At any time and for any reason, NMLU or an authorized designee may
prapose specific changes or may propose a meeting o discuss potential revisions (o the
Anicles of Incorporation. The Board of Dlrectors may delegate an officer of the
corporation the review and negotiation of changos and amendments to the Arlicles of
incorporation, The Articles of incorporation shall be amended as requesied by NMU or
an autherized deslgnes upon a majority vole of the corporation’s Board of Disectors.



Amendmants to these Aricles of incorporation take effect only after they have been
approved by the corpoaration's Board of Directors any by NMU and the amendments are
filed with the Michigan Department of Licensing and Regulatory Affairs, Buresu of
Commercial Services. In addition, the corporat.on shall file with the amendment a copy.
of the approval of the armendment by NMU.

Adticle XI4, These Articles are effective upon fiting.
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RESTATED BYLAWS
OF

EAST SHORE LEADERSHIP ACADEMY

ARTICLE |
NAME
This organization shall be called East Shore Leadership Academy (the “Academy” or
“Corporation”).
ARTICLE Il
FORM OF CORPORATION

The Academy is a governmental entity, organized as a non-profit, non-stock, directorship
corporation.

ARTICLE I
OFFICES

Section 1. Principal Office. The principal office of the Corporation shall be located
in the City of Port Huron, County of St. Clair, State of Michigan.

Section 2. Registered Office. The registered office of the Corporation may be the
same as the principal office of the Corporation, but in any event must be located in the State of
Michigan, and be the business office of the resident agent, as required by the Michigan Nonprofit
Corporation Act. Changes in the resident agent and registered address of the Academy must be
filed with the Michigan Department of Licensing and Regulatory Affairs, Commercial Services
and reported to the Charter Schools Office.

ARTICLE IV
BOARD OF DIRECTORS

Section 1. General Powers. The business, property and affairs of the Corporation
shall be managed by the Academy Board of Directors (“Academy Board”). The Academy Board
may exercise any and all of the powers granted to it under the Michigan Non-Profit Corporation
Act or pursuant to Part 6A of the Revised School Code (“Code”). The Academy Board may
delegate such powers to the officers and committees of the Academy Board as it deems
necessary, so long as such delegation is consistent with the Articles, these Bylaws, the Contract
and Applicable Law.

Section 2. University Board Resolution Establishing Method of Selection, Length of
Term and Number of Academy Board Members. The method of selection and appointment,
length of term, number of directors, oath of public office requirements, tenure, removal,




resignation, compensation and prerequisite qualifications for members of the Academy Board
shall comply with the resolution adopted by the Northern Michigan University Board of Trustees
(the “University Board”).

ARTICLE V
MEETINGS

Section 1. Annual and Regular Meetings. The Academy Board shall hold an annual
meeting each year, as well as monthly meetings thereafter. The Academy Board shall provide,
by resolution, the time and place, within the State of Michigan, for the holding of regular
monthly meetings. The Academy Board shall provide notice of the annual and all regular
monthly and special meetings to the Charter Schools Office and as required by the Open
Meetings Act.

Section 2. Special Meetings. Special meetings of the Academy Board may be called
by or at the request of the Academy Board President or any Director. The person or persons
authorized to call special meetings of the Academy Board may fix the place within the State of
Michigan for holding any special meeting of the Academy Board called by them, and, if no other
place is fixed, the place of meeting shall be the principal business office of the Corporation in the
State of Michigan. The Corporation shall provide notice of all special meetings to the Charter
Schools Office and as required by the Open Meetings Act.

Section 3. Quorum. In order to legally transact business, the Academy Board shall have a
quorum physically present at a duly called meeting of the Academy Board. A “quorum” shall be
defined as follows:

# of Academy Board positions # required for Quorum
Five (5) Three (3)
Seven (7) Four (4)
Nine (9) Five (5)

Section 4. Manner of Acting. The Academy Board shall be considered to have “acted,”
when a duly called meeting of the Academy Board has a quorum present and the number of
Academy Board members voting in favor of an action is as follows:

# of Academy Board positions  # for Quorum # required to act
Five (5) Three (3) Three (3)
Seven (7) Four (4) Four (4)
Nine (9) Five (5) Five (5)
Section 5. Open Meetings Act. All meetings and committee meetings of the

Academy Board shall at all times be in compliance with the Open Meetings Act.

Section 6. Notice to Directors. The Academy Board shall provide notice of any
meeting to each Director stating the time and place of the meeting, with the delivery of such
notice personally, by mail, facsimile or electronic mail to each Director at the Director’s personal
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address or electronic mail address. Any Director may waive notice of any meeting by written
statement sent by the Director to the Academy Board Secretary before or after the holding of the
meeting. A Director’s attendance at a meeting constitutes a waiver of the notice of the meeting
required under this Section.

Section 7. Votes By Directors. The Academy Board meeting minutes shall reflect
the vote, whether in favor, in opposition or in abstention, of each Director present at the meeting.

ARTICLE VI
COMMITTEES

Section 1. Committees. The Academy Board, by resolution, may designate one or
more committees, each committee to consist of one or more Directors selected by the Academy
Board. As provided in the resolution as initially adopted, and as thereafter supplemented or
amended by further resolution, the committees shall have such powers as delegated by the
Academy Board, except (i) filling of vacancies on the Academy Board or in the offices of the
Academy Board or committees created pursuant to this Section; (ii) amendments to the Articles
of Incorporation or Bylaws; or (iii) any action the Academy Board cannot lawfully delegate
under the Articles, the Contract, the Bylaws or Applicable Law. All committee meetings shall at
all times be in compliance with the Open Meetings Act. Each committee shall fix its own rules
governing the conduct of its activities and shall make such reports to the Academy Board of its
activities as the Academy Board may request.

ARTICLE VII
OFFICERS OF THE BOARD

Section I. Number.  The officers of the Corporation shall be a President,
Vice-President, Secretary, Treasurer, and such Assistant Treasurers and Assistant Secretaries or
other officers as may be selected by the Academy Board.

Section 2. Election and Term of Office. The Academy Board shall elect its initial
officers at its first duly noticed meeting. Thereafter, officers shall be elected annually by the
Academy Board at the Corporation’s annual meeting. If the election of officers is not held at that
meeting, the election shall be held as soon thereafter as may be convenient. Each officer shall
hold office while qualified or until the officer resigns or is removed in the manner provided in
Section 3.

Section 3. Removal. Any officer or agent elected or appointed by the Academy
Board may be removed by a majority vote by the Academy Board whenever in its judgment the
best interests of the Corporation would be served thereby.

Section 4. Vacancies. A vacancy in any office shall be filled by appointment by the
Academy Board for the unexpired portion of the term of the vacating officer.

Section 5. President. The President of the Corporation shall be a member of the
Academy Board. The President of the Corporation shall preside at all meetings of the Academy
Board. If there is not a President, or if the President is absent, then the Vice-President shall
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preside. If the Vice-President is absent, then a temporary chair, chosen by the members of the
Academy Board attending the meeting shall preside. The President shall be an ex officio
member of any standing committees and when designated by the Academy Board, Chairperson
of any standing committee established by the Academy Board. The President shall, in general,
perform all duties incident to the office of President of the Academy Board as may be prescribed
by the Academy Board from time to time.

Section 6. Vice-President. The Vice-President of the Corporation shall be a member
of the Academy Board. In the absence of the President or in the event of the President’s death,
inability or refusal to act, the Vice-President shall perform the duties of President, and when so
acting, shall have all the powers of and be subject to all the restrictions upon the President. The
Vice-President shall perform such other duties as from time to time may be assigned to the
Vice-President by the President or by the Academy Board.

Section 7. Secretary. The Secretary of the Corporation shall be a member of the
Academy Board. The Secretary shall: (a) keep the minutes of the Academy Board meetings in
one or more books provided for that purpose; (b) see that all notices, including those notices
required under the Open Meetings Act, are duly given in accordance with the provisions of these
Bylaws or as required by law; (c) be custodian of the corporate records and of the seal of the
Corporation and see that the seal of the Corporation is affixed to all authorized documents; (d)
keep a register of the post office address of each Director; and (e) perform all duties incident to
the office of Secretary and other duties assigned by the President or the Academy Board.

Section 8. Treasurer. The Treasurer of the Corporation shall be a member of the
Academy Board. The Treasurer shall: (a) have charge and custody of and be responsible for all
funds and securities of the Corporation; (b) keep accurate books and records of corporate receipts
and disbursements; (c) deposit all moneys and securities received by the Corporation in such
banks, trust companies or other depositories as shall be selected by the Academy Board; (d)
complete all required corporate filings; (e) assure that the responsibilities of the fiscal agent of
the Corporation are properly carried out; and (f) in general perform all of the duties incident to
the office of Treasurer and such other duties as from time to time may be assigned by the
President or by the Academy Board.

Section 9. Assistants and Acting Officers. The Assistants to the officers, if any,
selected by the Academy Board, shall perform such duties and have such authority as shall from
time to time be delegated or assigned to them by the Secretary or Treasurer or by the Academy
Board. The Academy Board shall have the power to appoint any person to perform the duties of
an officer whenever for any reason it is impractical for such officer to act personally. Such
acting officer so appointed shall have the powers of and be subject to all the restrictions upon the
officer to whose office the acting officer is so appointed except as the Academy Board may by
resolution otherwise determine.

Section 10.  Salaries. Officers of the Academy Board, as Directors of the Corporation,
shall not be compensated for their services. By resolution of the Academy Board, Directors and
officers of the Corporation may be reimbursed for reasonable expenses incident to their duties.

Section 11.  Filling More Than One Office. Subject to the statute concerning the
Incompatible Public Offices, Act No. 566 of the Public Acts of 1978, being Sections 15.181 to
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15.185 of the Michigan Compiled Laws, any two offices of the Corporation except those of
President and Vice-President may be held by the same person, but no officer shall execute,
acknowledge or verify any instrument in more than one capacity.

ARTICLE VIII

CONTRACTS, LOANS, CHECKS AND DEPOSITS;
SPECIAL CORPORATE ACTS

Section 1. Contracts. The Academy Board may authorize any officer(s), assistant(s)
or acting officer(s), to enter into any contract, to execute and deliver any instrument, or to
acknowledge any instrument required by law to be acknowledged in the name of and on behalf
of the Corporation. Such authority may be general or confined to specific instances, but the
appointment of any person other than an officer to acknowledge an instrument required by law to
be acknowledged should be made by instrument in writing. When the Academy Board
authorizes the execution of a contract or of any other instrument in the name of and on behalf of
the Corporation, without specifying the executing officers, the President or Vice-President, and
the Secretary or Treasurer may execute the same and may affix the corporate seal thereto. No
contract entered into, by or on behalf of the Academy Board, shall in any way bind Northern
Michigan University or impose any liability on Northern Michigan University, the University
Board, its trustees, officers, employees or agents.

Section 2. Loans. No loans shall be contracted on behalf of the Corporation and no
evidences of indebtedness shall be issued in its name unless authorized by a resolution of the
Academy Board. Such authority may be general or confined to specific instances. No loan,
advance, overdraft or withdrawal by an officer or Director of the Corporation, other than in the
ordinary and usual course of the business of the Corporation, shall be made or permitted. No
loan entered into, by or on behalf of the Academy Board, shall in any way be considered a debt
or obligation of Northern Michigan University or impose any liability on Northern Michigan
University, the University Board, its trustees, officers, employees or agents. To avoid creating or
perpetuating circumstances in which the possibility of favoritism, conflicts of interest, or
impairment of efficient operations may occur, the Corporation will not issue a debt instrument
(e.g. loan agreement, promissory note, mortgage, line of credit, etc.) to any person employed by
the Corporation or any person who serves on the Academy Board. This prohibition also applies
to the issuance of a debt instrument to an entity owned or closely related to any Corporation
employee or Academy Board member.

Section 3. Checks, Drafts, etc. All checks, drafts or other orders for the payment of
money, notes or other evidences of indebtedness issued in the name of the Corporation, shall be
signed by such officer or officers, agent or agents, of the Corporation and in such manner as shall
from time to time be determined by resolution of the Academy Board.

Section 4. Deposits. Consistent with section 1221 of the Code, the Treasurer of the
Academy shall deposit the funds of the Academy in a financial institution or in a joint investment
authorized by the Code. All additional funds of the Corporation not otherwise employed shall be
deposited from time to time to the credit of the Corporation in such banks, trust companies or
other depositories as the Academy Board may select, provided that such financial institution is



eligible to be a depository of surplus funds under Section 6 of Act No. 105 of the Public Acts of
1855, as amended, being MCL 21.146 of the Michigan Compiled Laws.

Section 5. Voting of Securities Owned by this Corporation. Subject always to the
specific directions of the Academy Board, any shares or other securities issued by any other
Corporation and owned or controlled by this Corporation may be voted at any meeting of
security holders of such other Corporation by the President of this Corporation or by proxy
appointed by the President, or in the absence of the President and the President’s proxy, by the
Secretary or Treasurer of this Corporation or by proxy appointed by the Secretary or Treasurer.
Such proxy or consent with respect to any shares or other securities issued by any other
corporation and owned by this corporation shall be executed in the name of this Corporation by
the President, the Secretary or the Treasurer of this Corporation without necessity of any
authorization by the Academy Board, affixation of corporate seal or countersignature or
attestation by another officer. Any person or persons designated in the manner above stated as
the proxy or proxies of this Corporation shall have full right, power and authority to vote the
shares or other securities issued by such other corporation and owned by this Corporation the
same as such shares or other securities might be voted by this Corporation. This section shall in
no way be interpreted to permit the Corporation to invest any of its surplus funds in any shares or
other securities issued by any other corporation. This section is intended to apply, however, to
all gifts, bequests or other transfers of shares or other securities issued by any other corporation
which are received by the Corporation.

Section 6. Contracts Between Corporation and Related Persons; Persons Ineligible to
Serve as Directors. Pursuant to the Code, each Director, officer or employee of the Academy
shall comply with the Incompatible Public Office statute, Act No. 566 of the Public Acts of
1978, being sections 15.181 to 15.185 of the Michigan Compiled Laws, and the Contracts of
Public Servants with Public Entities, Act No. 317 of the Public Acts of 1968, being sections
15.321 to 15.330 of the Michigan Compiled Laws. The Academy Board shall ensure compliance
with the Contract and Applicable Law relating to conflicts of interest.

ARTICLE IX
INDEMNIFICATION

Each person who is or was a Director, officer or member of a committee of the
Corporation and each person who serves or has served at the request of the Corporation as a
Director, officer, employee or agent of any other corporation, partnership, joint venture, trust or
other enterprise, shall be indemnified by the Corporation to the fullest extent permitted by the
corporation laws of the State of Michigan as they may be in effect from time to time. The
Corporation may purchase and maintain insurance on behalf of any such person against any
liability asserted against and incurred by such person in any such capacity or arising out of his
status as such, whether or not the Corporation would have power to indemnify such person
against such liability under the preceding sentence. The Corporation may, to the extent
authorized from time to time by the Academy Board, grant rights to indemnification to any
employee or agent of the Corporation to the fullest extent provided under the laws of the State of
Michigan as they may be in effect from time to time.
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ARTICLE X
FISCAL YEAR
The fiscal year of the Corporation shall begin on the first day of July in each year.
ARTICLE XI
AMENDMENTS

These Bylaws may be altered, amended or repealed and new Bylaws may be adopted by
obtaining (a) the affirmative vote of a majority of the Academy Board at any regular or special
meeting of the Academy Board, if a notice setting forth the terms of the proposal has been given
in accordance with the notice requirements for such meetings, and (b) the written approval of the
changes or amendments by the University President or his designee. In the event that a proposed
change is not accepted by the University President or his designee, the University Board shall
consider and vote upon a change proposed by the Corporation following an opportunity for a
written and oral presentation to the University Board by the Corporation. Amendments to these
Bylaws take effect only after they have been approved by both the Corporation’s Academy
Board and by the University Board or its designee.

ARTICLE XI
CONTRACT DEFINITIONS

The definitions set forth in the Terms and Conditions incorporated as part of the Contract
shall have the same meaning in these Bylaws.

CERTIFICATION

The Academy Board certifies that these Bylaws were adopted as and for the Bylaws of a
Michigan corporation in an open and public meeting, by unanimous consent of the Academy
Board on the day of , 2019.

Secretary

ANNARBOR 58048-1 260918v2
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SCHEDULE 3

FISCAL AGENT AGREEMENT

This Agreement 1s part of the Contract issucd by the Northern Michigan University
Board of Trustees (“College Board”), an authorizing body as defined by the Revised School
Code, as amended (the “Code™), to the East Shore Leadership Academy (the “Academy™), a
public school academy.

Preliminary Recitals

WHEREAS, pursuant to the Code and the Contract, the Coilcge Board, as authorizing
body, is the fiscal agent for the Academy, and .

WHEREAS, the College Board is required by law to forward any State School Aid
Payments received from the State of Michigan (“State”} on behalf of the Academy to the
Academy,

NOW, THEREFORE, in consideration of the premises set forth below, the parties agree
to the following:

ARTICLE 1

DEFINITIONS AND INTERPRETATIONS

Section 1.01. Definitions. Unless otherwise provided, or unless the contexf requires
otherwise, the following terms shall have the following definitions:

“Account” means an account cstablished by the Academy for the receipt of Statc. School
Aid Payments at a bank, savings and loan association, or credit union which has not been
deemed ineligible to be a depository of surplus funds under Section 6 of Act No. 105 of
the Public Acts of 1855, being Section 21.146 of the Michigan Compiled Laws.,

“Agreement” means this Fiscal Agent Agreement,

“Fiscal Agent” means the College Board or an officer or employee of Lake Supcrior Statc
University as designated by the College Board.

“Other Funds™ means any other public or private funds which the Academy recetves and
for which the College Board voluntarily agrees to receive and transfer to the Academy.

“State School Aid Payment”™ means any payment of money the Academy receives from
the State School Aid Fund established pursuant to Article [X, Section 11 of the Michigan
Constitution of 1963 or under the State School Aid Act of 1979, as amended.
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“State” mcans the State of Michigan.

“State Treasurer” means the office responsible for issuing funds to public school
academies for Statc School Aid Payments pursuant to the School Aid Act of 1979, as
amended.

ARTICLE H

FISCAL AGENT DUTIES

Section 2.01. Receipt of State School Aid Payments and Other Funds. The College
Board is the Fiscal Agent for the Academy for the limited purposc of receiving State School Aid
Payments. By separate agreement, the College Board and the Academy may also agree that the
College Board will receive Other Funds for transfer to the Academy. The Fiscal Agent will
receive State School Aid Payments from the State, as provided in Section 3.02.

Section 2.02. Transfer to Academy. Except as provided in Article X of the Terms and
Conditions and in the Oversight Agrecment, the Fiscal Agent shall transfer ali State School Aid
Payments and all Other Funds received on behalf of the Academy to the Academy within ten
(10) business days of receipt or as otherwise required by the provisions of the State School Aid
Act of 1979 or applicable State Board rules. The State School Aid Payments and all Other Funds
shall be transferred into the Account designated by a resolution of the Academy Board and by a
method of transfer acceptable to the Fiscal Agent.

Scction 2.03. Limitation of Duties. The Fiscal Agent has no responsibilities or duties to
verify the Academy'’s pupil membership count, as defined in the State School Aid Act of 1979, as
amended, or to authorize, to approve or to determine the accuracy of the State Aid School
Payments reccived on behalf of the Academy from the State Treasurer. The duties of the Fiscal
Agent arc limited to the receipt and transfer to the Academy of State School Aid Payments and
Other Funds received by the Academy. The Fiscal Agent shall have no duty to menitor or
approve expenditures made by the Academy Board.

Section 2.04. Academy Board Requests for Direct Intercept of State School Aid
Payments.  If the Academy Board directs that a portion of the Academy’s State School Aid
Payments be forwarded by the Fiscal Agent to a third party account for the payment of Academy
debts and liabilities, the Academy shall submit to the Charter Schools Office: (1) a copy of the
Academy Board's resolution authorizing the direct intercept of State School Aid Payments; and
(i1} a copy of a State School Aid Payinent Agreement and Direction document that is in a form
and manner acceptable to the Fiscal Agent.




ARTICLE HI1

STATE DUTIES

Section 3.01. Eligibilify for Statc School Aid Pavments. The State, through its
Department of Education, has sole responsibility for determining the cligibility of the Academy
to receive State School Aid Payments. The State, through its Department of Education, has sole
responsibility for determining the amount of State School Aid Payments, if any, the Academy
shall be entitled to receive.

Section 3.02. Method of Payment. Each State School Aid Payment for the Academy
will be made to the Fiscal Agent by the State Treasurer by issuing a warrant and delivering the
warrant to the Fiscal Agent by clectronic funds transfer into an account specified by the Fiscal
Agent, or by such other means deemed acceptable to the Fiscal Agent. The State shall make
State School Aid Payments at the times specificd in the State School Aid Act of 1979, as
amended.

ARTICLE IV

ACADEMY DUTIES

Section 4.01. Compliance with State School Aid Act. In order to assure that funds are
available for the education of pupils, an Academy shall comply with all applicable provisions of
the State School Aid Act of 1979, as amended.

Section 4.02. Expcnditure of Funds. The Academy may expend funds that it receives
from the State School Aid Fund for any purpose permitted by the State School Aid Act of 1979
and may entcr into contracts and agreements determined by the Academy Board to be consistent
with the purposes for which the funds werc appropriated.

Section 4.03. Mid-Year Transfers. Funding for students transferring into or out of the
Academy during the school year shall be in accordance with the State School Aid Act of 1979 or
applicable State Board rules.

Section 4.04. Repayment of Overpayment. The Academy shall be directly responsible
for reimbursing the State for any overpayments of State School Aid Payments. At its option, the
State may reduce subsequent State School Aid Payments by the amount of the overpayment or
may scek collection of the overpayment from the Academy.

Section 4.05. Deposit of Academy Funds. The Academy Board agrees to comply with
Section 1221 of the Revised School Code, being MCL 380.1221, regarding the deposit of Statc
School Aid Payments and Other Funds received by the Academy.




ARTICLE V

RECORDS AND REPORTS

Scction 5.01. Records. The Fiscal Agent shall keep bocks of record and account of all
transactions relating to the receipts, disbursements, allocations and application of the State
School Aid Payments and Other Funds received, deposited or transferred for the benefit of the
Academy, and these books shall be available for inspection at rcasonable hours and under
reasonable conditions by the Academy and the State.

Section 5.02. Reports. The Fiscal Agent shall prepare and send to the Academy within
thirty (30} days ot September 1, 2019, and annually thereafter, a written report dated as of
August 31 summarizing all receipts, deposits and transfers made on behalf or for the benefit of
the Academy during the period beginning on the latter of the date hereof or the date of the last
such written report and ending on the date of the report, including without limitation, State
School Aid Payments reeeived on behalf of the Academy from the State Treasurer and any Other
Funds which the College Board receives under this Agreement.

ARTICLE VI

CONCERNING THE FISCAL AGENT

Section 6.01. Recpresentations. The Fiscal Agent represents that it has all neccssary
power and authority to enter into this Agreement and undertake the obligations and
responsibilities imposed upon it in this Agreement and that it will carry out all of its obligations
under this Agreement.

Sectien 6.02. Lumnitation of Liability. The liability of the Fiscal Agent to transfer funds
to the Academy shall be Iimited to the amount of State School Aid Payments as are from time to
time delivered by the State and the amount of Other Funds as delivered by the source of those
funds.

The Fiscal Agent shall not be liable for any action taken or neglected to be taken by it in
good faith in any exercisc of rcasonable care and believed by it to be within the discretion or
power conferred upon it by Applicable Law or this Agreement, nor shall the Fiscal Agent be
responsible for the consequences of any error of judgment; and the Fiscal Agent shall not be
answerable except for its own action, neglect or default, nor for any loss unless the same shall
have been through its gross negligence or willful default.

The Fiscal Agent shall not be liable for any deficiency in the State School Aid Payments
received from the State Treasurer to which the Academy was properly entitled. The Fiscal Agent
shall not be liable for any State School Aid overpayments made by the State Treasurer to the
Academy for which the State subsequently secks reimbursement.



Acknowledgment of Receipt

The undersigned, on behalf of the State of Michigan, Department of Treasury, acknowlcedges
receipt of the foregoing Fiscal Agent Agreement that is part of the Contract issued by Northern
Michigan University Board of Trustees to the East Shore Leadership Academy.

BY: i W\WM

Debdrah M. Roberts, Director
Bureau of State and Authority Finance
Michigan Department of Treasury

Date: \JVV}&S rOCQ; g
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SCHEDULE 4

OVERSIGHT AGREEMENT

This Agreement is part of the Contract issued by the Northern Michigan University Board of
Trustees ("College Board"), an authorizing body as defined by the Revised School Code, as amended
(the "Code"), to the East Shore Leadership Academy (the "Academy"), a public school academy.

Preliminary Recitals

WHEREAS, the College Board, subject to the leadership and general supervision of the State
Board of Education over all public education, is responsible for overseeing the Academy's
compliance with the Contract and all Applicable Law,

NOW, THEREFORE, in consideration of the premises set forth below, the parties agree to
the following:

ARTICLE |

DEFINITIONS AND INTERPRETATIONS

Section 1.01. Definitions. Unless otherwise provided, or unless the context requires
otherwise, the following terms shall have the following definitions:

"Agreement” means this Oversight Agreement.

"Compliance Certification Duties" means the Academy's duties set forth in Section 2.02 of
this Agreement.

"Charter Schools Office” means the office designated by the College Board as the initial
point of contact for public school academy applicants and public school academies
authorized by the College Board. The Charter Schools Office is responsible for
administering the Oversight Responsibilities with respect to the Contract.

"Oversight Responsibilities” means the College Board's oversight responsibilities set forth in
Section 2.01 of this Agreement.

"State School Aid Payment"” means any payment of money the Academy receives from the

state school aid fund established pursuant to Article IX, Section 11 of the Michigan
Constitution of 1963 or under the State School Aid Act of 1979, as amended.
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ARTICLE Il

OVERSIGHT AND COMPLIANCE CERTIFICATION RESPONSIBILITIES

Section 2.01. Oversight Responsibilities. The Charter Schools Office, as it deems necessary
to fulfill the College Board's Oversight Responsibilities, may undertake the following:

a. Conduct a review of the Academy's audited financial reports as submitted, including the
auditor's management letters, and report to the College Board any exceptions as well as any
failure on the part of the Academy to meet generally accepted public sector accounting
principles.

b. Conduct a review of the records, internal controls or operations of the Academy to
determine compliance with the Contract and Applicable Law.

c. Conduct a meeting annually between the Academy Board of Directors and a designee of
the College Board to determine compliance with the Contract and Applicable Law.

d. Institute action pursuant to the terms of the Contract to suspend, revoke or reform the
Contract.

e. Monitor the Academy's compliance with the Contract, the Code, and all other Applicable
Law.

f. Request periodic reports from the Academy regarding any aspect of its operation,
including, without limitation, whether the Academy has met or is achieving its targeted
educational goals and applicable academic performance standards set forth in the Contract.

g. Request evidence that the Academy has obtained the necessary permits and certificates of
compliance to operate as a public school from the applicable governmental agencies,
including, without limitation, the Michigan Department of Licensing and Regulatory Affairs,
Bureau of Construction Codes and the Bureau of Fire Services, and local health departments.

h. Determine whether the Academy has failed to abide by or meet the educational goals or
applicable academic performance standards as set forth in the Contract.

i. Provide supportive services to the Academy as deemed necessary and/or appropriate by
the College Board or its designee.

J. Evaluate whether the Academy appropriately administers all optional or statutorily
mandated assessments pursuant to the Academy’s student population, goals and programs.

k. Take other actions, as authorizing body, as permitted or required by the Code.
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Section 2.02. Compliance Certification Duties. The Academy agrees to perform all of the
following Compliance Certification Duties:

a. Submit information to the Charter Schools Office in accordance with the Master Calendar
of Reporting Requirements adopted by the Charter Schools Office. The Master Calendar
may be amended from time to time as deemed necessary by the Charter Schools Office
Director.

b. Submit quarterly financial reports to the Charter Schools Office in a form and manner
determined by the Charter Schools Office. Submit other financial reports as established by
the Charter Schools Office.

c. Permit inspection of the Academy's records and/or premises at any reasonable time by the
Charter Schools Office.

d. Report any litigation or formal proceedings alleging violation of any Applicable Law by
the Academy to counsel for the College Board as designated in Article XII of the Terms and
Conditions.

e. Upon request, provide copies of information submitted to the Michigan Department of
Education, the Superintendent of Public Instruction, or State Board of Education to the
Charter Schools Office.

f. Provide proposed minutes of all Academy Board of Directors' meetings to the Charter
Schools Office no later than ten (10) business days after such meeting, and provide approved
final minutes to the Charter Schools Office within five (5) business days after the minutes are
approved.

g. Submit to the Charter Schools Office prior to the issuance of the Contract, copies of
insurance policies evidencing all insurance as required by the Contract.

h. Submit to the Charter Schools Office a copy of the Academy’s lease, deed or other
purchase arrangement for its physical facilities as required by the Contract.

i. Submit to the Charter Schools Office, copies of all fire, health and safety approvals
required by Applicable Law for the operation of a school.

J. Submit annually to the Charter Schools Office, the dates, times and a description of how
the Academy will provide notice of the Academy’s pupil application and enrollment process.
The Academy’s pupil application and enrollment admission process must be conducted in a
fair and open manner in compliance with the Contract and the Code. At a minimum, the
Academy shall make a reasonable effort to advertise its enrollment openings by newspaper,
mail, media, internet or other acceptable communication process. All Academy notices of
the open enrollment period must include language that the open enroliment period includes
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evening and weekend times for enrolling students in the Academy. In addition, the Academy
must set forth in all public notices the date for the holding of a random selection drawing if
such a drawing becomes necessary.

k. Upon receipt from the Michigan Department of Licensing and Regulatory Affairs, Bureau
of Construction Codes and the Bureau of Fire Services, the Academy shall submit to the
Charter Schools Office a copy of any Certificate of Occupancy approval for the Academy's
school facility outlined in Schedule 6. The Academy shall not occupy or use the school
facility identified in Schedule 6 until such facility has been approved for occupancy by the
Bureau of Construction Codes and the Bureau of Fire Services or other local authorized
building department.

I. Submit to the Charter Schools Office copies of ESP agreements, if any, in compliance
with the Contract and the Code.

m. By July 1st of each year, the Academy Board shall provide a copy of the Academy
Board's public meeting schedule for the upcoming school year. The Academy Board's public
meeting schedule shall include the date, time and location of the public meetings for the
upcoming school year. Within ten (10) business days of Academy Board approval, the
Academy Board shall provide a copy to the Charter Schools Office of any changes to the
Academy Board public meeting schedule.

n. Prior to December 31 of each year and whenever necessary thereafter, the Academy Board
shall approve and submit a revised operating school budget that includes, without limitation,
the following: (i) the total projected amount of state school aid revenues based on the
Academy’s September pupil membership count; (ii) revised personnel costs; (iii) any start-up
expenses incurred by the Academy; and (iv) the total amount of short-term cash flow loans
obtained by the Academy. The Academy will make budget revisions in a manner prescribed
by law. Within thirty (30) days of the Academy Board approving the budget (original and
amended, if applicable), the Academy shall place a copy of that budget on the Academy’s
website within a section of the website that is accessible to the public.

0. Unless the Charter Schools Office submits, within 5 days of submission, a copy of the
budgetary assumptions submitted by the Academy to the Center for Educational Performance
and Information (CEPI) and confirm that the submitted budgetary assumptions were used in
the adoption of the Academy’s annual budget.

p. Submit copies to the Charter Schools Office of any periodic financial status reports
required of the Academy by the Department of Treasury.

g. Provide copies of notices, reports and plans, including deficit elimination or enhanced
deficit elimination plans, to the Charter Schools Office under Section 1220 of the Code.

To the extent that any dates for the submission of materials by the Academy under Section 2.02
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conflict with dates set forth in the Master Calendar, the dates in the Master Calendar shall control.

Section 2.03. Waiver and Delegation of Oversight Procedures. The College Board or its
designee and the Academy may agree to modify or waive any of the Oversight Duties or Compliance
Certification Duties. The College Board may delegate its Oversight Duties, or any portion of its
Oversight Duties, to an officer of the College or other designee.

ARTICLE I

RECORDS AND REPORTS

Section 3.01. Records. The Academy will keep records in which complete and correct
entries shall be made of all Compliance Certification Duties conducted, and these records shall be
available for inspection at reasonable hours and under reasonable conditions by the Charter Schools
Office.

ARTICLE IV

MISCELLANEOUS

Section 4.01. Administrative Fee. The Academy agrees to pay to the College Board an
administrative fee of 3% of the State School Aid Payments received by the Academy. This fee shall
be retained by the University Board from each State School Aid Payment received by the University
Board for forwarding to the Academy. This fee shall compensate the University Board for
overseeing the Academy’s compliance with the Contract and all Applicable Law and other related
activities for which compensation is permissible. If the Academy elects to enter into a contract for
an administrative review with the Charter Schools Office, the costs of performing an administrative
review shall not be part of the administrative fee under this section but shall be an added service
provided by the Charter Schools Office to the Academy on a fee for service basis, as authorized
under the Code.

Section 4.02. Time of the Essence. Time shall be of the essence in the performance of
obligations from time to time imposed upon the Academy and the College Board by this Agreement.

Section 4.03. Audit and Evaluation. The Academy:

a. hereby authorizes the Charter Schools Office to perform audit and evaluation studies
using Academy data including, but not limited to, personally identifiable information about
the Academy’s students and staff submitted by the Academy to agencies including, but not
limited to, Center for Educational Performance and Information (“CEPI”), Office of
Educational Assessment and Accountability (“OEAA”) and the Michigan Department of
Education (“MDE”). Pursuant to this authorization, the Charter Schools Office shall abide
by the regulations that govern the use of student data within the Family Educational Rights
and Privacy Act (FERPA - 34 CFR Part 99), the Michigan Identity Theft Protection Act of
2004, and the Privacy Act of 1974.
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b. shall upon request, provide the Charter Schools Office with copies or view access to data,
documents or information submitted to the Michigan Department of Education, the
Superintendent of Public Instruction, the State Board of Education, the Center for
Educational Performance and Information, the Michigan DataHub or any other state or
federal agency.

Section 4.04.  Fiscal Stress Notification from State Treasurer. If the State Treasurer notifies
the Academy that the State Treasurer has declared the potential for Academy financial stress exists,
the Academy shall provide a copy of the notice to the Charter Schools Office. Within fifteen (15)
days of receipt of the notification from the Academy, the Charter Schools Office Director shall notify
the Academy whether the Charter Schools Office is interested in entering into a contract to perform
an administrative review for the Academy. The parties shall consult with the Department of
Treasury on the development of the contract and the contract for administrative review shall comply
with the Code. If the College is not interested in performing an administrative review or the parties
are unable to reach agreement on an administrative review, the Academy shall consider entering into
a contract for an administrative review with an intermediate school district. Nothing in this section
shall prohibit the Academy from electing to enter into a contract for an administrative review with an
intermediate school district. Nothing in this section shall require the Academy from electing to enter
or not enter into a contract for an administrative review with the University or an intermediate school
district.

ARTICLE V

TRANSPARENCY PROVISION

Section 5.01. Information to Be Made Publicly Available by the Academy and ESP.

A. Information to Be Made Publicly Available by the Academy. The following
described categories of information are specifically included within those to be made available to the
public and the Charter Schools Office by the Academy in accordance with Section 12.17(a) of the
Terms and Conditions:

1. Copy of the Contract

2. Copies of the executed Constitutional Oath of public office form for each serving Director
3. List of currently serving Directors with name, address, and term of office

4. Copy of the Academy Board’s meeting calendar

5. Copy of public notice for all Academy Board meetings

6. Copy of Academy Board meeting agendas

7. Copy of Academy Board meeting minutes
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8. Copy of Academy Board approved budget and amendments to the budget

9. Copies of bills paid for amounts of $10,000.00 or more as submitted to the Academy
Board

10.  Copy of the quarterly financial reports submitted to the Charter Schools Office
11.  Copy of curriculum and other educational materials given to the Charter Schools Office
12. Copy of school improvement plan (if required)

13. Copies of facility leases, mortgages, modular leases and/or deeds

14, Copies of equipment leases

15. Proof of ownership for Academy owned vehicles and portable buildings

16. Copy of Academy Board approved ESP Agreement(s)

17. Copy of Academy Board approved services contract(s)

18. Office of Fire Safety certificate of occupancy for all Academy facilities

19. MDE letter of continuous use (if required)

20. Local County Health Department food service permit (if required)

21.  Asbestos inspection report and Asbestos management plan (if required)

22. Boiler inspection certificate and lead based paint survey (if required)

23. Phase 1 environmental report (if required)

24, List of current Academy teachers and school administrators with names and addresses
and their individual salaries as submitted to the Registry of Educational Personnel

25.  Copies of administrator and teacher certificates or permits for all current administrative
and teaching staff

26. Evidence of fingerprinting, criminal back-ground and record checks and unprofessional
conduct check required by the Code for all Academy teachers and administrators

27.  Academy Board approved policies

28. Copy of the annual financial audit and any management letters issued to the Academy Board

29. Proof of insurance as required by the Contract
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30.  Any other information specifically required under the Code

B. Information to Be Made Publicly Available by the ESP. The following information is
specifically included within the types of information available to the Academy by the Educational
Service Provider (if any) in accordance with Section 12.17(b) of the Terms and Conditions:

1. Any information needed by the Academy in order to comply with its obligations to
disclose the information listed under Section 5.01(A) above.
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VANOA SIS OO

Position: Boid Education Connections - Principal/Scheool Administrater

Department: Administration Job Status: Full Time
FLSA Status: Exempt Reports To: Bold Education Connections/Board
Job Type: Regular Amount of Travel Required: >10%

Positions Supervised: NA
Work Schedule:
Work is 7:30am - 4:00pm, during school year,
and subject to changes based on operational
need, with appropriate notice,

POSITION SUMMARY
The Principal/School Administrator

As Principal/School Administrator you are directly accountable to BEC and the Academy board.
As a member of East Shore leadership Academy (ESLA) team you are also expected to
communicate and coordinate with the entire school staff.

Conduct yourself in a professional manner - demonstrating competence in your area of
responsibilities and extending respect and courtesy to coworkers. This position is one that
demands an exceptional attendance routine.

Adhere to all BEC/ESLA employee policies as well as expectations as outlined in the policy
manual.

Understand and be able to communicate the mission, vision, and goals of ESLA, as well as the

core values of Bold Education Connections, LLC. This will promote a spirit of excellence in all
that we do as well as compel us to be entrepreneurial and cutting-edge in our endeavors.

Energetic professional who doesn’t mind wearing multipie hats.
Experienced in handling a wide range of administrative and executive support related tasks and

able to work independently with little or no supervision. Well organized, flexible and enjoy the
administrative chailenges of supporting an office of diverse people.
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Reasonable Accommodations Statement

To accomplish this job successfully, an individual must be able to perform, with or without
reasonable accommodation, each essential function satisfactorily. Reasonable accommodations
may be made te heip enable qualified individuals with disabilities to perform the essential
functions.

Essential Functions Statement(s)

« Fulfilling the Academy’s mission, vision, and goals.

Directly responsible to your employer, Bold Education Connections, LLC.

+ Working with staff, ieadership, and contacts outside of the Academy, you must ensure
that effective instruction is delivered to all students in a manner that is in harmony with
their needs and State education benchmarks.

+ Ensure that every teacher at the Academy understands and implements the curriculum
in @ manner that allows for individua! creativity yet ensures that children leave each
grade (or the school) prepared for the next fevel of education or the workpiace,

« Conduct research, attend conferences & meetings, and pursue continuing education to
ensure you are providing cutting-edge school ieadership.

« Conduct teacher and non-teaching staff observations and evaluations. Provide and
receive feedback to ensure that they are effective.

« FEnsure that the Academy is in compliance with all contracts and State regulations.
Assist in the development and implementation of any educational plans such as IEP’s,
504 plans, and behavior plans as needed.

Serve as a resource for all student discipline matters and student activities.
Have a working knowledge of the annual budget and be responsibie to stay within its
perimeters,

+ Interview and hire, in partnership with BEC, certified and qualified school persennel.

« Perform other tasks as directed by BOLD Education Connections, LLC,

POSITION QUALIFICATIONS

Competency Statement{s}

e Taking responsibility - is acknowledging and accepting the choices you have made,
the actions you have taken, and the resuits they have led to.

¢ Cooperation - readily sharing information, knowledge, and personal strengths.
Seeking to understand and building on differing perspectives of others to enhance
team efficiency and quality cutcomes.

e Results orientation - is a term used to describe knowing what resuits are important
and focusing resources tc achieve them.

e« Attention to Detail - The extent to which somebody aims to aveid errors by checking
their own work, and who carries out the work in an organized, legical, and neat way.

¢ Customer & Service Orientation - The extent to which somebody rapidly anticipates
the specified (and unspecified) needs of schoot! clients and is able to translate these
needs into concrete action in a commercially advantageous way.

Experience/Education

Education:
Master's Degree Required in Schocol Administration/Leadership
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Experience:
5 plus years of experience in Scheool Administration
3 plus vears of experience in the classroom

Computer Skills:

Technical Communication, fluent Computer Literacy in all Microsoft Office
products, fluent in use of CRM.

Certifications/Licenses:

Michigan Teacher Certificate
School Administrator Certificate

Other Requirements:

s Proven school administratien experience

« Knowledge of accounting, data and administrative management practices and
procedures

+ Knowledge of human resources management practices and procedures
Knowledge of business and management principles
Conduct yourself in a professional manner, demenstrating competence in your area
of responsibilities and extending respect and courtesy to coworkers.

s Position is one that demands an exceptional attendance routine

e Understand and be able to communicate the mission, vision, and goals of the school.

+« Adhere to all ESLA/BEC empioyee policies as well as expectations as outlined in
policy manuals.

+ Pass criminal background check.

PHYSICAL DEMANDS

N {Not Applicable) Activity is not applicable to this position.

O {Occasionally) Position requires this activity up to 33% of the time (0 - 2.5+ hrs/day)

F (Frequently) Position requires this activity from 33% - 66% of the time (2.5 - 5.5+ hrs/day)
C {Constantly) Position requires this activity more than 66% of the time {5.5+ hrs/day)

Physical bemands Lift/Carry
Stand C

Walk C 10 Ibs or less
Sit ' 11-20 lbs
Manually Manipulate F 21-50 Ibs
Reach Qutward F 51-100 Ibs
Reach Above Shoulder F Over 100 bs
Climb 0 Push/Pull
Crawl O
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Sguat or Kneel F 12 ibs or less C
13-25 ibs C
F 26-40 lbs F
41-100 ibs O
Bend
Grasp F
Speak C

Physical Requirements

Vision, Sense of Sound, smell, taste, touch, and balance.

WORK ENVIRONMENT

This position operates in an office/school environment. This role routinely uses standard
office equipment such as computers, phones, photocopiers, filing cabinets and fax machines.
The work will be performed at company headquarters.

Employee

Signature: Date:
BEC

Approval: Date:

The company has reviewed this job description to ensure that essential functions and basic
duties have been inciuded. It is intended to provide guidelines for job expectations and the
employee's ability to perform the position described. It is not intended to be construed as an
exhaustive list of ali functions, responsibilities, skills and abilities. Additional functions and
requirements may be assigned by supervisors as deemed appropriate. This document does not
represent a contract of employment, and the company reserves the right to change this job
description and/or assign tasks for the employee to perform, as the company may deem
appropriate.
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Position: Bold Education Connections - Teacher

Department: Professional Staff/Teacher Job Status: Full Time
. Reports To: Principal/School
FLSA Status: Exemnpt Administrator/Bold Education Connections
Job Type: Regular Amount of Travel Required: >10%
Positions Supervised: NA
Work Schedule:
Work is 7:30am - 4:00pm, during schoaotl year,
and subject to changes based on operational
need, with appropriate notice.

POSITION SUMMARY

Teacher

You are directly accountable to the Principal/School Administrator. As a member of the Fast
Shore Leadership Academy team you are also expected to communicate and coordinate with the
school office personnel and collaborate with your fellow teachers. As are all East Shore
Leadership Academy employees, you will be expected to:

Conduct yourself in a professional manner - demonstrating competence in your area of
responsibilities and extending respect and courtesy to coworkers.

This position is one that demands an exceptional attendance routine, including consistently
arriving early to set the tone for the day.

Adhere to all BEC and East Shore Leadership Academy employee policies as well as expectations
as outlined in the policy manual.

Conduct yourself in accordance with the mission, vision, and goals of East Shore Leadership
Academy, as weil as the core values of Bold Education Connections, LLC. This will foster
mutually beneficial relationships and promote a spirit of excelience in our endeavors.

Energetic professional who doesn't mind wearing multiple hats.

Experienced in handling a wide range of professional and administrative related tasks and able
to work independently with little or ne supervision.

Well organized, flexible and enjoy the administrative chalienges of supporting an office of
diverse people.

5-6



ESSENTIAL FUNCTIONS

Reasonable Accommodations Statement

To accomplish this job successfully, an individual must be able to perform, with or without
reasonable accommodation, each essential function satisfactorily. Reasonable accommodations
may be made to help enable qualified individuals with disabilities to perform the essential
functions.

Essential Functions Statement(s)

Fulfill the Academy’s mission, vision, and goals.

Ensure that effective instruction is delivered to all students in a manner that is in
harmony with their needs and State education benchmarks.

Implements the curriculum in a manner that allows for individual creativity yet ensures
that children jeave each grade (or the school) prepared for the next level of education or
the workplace.

Conduct research, attend conferences & meetings, and pursue continuing education to
ensure you are providing cutting-edge techniques.

Ensure that the Academy/classroom is in compliance with all contracts and State
reguiations.

Assist in the development and implementation of any educational plans such as IEP’s,
504 plans, and behavior plans as needed.

Perform other tasks as directed by BOLD Education Connections, LLC.

POSITION QUALIFICATIONS

Competency Statement(s)

Taking responsibility - is acknowledging and accepting the choices you have made,
the actions you have taken, and the results they have led to.

Cocperation - readily sharing information, knowledge, and personal strengths.
Seeking to understand and building on differing perspectives of others to enhance
team efficiency and quality outcomes.

Results orientation - is a term used to describe knowing what results are important
and focusing resources to achieve them.

Attention to Detail - The extent to which somebody atms to avoid errors by checking
their own work, and who carries out the work in an organized, fogical, and neat way.
Customer & Service Qrientation - The extent to which somebody rapidly anticipates
the specified (and unspecified} needs of school clients and is able to translate these
needs into concrete action in @ commercially advantageous way.

Experience/fEducation
Education:

1-2 years experience preferred

Computer Skills:

Microsoft Office, Excel, Powerschool, Gradebook or comparable, P

5-7



Certifications/Licenses:

Michigan Teacher Certificate
School Administrator Certificate

Other Requirements:

+ Proven school administration experience

»  Knowledge of accounting, data and administrative management practices and
procedures

s Knowledge of human resources management practices and procedures
Knowledge of business and management principles

s Conduct yourself in a professicnal manner, demonstrating competence in your area
of responsibilities and extending respect and courtesy to coworkers.

+ Position is one that demands an exceptional attendance routine
Understand and be able to communicate the mission, visicn, and goals of the school.

s Adhere to all ESLA/BEC employee policies as well as expectations as outlined in
pelicy manuals,

* Pass criminal background check

Solid communication and interpersonal skills; able to relate to studenis, parents, and

staff

Knowledge of and ability to follow federal and state safety regulations

Ability to work as a team member

Mastery of assigned subject of instruction

Understanding the Leader in Me principles and incorporating them on a regular and

consistent basis.

PHYSICAL DEMANDS

N {Not Applicable}Activity is not applicable to this position.

O {Occasionally) Position requires this activity up to 33% of the time (0 - 2.5+ hrs/day}

F (Frequently) Position requires this activity from 33% - 66% of the time (2.5 - 5.5+ hrs/day)
C {Constantly) Position requires this activity more than 66% of the time {5.5+ hrs/day}

Physical Demands Lift/Carry

Stand C

Walk C 10 Ibs or less

Sit C 11-20 Ibs
Manually Manipulate F 21-50 lbs

Reach Qutward F 51-100 Ibs

Reach Ahove Shoulder F Over 100 lbs
Climb 0 Push/Pull

Crawl O

Squat or Kneel F 12 Ibs orless C
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Bend F : 13-25ibs C
Grasp 26-40 ibs F
Speak C 41-100 Ibs 0

-

Physical Requirements
s Vision, Sense of Sound, smell, taste, touch, and balance.
WORK ENVIRONMENT

This position operates in an office/school environment. This role routinely uses standard
office equipment such as computers, phones, photocopiers, filing cabinets and fax machines.
The werk will be performed at company headquarters.

Employee

Signature: Date:
BEC

Approval: Date:

The company has reviewed this job description to ensure that essential functions and basic
duties have been included. It is intended to provide guidelines for job expectations and the
employee's ability to perform the positicn described. It is not intended to be construed as an
exhaustive list of all functions, responsibilities, skills and abilities. Additional functions and
requirements may be assigned by supervisors as deemed appropriate. This document does not
represent a contract of employment, and the company reserves the right to change this job
description and/or assign tasks for the employee to perform, as the company may deem
appropriate.
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NUETHINS

Position: Bold Education Connections - Office Administrator

Department: Administration Job Status: Full Time
FLSA Status: Exempt Reports To: School Principal
Job Type: Reqgular Amount of Travel Required: >10%

Positions Supervised: NA
Work Schedule:
Work is 7:30am - 4:00pm, during school year,
and subject to changes based on operational
need, with appropriate notice.

POSITION SUMMARY

The Office Administrator will organize and coordinate office administration and procedures, in
order to ensure organizational effectiveness, efficiency and safety. The Office Administrator is
responsible for developing intra-office communication protocols, streamlining administrative
procedures, inventory control, office staff supervision and task delegation when appropriate.

Energetic professional who deesn’t mind wearing muitiple hats.

Experienced in handling a wide range of administrative and executive support related tasks and
able to work independently with little or no supervision, Well organized, flexible and enjoy the
administrative challenges of supporting an office of diverse people.

ESSENTIAL FUNCTIONS

Reasonable Accommodations Statement

To accomplish this job successfully, an individual must be able to perform, with or without
reasonable accernmodation, each essential function satisfactorily. Reasonable accommeodations
may be made to help enable qualified individuals with disabilities to perform the essential
functions.

Essential Functions Statement(s)

s Point person for maintenance, mailing, shipping, supplies, equipment, bills and errands
Qrganize and schedule meetings and appointments

Partner with HR to maintain office policies as necessary

Organize office operations and procedures

Coordinate with IT department on all office equipment

. * & @
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Manage relationships with vendors, service providers and landlord, ensuring that all
items are invoiced and paid on time

Manage contract and price negotiations with office vendors, service providers and office
lease

Provide general support to visitors

Serve as a parent liaison to school families to provide assistance and resources to help
with school, community, and family issues.

Responsible for managing office services by ensuring office operations and procedures
are organized, cerrespondences are contrelled, filing systems are designed, supply
requisitions are reviewed and approved and that clerical functions are properly assigned
ang monitored

Ensure office efficiency is maintained by carrying out planning and execution of
equipment procurement, layouts and office systems

Responsible for developing and implementing office policies by setting up procedures and
standards to guide the operation of the office

Ensure that results are measured in regard to student/family retention, while making
necessary changes along the way

Allocate tasks and assignments to subordinates and monitor their perfermance

Assign and monitor clerical, administrative and secretarial respensibilities and tasks
among cffice staff

Responsible for providing orientation and fraining to new office employees

Ensure top performance of effice staff by providing them adeqguate coaching and
guidance

Remain updated on technical and professional knowledge

Participate actively in the planning and execution of school events

Responsible for developing office standards and promoting activities that enhance
operational procedures

Allocate available resources to enable successful task performance

Coordinate office staff activities to ensure maximum efficiency

Assist in selecting office support staff

Organize orientation and training of new office staff members

Coach, mentor office staff

Design and implement filing systems

Ensure filing systems are maintained and current

Establish and monitor procedures for record keeping

Ensure security, integrity and confidentiality of data

Design and implement office policies and procedures

Oversee adherence to office policies and precedures

Organize and compile board meeting packets for the board of directors

Analyze and monitor internal processes

Implement procedural and policy changes to improve operational efficiency
Coordinate schedules, appointments and bookings

Monitor and maintain office supplies inventory

Review and approve office supply acquisitions

Handle customer inquiries and complaints

Maintain a safe and secure working environment.

POSITION QUALIFICATIONS

Competency Statement(s)

Taking responsibility - is acknowledging and accepting the choices you have made,
the actions you have taken, and the results they have led to.



+« Cooperation - readily sharing information, knowledge, and personat strengths.
Seeking to understand and building on differing perspectives of others te enhance
team efficiency and quality cuticomes.

+ Results orientation - is a term used to describe knowing what results are important,
and focusing resources to achieve them,

s Attention to Detail - The extent to which somebody aims to aveid errors by checking
their own work, and who carries out the work in an organized, logical, and neat way.

» Customer & Service Orientation - The extent to which somebody rapidly anticipates
the specified (and unspecified) needs of clients, and is able to translate these needs
inte concrete action in a commercially advantageous way.

Experience/Education

Education:
High School Diploma Required
Bachelor's Degree {four year cellege or technical school} Preferred,
Field of Study: Office Administration

Experience:
5 plus years of experience in Office Support Service
3 plus years of experience in Office Support Management

Computer Skills:

Technical Communication, fluent Computer Literacy in all Microsoft Office
products, fluent in use of CRM.

Certifications/Licenses:
None needed
Other Requirements:

s Proven office management experience

« Knowledge of accounting, data and administrative management practice and
procedures

« Knowledge of human resources management practices and procedures

+ Knowledge of business and management principles

« Conduct yourself in a professional manner, demonstrating competence in
your area of responsibilities and extending respect and courtesy to all staff
Position is one that demands an exceptional attendance routine
Understand and be able to communicate the mission, vision, and goals of the school
Adhere to all ESLA/BEC employee policies as well as expectations as outlined in the
policy manual,

+ Pass criminal background check

PHYSICAL DEMANDS

N {Not Applicable} Activity is not applicable to this position.



O {Occasionally} Position requires this activity up to 33% of the time {0 - 2.5+ hrs/day)
F (Frequently) Position requires this activity from 33% - 66% of the time (2.5 - 5.5+ hrs/day)
C {Constantly) Position requires this activity more than 66% of the time (5.5+ hrs/day)

Physical Demands Lift/Carry

Stand

Walk 10 Ibs or less

Sit 11-20 Ibs
Manually Manipulate 21-50 Ibs

Reach Qutward 51-100 Ibs

Reach Above ShoulddGver 100 ibs
Climb Push/Pull

Crawl

Squat or Kneel 12 Ibs orless C
Bend 13-25 Ibs C
Grasp 26-40 Ibs F
Speak 41-100 ibs 0

Other Physical Requirements

Vision, Sense of Sound, smell, taste, touch, and balance.

WORK ENVIRONMENT

This position operates in an office/school environment. This role routinety uses standard
office equipment such as computers, phones, photocopiers, filing cabinets and fax machines.
The work will be performed at company headquarters.

Employee

Signature: Date:
BEC

Approval; Date:

The company has reviewed this job description to ensure that essential functions and basic
duties have been included. It is intended to provide guidelines for job expectations and the
employee’s abiiity to perform the position described. It is not intended to be construed as an
exhaustive list of all functions, responsibilities, skills and abilities. Additional functions and
requirements may be assigned by supervisors as deemed appropriate. This document does not
represent a contract of employment, and the company reserves the right to change this job
description and/or assign tasks for the employee to perform, as the company may deem
appropriate.
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EDUCATIONAL SERVICE PROVIDER AGREEMENT

Tras Educational Service Provider Agreement ("Agreement’) is made and entered inlo as
of the Ist doy of July, 2019, by ang between Bold Bducation Connections, L1L.C. (heraaftor
referred o as "BECT a Michvgan Londed Liaulity Company located at 7257 State Rd.. Apt A,
Burtchville, Michugan and East Shore Leadersnip Academy (CAcademy”’i located at 1403 77 8t
Port Huran, Mengan, ny and through its Board of Directors {"Board™} formed under Part 64 of
the Revised School Cade (the "Codade’), as amended, being Seclions 380.501 to 380507 of the
klictugan Complied Laws located in Michigan.

Tre tollowmg s a rectal of facts underiying this Agresment

The Academy s a public school academy, organized under the Code. The Academy has
Peenissuad a contract {the "Contract | from the Northern Michigan Urniversity Board of Trustees
("Autharizer™ to organize anc operate a public schoo! academy. The Code permits a public
schnol academy to contract with persons and ealitics for the aparaton and management of the
public school academy.

BEC speanlizes m provding educational mstilutions, withe a varlety of educationat
setvices and products, including management, curnculums, educational programs, teacher
trairing. and technoiogy. BEC s products and services are daesigned 1o serve the needs of a
diverse student popllaton.

The Acaderny and BEC cesire o croate an onduning educational pannershi, whereby
the Academy and BEC will continue working logether to bring educational excelience ang
innovatone to the Port Huron awea, based on BEC s school design, comprenensve educationst
program institttional punciples and management methadaiogios

In order to impiement an innovatve educational progrdm at the Academy, tha parties,
desire o establish the arangement for the management and operation of certan of the

Academy’s cducabonal and adauistratve activibies or funchons
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Therefore, it is mutually agreed as follows:

ARTICLE |
TERM
A, Effective. This Agreement shall becoms effective upon execution and shall expire as of
June 30, 2023,
B. Agreement Coterminous With Academy's Contract. H the Contract s suspended,

revoked or terminated, ar a new charter contract is not issued to the Academy after expration
of the Contract. this Agreement shall avtomatically be suspendad or terminated as the ¢ase
may be. on the same date as the Contract is suspended. revoked, terminated or expires
without further action of the panties Notwitnstanding the faregoing, the Academy shall have the
right to termnate this Agreement, without penalty or cause. at the end of the thwrd year of the
contract term. In all other nases, the parties will tollow termination provisions set torth in
ArticicVHl herein,

ARTICLE |

CONTRACTUAL RELATIONSHIP

A, Authority. The Academy represenls that it is authorized by law o contract with a privale
entity and for that entity to provide oducational and management services. The Academy further
represents that it has been issued the Contracl by the Authorizer to organize and operate a
pubic schoot acacemy situmed in Michigan. The Hoard 1s therelore authonzed by the Authorizer
to supervise and control sucn acacemy. and i$ vested with all powers within applicable law for
carrying oul the educational program contemplated @ trus Agreement,

B. Contract. Acting under and in the exercise of such authonty, the Academy herihy
contracts with BEC to the extent perimtted by law, to provide alf functions relating to the prowvision
of educational services and the managemaent and oparation of the Academy in accordance with

the lerms of tris Agreement and the in accordance with the Contract. BEC shall comply with ail
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terms and canddions of the Contract to the extent BEC s performing services on behatf of the
Academy BEC agrees to porform its duties and responsibilities under thes Agresment in a
manner that is consistent with the Academy's obligations under the Contract. The provisions of
the  Contract shall supersede any competing or conflicting provisions contained in this
Agreement.

C. Status of the Parties BEC s 3 for-profit corporation. and s not 4 division or a part of the

Academy. The Academy is a body corporate ana governmental entity authorized by the Code,
and is not a division ar part of BEC. The relatonship botwecn BEC and the Academy is based
solely an the terms of this Agreement. No provision of this Agreement shall interfere with the
Board's figuciary duties and the Board's responsibilities under the Contract and applicable faw.
The Academy's dutics and responssbilifics undor the Contract and applicable law shall net be
limited or rendered impossibie oy any action or inaction of BEC. No provision of this Agreement
shail predeterming the Board s course of acton in chaosing to assart or not assert governmental
smmunity  Further, no pravision af this Agreement shall pronibit the Board from acting as an
independent. self-governing pubke hody, or aliow publc decisions to be mace other than in
conphance with e Open Meelngs Adt

D. Independent Contractor Status. The parties 1o this Agrecment intend that the

relationstp between them created by this Agreement ss thal of an invependent contractor, and
not employer-employee No agent or empinyee of BEC shall be determined {o be the agent or
pmplovee of the Academy except as expressty acknowledyed in writing by the Acaderny
Notwithstanding the foregong. BEC and its employees are designated as agents of the
Academy for the limited purpose of allowing them access to educational records under the
foderal Famly Educational Rights and Privacy Act {FERPA) BEC will be solely respansible for
its acts and the acts of its agents, employees. and subconfractors.

E. Bankruptcy Notice. BEC shall notify the Board [ any prnc.pal or officer of BEC, or BEC
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as a corporate entity Cnciuding any refated arganizations or organizations in which a prnoipal or
afficer of the BLEC served as a principal or officer), has filed for bankeuptoy protection in the last
six {81 months or withi any applicable preference penod, whichever is tongor.

ARTICLE i

FUNCTIONS TO BE PERFORMED BY THE CONTRACTOR

In consideration ot the management fee pawt by he Academy, BEC shaill perform the
following:

A. Responsibility BEC snall be responsible, and accountable to the Academy, for the

managemant. cperabon and porformance of the Acadamy.

B. Educational Program. The ecucational progeam and the program of instructon snall be
designed by BEC in cooperation with tre Academy, and may ne adapted and maodified from time
to time with prior Board approval and in conjenction with the Contract amendment process
estaplished by the Authorizer, it being uncerstood that an essential principla of a succosstul,
effective educational program is its fiexibility, adoptability, and capacty ta change in the interest
of continuous improvement and efficiency. and that the Academy and BLC are interested in
acadenic excollence, doveloping icaderstup skdls o each studont. and mecting student's
individual learning styles. that will develop students into well rounded ndviduals and net in
miflerxibio prescnptions.

C. Strategic Planning. BEC shali help desgn strategic plans for the continuing educational

and Francial beneft of the Acadamy

D. Public Relations BEC shall desgn an ongaing public relations strategy for the

cdevelopment of henesficial and narmonious relationships with other organizations and the
community, for joint impiementat:on by the BEC anag the Board.

E. Specific Functions. The services BEC will provide the Academy include, but are not

Hrmited 1o e following, which snall be consistont with the Board's Tegat obligations under the



Contract and applicable law;

Oiperational Punlic School Academy Services

e

Financis
* Develop salary schedules
' Setect beneft packages
Determine retirement options
*Oevelop proposed hudget
2, Eaucational Planning
* Coordinate with the Board the wnting of the curnculum expansion
' Recommend methods of assessments
* Coardinate wath the Board the writing and develaping of the school
improvermant plans
¢ Assist i seeking accreditation through North Centrad
Assoc:ation'E dueabon
Asgist oy the development and planning of technology needs through
the School improvement Plan
3 Staff Development
* Workshops and seminars
* Professionat Growth actvbies
4 Problen Solving
Personnel issues
* Conflict resolution
* Sludentparentteacher ssues
T Salety wssues
p3 Compliance issues
* KMembership regorls
©OANNUA! ropons
* Annuat audits
t, Equipment/Furniture
7. Contracted Semvices (ds needed)
' Maintenance {buiding;
* Cleaning supphiesiogiapmant
* Snow remaval
Lawn service
Panting
Landscapng
* Parking ot mamtenance
8 Reporting
“Information auditors reasonaily requist
‘Raports on operatons, inances. and student performance
“Manthly tinarcial statements
*Compensation and frnge dene’its of employees
“Other nformation

L]

"

Assels provided. or caused to na proviged. 1o the Academy by BEC with funds BEC has received

fram sources other than the Academy under Artclte WV shall remanm the property of BEC or the
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proviging enbily unless agreed n wriling to the contrary  All acquisitons made by BEC for the
Academy with funds BEC has recewec pursuant to Adicle V oincluding. bul not fimiled 1o,
instruchional maternals, equpment, supplies, furniture, computers and technoiogy, shall be
owned by and remain the property of the Academy The Board shall retain the obligation. as
provided in Secton 1274 of the Code. to adoept whntten policies governing the procurement of
suppliess, matenais, and ecuipment.  In the event that BEC purchases supples, matenals, or
egupment from thirg partigs as agent for or an behalf of the Academy. BEC shall compiy with
tha Code including, but not imited to, section 1274 of the Code, as if the Academy were making
such purchases directly from a thed party. BEC cenifies that there shall be no markup of costs
for supplios matenals, or cauipment priccured by BEC an the Academy's behalf and that said
supphes, materials andfor egquipment shall be inventaried in such a way that it can be clearly
established which property helongs to the Acadeny.

F. Subcontracts. BEC roservas the rignt to subcantract any and all aspacts of all other

services § agrees to provide to the Academy. including. but not timeited to transpaortation, fooed
service, payroll andior any computer services with the prior approval of the Board. BEC shall
nol. however, subcontract the management, oversight. stathing, or opesation of the teaching and
instructional program, oxcept as specitcally permitted horoin ar witn the prics wrten appravald
if tne Board.

G. Place of Performance BEC reserves the right to perform functions othar than

instruchon. such as purchasng, professional development and adminstrative funchons, off sie.
uniess prohibited by the Contract or appheable law.

H. Student Recruitment. BEC and the Academy shal be jointly responsible for the

recrutment of students sutyect 1o agreement on gengral recrutment and admission policies
adapted by the Board. Application tor admissian into the Academy by or for students shall be

voluntary. ane shall be o wiiting Students shall be seected 1 accordance with the procedures
b 3
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set forth in the Contract and :» comptiance with the Code andg ather applicable law.

L Legal Reguirgments. BEC shall assist @ provioing educaotionat programs that meet

anplicable laws and regulalions, and the reguirerments imposed under the Code and the
Contract.

J. Rules and Procedures BEC shall recommend reasonable rules. regulations and

pracedures appicable 1o the Boarg BEC s authornzed and airected 1o enforce suan rules,
regulations and procedures adoptea oy he Board, Nothing in tres section snall imit the autharnty
or discretion of the Board to adap! rules and procedures applicable to the Acacemy.

K. School Years and School Day The school year and the scroot day shall be scheduled

as required by law and as set forth in the Contract.

L. Additiona! Grades and Student Population. BEC, n connecton with the Academy

Administrator shait make recommendatons (o the Board concerning imiling, Increasing, or
decraasing the numbar of grades offered and the number of stucents served per grace or in
fotal, within the hmits povidedd for by the Contract. The Baard shall be respansibie for
determining the number of grades offered and the number of students per grade, consistent wath
the reguirenents set forth i tha Contract.

ARTICLE IV

OBLIGATIONS OF THE BOARD

The Board shall exercise good faith o censidering the recommendations of BEC and the
Academy Administrator moluging, put notlimiled o, recommendations concerning polces, niles
regulatons, procedoeres, cuiticutum, budgets, tund raising, pudlic relations and schood
entrepreneurial affars. BEC does understand ail of these deasions remamn the respansibdity of

the Board and may no! be delegated to BEC,
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ARTICLE V

FINANCIAL ARRANGEMENTS

A. Compensation for Services. During the torm specified in Articie || the Academy shall

pay BEC a captation fee of an amount equal o eleven {11%%] percent ("Fee™), based upon
ali of the funds received by the Academy that the State of Michigan determines the
Academy is entitled 1o receive pursuant to the State School A Act of 18749, as amended,
for the particutar students enrolled in the Academy ("S8A™} and the 314 -At Risk, Title |,
fiA, D snd Vo program funds, to the extent permitied by applicable law. The Academy
shall pay the Fee upan receipt of its 85A on a monthly basis. The parties agree that the
Fec amount is reasonable compensation far the provs.on of the sarvices provided by
BEC Thoe SSA may chuange according o overall changes in the student allocations by
the State of Michigan. The Fee shall not ke less than $100.000 nor exceer $800.000 in
any one academic year of the Academy. | the provisions of this Agreement regarding
the Fee and reunbursement are determmed to resull in povate business use of the
Academy's facilities unager Rev. Proc. 2(017-13 {and as may be further amendeq), the
partties agree to renegotiate the Fee and reimoursement provs:ons of this Agreement as
necessary to mamntan the gquatfed use and tax-exempt nature of any Academy bond
funded prooerty

No Related Parties or Common Control. BEC will not have any role or relatianship with

the Academy that. in effect, subsiantially kmits the Academy's ability to exercise its rights,
incluckng cancellation nights, under this Agreement. The Board may not include any
director, officer or employee of a managoment company that contracts with tha Acadamy.
I furtherance of such restriction, 115 agreed between the Academy and BEC that none
of the voting power of the goverring body of the Academy will be vested in BEC or #s

directors. members, managers, officers . sharehotgers, and employees, and nong of the
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voting power of the governing body of BEC will be vesied in the Acardemy or its directors,
members. managers, officers, shareholders, and employees. The Academy and BEC will
not employ the same indwiduals Further, the Academy and BEC wili not be membeors of
the same controfled groun, as defined in Section 1.150-1 {f) of the reguiations under the
Internal Revenue Code of 1986, as amended, or related persons, as defined in Section
144(n)3) of the internal Revenue Code of 1986, as amended. No BEC employee shall
ke designated as the Chiet Administrative Officer of the Academy, although such
employes may be a dasignee of the Chief Administirative Officer [who shall be @ Board
member or fcademy employee appointed by the Board. i any) for certain purposes
enumerated by Board acton.

Payment of Costs. In addition {o the Fee dascribed in this Section, the Academy shall

reenburse BEC for all costs incurren and paid by BEC i prowding the Educational
Program and ather goods and services. pursuant to Artcles 13 VO VI, ang X4 of this
Agreement, at the Acagemy provided such cosis are cansistent with the Academy budget
appraved by the Board. Such costs include, but are nat limited to, advertising, typing,
printing, cuplicatng, postage, appteation lkes, vuroculum materials, lextbooks, library
booxs. furniture and equipmernst, computers, supphes, salanes and relates expenses of
BEC employees assigned to the Academy lo provide geods and services to the Academy,
hutding payments, mardenance, capital improvements and subcontractor fees.  In
paying costs an behaif of the Academy. BEC shall not charge an added fee. The
Academy shall not sesmburse BEC for any costs incurrec or paid by BEC as a result of
sanvices provided or actions taken cutside the scope of this Agreement. The Board may
pay or remburse BELC for approved fees ar expenses upan properly presented
doumentation and approvat by the Board, or the Board may advance funds 1o BEC for

the fees of oxponses  assocated walh the Academy's operstion provded  tnist
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documeniation for the fees and expenses are provided for the Board ratification atits next
reguiarty scheduled meeting and the fees and expenses are consistest with the Board's
approved budget. No corporale costs of BEC snall be charged fo, or resambursed by, the
Acaderny. and noe person who 1s an owner of BEC shall receive a salary that is payable
dS dn Acadaemy Sxopense.

Time and Priority of Payments, The beo due o B C shalt be calculated for each schaot

year at the same fime as the State of Michigan calcuiates the SSA . and adustments {o
suen cateuiaton shall occur al the same Lime sy the State of Michigan makes adjustments
to the SSA BEC shall receive the Feo as calcutated pursuant {0 the preceding sentence
ineleven {115 nstallments beginning o October of each schoot year and ending in August
of each school year Suchhinstailment gmounts stalt be due and payabie within five {5)
days of recept by the Academy of ils monthly SSA. Payments due and owing to BEC
shali he made by the Academy o BEC on aor oefora the last day of each maonth

Other Revenue Sources [ arder 1o supplement and enhance the school aid payments

recgived from the State of Mah gan. and mprove the qually of education, the Academy

ang BEC snall enceavor 1o chtain revenun from other scurces. In this regara:

(ty  Tne Academy andlor BEC shail solicit and roceiwe grants and donations
consistant with the m:ssi0n of the Acadomy.

{2} Acaderny andior BEC may auply for and recerve grant moeney i the name of the
Academy subwect to e priarn approvat of the Boand,

{3 To the extent peroutted under the Code and appraved by the Board, BEC may
charge fees fo students for extra services such as summer anc after school
programs  athlelics, eto | and chargo nan-Academy students who particepale in
such programs. BEC and the Academy el split aft revenue collected, in a

proportion dgresd upon by the perrtes i advance of BEC conducting sach
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pragrams, less expenses 10 the Academy caused by such programs, if nol
pronfited by law

F. Other institutions The Academy acknowledges that BEC may ontar into similar

management agreements wilh other public or prevate edocat.onat schools of instifutions
{"instihitions™. B C shall maintain separate accounts for regimbursavie expensas incurred
on benalt of the Academy and other Insttutions, and only cnarge the Academy {or
expenses mourted on benal! of the Academy. If BEC incurs nuthonzed reimbursabie
expenses on bahalf of Academy ang othar Institulions which are incapable of precise
allocation between the Academy and such Institubions, to the extent permitted under
applicable faw. then BEC, shall allocato such expenses among all such Institutions. and
the Academy. ofi @ pro-ata basis based upon the number of stugents enrolled at the
Academy and the institutions. or upon such olner equitable bas:s as is acceptable o the
parties. All grants or donations received by tne Acadermy or by BEC {or the speafic benefit
of the Academy. shall be used solely for the Academy. Marketng ana development costs
paid by ar charged ta the Academy shall be limited 1o those costs specific to the Academy
program, ang shatl not include any costs for tne marketing and development of BEC or
any Instituton

G. Reporting. BEC shall provide the Academy with:

4y Allinformation the Academy’s auditors reasonably request

{21 Reports on Academy operations. finances. and siudent performance, upon request
of the Board, the Authorizer or the State of Michigan.

{31 Monthly financial statements that at a menmum include a batance sheet, a cash flow
statement and an chiject-level detailed stalement of revenues, expendilures and changes
in fumd batance that nciudes o camparison aof bhudget-te-actual information and an

cxobanation of varnancos,
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{4y 1 evel of compeansation and fringe benefits of employees assignad to the Academy,
(57 Other indormation on a penod.c hasis to enable the Acaderny to monitor BEC's
educational performance and the efficency of its oparations of the Academy.

H. Access to Records 8EC shall keep accurate records pertamning to 4s operation of the

Academy, together with all Academy records prepared by or in the passession of BFC,
and shall retain ail of said recerds in accordance with the Contract and applcablie law.
Al financial, sducational ang student recoras pertaining to the Academy are Academy
groperty. Such records are subject te the Michigan Freedom of information Act and shali
pe physically stored at the Academy’'s pnysical faciliies or dwectly accessible at the
Acadenty facility and shatl be maintained i accerdance with the policies of the Michigan
Depantment of Educatian {the "Department”}. All records shall be kept in aceordance
with applicable State and Fecerul requirements. All records pertaning to teacher and
administrator certification, as wel as a copy of the employee handbook shalt be
mantaned physically on site or drectly assessaole at the Academy facilty. BEC and
tner Academy shall maintain the proper confidentality of personnel, student and other
records as regueres oy taw. The Academy and BEC agree that employees of BEC, 1o
tre exlent they have 3 legibmate educational interest in so doing. are authonzed access
to educational records under 20 U .S.C. § 1232g. 34 CFI 89 the Family Cducational
Righls and Privacy Act ("FERPA™), provided the Aciademy disseminates the notico
required pursuani 0 FERPA and s related regulatians, and the Academy may disclose
confidental data and formation o BEC. and its respective officers, direclors,
employnns and designated agents to the extent permetted by applicable law, including
without limitation, FERPA the Individual with Disabilties Education At {"IDEA™, 20 USC
§1401 et seq., 34 CFR 300610 300626 Sechion HU4 of tha Rehabiltation Act of 1973,

29 USC §794a, 34 CFR 104 36, the Mcregan Manaatory Special Education Act, MCL
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380 1701 et sevy . the Amencan with Disabililies Act, 42 USC §12101 et seq | the Health
imsurance Porabiily and Accountability Act MHIPAATL 42 USC 1320d -13200¢-8; 45
CFIR 160, 162 and 184 Privacy Act of 1974, 5 USC §552a; and the Michsgan Sogial
Securty Numher Privacy Act MCL 445 84 i BEC receives information that is part of a
pupl’s education meards from any source as parmitted under the Code, BEC shall not
s or otherwise provide the infarmation o ary other person axcopt as provided under
PMCL 38011368 BEC shall make all :nformaton avatatle 1o the Academy as deemed
necassary by the Board 1o fully satisty its obligation under the Contrac!t On an annua!
basis, BEC agrees to provige tne Board with the same informaton tnat a schoot district
is required to disciose under section 1807 of the State School Aid Act of 1979, MCL
388 1618, for the most recant school f.acal yvear for whch the information is avalable.
Within tharty (30} days of receipt af this information the Boara snall make the information
avaiabie on the Acscemy's websile bome page, in a form and manner prescribed by the
Department. The defined terms i section 503¢ of the Code, MCL 380.503¢, shall have
the same meaning m this Agreement.

Annual Budget. BEC wil pruvide the Board wihy g proposed annuasd budgel that shall

conform to the State accounting manual anc the Undonm Budgeting and Accaunting Act,
MCL 141421 et seq. and in a form reasonably satisfactory {o the Board and to the
Authorizer by no tatar than June 1st of cach year. The budgat snall contain abject level
detad and comply weth public accounting standaraes applicable to public schools ana public
school acadenues in Michigan and required by applicable law. The budget shall include
anbcipated revenues and projected expenses and cosls reasenably associated with
operating the Academy and the educaticnal program incluading. but not Imited to, the
projectec cost of all services and educational programs provided to the Academy. rent

and lease payments. dedl serveee, mantenance and repars 1o Academy facilitics.
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supplies and furnishings necessary to operate the Academy. laxes, insurance pramiums,
utilittes. professional fees. and ather costs and expenses connected to the oporation of
\he Acadermy  The Board shall be responsible for reviewing, revising, and approving the
annual budget of the Acaderny and determining the budgel reserve amount included as
part of the Academy's annual budget tn addition, the Board s responsible for
rnpiementing hscal polces that will assist the Academy in attaining the stated budget
reserve armount, 35 may be amended from time to Iime.

Annual Audit. The Board shal select and relian an independent auditor, and shali pay

far an annual finanaal audit to be conducted in accordance with the Contract and
applicable state law. BEC shall cooperate with said auditor and wili make sure that all
Acaderny s finanoal eoores and BEC records related o the Academy will be made
availanle ta the Academy and the Academy's independent auditor. BEC shall not be
permilled o select, retarn, evaluate of replace the independent auditar,

Payment of Academy Funds. Tne Academy shall invest and deposit funds received by

the Acacermy v accordance with the Contracl and appiicaote law. BEC and any owner
afficer or ernployee of BEC shall not be 2 signatory on any financial. banking ar dopository
account of the Board Only a Board member approved by the Board may be designated
as A signatory on any Acacemy account. Al interest earned on Acadermny depository

accounts shall aecrue o the Acacemy.

concerming the operaton ang management of the Acaderny. meiuding without mitation
the formation cescnbed n Scheduie 4 of the Contract. available to the Academy as
deemend necessary by the Board n order to enable the Academy to hully satisfy ds

chligations under Section 12.17(a) of the Contract
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ARTICLE Vi

PERSONNEL & TRAINING

Employer of Personnel. Except as specified n this Agreemaent, all teaching and

mstructional personnal perfarming  functions on beball of the Academy shail be
amployees of BUC  The Academy s nol an emgpgloyer or joimt-employer of BEC
employees. Compensation of all employess of BEC shalt b piud by BEC For purposes
of this Agreement. “Compensation” shall include salary, nealth insurance, dental, vision,
ke insurance. 401K, and state and federat lax withholdings . BEC shall be responsible for
paying social security, unemployment, workers’ compensaton. and any otnher taxes
requiret Dy law to be paid on behalt ot its employees  Unless reguired by applicable
statute. count or administrative decision, o Allorney General's opinion, BEC shall not
maxe payments to tne Mongan Public Schood Frmptoyess’ Retrement System or any
other publhc retirement systern an bebhait of 4 employees. Teachers empioyed by BEC
shall not be cons:dered teachers for purposes of continuing tenure under MCLA § 3871
(s gk ale)

Personnel Responsibility Subject to the Contract and the Board policies, BEC shall.

cooperanon with the Acacemy. recommend to tne Board staffing levels, and select,
evaluate, assqgn, discphng and transfer persannat, consistent with stale and federal law,
and consistent with the paramelers adopted and ncluded within Board approved budget
and the Contract The Academy and BFC agree thal BEC has all the nghts. discretion
and authority requred by law o constitute an “employer” as defined in 29 4.5.C §!52[2}
of the Natonat Lohor Helatons Act and is sunject to the junisdiction of the Natenat Labor
Relations Board. The Board reserves the nght to have BEC personnet placed elsewhere
by BEC f the Academy s dissatshed wih then performance. BEC shal not have

cuntracts witrt staff assigned o the Academy {inciuding by way of example and oot
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hitation, teachers. adnanistrators, counselors and the fike) which contam non-compete
agreements of any nature.

Principat. Becavse the accountasbiily of BEC to tho Academy is an essential
toundation of this parinership, and oecause the respoansibiity of a precpal ("Principal”)
15 onbcal to its success, the Principal will be an employee of BEC and BEC will have the
aulnonly, consstent wilh state taw, to select and supervise the Principai and to hold tum
or her actountadhie Tor the succass of tne Acadery. The ampioyment contract with the
Prnompal and the dutias and compensatian of the Principal, shall be determuined by BEC
with the consert of the Board, The Principal and BEC 0 turn, wilt Kave siniiar authonty
10 select and hold acoountable the teachors in the Acadarmy.

Teachers. Subject {6 the Contrait and the Board policies, ang from time to tme
thereafler, BEC shall recommend ta the Board the number of teachers, and the appheable
grade levels ancg subjects, reguired for he aperation of the Acagamy. Thereafter, the
Boarg shall determmine the number ang appiicable grade levels and sebiects of the
Acadeny BEC shall provide the Academy withy such eachers, qualdied in the grade
fevels and subiects reyured, s ate required by e Board and the Contract The
currculum laught by such teachers shsll be the cumoulum prasenbed by the Acadomy
angd set forts by the Contracl Such teachiers may. at the discretion of BEC, work at the
Academy un a fudl or part tme basis, provaed that if wwachers work al the Academy on 4
part tme basis. such teachers’ salunes ond benefits snall be pro-rated in the Academy's
budaget. if assigned to the Academy on a part ime basis, such leachers may also work at
other schoeis genaged or aperated by BEC, Euach leacher assigned of retamed to the
Acagemy shall hold o vaid teaching certficate issued by the State Boara ot Education
gnoer the Code and shalt have undergone the same crrnirgl background ang record

chock and unprotessional condust cneess. as reqiired under the Code tor teachers who
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are employees of the Academy. Teacher evaluations shall be performed by BEC
accardance with applicable law.

Support Staff. BEC shall recommend, and the Board shall determine, the number and

functons of support staff renuired for the aperation of the Academy. Tne parlses anticipate
that such suppor staff may include ciencal staff, administrative assistanis to the Principal.
bookkeeong stat! and mapntenance personnel Such support staff may. at the discretion
of BEC, work at tne Academy on a full or part time basis, provided that«f personnel does
work at the Academy on a part ime dass, sueh suppont slafl s salares and benefits shall
be pro-rated in the Academy's buaget. I assigned 1o the Academy on a part tme basis,
such support stafl may also work at other schools managed or operated by BEC. Support
stafl assigned or retaned o the Academy shall abtain any necossary certification or
noensing under appicable law and shall have undergone any necessary crimmmal
packground and record check and unprofessional conduct checks undar applicable law,
Training. BEC snail provide trainng i s metnods, curecuium, program, and technology
to Ak teaching peraonne! on a roqular and continuous hasis Such methodology shalt at
a mimmurm Gtize BEC's teaching staff o ubhee they own protessional abilities to provide
m-service training to each other. instructional personnel wil recenve atleast the mnimum
number of protessional ¢eveiopment nowrs as required wndger the Code. Noa-
mstructonal personnel shal recetve such trareng gs BEC getermines as reasonable and
necessary under the areumsiances.

Criminal Background Checks. As part ot i3 services under this Agreement. BEC will,
o the extent permitied by applicable law, be responsible for arranging for cnimmat
background and conauct checks on 15 employees assgned 10 the Academy 10 ensure
triat the Acaderny fullills ds responsibdiies o 8] conduct criminal bacxground and reeord

checks required by Applcablo Law and, B maintain evidaence that it has pedormed such

5-30



actions.

1 Criminal Background Checks. Pursuant o the requrements of
Sections 1230 and 12308 of the Code, the Academy shall parform a criminal history
check tnrounn tne Michigan State Police ("MSP™). as well 85 a criminal records chack
through the Federal Burcau of Investigation {"FBI"), wih reqard to all persons assigned
by BEC under this Agreement who regulary and continuously work in any of the
Academy's Tacdites or at any olner sites where the Academy delivers sducationat
poqrams and services

2. Designation of LASO. The Board has designated a BEC employes
as the Academy s local anency security officer {LASO"} and nas granted the designated
LASO asceess 1o the MSPy Comonal History Record iernet Subseripton Service
COHRISS™ pracess so that ne LABO can wew cnrmnal history record information
{"CHRI" results on persons assigned by BEC under this Agreamant who ragularty and
cantinuoushty work i any of e Academy's fachibes or any other sites where e
Academy debvers ecducational programs and serqaces  The LASO designated by the
Academy shall pe rosponsible for: O idenbifying who s accessing CHRIL (i) identifying
now the Academy s connectec to CHRIL (il ensueng securty medsures are i place al
the Academy to prevent the unautnorzed access 1o CHRY and {iv) suppont policy
cormplance ang ensute he reporting of any CHRIE nodent 1o the MSP information
Security Officer (1807 To the extent authorzed by law to access CHRY through the
CHRISS process. the LASCO shall act in coordinalion with the designated Board member,
to compiy witn Sections 1230 asnd 12300 ang shall comply with security | traineng . and
otner applicable provisions of the FBI's Cominat Justice Information Services Securnty
Policy partaining to the Academy. as a noncriminal justioe agencies ["NCJA™L For

purpeses of thus scbsection, "secunty ncludes: (a) mantaming CHREin a physically
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seoure iocation at the Academy (or encrypted if stored efectronically} accessible only by
avthorized and traned mdividuals: and by mantaining a log of any dissemination of
CHRUR for an aiiowed purpose.

3 Criminal Background Records. For purpnses of anticipated
aduditis) by the MEP Cnminat Justice Information Center ancior the P8I the cesgnated
Board memhor with assistance from the LASO. shall securely maintam the following for
each ndrvdual emplayed or assigned by BEC for whom the Academy s requized to
perform a crmoenal background check: {3 Fosion Desaription {or at least the titla of the
pasiton as ddentifec on the "Affidavil for Assignment’ s {in Affidavit for Assignment {(a/kia
MSF-approved Red LightGroan Lghtietter, {4) Live Scan Finger Print Consent Farm,
and {iv} Dissemication Log ¢f any outhorized disseminaton of CHRI has ocourred).

4. Non-employment for Listed Offenses. BEC agress thatst shall not
assign any ol its emplayees, agents or ather individuais (o perform any services under
thes Agresment where sucn ind viauals wadld reguigrly and continuousty work i the
Academy's taclies or other sites where the Academy delivers ecducational programs
and services d such person has been convicied of any of the tollowng offensas

i Aoy thsied ofense” as defned under Section 2 of the Scx Offencers
Registration Act MCL 28 722 or

(e Ay offense epomerated in Sectons MOCL 380155354 or 3B85.16349h of the
Rewised Academy Code, MCL 380 1935a; 38018340 or

{1 Any lelony. Proviged, that with pror soiten appioval of the Boar, an amdividoa
who has been convicted of a felony (other than a “listed uffgnse” as defined above)
anid wno s regulady and conbnuously providmg seraces ander this Agreament at
e Academy laalities or other sies wherp the Academy delivers educationa)
Programs and scry-aos may ho poroutted 1o serform such services when, in he
judgment of e Board, that indsidual’s presence will nul pose a canger to the
safety or secunly of the Aciaderny students or employess. or

(v} Any misdemesnor comvacton invaiving sexual or physical abuse as those
termes are defined i Soctions 12300103 ang 1230a(8) of the Code.
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v} Any ottensa of a substantially simular ennctmaent (1o those enumerated in A-D.
atove] of the Unded States or another State; or

vty Any other offense that would, i the udgment of the Academy, create a
potenhal risk o the safely and security of students serviced by the Academy or
cmployeas {f any ) of the Academy
The Acadoemy rosorves the nght to refuse BEC's assignment of any individual,
agent or empioyee of BEC (o render sarvices under this Agreement where the
criminal recore tustory of that indivicual (including any pending cnmmnal charges)
ndicate, in the Board's judament, unfitness to parform services under this
Agreement.
H. Unprofessional Conduct Checks. Before hiring or engagng an applicant for
assignmenl at the Acaoemy under (s Agreement, BEC shall concuct an Unprofessional
Conduct Disclosure in & manner that rmirrars the requirements of Section 1230b of the Code that
would apply In ine event the Acagemy were hiring tho andividoual, MCL 380 12200, BEC further
acknowledges and agrees that Works.te Employess of any other indaduals set fortn herein shall

not be assigned 1o work at the Academy until the requerameants of the apphicable stute ang federat

lawes, rules and reguiations have heon satished

ARTICLE Vi

ADDITIONAL PROGRAMS

A Additional Programs. The services provided by BEC to the Academy under this

Agreement consist of the Educatlion Program during the schocol yeoar anad school gay as
set forth in the Contract. With prior approval of the Boars, BEC My provide addition:l
programs including, but not femited o, adull and commundy edunation, summer schoai,
and other specal programs. In such cases whore BEC s responsiple {or the cost of
providing such acaitonal programs, BEC and the Acadermy will solit, in a proportion
agrend upon ny the parics in advancg of BEC conductng such programs, with the
Academy aill revenues coltected, less expenses 1o the Academy caused by such

Prograims.
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Food Service and Transportation. BEC will not inthally prowvide transpordation servicas

o students at the Academy. If approved by tne Board, the students will be provided a
ctered braakfast and lunch program under the narmal sehool lunch progrant.
ARTICLE VIl

TERMINATION OF AGREEMENT

Termination By BEC BREC may terminate the Agreement with cause prior to the

enc of the term spectiod in Artcie Tin the event the Academy fails to remedy a maternal
Draach with sixty {6071 davs after nolice frem BEC, A matarial breach may nciuge, but is
not limited ta, faiiure to make payments 10 BEC as requued by this Agreement. or
vrreasonable failure to adhere W the personnel ourrcwium, program, or similar material
recommendations of BEC

Termination by the Academy. The Acacemy may ternsnate thes Agreement wilh

sause prior to the and of the 1amy in the event that BEC should faif to remedy a matorial
frreach withun sixty {603 days after nolice from the Acacemy Matenal birgach may include,
Bt is not imited 1o, viclation of this Agreerment, viglation of the Contract, failure to account
for s nxpenditures or (o pay aperanng costs Hrovedbng funds dre available to do so), any
actien or naction by BEC that places the Contract i jeopardy. or unreasonable failure fo
mect pigformance standares.

Change in Law. If any fedoral state, of {ocal law of regulaton. or court deqision has a

miataral adverso impact an the atulity of edher party lo carry aut s obdigations undeor this
Agreament, then either parly. upon written nolice, may request renegotialing of the
Agreement; and if the partes are unable o unwithing to renegotiate the terms watren thirty
{300 days after the notice. the party requinng the renegobation may terminate this
Agreement an thurty {30} days further written notice.

Effective Date of Termination. In the event that ths Agreement s tarminated by aitner
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party pricre to tne end of the lerm specfize in Artcle | absent unosual and compeling
cirzumstances, the termination wll secomoe affective at the end of the current school fiscal
yizaal

Expiration Upon expration of tys Agregment at the completion of the Contract term and
where there 15 o renewal, or upon e termination of ths Agreement, whethar with or
without casse, BEC snall nave the rignt 1o (a) reclaim any usable property or eguipment
fe.g . copy mach nes, personal computers) it provided to the Academy at BEC's expense
and not paud for hy the Acacemy or () 10 make payment for any sueh property, at the
aaie option of the Academy. If the Acadomy chonses w purchase suoh property, the
purchase pnce shall be ether fair marke! value of such prapedy determined as ot the
efectve dale of e lermenabon ar exparaton of this Agreement or the depreciated Cost
of sueh pruperty, whenever s tess. Faxlures and bulieing aierations shalf hecome the
property of the budding owner.

Transition and Termination Jpoo erminaten, BEC snail work for a penod up o rinety

1490y days 1f geemed necessary by the Academy o transiton o a noew [oucationsl Service
Pravicer or Anademy selmanagoment  The fee shsll be o gocordsnce with the
compensalion staled neress However, voor lerqunation, BEC shal, without charge {13
ciese tne nonks o0 the then curent fiscal quaner; (i organize and prepare tho
Academy's recoros ior franstion o the new B8P or Academy self-management; (i)
grgamze and prepare stecent recorcs for transition o the new ESr of Acacemy seil-
nunagement; and {iv) provide for the arderly lrangition of employes compensaton ana
hanetits to tne now £ 5P or Achdemy solf-managemant without disrupt:on 1o staffing.

No Penalty Early Termination. Inthe ournt shat the Acacemy is recuired (1o dose an

Academy st pursuant (o a notice issued by the Depariment undear Secton 507 of the

Code, MCL 380 507 or {3 o wodergo a recenstituton pursuant o Section 507 of he
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Code, MCL 383.507 and the Contract Terms and Coaditions, and such olosure of an
Acalemy sie or reconsttubion causes an amendment to or termunation of this Agreement,
tho poarhes agree that tha Agreement shall oo amaended or terminated o imploment the
Academy site losurg or reconstituliun. with ne cast or penalty to the Academy, and BEC
shall have no reconrse agamst the Academy or the Authonzer for implementing such sde
closure or recanstilution.

ARTICLE IX

PROPRIETARY INFORMATION

Proprietary Information. The Acadomy owng @i proprietary rgbls 1o curmculum of

educational matenals that ) are bath dirgclly developed and paid for by the Academy:;
or (i were developed by BEC at the degcton of the Board with Academy funds., BEC
owns all proprietary righls 10 curacuium and educational matensls praviousty developed
or copyniaited by BEC, curnculum and caucational materials developed by BEC not
uainyg fupas from tine Academy  BEC ano the Academy shall each have the sole and
exclusive nght to license materials for wiveh ney own proprictary rights for use by other
schaot dhstnets, pubie schools and cusiomers or to moddy and/or sell material to other
scoaois andg customaers. The Academy and BEC cach shall use reasonablie efforts to
ensure that 45 personnel and agents refrain from disclosing, publishing, copying.
transmutling, modifying, altering or uthang propnetary nformation owned by the other
party. BEC's educational materials and teaching techniques used by the Acaderny are
subject to disciosure under the Code andg the Freodom of Infarmation Act.

Required Disclosure. The Acanormy Administrator shall be permitted 10 report any new

teaching technues or mothads of revisions o known teaching technigues or methoeds
ta the Board ang to the Siate Board of Education, which technques of methods may

thereaftaor e made available 1 the oublo. as provides m Saction S05(3) of the Code,
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notwithstancing anything contaimed in thes Article 1X 1o the contrary,
ARTICLE X

INDEMNIFICATION

A. Indemnification. To the extent peramitted by faw and without walving any governmertal

of olner mmundties, the Acadomy shall indemrify and save anad hoig B0C and all if its
empioyees,  oficers,  deectors,  suncontractars,  and  agents  (collectively  "BEC
Employaes™ harmiess aganst dany and all ciams, demands, suits, or other forms of
liab:ity that may ansc out of, ar by reason of any acton tazen or not taken oy the
Academy or any Academy Empioyees (as defined belaw} in the everd of any clam that
this Agraomont or any nart therent bs i viotatan of faw, any noncomoliance by the
Acacemy with any anreements, covenants, warrartes, or undentazings of the Academy
contained in o made purscant to this Agrenment and any misrepresentalion or breach
at the raprasantatons and warranties of the Board contained in or maae pursuant to thig
Agrecmaent. in addition, the Acacemy stall resburse BEC Tor any and all lega) expenses
and costs assoctated with the defense of any such clam, demand. or suit

BEC shall mdenily and suve and bold he Academy and all i 48 employees, officers,
cirectis, subcontractors. and agents {colleclively "Acadomy Empioyees™) harmiless
agamst any and all claims, demands, swits, or other forms of Lability that may arise ot
of, or by reason of, any acton tasen or not taken by BEC or any BEC Employees in the
event of utly claoy thiat this Agreement or any part thereot is in viglation of law; any
pencompliance by BELDC w.ih any agreements, covenants, warrantes, of undertakngs of
BEC contamed in or mace pursuant to this Agreemoent; and any mscaprasentation or
breach of the regresentations and wartontes of the Board contamed »n or made pursuant
to this Agreement. inoadditions, BEC shall reérnburse the Academy for any and ail legal

expronans and coste asaomated with the dofinso of any scen clar demand, or suit

5-37



Indemnification of Northern Michigan University. The parlies acknowdedge and

agree that thee Narters Michigar Umversity Board o Trustees, Nortern Michigan
Linwversity and s members, ofticors, amployees, agents or representatives [collectively
refirrec 1o as "the Unversity”) are deemaod to ne trira party heneficanes tor purpases of
this Agreement  As ihird party benefoianes, Ine partios neredy promise 1o indemnify,
detend, and tolt narnless the Unversity from and sgamst ali clommyg, demands. actons,
suls. causes of action, fosses, jJudgments damages. fioes penalbes, Drfeitures, or any
ctherr liabdiies or lossos of any xing, including costs, aflorney tees, and related expenses
nposed upan of incurred By e Univarsity, on account of injury. loss o damage,
nclsding, without limitaton, clamms arsimg fram borily ingury personal injury, sickness,
gisease, ceatt, praperty loss or damage o any otter bsses of any knd whatsoever and
nat caused by the sole neglgencs of thae Unversily, which arse out of or are -n any
marner connectad with Nothem Micrigan Unevarsity Board of Trustees' approval of the
Acacemy's applicaton, Northam Mico gan Ursversity Board of Trustons cansidaration of
or issuance of 4 Contract, the Academy Board's or BLO's preparation far and aperation
of the Acagermy, or which are incured as a resul of the reliance by the Universty upon
nformiaticn supplied by the Acadomy Board o BE G or whach aniso oul of the fallune of
the Acacemy Board or BEC (o perfonm ds oohgalons under the Contract, the Agreement
of Appheabie aw, as applaasio. The partes expressly acknowledge ana agree that the
Linversity, Noonera Motagan Dooversily Board of Trustees ano ils members, and thesr
respective officers, employees, agorts or ropresentatives, or any of them, may
sommaoence tegsl noiion aganst edner parly o enferee ds rghts s set forth in s

Agrizement
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ARTICLE X
INSURANGE
BEC shall secure ane mainta:n nsurince covarage as required by Michigan Uruversiy
Self lnsurance Corporation ("MUSICT) and the Contract. The Academy shall maintain insuranae
coverages in tho amounts required by the Coolract, Ay insurance mamtained by BE ¢ shall ba
sgparate and in addibon to any nsurance Mmaintanead by e Academy pursuant to the Contdract.
The Academy shal aiso masntan such nsurance as shall be necessary to incemnify BEC as
provided in this Agreement Each party shall, upon requast, present evidence 1o the other thut il
maintans the reguisite insurance i compliance with the provisions of trus paragraph. BEC shall
comaety with any wiformation or roporting reguirganents applicatde 1w he Academy under the
Academy's pohey wilh ils nsureris), 10 the axtent practcadie. BEC insurance shall include
coveraqge for sexual molostaton or abuse, vl bist the Acacemy as an addiional named insured
and snall not be changed, resoked ar modified absent thrty {30) day's notice o the Acadamy
and Authorizer o the ovent the Authorizer or MUSIC requests any chiange in coverage hy BEC,
BF C agroes to comoly with any Cnangs o the typa 0F amnunt of coverage, as requasted, within
ity (30 days after nolice of the insurance coverae change
ARTICLE Xil

WARRANTIES AND REPRESENTATIONS

Ire Academy and BEC each reprosent thad 4 has the authorty under taw 10 execule,
deliver, ang petfarm this Agreernent, ad 1o incur the obligations provided for under ths
Agreement, that ifs actions have becn duly and vaidly author.zed, and that it will take afl steps
reasonalbly required o implement this Agresmant The Acacomy and BEC muloally warrant o
the other that thore are no pencmg actions, clams suils, or orocecdings, to its knowledye,
threaicned ar reasanadly anticipated against or affecting it which if adversely determinad, would

have o matorial ndeerse offect onots shibty © pedornt its obbgatiaons uoder tas Agreement,
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ARTICLE Xil

MISCELLANEOUS

Sole Agreement. This Agreament super sedes and replaces any and il pror agreaments

ang understanding between the Academy and BEC f the Academy and BEC wish 1o
enter Into a lease, exacule pronussary nates or oher negotiable inlsruments, or enter
Nk & leasp-purchase agreement or othor finanaing relationshins, such agreemaents must
ne separately documeantad and appraved and most complhy with the torms of the Contract,
Authorizer palces and apoicatsly law

Force Majeure. Nesthor party shali ne iable # the psedfarmance of any part or all of this

Agreement s revented, delayed. haderes, of otheowise  made moracticable. o
ipnssinle by reasor of any st ke, flood, ol fre, axplosion, war, act of God, sabotage,
acoidert. or any othor casuaity. of couse beyvond erdher part s conirol, and wrich cannot
ber avercome by reasonable dibgence and withou! unusuat expense.

Notices Al notices, gemands, roquests, and consents unaer this Agreament shali ve in
writing, shall bo delivered to each party, anc shall bo offoctive when received by the
parues of mailed o he parties at their respective addresses set oty pelow, ar af sueh

other address as may be furnishes oy a part te the ofher parly

With a copy to:

Foast Snore | cadership Academy Drorson Wnight, PLLC

403 T Street SO0 Wooaward Ave, Ste 4000
Port Huron 84 48060 Datron, M 48226

Alire. Presadent, Board of Duroectors Attention: George P, Butler, |1
Belg Eaucation Corncoions, LLO Davis Bursel Savage L stmarn
Crorporate theadquanrerns Brisnnan

TART Siate Rd Apt A 10 N, Main Strent

Burlchydie, M 4BGSS Sute 401

Attenton: Nancy 4. Gardner MU Clemers, M 48043

Attertion: John L. Burket
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Severability The invaldity of any of the covanants phases. or clauses in this Agreemant
shall net iffect the remaining cortons of us Agreement. and ths Agreamant shall be
construcd as f such analid covenant. phase. ar clouse had not heen contamned i this
Agrecmaent.

Successors and Assigns. Tris Agroament shall be binding upon, and mure o bk
o L

hepefit of e parteos and Uer 1especlive SGntnssors and aysigng
; {

Entire Agreement. This Agresnent.s the antirn agreemaent between the part.es relating

1 the sorvaoes prov ded  and the componsabon Tor sach services. Na moddfication of
thin Agreement shall pe valic or pnding unless seon modtcation s inwnting  dated and
signed by the authorzed represontatve of each party and done m a manner cansistend
veth e Contract g e Authorrers Educations Sery ce Provaer Policies. Sad
amendment snall ot e contrany o this Section and ® must be accompaniad by 8 Legal
QOpnion.

Non-Waiver. Na failure of ether parly N exorcising any ngtt, puwel  of priviege unaer
this Agreemeant shall affect suca right, power, or privileges, nar shall any single or parhial
exersise thereo' prochide any ‘urther exercese therend of the exercse of any other nght,
powear, or presiege. The ngnts and renediss of the parbes under this Agreement are
cumudatsen and not exclusive of any r-ghts of remedies which any of them may citherwise
hawve.

Assignment. Tns Agroemert shall sob be assgied by eithor Darty sathout the prior
writtan consent ©of the other paty and any assgnment must be done o a manner
cong-stent with the Contract and the Authorizer s Educational Service Proviaor Policies.

Suryival of Termination. All represeniations warantins, and ndematies made herein

shiall survive terrgnabon of das agreamarnit.
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Governing Law. This Agreement shall be governen by and enforced in accordance with

the law 0f the State of Michigan,

This Agreement s sffectve as ol the day ant year st above wrntlen.

BOLD EDUCATION CONNECTIONS, LLC EAST SHORE LEADERSHIP ACADEMY

R R IOt Fr SN S e
BY NANCY J GARRDNER BY: MARTIN DOORN
TS Presicent TS Prasident o

' NATE §-20-a0009
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CONTRACT SCHEDULE 6

PHYSICAL PLANT DESCRIPTION




East Shore Academy

Physical Plant Description
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SCHEDULE 6
PHYSICAL PLANT DESCRIPTION
1. Applicable Law requires that a public school academy application and contract must

contain a description of and the address for the proposed physical plant in which the public
school academy will be located. See, MCL.380.502(3)(j);380.503(5)(d).

The address and a description of the proposed physical plant (the “Proposed Site”) of
East Shore Academy (“Academy”) is as follows:

Address: 1403 7™ Street
Port Huron, Ml

Description: ~ The Academy’s physical plant consists of a two story building that contains
multiple classrooms, restrooms, a teacher area, and a multipurpose room.

Term of Use: Term of Contract.

Configuration of Grade Levels: Kindergarten through eighth grade.

Name of School District and Intermediate School District:

Local: Port Huron Area Schools
ISD: St. Clair County RESA

3. It is acknowledged and agreed that the following information about this site is provided on the
following pages, or must be provided to the satisfaction of the College Board, before the
Academy may operate as a public school in this state.

A. Size of Building

B. Floor Plan

C. Description of Rooms

D. Copy of lease or purchase agreement

4. In addition, the Academy and the College Board hereby acknowledges and agree that
this Contract is being issued to the Academy with the understanding that the Academy cannot
conduct classes as a public school academy in this state until it has obtained the necessary fire,
health and safety approvals for the above-described proposed physical facility. These approvals
must be provided and be acceptable to the College Board or its designee prior to the Academy
operating as a public school. In cases of disagreement, the Academy may not begin operations
without the consent of the College Board.

6-2
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5. If the Proposed Site described above is not used as the physical facilities for the
Academy, then Schedule 6 of this Contract between the Academy and the College Board must be
amended pursuant to Article IX of the Terms and Conditions of Contract, to designate, describe,
and agree upon the Academy’s physical facilities. The Academy must submit to the College
Board or its designee complete information about the new site to be actually used. This
information includes that described in paragraphs 2, 3 and 4 of this Schedule 6. It is
acknowledged and agreed that the public school academy cannot conduct classes as a public
school in this state until it has submitted all the information described above, to the satisfaction
of the College, and the amendment regarding the new site has been executed.

6. The Academy agrees to comply with the single site restrictions contained in this
Schedule 6 for the configuration of grade levels identified at the site. Any change in the
configuration of grade levels at the site requires an amendment to this Schedule 6 pursuant to
Article IX of the Terms and Conditions of Contract set forth above.

6-3
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frilty He. 4829 F 272

CERTIFICATE OF USE AND OCCUPANCY

PERMANENT

Michigan Department of Licensing and Regulatory Affairs
‘Bureaun of Construction Codes/Building Division
P. O, Box 30254
Lansing, M1 48909
(517) 241-9317

Building Permit No. B037692
East Shore Leadershlp Academy
1403 7™ Street
Port Huron, Michigan

~ Saint Clair County

The above named building of Use Group E and Construction Type 2B is approved for use
and occupancy.

THIS APPROVAL IS GRANTED UNDER THE AUTHORITY OF SECTIONS 13
OF ACT 230 OF THE PUBLIC ACTS OF 1972, AS AMENDED, BEING §125.1513
OF THE MICHIGAN COMPILED LAWS, AND, IN ACCORDANCE WITH
SECTION 111.0 OF THE STATE BUILDING CODE. THIS SHALL SUPERSEDE
AND YOID ANY PREVIOUS APPROVYAL OF USE AND OCCUPANCY,

o AW ' )
Todd Cor(hll NCARB
Chief

Chavles E. Curtis, Assistant Chief
Building Division

January 29,2015
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FINAL

v,

24. [Reserved]
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FINAL

[ Signatures on Next Page|
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FINAL

LESSOR:

ACADEMIC FACILITIES PH, LLC

By: /M Z %—v e C. Aerzips=

Its: &7, /7‘;7? ﬂ g/a—
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CONTRACT SCHEDULE 7

REQUIRED INFORMATION FOR
PUBLIC SCHOOL ACADEMY




SCHEBULE 7

REQUIRED INFORMATION FOR
PUBLIC SCHOOL ACADEMY

Required Information for Public School Academy. This Schedule contains information

required by Part 6A of the Revised School Code (“Code™). The required information for the
Academy is contained 1n this Schedule 7.

Section a.

Section b.

Section ¢.

Section d.

Section e.

Section f.

Section g.

Section h.

Governance Structure. The governance structure of the Academy is set forth in
Secction a of this Schedule.

Educational Goals. The educational goals of the Academy are set forth in Section
b of this Schedule.

Educational Programs. The educational programs of the Academy are set forth in
Section ¢ of this Schedule.

Curriculum. The curriculum of the Academy is set forth in Section d of this
Schedule.

Methods of Pupil Assessiment. The methods of pupil assessment of the Academy
arc set forth in Section e of this Schedule.

Application and Enrollment of Students. The application and enrollment of
students criteria of the Academy are set forth in Section f of this Schedule.

School Calendar and School Day Schedule. The school calendar and school day
schedule procedures are set forth in Section g of this Schedule.

Age or Grade Range of Pupils. The age or grade range of pupils to be enrolled by
the Academy are set forth in Scction h of this Schedule.




SECTION A

GOVERNANCE STRUCTURE




GOVERNANCE STRUCTURE

The College Board shall appoint the Board of Directors of the Academy (“Academy Board”).
The Academy Board has all the powers and duties permitted by law to manage the business,
property and affairs of the Academy. The Academy Board is responsible for assuring that the
Academy operates according to the terms and conditions of this Contract and Applicable law.
Contract Schedule 2: Bylaws, Articles IV and V, set forth a further description of the Academy
Board’s governance structure.

The Academy is incorporated as a non-stock, directorship nonprofit corporation. The Academy
Board shall have at least five (5), but no more than nine (9) members, as determined by the
College Board. The College Board shall select the members of the Academy Board according to
the terms and conditions set forth by the Bay Mills Community College Board of Regents.

The Academy Board shall manage the business, property and affairs of the Academy. The
Academy Board shall set all educational, fiscal and administrative policies for the Academy.

With the issuance of this Contract, the Academy Board may contract with a service provider to
implement the Academy*s educational program as set forth in Schedule 7 of this Contract. If the
Academy Board retains a service provider, that service provider will be responsible for the
performance of the Academy and will be accountable to the Academy Board. A service provider
must report to the Academy Board at regularly scheduled times and upon any request by the
Academy Board.

The Governance Structure of the Academy:

Academy Board of Directors

Educational Service Provider

Staff
Teachers, Secretary, Teacher Assistants



The Academy Board consists of five (5) members. Nominations and appointments of subsequent
members shall be made in accordance with this Contract. Vacancies in office shall be
determined and filled pursuant to the provisions set forth in the Bylaws. The current Academy
Board Members are as follows:

Martin Doorn, President Term Ending June 30, 2020
624 Grand River Ave.

Port Huron, M1 48060

810-357-8492

marty@wgrt.com

Christopher Gearhart, Vice President Term Ending June 30, 2020
4871 Lorwood Dr.

Kimball, MI 48074

810-531-2612

info@eighthdaymedia.com

Richard Hotchkin, Treasurer Term Ending June 30, 2022
710 Pine Street

Port Huron, MI 48060

781-974-2701

rhotchkin@hotmail.com

Sharla Conlan, Secretary Term Ending June 30, 2021
407 Forest Lane

Marysville, M1 48040

810-824-7159

ssconlan@hotmail.com

Michelle Fisher, Director Term Ending June 30, 2020
407 Forest Lane

Marysville, M1 48040

810-841-6072

Mdf48060@gmail.com

076439.000028 4850-0519-3097.1



SECTION B

EDUCATIONAL GOALS




NMU CSO PERFORMANCE FRAMEWORK GOALS
EXPECTED PSA PERFORMANCE = LIME DASHBOARD COLOR

ACADEMIC PERFORMANCE FRAMEWORK

1. GROWTH
Essential Question Metrics Dashboard Colors Approx date 2017-2018 2018-2019
data available
How well are students growing? [NWEA Similar Schools Report |Green= More green than July
"Growth by Achievement" clear and each grade level
Tab. VCG Effect Size, by grade is >60% of students meeting
level, for math and reading, VCG Growth Goal
all grade-level "intepretations"
are "no significant difference
from VCG" or better (i.e., no reds
color or green)
Effect" or majority of red
but with at least one green
Red=No green
How well are students MiStep. MiSchoolData Parent Green=Above State of Ml October
progressing toward Portal. Using "All Students", Average AND Above
achievement? "Progress Summary" similar school either by

demographic/Closest 30

Average OR Above similar
school either by
demographic/Closest 30

State of MI Average and
similar school either by
demographic/Closest 30

compared to either State of
MI Average and Similar




school either by
demographic/Closest 30
AND other comparison is
Yellow or above

Red=More than 10% below
on both




2. STUDENT ACHIEVEMENT

Essential Question Metrics Dashboard Colors Approx date 2017-2018 2018-2019
data available

How well are students achieving? |NWEA Insights Report. Fall-to- |Green= at or above 50th; July
Spring Median Status
Percentile (MSP) for reading
and mathematics for all
students (using NWEA growth andRed = 0-21.5
status percentile values)

How well are students achieving? |M-Step. MiSchoolData Parent Green=Above State of Ml October

Portal. Using "All Students",
"Performance Summary"

Average AND Above
similar school either by
demographic/Closest 30

Average OR Above
similar school either by
demographic/Closest 30

State of Michigan Average
and Similar School either
by demographic/Closest 30

compared to either State of
MI Average and Similar
school either by
demographic/Closest 30
AND other comparison is
yellow or above

Red=More than 10% below
on both




FINANCIAL PERFORMANCE FRAMEWORK

Essential Question Metrics Dashboard Colors Approx date 2017-2018 2018-2019
data available
How well is the PSA meeting Positive Fund Balance as Green = >12% Oct1-Nov1
financial expectations? % of Revenues
Red = < SO
Enrollment Variance Green = £100% Nov 7
Red = <85%
Current Ratio Green=>1.1 Oct1-Nov1
Red= <.9
Unrestricted Days Cash Green=>60 days Oct1-Nov1
Unrestricted Days Cash =+ (Total |days & 1 year trend is
Expenses + 365 days) positive
Red=<15 days
Favorable Independent Financial [Green=Lime status 2 or Octl1-Nov1

Audit

more consecutive years

Auditor's report indicates
1) that sufficient auditor




evidence was provided;

2) financial statement
represents fairly the
school's financial position;
3) no deficiencies
identified that are
considered to be material
weaknesses or significant
deficiencies

correctible Material
Weaknesses or significant
deficiencies identified

the same correctible
weaknesses or significant
deficiencies identified

two consecutive years
Red=Auditor did not receive
sufficient audit

evidence and/or did not
receive financial state-
ments to fairly indicate
school's financial position




ORGANIZATIONAL PERFORMANCE FRAMEWORK

1. CONTINUOUS IMPROVEMENT

Essential Question Metrics Dashboard Colors Approx date 2017-2018 2018-2019
data available
How does the school improve Annual Monitoring Report. Green=Corroborating July

people, practice, polices and
products?

"Response to Recommendations"
based upon previous year
monitoring reports

evidence during monitoring
visit that the monitoring
report recommendations
were incorporated into
continuous improvement
where applicable (e.g.,
verifiable evidence that

SIT created rationales were
used for which
recommendations were
taken and which were not)

monitoring site visit, PSA
provides monitors with
written explanation that
clearly addresses all
recommendations -
written explanation docu-
ments evidence of
working toward improve-
ment or justification for
not working on a recom-
mendation

recommendations - but is
not exactly clear how
evidence or justification of




recommendations aligns
with continuous
improvement

recommendations is
singular author (e.g.,
administrator) with

limited rationales/evidence
of implementation
Red=Does not submit or
very cursory explanations




2. MISSION-SPECIFIC ACCOUNTABILITY

Essential Question

Metrics

Dashboard Colors

Approx date
data available

2017-2018

2018-2019

How well is the school meeting

mission-specific goals?

Academy shall develop its own
goal(s), metric(s), and submit
them to the NMU CSO

Green=Externally-verified
evidence of positive
growth toward target(s)

workshop), PSA Board
provides NMU CSO
evidence of meeting the
mission aligned with
SMART goal

School leadership
approve at least one
mission-specific SMART
goal and at least one
Metric with target that
are clearly aligned with
published Mission
Statement of PSA

exists that PSA worked
toward creating metric
or gathering evidence
Red=No evidence

June




3. CLIMATE AND CULTURE OF PSA ACCOUNTABILITY

Essential Question

Metrics

Dashboard Colors

Approx date
data available

2017-2018

2018-2019

How well does school improve
climate and culture?

Academy shall develop its own
goal(s), metric(s), and submit
them to the NMU CSO

Green=PSA provides
evidence of improving at
least one variable/factor
for each group of
stakeholders (staff,
parents, students) to
enhance the climate and
culture of the PSA

evidence of conducting
a standardized climate
and culture survey with
a representative sample
of staff, parents and
students. Secondly, PSA
documents SMART goal
and action plan to improve
a minimum of one variable/
factor to enhance the
climate and culture of the
school

evidence that it collected
data on climate and
culture

plan to CSO to gather data
Red=No evidence provided

June




4. GOVERNANCE INTEGRITY

Essential Question

Metrics

Dashboard Colors

Approx date
data available

2017-2018

2018-2019

How well is the school complying
with governance expectations and

requirements?

Board Policy; Oath of Office;
Conflict of Interest; Self-
Evaluation

Green=PSA provides
evidence of Annual
Board self-evaluation
leading toward an
improved practice,
process or skill set of
PSA Board [or majority
of members].

edition of PSA Board
approved Board Policies
are available publically
(e.g., website link or in
print format at school);
all PSA Board members
have signed an up-to-
date "Oath Of Office"
form on file; all PSA
Board members have
up-to-date signed "Conflict
of Interest" form submitted
to NMU CSO; PSA Board
Annual Self-Evaluation
submitted to NMU CSO

Lime targets

Lime targets
Red=No evidence

June




PSA Board Professional
Development (e.g., attendance
and participation at NMU CSO
Board and Administrator
Workshops)

Green= 71%+ of board and at
least one administrator attend
NMU workshop (plus Lime).

"PSA
board designed board
workshop" (i.e., "internal" goal
driven by PSA - e.g., strategic
planning). All Board members
provide evidence of an
"internal" PD (e.g., NMU CSO
Annual Workshop, Webinars,
National Conference). At least
three attendees at NMU
Board/Admin workshop with at
least one being an
administrator.

either the Board and/or
administration is not
represented and no "internal"
PD.

Orange=0ne participant
Red=No Show

Is PSA Board holding management
company accountable?

Site based Evaluation form or
Performance Expectations for
either the Education Service
Provider (ESP) management or
school leader if self-managed.
Oversight of management or

Educational Service Provider (ESP)

that includes holding it

Green=Evidence provided
that "next steps" from
previous written perform-
ance evaluation were
successfully achieved (i.e.,
the documentation is
clear that progressive
growth has occurred)

June




accountable for performance
expectations

performance evaluation of
the ESP or school leader
(if self-managed)
Evaluation includes "next
steps" or areas for future
growth

most recent two years or
newer of same ESP or
school leader

written evaluation more
than three years old

Red=No form or written
product provided to CSO




5. COMPLIANCE

Essential Question

Metrics

Dashboard Colors

Approx date
data available

2017-2018

2018-2019

How well is the school complying
with reporting requirements?

EPICENTER

Green=100% on time and
95+% accuracy rating

and 90-94.9% accuracy
rating

and 85-89.9% accuracy
rating

time and 80-84.9%
accuracy rating
Red=Below 80% on time
or accurate

June

RECON report and RECONS
deficiency categories of:

Major = requires correction
before reauthorization/contract
expiration

General = Requires correction
before next formal review.
Critical = Requires immediate
correction

Green=No identified
deficiencies (i.e., no
major', ‘critical' or
general') on RECON
report

deficiencies when
Dashboard generated (i.e.,
school provides evidence
to NMU CSO that any
decificiencies have been
addressed)

deficiency outstanding -
i.e., PSA has not provided
evidence to CSO that

December




deficiency is being
resolved

deficiency outstanding -
i.e., PSA has not provided
evidence to CSO that
deficiency is being
resolved

Red='Critical' deficiency
outstanding - i.e., PSA has
not provided evidence to
CSO that deficiency is
being resolved

M.U.S.I.C./HYLANT Report

Green=PSA carries all
required and recom-
mended coverage

required MUSIC coverage,
PSA can earn Lime if
Hylant annual report
noncompliant areas
addressed satisfactorily

some coverage gaps

PSA acknowledges receipt
of report and provides
evidence that some of the
noncompliant deficiencies
have been resolved (not
all; if all deficieinces
resolved the PSA moves to
Lime)

December




some minimal coverage
categories have been met
but PSA has not responded
to CSO or HYLANT regard-
ing fixing noncompliant
categories or coverage
categories non-compliant
Red=No evidence of
MUSIC coverage

QPRG

Green=No identified
issues at all - perfectly
clean report

PSA provides evidence
that all Level 1-3 issues,
from the PSA ability to
solve perspective (i.e.,
appropriate paperwork
submitted) within 30 days
of receipt of QPRG

PSA provides evidence
that all Level 1-2 issues
resolved

PSA provides evidence
that all Level 1-3 issues
resolved

Red=Any unresolved
issue that appears on
more than one QPRG
report

June




6. STATE ACCOUNTABILITY

Essential Question Metrics Dashboard Colors Approx date 2017-2018 2018-2019
data available
How well does the PSA meet Michigan School Index Green=Index score of 50+ October

State Accountability?

40-49

below 40 but above
Comprehensive Support
(e.g., bottom 5% of
Index Scores) level or
identified as Targeted
Support and Imrove-
ment (schools with a
subgroup index value at
or below the highest
index value of Compre-
hensive Support and
Improvement schools)

Targeted Support
(schools with at least
three subgroups meeting
the same criteria as
Targeted Support and
Improvement)
Red=Comprehensive
Support and Improvement
(bottom 5% of Index
Scores or <67% graduation
rate)

A-F. "Assumptions":

Green=A




A=Excellent
B=Very Good
C=Average
D=Below Average
F=Unacceptable

Red =F




SECTION C

EDUCATIONAL PROGRAMS




SCHEDULE 7¢: Description of Educational Programs

The Leader in Me Model

Bast Shore Leadership Academy is.a Leader in Me school as defined by Franklin Covey. The
Leader in Me model was developed by Stephen Covey who was also the best-selling author of, 7
Habits of Highly Effective People, which is recognized world-wide among leaders and the
business world. Hence, the Leader in Me model is a rescarch-based process for school-wide
transformation that is designed to enhance students’ life skills and workforce readiness and does
it in a manmer that elevates student achievement and cngagement.

East Shore Leadership Academy as a Leader in Me school, seamlessly integrates leadership
development into daily curriculum, activities, and systems and creates a culture where every
student is encouraged to set and achieve meaningful goals, be a positive influence on others, and
use his or her individual gifts to better the world. 1t is a proven system that works with ail
students versus a targeted student population and is revolutionizing schools across the nation.

In short, The Leader in Me process involves: 1) Franklin Covey training 1o all staff in basic
leadership principles, including Dr. Stephen Covey’s The 7 Habits of Highly Effective People 2)
Staff taking the leadership principles to students by embedding the principles into classroom and
school-wide activitics, lessons and systems 3) Students taking the principles home and into the
community. A coach is also assigned to the school for ongoing training and support.

To be most effective in the 215 century, students need to become proficient in core subjects such
as reading, writing, scicnce, and math. But it is becoming increasingly important for them to also
become proficient in basic fife skills. Specifically, they need to possess the mmdsets, skill-sets,
and tool-sets to: 1) take carc of themselves, to become independent, 2) to interact well with others,
to become interdependent, and 3) to continually improve over time. The 7 Habiis link directly to
these issues in the following ways:

Taking Care | H Be I’ruddwc - Feun responsibie for my Irmmlwe
of Self o actions und wititdes. o
. Goal-setting
(Beconung 2: Bcgin _wilh e Endin - heve a plan. 'P!a.i in
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. 3: Put First Things Fivst 1 do the most important Time Management
priovifes first. Organization
Working Weil 4: Think Win-Win F findh awapvs everyone con Caonihet Managemel Quahiy
with Hhers e . WHE ) Degision Tols
3 Seek First to Listening
{Becaming Understand, ilew to Flrsten before §talk. T
bmerdependent) bre Umlerstowt Public Spcaking
0r Nypergize Wewking tagether iv Feamwark
heiter. Valuing Diversity

Creatve Problem Salving
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ifelong learning

Educators, business lcaders, and parents alike are increasingly seeing thesc types of mindsets, skill-
sets, and tool-sets as being a vital part of any student’s future employability and their capacity to
navigate the 21 century global economy. Nevertheless, many educators arc struggling to find the
time, means, and methods to deliver them to students. The last thing they want is “one more thing”
on their already full plates. The Leader in Me i1s showing evidence of being a creative and viable
option in this quest. And the side benefit is that teachers are simultancously becoming more
effective themsclves by applying the 7 [{abits in their classrooms and personal lives.

Beyond these measures, students at Leader in Me schools are equipped with the self-confidence,
skills, and attitudes to be successful leaders in the 21 st century.

In summary, below is a small sample of dozens of quotes that sing praises for the Leader in Me
model, taken from the book by Covey, Stephen R. (2008). The Leader in Me. New York: Free
Press, Division of Simon and Shuster, Inc.:

I. “The 7 Habits philesophy at the school has promoted an atmosphere of leadership,
communication, respect, and time management. By teaching the skills of self-discipline, self-
reliance, and sell-confidence, the teachers are fostering opportunities o learn life skills that are
required to be productive adults. My children are being educated to open the door to their future
rather than waiting for the door to open.” Jennifer Collins, Parent at Stuard Elementary, Aledo
Texas

2. “We cxpect a lot of technical skills from our employees, but we also believe that successiul
operations require a real strong foundation of interpersonal skilis. Some of our employces had
takcn the 7 Habils, so when one of them heard Crestwood Elementary was teaching the habits,
we saw a real win-win between what the school was trying to do and what we arc trying to do at
our plant. It was an oppottunity for us to give back to the community. The life skills they are
learning in the 7 Habits are so critical to their future success.” Rick Redmond, VP, Criterion
Catalysts and Technologies, Alberta, Canada

3. “A lot of times people say, ‘we need to get back to the basics, or the three Rs-reading,
writing, arithmetic.” We fook at the 7 [1abits as a fourth R-refationships. It is an R that allows
us to teach kids how to relate to themselves and how they can relate to those around them.” Ed
Nichols, Assist. Superintendent, Decatur City Schools, Decatur, Alabama.

Fountas and Pinnell Benchmark Assessment System, Leveled Literacy Instruction and
Classroom System

East Shore Leadership Academy uses the Fountas & Pinnell Benchmark Assessment Systems
(F&DP) to determine student’s independent and instructional reading levels. Teachers are abie to
observe student reading behaviors one-on-one, engage in comprehension conversations that go
beyond retelling, and make informed decisions that connect assessment to instruction.



Each assessmient enables teachers to determine students’ instructional and independent reading
levels. It also recommends a placement leve! for instruction, forny initial groups for reading
instruction, plan for efficient and effective instruction, wdentify students who need intervention
and extra help, monitor and report student progress across a school year and grade levels, and
asses the outcomes of teaching and inform parent confercnces.

From the assessments, teachers use the observed reading behaviors as a guide for as tcaching
points when planning their Tier | ELA instruction. Fountas & Pinnell Classroom™ 18 a
cohesive, multi-text approach to literacy instruction for all students in grades PreK-6. The
system is designed to support whole-group, small-group and independent learning opportunities
including interactive read-aloud, reading minilessons, shared reading, phonics/spelling/word
study lessons, and guided reading. This systemic approach to classroom-based literacy
instruction consists of books, classroom library collections, lessons and conferring cards, sets of
minilessons and opportunities for varied talk structures. Fountas & Pinnell Classroom™ is
organized into instructional contexts for an authentic, comprehensive approach to literacy
instruction. This multi-text approach honors teacher decision making and the development of a
community of readers and writers. Every component of Fountas & Pinnell Classroom™ fits
together as a whole to reflect a transformative design for language and literacy instruction

When a student is in need of intervention, Leveled Literacy Instruction has been implemented as
the academy’s Tier 2 instruction. The Fountas & Pinnell Leveled Literacy Intervention System
(LLD) is an intensive, small-group, supplementary literacy intervention for students who find
reading and writing difficult. The goal of LL/ is to lift the literacy achievement of students who
are not achieving grade-level expectations in reading. The LLI systems are designed to advance
the literacy learning of students not meeting grade-level expeciations in reading, deepen and
cxpand comprehension with close reading, elevate the expertise of teachers, increase reading
volume by engaging students in large amounts of successful daily rcading, increase student
engagement with books that build knowledge, intervene with small groups of struggling rcaders
to maximize growth, meet the needs of struggling readers and monitor student progress.

Research Base

e Teachers must be equipped with respect to assessing reading behaviors, identifying and
monitoring struggling readers, and implementing best practice approaches to a wide
range of students (Lovejoy, Szckely, and Wat 2013; [1LA 2017, 1LA and NCTE 2017},
including English language learners and students with chronic and/or severe reading
difficnitics (Hatcher, Hulme, Mites, Carrol, Hatcher, Gibbs, Smith, Bowyer-Crane, and
Snowling 2006, Clarke, Paul, Smith, Snowling, & Hulime 2017; Altor, Mathes, Roberts,
Cheatham, and Otaiba 2014).

e Investigations associated with reading program efficacy suggest that those providing
teachers with extensive professional learning tools and development in best practice
reading instruction have substantially greater rescarch supporl than those focused on
curriculum or technology alone (Slavin, Cheung, Groff, and Lake 2008).



o

e The Common Core State Standards lor English Language Arts {Common Core State
Standards [nitiative 2010) require that students be able to comprehend as well as cntique
and cite specific evidence when interpreting a text. They also require students to
demonstrate independence.

e Through activities such as discussions, readers engage more deeply with texts and use
higher-level text-processing practices (e.g., predicting and making connections with prior
knowledge) needed to read successfully and learn cffectively in content areas (CCSSO
and NGA 2010:; Denton (nd); International Dyslexia Association 2010}.

s “People who know everything are silent; pcople who know nothing are silent. In
between, there is talk. Literacy floats on a sea of talk” (Britton 1970).

s “Effective teaching-learning activities were ones in which students had to cngage in
social interaction and cognitive collaboration” {Cambourne 2001, p 132).

+ Students do need to engage in reflection, which can be a solitary activity, but they also
need to share their thinking and tearning with other students. Learning is social and
meaningful and engages students’ intellect (Fountas and Pinnetl 2017)

o If we harness the established power of children’s oral language to literacy from the
beginning, so Lhat litcracy knowledge and oral tanguage processing power move forward
together, linked and patterncd from the start, that will surely be more effective (Clay
2001, p 95).6. Teacher Expertisc.

» Converging evidence also indicates that teachers benefit from extensive, ongoing
professional learning (NCTE 2013; Lovejoy, Szekely, and Wat 2013).

The Fountas and Pinnell systern was chosen as an ELA curriculum, assessment and intervention
tool because it addresses the Tiers of instruction and provides for a common language between
staff and students. Using the three components helps the teachers to meet the needs of their
studenis through scaffolded instruction.

MobyMax (all subjects)

Starting in the fall of 2019 ESLA will begin to implement MobyMax. MobyMax is a completely
integrated curriculum and teacher productivity system. MobyMax has been around for several
years, under the moniker “Moby Math”. They recently added additional subjects to their retinue
and changed the name accordingly. The idea behind MobyMax is to leverage scientific data to
create an adaptive Jearning tool-sct that helps students and teachers identify missing skill sets and
uses progress monitoring to avtomatically assign effective lessons.

The completely integrated curricutum system provides real-time actionable data to educators.
Mast importantly, results clearly show that students are motivated, fearning, and succeeding.
One of the keys behind the MobyMax approach is a differentiated curriculum, with progress
moniforing built in.



With MobyMax all subjects and student data work seamlessly together. MobyAax is built from
the ground up on Common Core standards. Scope and sequence and all reporting flow from the
common core standards. The highlights of MebyMax are below;

Differentiated

MobyMax finds and fixes learning gaps with the power of personalized lcarning. MobyMax's
adaptive curriculum creates an individualized education plan for each student, allowing gifted
students to progress as quickly as they like while simultaneously ensuring that remedial students
get the extra instruction they need.

Deductive Cognitive Skills

Moby Curriculum teaches students to be better problem solvers, critical thinkers, and creative
geniuses with thousands of cognitive skill manipulatives. Moby has students think and discover
rather than just be told. Students are more engaged, gain a deeper knowledge of concepts, and
retain information better.

Direct Instruction
Moby's deductive manipulatives complement the adaptive direct instruction practice. The mix of
direct and inquiry-based instruction is the basis of 2X learning!

Proven

Every student has learning gaps. The research has shown that the single most effective way to
improve student outcomes is to find and fix missing skills. See (MobyMaux cite) the new large-
scale research study that shows the dramatic growth students achieve by finding and fixing
tearning gaps with MobyMuax.

Monitoring
Formative assessment drives good instruction in the classroom. Moby allows teachers to
monitor student progress in real time so that they know exactly how each student is doing.

Completed, [ntegrated, Common Core

Mobyiax is the only completely integrated curriculum and teacher productivity system. All
subjects and student data work seamlessly together. MobyMax is built from the ground up on
Common Core standards. Scope and sequence and all reporting ftow from common core
slandards.

In addition, the educational programs that ESLA has implemented call for ongoing training and
support {0 enable cach program/process to be carried out with fidelity. The steps that ESLA
takes to ensure that teachers understand and gain the skills needed to implement the above
models are done by constantly and consistently monitoring student data. The results of the data
then determine the type of training that staff need and when the training will take place. East
Shore Leadership Academy designates 4-5 professional days a year (wilthin the annual school
calendar) and atso sends teachers to additional specialized training off site when necessary.



Charlotte Danielson Framework for Teaching

In addition te ongoing training, teaching staffl are evaluated using the Charlotte Danielson,
Framework for Teaching. Sec below framework retrieved from
hitp://www.danielsongroup.ore/article.aspx ?page=frameworktorteaching on December 6, 2012,
as a proactive measure 1o ensuire they are exccuting programs cifectively and consistently. For
statl not progressing as expected, additional coaching will be oftered in the specific area of need
and a plan will be formatted to ensure success.

The Framework for Teaching — is a research-based set of components of instruction, aligned to
the INTASC standards, and grounded in a constructivist view of learning and teaching. The
activity of teaching is divided into 22 areas with 76 smailcr elements clustered into four domains
of teaching responsibility as see below:

I. Planning and Preparation (content, knowledge, outcomes, resources, instruction
and assessment)

2. Classroom Environment (respect and rapport, cuiture, classroom procedures,
behavior and physical space)

3. Instruction (communication with students, questions and discussion techniques,
learning, instruction, responsiveness)

4, Professional Responsibilities (reflection, record keeping, family communication,

professional communities, developing professionally, professionalism)

Also, within each of the four areas there are levels of teaching performance or rubrics that
provide a roadmap for teacher improvement.



SECTION D

CURRICULUM




SCHEDULLE 7d: Curriculum (CD enclosed with Standards and
Bevehmarks}

T'he overarching curriculum focus will be (o improve student learning and academic
achicvement in al) of the core subjects. To accomplish this the development tcam has
chosen the Kent County Collaborative Core Curriculum (KC4) for all grades. When
researching curriculums the team looked for one that is easy 10 use for teachers, aligned
with the Comman Core State Standards {(CC$S's) and the Grade {.evel Content
Expectations (GLCE's), marrics well with the LearningSuceess™ Model md The Leader
In Mc Modcl, cost cifective in the long run, has the capability to accept benchmarks that
the school chooses 1o add, and has in place a team of professionals that focus their time
and resources into staying updated on all the state and federal mandates as well as
continual updating of the curriculum on an ongoing basis (see Question 9 for cvaluative
‘commienls),

The KC4 began buck in the carly 90s (o satisfy the slate’s Public Act 25 that mandated a
core curriculum for every state, by teachers wha were in the classroom that had hands-on
experience with curriculum content and the state expectations. The KC4, especially in
the charter school realm, has evolved into a highly respected K-12 curriculum that is
proven 1o be easy to use, is updated 24/7, and is web-based, which is called the
Curriculum Cralter® Toel.

In the beginning the KC4 was aligned with the GLCE’s and s pow taking on an
agpressive approach by aligning to the CC8S’s in cach core content area, Aller cross
cheeking many of the GL.CE's and CCSS's it is obvious that the CCSS8’s portray more of
a4 “big picture™ or umbrella if you will. "The entire shill is about teachers teaching
differently allowing a great deal of autonomy to deliver instruction the way they want
versus standards in Uhe past that dictated what and how. The GELCE’s and CC8S’s
compliment cach other in most of the curriculum as observed on botl the web tool and
print material.

After speaking with a KC4 representative, the (cam was informed that the subjects arc
completely aligned with CCSS's and have completed units for ELA and Math K-12.
Assessments are ilso configured using the GLCE’s and CCSS's, which is also being
addressed by the new upcoming test, The Smarter Balanced Assessment. ELA
encompasses skitl-sets across all subjects now however Math is different as it containg
and covers sequential skiti-sets throughout alt grades.

The KC4 team is fine-tuning the sciences and social studies. “The Next Generalion
Science Stundards’” are up lor public review and will be released in the late fall or carly
winter, however KC4 is not waiting lor ihe final report in order o move [orward, They
are already developing units as we speak to be presented next fatl. The CCSS’s group is
also working on Sacial Studics and moving content around for review. The Michigan
G1.C1s wil) still be used in all of the subject arcas.



The Curricutum Cralierde also has a compiete framework for moest ol the elective subjects
and the benchmarks are aligned to the slate expeetations such as Health, Physical
lZducation, and Technology. Plans are in the works for Performing Arts, Applicd and
Vistal Arts, World Lanpuages as well as additional expeciations in the near future. The
tool also has the capabilily to add to the Preschool Activilics in the strands of Intelleetual
Development, Langnage and Early Lileracy Development, Creative Development,
Physical Development and Health, Early Learning in Scicnce and Early Learning in
Social Studics,

livery Curriculum Crafterd course, as cited on waww.curriculumerafler.com, is organized
in a series of units called academic standards. The units are highlighted by the specific
sirand in which they arc aligned and in order with the strands that are in the content
expeclations document published by the Michigan Department of Education, Usually the
Curriculum Crafter® sequence is organized in the manner in which the Kent County 18D
recommends the units (o be taught, that is, strand by strand.

The order within cach and every strand is primarily the sequence it should be taught.
There are exceptions however in some of the secondary courses. When this occurs it will
indicale the recommended sequence in parentheses in the teol. This usually happens in
subjects like history and social studics whereby the order of things is chronological.
‘There is flexibility when moving through the strands and if teachers need to they can
change the pace for their students depending on how they are progressing,

The K-12 curriculum instruction units awe organized in sequence and are also
devetopmentally suitable 1o e/ students. The instructional units, as mentioned before,
build on one another for seamless continuity allowing for the maxinmwm success for all
students. 1t also includes a mapping component that will allow each individual schooel or
district 1o customize their own sequence or add their own specific benchmarks. o
addition, there is a companion sel of accommodations, adaptations, alternative
assigniments and enbancements that accompany all of e subjects. These are available lo
K-8™ grade students that have specific fearning needs as indicated in their Individual
Bducation Program plan, At-risk students, and all other students that may need assistance
and support whe do not nceessarily meet the eriteria set lorth under any state or federal
guidelines.

Reporting Features

As the team did further rescarch into the features of the Curricutum Crafier® Tool, what
slood out the most is whal type of reports that could be generated for teachers Lo use o
determing the need for improvement and change,  Below is an example of the
information that reports would generate as stated on the Curriculum Cralier website,
wwaw,curriculumerafter.com,

Standards: broad descriptions of the knowledge and skills students should acquire in the
unil of study.



Analysis of Standard: The outline of the unit of study that includes afl information lisled
below.

Differentinted Resonrces for some standards.

Foundations: prerequisite vocabulary, new vocabulary, csseatial questions, and enduring
understanding,

Concepts & Informantion: consistent background information for the standard allowing
consistent vocabulary between scheols and within the district.

Sequenee of Instruction: The lessons are lisled, in sequential order, as well as the
conlent expectations and corresponding instructional strategics.

Electronic Resources: The resources for the entire standard are available electronically
within the standard.

Counrse Stundards Compurison Report: This report compares scveral grade levels of
curriculum standards, by content arca, and displayed by strand. (Comparing Curriculumy)
Content Expectation & Priority Content Expectation Comparison Report: This
report compares several grade levels of content expectations, by content arca, and strand.
{Comparing Content [:xpeciations)

Curriculum Summary Filtered Repert: This report allows you to select and sort by
content arca, course and strand, This report is great for School Improvement purposes.
Content Expectations/Keyword Search: This arca allows you Lo type in acontent
expectation (R.CM.03.01) or a key word (¢.g. *statchood’) to search/find everywhere this
goneep! s tiught,

Standards Report: This report will show the content standards for the course, aligned by
strand. As with many ol the reports, the standards are hyperlinked directly to the full
analysis of standard.

Voealulary Report: This report will pull all new vocabuolary into one master list from
cach of the standards within the particutur conlent area and course.

Currieulum Map Report: This report displays the yearly map of the standards for the
specific content area course. **The standard maps must be done prior to anything being
populaied in this report.

Caontent Rxpectation Repert: This report will display in one master list al} the conteat
expectations for the content area course selected.

In summary, as mentioned in Question @ under the curriculum evalualion section, the
development team strongly feels that the KC4 will lead students to mastery of the
GI.CE's and the CCSS's and will 1ake the [ollowing steps in moving forward (o the
upening ol the academy:

o llire a cwricuium specialist

e Develop a cursiculum team within the school

a  Provide teachers with ongoing curriculum and instruction support

o Provide professional development in all arcas of curriculum development,
delivery of instruction, GAP-unalysis



Curriculum Crafier Reports

Overview of Units of Instruction

KG Common Core ELA

Reading Literature LTLW tilize key ideas and details when reading literature.
2FLW use the erall and structure of the text w help understand the
Hicratore.
3, TLW demonstrate an integration of knowledae and ideas to understand
the literswre.
4. LW actively engage in group reading activities with purpose and
understanding,

Reading Informational 5. TLW utilize key ideas and details when reading Informational Text.
Text 6. TL.W use the cralt and structure of the lext to help understand
informational texi sclections.
7. TH W demonstrate an integration of knowledge and ideas to understand
the imlormational text sclection,
8. T1.W actively engage in group reading activities with purpose and
understanding.

Reading Foundationat 9. TLW demanstate an understanding print cancepls.
Skitls 10,1 1LW demonstrate an understanding of phonological awareness.

EI. 11 W demonstrate increasing awareness and competence in the areas of
phonics and word recognition,

[2. TLW read with sul(icient accuraey and (luency 1o support
comprehension.

Writing I3, TLW write a variely ol text types {or difterent purposes.
4. TLW demonstrate the production and distribution ol writing.
I3, TLW panticipate in shared rescareh 1o build und present Knowledge.

Speuking ind Listening 16, TILW build comprehension through collaborative conversations about
kindergaren topics and texts.
17. TLW add a visual or auditory presentation to enhance or to help claily
the knowledae and ideas.

Language 8. TLW demonstrate command of the conventions of standard English
granvnar and usage when welting or speaking.
1O LAY build vacabulary acquisition and use o clarify the meaning off
unknown uned multiple-meaning words and phrases based on kinderganen
reading andd content.

392013



Curricubum Crafter Reports

Overview of Units of Instruction

1st Grade Common Core ELA

Reading Literature

FoTLW atilize key ideas and detaids when reading Hierature.

2. TLW use the crafl and structure of the text to help undersiand the
Hteratore,

3. TLW demonsteate an integration of knewledge and ideas to understand
the literature,

4, With prompting and supporl. read prose and poctey of apprapriate
complexity lor grade 1,

Reading Informational
Texi

5. TLW utilize key ideas and detadls when reading Informational Text.

6. TLW use the craft and structure of the test to help understand
informational text scicetions,

7. TLW demonstrate an intcgration of knowledge and ideas to understand
the inlormalional teat selection,

8. With prompting and support. TLW read informational texts
appropriaicly compiex for grade .

Reading Foundalional
Skills

9. TLW demonstrate an anderstanding ol the print concepts.

10. TLW demonstrate an understanding of phonelogical awarcness.

11, TLW demonstrate increasing awareness and competence in the areas of
phonics and word recognition.

12, TLW read with sulficient accuraey and luency 1o sapport
comprehension.

Wreiting

13, TLW write a variely of opinion type text [or diflerent purposes.

4, TLAW write a variety of informative or explanatory type text for
different purposes.

15 TLW write a variety of navrative text types Jor difterent purposes.
16, TLW demonsteate the production and distribution of writing,

17, T1.W participate in shared research to build and present knowledge.

Speaking and Listening

18, TLW buitd comprehension through collaborative canversations about
gracke [ topics and texts.

19, TLW add a visua) or auditory presentation to enhance or 1o help clarily
the knowledge and ideas.

Language

20, TLW demonstrate command of the conventions ol standard English
granumar and usage when wriling or speaking.

210 TLW build voeabulary acquisition and use to clarify the meaning of
unknown and maltiple-meuning swords and phrases based on grade |
reading and content.

37192013



Curriculum Crafier Reports

Overview of Units of Instruction

2nd Grade Common Core ELA

Reading Litcrature

1. TEW utilize key ideas and details when reading literature.

2. TLW use the crall and structure of the text Lo help understand the literature.
3. TLW demonstrate an integration of knowledge and ideas to understand the
literature,

4, By the end of the year, TLW read and comprehend literature, including
stories and poetry, in the grades 2-3 text complexity band preficiently, with
scaffolding as needed at the high end of the range.

Reading Informational
Text

5. TLW utilize key ideas and details when reading informational Text.

6. TLW use the craft and structure of the text to help understand informatienal
text sefections.

7. TLW demounstrate an integration of knowledge and ideas 1o understand the
informatianal text sclection.

8. By the end of the year, TLW read and comprehend informational tex1s,
including inistory/social studies, science, and technical texts, in the grade 2-3
text complexity band proficiently. with scaffolding as needed ut the high end of
the range.

Reading Foundational
Skills

9. TLW demonstrate increasing awareness and competence in the areas of
phonics and word recognition.
10, TLW read with sufficient accuracy and fluency to support comprehiension,

Writing

11. TLW write a varicty of opinion type text [or different purposes.

12, TLW write a varicty of informative or explanatory type text for different
PUposcs.

[3. TLW wrile a variety ol narrative text types for different purposes.

14, T1.W demonstratc the production and distribution of writing,

15, TLW participate in shared research 1o build and present knowdedge.

Speaking and Listening

16. TI.W build comprehension through caliaborative conversations aboul grade

2 topics and exts.
17. TLW add a visual or auditory presentation to enhance or to help ¢laify the

knowledgze and ideas.

Lunguape

18, TLW demonstrale command of the conventions of standard English
grammar and usage when writing or speaking,

19. TLW usc the knowledge of language and its conventions when writing,
speaking, reading, or listening.

20. TLW buill vocabulary scquisition and use to ¢larify the meaning of
unknown and multiple-meaning words and phrascs based on grade 2 reading
and conlent.

311912013



Curriculum Crafter Reports

Overview of Unifs of Iastruction

3rd Grade Cominon Core ELA

Reading Literature

1, TLW utilize key ideas and details when reading literature,

2. TLW use the craft and structure of the text to help understand the literawure.
3. TLW demonstrate an integration of knowledge and ideas to understand the
literature.,

4. By the end of the year, TLW read and comprehend literatre. including
stories, dramas, and poctry at the high end of the grades 2-3 text complexity
band independently and proficicntly.

Reading Informational
Text

5. TLW utitize key ideas and details when reading Informational Text.

6. T1.W use the craft and structure of the text 1o help understand informational
text selections,

7. TLLW demonstrate an inlcgration of knowledge and ideas to understand the
infornmational text selection,

8. By the end of (he year, TLW rcad and comprehend informational 1exts,
including history/social studies, science, and technical texts, at the high end of
the grades 2-3 text complexity band independently and proficiently.

Reading Foundational
Skifls

9. I'LW demonstrate increasing awareness and competence in the areas of
phonics and word recognition,
10, TLW read with suflicient accuracy and fluency to support comprehension.

Writing

[1. FLW wrile a varicty ol opinion (ype text for difTerent purposes.

[2. TLW write a variety of infornnative or explanatory type text for different
pUIposes.

[3. VLW write a voricty of narrative Lype text for different purposes.

14. TLW demonstrate the production and distribution of writing.

|3. TL.W participaic in shared reseasch (o build and present knowledge.

[6. TLW write roulinely over extended time frames, for a range of discipline-
specific tasks, purposcs, and sudicnces.

Speaking and Listening

§7. TLW build comprehension through collaborative conversations about grade

3 topics and texts.
I8, TLW add a visual or auditory presentation Lo enhance or o help elaifly the
knowledge and ideas.

Language

19. TLW demonstrale comunand of the conventions ol standard English
graminar and usage when writing or speaking.

20. TLW usc the knosvledge of language and its conventions when writing,
speaking, reading, or listening,

23, TLW build vocabulary acquisition and use to clarify the meaning of
unkrown and multiple-meaning words and phrases bascd on grade 3 reading and
conlent.
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Overview of Units of lnstruction

4th Grade Comman Cere ELA

Reading Literalure

}. TLW utilize key ideas and details when reading hiterature,

2. TLW use the craft and structure of the text to help vnderstand the literature.

3. TLW demonstrate an integration of knowledge and ideas o understand the
litcrature,

4. By the end of the year, TLW read and comprehend literature, including stories,
dramas, and poetry, in the grades 4-5 text complexity band proficiently, with
scaffolding as needed at the high end of the range.

Reading [nformational
Text

5. TLW utilize key ideas and details when reading Informational Text.

6. TLW use the craft and structure of the text to help understand informational lext
selections,

7. FLW demonstrate an integration of knowledge and ideas to understand the
informational text selection.

8. By the end of the year, TLW read and comprehend informational texts,
including history/social studies, science, and technical texts, in the grades 4-5 text
complexity band proficiently, with scalfolding as nceded at the high end of the
runge.

Reading Foundational
Skills

9, TLW demonstrate increasing awareness and competence in the areas of phonics
and word recogniion.
10. TLW read with sulficient accuracy and fluency 1o support comprehension.

Writing

Vb, TEAV write a variety of opinion type text for differem purposes.

12, TLW write a variety of informative or explanatory text tvpes for differest
purposes.

[3. TEW write a vacicty of narrative fype toxt for differenl purposes.

td. TLW demonstrate the production and distribution of writing.

15. TLW participate in shared research to build and preseat knowledge.

16. TLW wrie routinely over extended time frames, for a range of discipline-
speeific tasks, purposes, and audiences.

Speaking and Listening

17. TLW build comprehension through collaborative conversations about grade 4

topics and texts.
18. TLW add a visual or suditory presentation to enhance or to heip claify the
knowiedpe and ideas.

Language

19. TLW demonstrate command of the conventions of standard English grammar
and usage when writing or speaking.

20, TLW use the knowledge of language and its conventions when writing,
speaking, reading, or listening.

21.TLS build vocabulary acquisition and use 1o clarify the meaning of unknown
and multiple-meaning words and phrases bascd on grade 4 reading and content.
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Overview of Units of Instraction

Ath Grade Common Core ELA

Reading Literawure

1. TLW utilize key ideas and details when reading literature.

2. TLW usc the crafi and strueture of the text 10 help understand the literatore.
3. TLW demonstrate an integration of knowledge and ideas to understand the
literature.

4. By the end of the ycar, TLW read and comprehend literature, including
stories. dramas. and poctry, at the high end of the grades 4-5 text complexity
band indcpendenthy and proficiently.

Reading Infonnational
Text

5. TLW utilize key ideas and details when reading Informational Text.

6. TLW use the craft and structure of the text 1o help understand informational
text selections.,

7. TLW demonstrate an inlegration of knowledge and ideas 1o understand the
informational text sclection.

8. By the end of the year, T1.W read and comprehend informational texts,
including history/social studies, science, and technical toxts, at the high end of
the grades 4-5 text complexity band independently and proficiently.

Reading Foundational
Skills

9. TILW demonstrate increasing awareness and competence in the arcas of

phonics and word rccognition.
10. TLW read with sufficient accuracy and {luency to support comprehension.

Writing

11. TLW write a varicty of opinion type text for different purposes.

12. TLW write a varicly of informative or explanatory type text for different
PUIPOSCS.

13. TLW write a varicty of narrative type text for different purposes.

14. TLW demonstrate the production and distribution of writing.

15. TLW participate in shared rescarch 1o build and preseot knowledge.

16. TLW write routinely over extended thne frames. for a range of discipline-
specific tasks, purposes, and audicnces.

Speaking and Listening

17. TLW build comprehension through celizborative conversations about grade

3 topics and texts,
18, TLW add a visuat or auditory presentation 1o enhance or 1o help claily the

knowledge und ideus.

Language

19. TLAV demonstrate command of the conventions ol standard English
grammar and usage when writing or speaking.

20. TLW use the knowledge of language and its conventions when writing.
speaking. reading, or listening,

21, TLW build vocabutary acquisition and usc to clarily the meaning of
unknown and multiple-meaning wards and phrases based on grade 3 reading and
conlent.
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Overview of Units of Instruction

6th Grade Common Core ELA

Reading Litcrature

1. TLW utilize key idcas and details when reading literature.

2, T W use the craft and structure of the text 1o help understand the
literature.

3. TLW demonstrate an integration of knowledpe and tdeas 1o understand
the literature.

4. By the end of the year, read und comprehend Iiterature, including
stories, dramas, and poems, in the grades 6-8 text complexity band
proficiently, with scaffolding as needed at the high end of the range.

Reading [nformational
Text

5. TLW utilize key ideas and details when reading informational Text,

6. TLW use the craft and structure of the text to help understand
informational text sclections.

7. TLW demonstrate an integration of knowledge and ideas to understand
the informational text sclection.

8. By the end of the year, read and comprehend literary nonfiction in the
arades 6-8 text complexity band proficicatly, with scaffolding as nceded at
the high end of the range.

Writing

9. TLW write a vaniety of argumentative type text for different purposes.
10. TLW write a variety of informative and explanatory type text for
different purposes.

11. TLW write a variety of narrative type text for different purposes.

12. TLW demonstrate the production and distribution of writing.

13. TLW participate in shared research to build and present knowledge.
14, Write routinely over extended time frames (time for rescarch,
reflection, and revision) and shorler time frames (a single sitting or a day
or twa) for a range of discipiine-specific 1asks, purposes. and audiences.

Speaking and Listening

15, TLW build comprehenston through collaborative conversations aboul
erade 6 topics, texts, and issucs.

16. TLW add a visual or auditory presentation to enhance or to help claify
the knowledge and ideas.

Language

17. TLW demonstrate command of the conventions of standard English
grammuar and usage when writing or speaking.

18. Use knowledge of language and its conventions when writing,
speaking. reading. or listening.

19. Acquire and use accurately grade-appropriate general academic and
domain-specific words and phrases; gather vocabulary knowiedge when
considering a word or phrase important to comprehension or expression.
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Overview of Units of Instruction

7th Grade Common Core ELA

Reading Literature

1. TLW utilize key ideas and details when reading literature.

2. TL'W use the craft and structure of the text to help understand the
literature.

3. TLW demonsirate an integration of knowledge and ideas 10 understand
the literature.

4. By the end ol the year, read and comprehend hiterature, including
storics, dramas, and pocms, in the prades 6-8 text complexity band
proficicntly, with scalTolding as nceded at the high end of the runge.

Reading Informational
Text

5. TLW utilize key ideas and delails when reading Informational Text,

6. TLW use the craft and structure of (he text to help understand
informational tex{ selections.

7. TLW demonstrate an integration of knowledge and ideas to understand
the informational text selection,

8. By the end of the year, read and comprehend literary nondiction in the
grades 6-8 text complexity band proficiently. with scaffolding as nceded at
the high end of the range.

Writing

9. TL'W write a varicty of argumentative type text for diflerent purposes.
10. TLW write a varicty of informative or explanatory type text for
ditferent purposes.

11. TLW write a variety of narrative type text for diflerent purposes.

12. TLW demonstrate the production and distribution of writing.

13. TLW participate in shared research to build and present knowledge.
14. TLW write routinely over extended time frames (time for rescarch,
retlection, and revision) and shorter time frames (o single sitting or a day
or two) for a range of discipline-specific tasks, purposes, and audiences.

Speaking and Listening

15. TLW build comprehension through collaborative conversations about
grade 7 lopics, (exts, and issucs.

16. TLW add a visual or auditory presentation to enhance or to help claify
the knowledge and ideas.

I.angunge

17. TLW demonstrate command of the conventions of standard English
grammar and usage when writing or speaking.

18. TLW use the knowledge of language and its conventions when writing,
speaking, reading, or fistening.

19. Acquirc and use accuraiely grade-appropriatc general academic and
domain-specific words and phrases; pather vocabulary knowledge when
considering a word or phrase important (o comprehension or expression.
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Overview of Units of Tnstruction

8th Grade Comnton Core ELA

Reading Literature

1. TLW utilize key ideas and details when reading Hicrature.

2. TLW use the craft and struclure of the text to help understand the
literature.

3. TLW demonstrate an integration of knowledge and ideas to understand
the literature.

4. By the end of the year. read and comprehend literature, including
stories, dramas, and poems, at the high end of grades 6-8 text complexity
band independently and proficiently.

Reading Informational
Text

3. TLW utilize key ideas and details when reading Informational Text.

6. TLW use the craft and structure of the text 1o help understand
informational text selections.

7. TLW demanstrate an intcgration of knowledge and ideas fo undersiand
the informational text selection.

8. By the end of the year, read and comprchend literary nonfiction at the
high end of the grades 6-8 text complexity band independently and
proficicntly.

Writing

9. TLW write a variety of argumcentative type text for different purposes.
10. TLW writc a varicly of informative or explanatory type text for
different purposcs.

11, TEW write a variety of narrative type text for different purposcs.

12, TLW demonstrate the production and distsibution of writing.

13, TLW participate in shared rescarch (o build and presen! knowledge.
14, TLW wriic routinely over extended time frames (time for research,
reflection, and revision) and shorter time frames (a single sitting or a day
or two) for a range of discipline-specitic tasks, purposes, and audiences.

Spesking and Listening

15. TLW build comprehension through coltaborative conversalions about
grade 8 topics, texts, and issues.

16. TLW add a visual or auditory presentation to enhance or 1o help claify
the knowledge and ideas.

L.anguage

17. TLW demonstrate command of the conventions of standard English
grammar and usape when writing or speaking.

18, TLW use the knowledge of language and its conventions when writing,
speaking, reading, or listening.

19. Acquire and use accurately grade-appropriate general academic and
domain-specific words and phrases: gather vocabulary knowledge when
considering a word or phrase important to comprehension or expression.
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Overview of Units of Enstruction

9th-10th Grade Common Core ELA

Reading Literature

1. TLW utilize key ideas and details when reading literature.

2. TLW use the craft and structure of the text to help understand the
literature,

3. TLW demonsirate an integration of knowledge and ideas to understand
the literature.

4. By the end of grade 9, read and comprehend literature, including stories.
dramas. and poems, in the grades 9-10 text complexity band proficiently,
with scaffolding as necded at the high cnd of the range.

By the end of grade 10, rcad and comprehend literature, including stories,
dramas, and poems, at the high end of the grades 9-10 text complexity
band independently and proficiently.

Reading Informational
Text

3. TLW utilize key ideas and details when reading [nformational Text.
6. TLW use the craft and structure of the text to help understand

informational text sclections.

7. TLW demonstrate an integration of knowledge and ideas to understand
the informational text selection.

8. By the end of grade 9, read and comprehend literary nonfiction in the
grades 9- 10 text complexity band proficiently, with scatfolding as needed
at the high end of the range.

By the end of grade 10, read and comprehend literary nonfiction at the
high end of the grades 9-10 text complexity hand independently and
proficiently.

Writing

9. TLW write a variety of argumentative type text for different purposcs.
16, TLW write a variety of informative and explanatory type fext for
different purposes.

11. FLW write a variety of narrative type text for different purposes.

12. TLW demonstrate the production and distribution of writing.

13. TLW participate in shared rescarch 1o build and present knowledge.
14. Write routinely over extended time trames (time for research,
reNection. and revision) and shorter 1ime frames (a single sitting or a day
or two) for a range of tasks, purposes, and audicnces.

Speaking and Listening

15. TLW build comprehension through coltaborative conversations about
prades 9-10 topies. lexts, and issues.

16. TLLW add a visual or auditory presentation to enhance or to help claify
the knowledge and ideas,

Language

17. TL\W demonstrate command of the conventious of standard English
grarnmar and usage when writing or speaking.
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18. TLW use the knowledge of fanguage and its conventions when wnting,
specaking, reading, or listening.

19. Acquirc and use accurately general acadenvie and domain specific
words and phrases, sufficient for reading, writing, speaking, and fisteming
at the college and career readiness level; demonstrate independence in
gathering vocabulary knowledye wheo considering a word or phrase
important 1o comprehension or expression.

37192013




Curricutum Crafter Reports

Qverview of Units of Instruction

11th-12th Grade Common Core ELA

Reading Literalure

1. TLW utilize key ideas and details when reading literature.

2. TLW use the craft and structure of the text o help understand the
literature.

3. TLW demonstrate an integration of knowledge and ideas to understand
the lilerature.

4, By the end of grade 11, read and comprebend literature, including
stories, dramas, and poems. in the grades 11-CCR text complexity band
proficiently, with scaffolding as nceded at the high end of the range.

By the end of grade 12, read and comprehend hiterature, including stories,
dramas, and poems, a1 the high end of the grades 11-CCR text complexity
band independently and praficiently.

Reading [nformational
Text

5. TLW utilize key ideas and details when reading Informationat Text.

6. TLW use the craft and structure of the text 1o help understand
informational text seleclions.

7. TI.W demonstrate an integration of knowledge and ideas to understand
the informational text selection.

8. By the end of grade 11, read and comprehend iiterury nonfiction in the
grades | 1--CCR text complexity band proficiently, with scaffolding as
needed at the high end of the range.

By the end of grade 12. read and comprchend literary nonfiction at the
high end of the grades 11-CCR text complexity band independently and
proficiently.

Writing

9. I'LW write a variety of aruumentative text for different purposes.

10. TLW wrile a varicty of informative or explanatory text types for
different purposcs.

1. TLW writc a varicly of narrative types of text for different purposes.
12. TLW demonstrate the production and distribution of wriling,

13. TLW participate in shared research to build and present knowledgc.
14, Write routincly over extended time frames (time for research,
reflection, and revision) and shorter time frames {a single sitting or a day
or two) for a range of tasks, purpescs. and audiences.

Speaking and Listening

15. TLW build comprchension through collaborative conversations about

grades 11-12 topics. texts, and issues.
16. TLW add a visual or auditory presentation to enhance or to help claify

the knowledge and ideas.

Language

17. TLW demonstrate command of the conventions of standard English
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gramimar and usage when writing or speaking.

[8. TLW use the knowledge of language and its conventions when writing.
speaking, reading. or listcning.

19. Acquire and use accurately generat academic and domain specific
words and phrases, sufficient for reading, writing, speaking, and listening
at the college and career readiness level; demonstrate independence in
gathering vocabulary knowledge when considering a word or phrase
important to comprehension or expression.
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Overview of Units of Instruction

KG Common Core Math

Counting and
Cardinatity

1. TLW know number names and the count sequence.

2. TLW count to tell the number of objects.

3. TLW compare numbess of objects in one group to determine if it is
greater than, less than, or equal to the other number or group.

Opcrations and Algebraic
Thinking

4. Understand addition as putling together and adding to, and understand
subtraction as taking apart and taking from.

Number and Operations in
Basc Ten

5. Work with numbers 11-19 to gain foundations for place value,

Measurement and Data

6. T1.W describe and compare measurable atinbules.
7. TLW classify objects and count the number of objects in cach cutegory.

Geonielry

8, TLW identify and describe shapes (squares, circles, iriangles, reetangles,
hexagons, cubes, cones, cylinders, and spheres).
9. TLW analyze, compare. creale, and compose shapes.
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Overview of Units of Instruction

Ist Grade Common Core Math

Operations and Algebraice
Thinking

1. TLW represent and solve problems involving addition and subtraction.
(Instructional Sequence #3)

2. TLW understand and apply properties of operations and the relationship
between addition and subtraction. (Instructional Sequence #3)

3. TLW add and subtract within 20. (Instructional Scquence #6)

4. TLW work with addition and subtraction cquations. (Instructionat
Sequence #4)

Number and Operations in
Basc Ten

5. TLW extend the counting sequence, {Instructional Sequence #1)

6. TLW understand place value. (Instructional Sequence #2)

7. TLW use place value understanding and propertics of operations to add
and subtract, (Instructional Sequence #7}

Measurement and Datn

8. TLW measure Icngths indirectly and by iterating length units.
{(Instructional Sequence #11)

9, TLW telf and write time, (Instructional Sequence #9)

10. T). W represent and interpret data. (Instructional Scquence #8})

Geomelry

11. TLW reason with shapes and their anributes, (Instructional Sequence
#10)
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Overview of Units of Instruction

2nd Grade Common Core Math

Operations and Algebraic 1. TLW represent and solve problems involving addition and sublraction.
Thinking 2. TL'W add and subtract within 20.
3. TLW work with equal groups ol objects Lo gain foundations for
multiptication.

Number and Operations in 4. TLW read, wrile, count and compare numbers to 1000
RBase Ten 5. T1.W use plnce value understanding and properties of operations (o add
and sublract.

Measurement and Data 6. TLW measurc and estimale lengths in standard units.
7. TLW relate addition and subtraction 1o length
8. LW work with time and money
9. TLW represent and interpret data.

Geometry 10, TLW reason with shapes and their attributes.
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Overview of Units of Instruction

3rd Grade Common Core Math

Operations and Algebraic 1. TLW represent and solve problems involving multiplication and
‘Thinking division,
2. TLW undersiand properties of multiplication and the relationship
between multiplication and division.
3. TLW multiply and divide within 100.
4. TLLW solve problems involving the four operations, and identify and
explain paiterns in arithmetic.

Number and QOperations in 3. TLW use place value understanding and properties of operations to
Base Ten perfonm multi-digit arithmetic.

Number and Operations 6. TLW develop understanding of fractions as numbers.
Fractions

Mecasurement and Dala 7. TLW solve problems involving measurement and estimation of intervals
of time, Hiquid volumes, and masscs ol objects.
8. TLW represent and interpret data,
9. TLW understand eoncepts of arca and relate area to multiplication and
(o addition.
10. TLW recognize perimeter as an atiribute of plane figures and
distinguish between linear and arca mcasures.,

Geometry 1. TLW reason with shapes ond their attributes
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Overview of Units of Instruction

4th Grade Common Core Math

. TLW use the four operations with whole numbers (o sotve problems.
. TLW gain familiarity with foctors and multiples.
. TLW generate and analyze patterns.

Operations and Algebraic
Thinking

Py —

Led

Number and Operations in 4. TLW generalize place value understanding for multi-digit whole
Base Ten pumbers.
5. TEW use place value understanding and properties of operations to
perform multi-digit arithmetic.

Number and Operations 6, TLW extend understanding of (raction equivalence and ordering.
Fractions 7. TLW build fractions from unit fractions by applying and extending
previous understandings of operations on whole numbers.
8. TLW understand deeimal notation for fractions, and compare decimal
fractions.

Mcasurement and Data 9. TL.W represent and interpret data,
10. TLW solve problems involving measurement and conversion of
measurements from a larger unit to a smaller unit,
11. TLW understand concepts of angle and measure angles.

Geometry 12, TLW draw and identify lines and angles, and classify shapes by
properties of their tines and angles.
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Overview of Units of lnstruction

5th Grade Common Core Math

Operations and Algebraic 1. TLW wrile and interpret numerical expressions. (Instructional Sequence
Thinking #0)
2. TLW analyze patterns and relationships.(Instructional Sequence #8)

Number and Operations in 3. TLW understand the place value system.(Instructional Sequence #1)
Base Ten 4. TLW perform operations with multi-digit whole numbers and with
decimals to hundredths.(Instructional Scquence #2)

Number and Operations 3. TLW use equivalent fractions as a straiegy to add and subtract fractions.
Fractions {Instructional Sequence #4)
6. TLW apply and cxlend previous understandings of muliiplication and

o i

division to multiply and divide fractions.(Instructional Sequence #5)

Measurement and Data 7. TLW convert like mcasurement units within a given measurement
system.(Instructional Sequence #3)
8. TLW rcpresent and interpret data.(Instructional Sequence #9)
9. TLW understand concepis of volume and relate volume to multiplication
and to addition.{Instructional Scquence #11)

Geometry 10. T1.W graph points on the coordinate plane to solve real-world and
mathematical probiems.(Instructional Sequence #7)
11. TLW classify two-dimensional figures into categories based on their
propeities.(Instructional Sequence #10)
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Overview of Units of Instruction

oth Grade Common Core Math

Ritios and Propertional 1. TLW understand ratio concepts and use ratio reasoning {o solve
Relationships problems.

The Number Sysiem 2. TLW apply and extend previous understandings of multiplication and
division 1o divide fractions by fractions.
3. TLW compute fluently with multi-digit numbers and find common
factors and muitiples.
4, TLW apply and extend previous understandings of numbers to the
system of rational numbers. :

Expressions and 5. TLW apply and extend previous understandings of arithmetic to
Equations algebraic expressions.
6. TLW reason about and solve one-variable equations and inequalities.
7. TLW represent and analyze quantitative relationships between
dependent and independent variabies,

Geomelry 8. TLW solve real-world and mathematical problems involving ares,
surlace arca, and volume.

Statistics and Probability 9. TLW develop understanding of statistical variability.
10. TLW summarize and deseribe distributions,
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QOverview of Units of [nstruction

7th Grade Common Core Math

Ratios and Proportional 1. TL.W analyze proportional relationships and use them to solve real-
Relationships world and mathematical problems.

The Number System 2. TLW apply and extend previous understandings of aperations with
fractions 1o add, subiract. multiply, and divide rational numbers.

Expressions and 3. TLW use propertics of opcrations to generate equivalent expressions.
Equations 4. TLW salve real-life and mathematical problems using numerical and
algebraic expressions and equations.

Geometry 5. TLW draw. construct, and describe geometrical figures and describe the
relationships between them.
6. TLW sohve real-fifc and mathematical problems invelving angle
measure, arca, surface area, and volume,

Statistics and Probability 7. TLW use randotm sampling to draw inferences about a population.
& TLW draw informal comparative inferences about two populations.
9. TLW investigate chance processes and develop, use, and cvaluate
probabilily models.
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Overview of Units of Instruction

8th Grade Common Core Math

The Number System

1. TLW know that there are numbers that are not ralional. and approximale
them by rational numbers,

Expressions and
Cquations

2. TLW work with radicals and integer exponents.

3. TLW understand the connections between proportional relationships,
{ines, and linear equations.

4. TLW analyze and solve linear equations and pairs of simullancous linear
2quations.

Funciions

5. TLW define, evaluate, and compare functions.
6. T1LW use functions to model relationships betseen quantities.

Geomelry

7. TLW understand congruence and similarity using physical models,
{ransparencics, ot geomelry software,

8. TI.W understand and apply the Pythagercan Theorem.

9. LW solve real-world and mathematical problems involving volume of
cvlinders, cones, and spheres.

Statistics and Probability

10. TLW investipate patterns of association in bivariate data.
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QOverview of Units of Instruction

Algebra I Common Core Math

Creating Equations 1. TLW apply their understanding of quantities through the analysis and
solving of various forms of equations.

. TLW explore and interpret functions in many dilferent forms.
. TLW be able to select the appropriate function to model phenomena.

Inierpreting Functions

i otd

Interpreting Categorical 4. TLW develop morc formal means of assessing how a model fits data.
ond Quanlitutive Data

Seeing Structure in 5. TLW create and solve cquations, inequalities, and systems of equations
Expressions involving quadratic cxpressions.
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Overview of Units of Insfruction

Algebra 1l Common Core Math

Arithmetic with 1. TLW develop the structural similaritics between the system of
Polynomials and Rational  polynomials and the system of integers.
Expressions

Trigonometric Functions 2. TLW use the coordinate plane 1o extend trigonometry to model periodic
phenomeina.

{nterpreting Functions 3. TLW synthesize and pencralize what they have lcarned about a variety
of function families in order to accurately model a situation.

Making Inlcrences and 4, TLW identify different ways to collect and display data.
Justifying Conclusions
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Overview of Units of Instruction

Geometry Common Core Math

Congruence 1. TLW use triangular congruence ta sobve problems and complete
geometric constructions.

Similarity Right Triangles 2. TLW develop a formal understanding of similarity.
and Trigonometry

Geometric Measurement 3. TLW extend and apply their understanding of lwo and three dimensional
and Dimension shapes.

Geometric Properties with 4. TL'W use a rectangulir coordinate system lo verfly geometric
Equations relationships.

Circles 5. TLW prove basic thcorems about circles,

Conditional Probability 6. TLW learn how to use probability to make informed decisions.

and the Rules of
Probability
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Overview of Units of Instruction

4th Year Math Common Core Math

The Complex Number 1. TLW perform asithmetic operations with complex numbers.

System 2. TLW represent complex numbers and their operations on the complex
plane.

Artthmetic with 3. TLW develop the structural similaritics-between the system of

Polynomials and Rational  polynomials and the system of integers.
Ixpressions

Vector and Matrix 4. TLW represent and model with veetor quantitics,
Quantiiies 5. TLW perfonm operations on vectors.
6. TLW perform operations on matrices and use matrices in applications,

Reasoning with Equations 7. TLW solve systems of equations.
and Incqualities

Building Functions 8. FLW build a function that models a relationship between two quantitics.
9, TLW build new [unctions from existing functions.

Trigonometric Functions 10, TLW extend the domain of trigonometric functions using the unit
circle.
11. TLW model periodic phenomena with trigonometric functions,
12. TLW prove and apply trigonometric identities.

Using Probability to Make [3. TLW caleulate expected values and use them ta solve problems,
Decisions 14. TLW usc probability to evatuate outcomes of decisions.
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Page { of |

Overview of Units of Tnstruction

KG ELA

Reading

1. TLW demonstiate understanding of Coneepts of Print while reading or
pretend reading u book (o the teacher.

2. 1LW activate prior knowledge 1o construct meaning from pictures and
iHustrations in order to sequence and tetl a story.

3. TLW show the sound and symbel relationship between letters of the
atphubet and their sounds in words.

4, T1L.W “read” and "spell” a district-sefected list of requently-encountered
sight words,

5. TLW “read," view, and Hsten Lo a variety of genre in order (o explore
and respond 1o pattern, style, structure, and purpose in a guided andfor
independent setting,

Wriling

6. TLW write 10 compunicaie & message [or a variely ol purposes.

7. TLW share a personat experience and dictate/write that story for
publication.

8. TL.W approximate the reading and writing of poetry through singing,
listening 1o, and viewing rhythms, rhymes, songs, and paiterned literature.

Listening

9. TLW listen 10 and follow two-step directions.

16. TLW listen (o and identify patierns and chymes in a meaningful context
lo develop and apply phonemic awareness in oral, musical, pictorial,
and/or written products.

Speuking

11, TLW convey 4 spoken message, using defined verbal and nonverbal
communicalion iit a one-to-one or group selting.

12. TLW observe, collect, classily, explain, and record objects and identify
information sources.

https:owrriculumerafter.orp/aser/ptSandardsforCourse.aspx ?CourselD- 54475 8:27:2012
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Overview of Units of Instruction

Ist Grade ELA

Reading 1. ILW demonsirate Concents of Print in shurcd oc individual settins for
multiple purposes, using a variety of texts.
2. TLW increasc fluency and canstruct meaning by incorporating phonetic
skills 10 include selected word families, consonants, and vewel sounds
while reading.
3, TLW read storics {roin various genres, focusing on setting, characlers,
problem, solution, and theme.
4. TLW read books to identily the author and illustrator and justify
whether the lexts are narrative or informationat,
5, TLW read stories with fluency and expression from a leveled sct of
books, using selected reading stralegies to construct meaning.
6. TLW locate and use sclected parts of a book, including title page, table
of contents, plossary, and front and back cover to find information, and
compare the information to thut found in athcr media.

Writing 7.FLW write a camplete sentence for a purpose and an intended audience.
8. VLW process write in legible manuscript at least (hree related sentences
sbout topics, both narrative and informational,

0. TLW read and write poetry.

10. TLW correctly spell words independently in written work.
11.TLW collaboratively research a topic using a variely ol relerences,
wrile a factual reporl, and individually create a visual responise.

Listening 12. TLW listen to and retel} short stories. using multiple wesponses.
Speaking £3. T1.W speak in a clear, concise, and sequential manners ona seleeted
topic.

hltps:.-’,-‘curriuu1LtmcruI‘ier.m'g.--"uscr.-='rpLSmnd:lrdsl'hrCoua'se.asp.\’?('_'oursclD"-'1544?6 RI2F2012
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Overview of Units of Instruction

2nd Grade ELA

Reading

LTLW du.otlc wond:, 10 clemonstmu, 1&1{111\« llmmy 'md com; 1rz:hcn5mn

chaml.lcr traits.

3. T1.W read and analyze narralive and informational texts, focusing on
author’s purpose and theme.

4, TLW read narrative and informational texts to construct meaning, using
key strategics.

3. TLW read orally with fluency and expression fron a leveled set of
hooks, using selected reading strategies (o construcl meaning,

6. TLW alphabetize 1o the second letter t Jocate and organize information
in the dictionary/glossary and other resources.

Wriling

7. T1.W process write a puragraph, incorporating « main idea senlence with
three supporting detai sentences.

8. I'LW process wrile litled stories, using the elements of various genres.

9. T'LLW process wrile and send a lnendly felter, including date, precling,
body, closing, and signature,

10. TLW read and write poetry,

11, TLW eorrectly spell words independently in writien work.

12. TLW produce o researched magazine article, using a variety of
resources.

Listening

13. TLW listen (o a varicty of narralive texts, focusing on main ideas
(gist). story clements, and theme.

Speaking

14, TLW present a sesearclied report, using defined verbal and non-verbat
commumication.

15, TLW interpret, independently or ceoperatively, selections trom a
varicty of poctry, using appropriate verbal and non-verbal comnunication.

hitps: reurricul umerafier.orgfusermiStandardsforCourse,aspx?Coursel D - 54477 8272012
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Overview of Units of Instruction

3rd Grade ELA

Reuding 1 TLW read and analvee classic and contemporary realistic fictionand_
fotkiale selections 1o wentify story elements,

2. TLW read informational selections and poetry, using a varicty of
reading strategies o construct mesning.

3 TEW read orally with flueney and understanding, using phonological
and structura] analysis skills and context clues.

4. THLW read, analyze, and summarize informational selections 1o identify
central purposy, major ideas, and supporting detaitls,

Writing 5. TLW write a Jetter to express appreciation, ask a question, or extend an
invitation, using legible cursive handwriling,

6. TLW process wrile a poem and o personal navrative,

7. TEW wrile a summary, including a major iden and supporting details,
based on informational text.

8. TLW correetly spell words independently in written work,

Listening 9. TLW critically listen (o informational ext and record key infonnation.
10. TLW locate, select, retrieve, and present informations on a topic, issue,
ur problem.

Speaking 1. TLW present a book ialk, using verbal and nonverbal communication.

12. TLW present a researched report on an informational topic, using
appropriate verbal and non-verbal communication.

https:Zearrientumerafter.or

pauserptStandardstorCourse.aspx ?Course H—=54478 8/27:2012
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Overview of Units of Instruction

4th Grade ELA

Reading

LT read a variety of classic and contemporary lilerutwee. inctuding
myths/legends, fantasy, and adventure, to analyze, verily, and justily story

clements,

2, TLW analyze various selections by reading, viewing, and lisiening to
determine author’s, ilustrator’s, or speaker's purpose, crall, and voice.

3. TLW read to analyze the characteristics, sequence of events, and cause
and elfect retationships of biographical and autobiographical selections.
4. TLW read and analyze narrative and informational texts, using reachog
strategies 1o identify theme or main idea.

5. TLW develop research skills vsing a wortld almanac o determine
Jimportant information.

Wiling

6. T1.W campaose business letiers, using legible cursive writing or word
processing and correct format,

7. TLW process write an informational report by analyzing and applying
the structure and technique of exemplary writing,

8. TLW process wiile an extended response 1o a prompl, making
connections 1o his/her own experiences,

9. TLAV analyze and process wrile originat poetry, focusing on ideas, vivid
and varied language, form, and style.

10, TLW process write parstives, including myth/legend, {antasy, and
achventure,

1. TLW correctly spell words independently in sritten sork and correctly
use eontent-related vocabulary words.

Lislening

12. TLW listen 10 auditory text and construct meaning by predicting,
generating questions, and sumnurizing,.

I3, TLW research issues using multiple and varied resources o
diseriminate importance and synthesize key ideas.

Speaking

14, TLW deliver 8 presentation on an informational topic, focusing on
effective defivery techniques and using a visual aid,

hitpas/curriculumerafier.orgfuser/rpiStandardsforCourse.aspx?Course1D- 54479 872712012
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Overview of Units of Instruction

Sth Grade ELA

‘characteristics of the genre and analy z¢ auihor's crafl.

2. LAV wdentity clements and use organizational and concepiual structures
to read and analyze informational text,

3. TLW read historical fiction and use a variewy of strategies, including
eontext clues, to determine the meaning of unfamitiar vocubulary in
confext,

4, TLW read a variety of tall tales, to analyze story elements, author's/
itlustrator’s crafl, and themes. _

5. TLW read a variely of ¢lassic and contemporary mystery selections o
anatyze, verify, und justify story elements,

Writing 6. TLW write historical fiction, including content-related dialogue belween
a historical American and a present-day individual, focusing on correct
punctuation and paragraphing.

7. TLW research how individuals impact communities and/or the nation,
using multiple and varicd texts, and process wrile a report.

8. TLW respond to published poetry and write original poetry using
ligurative fanguage that includes simile, melaphor, alliteration. and
personilication.

9, LW compose persuasive business letters, using legible cursive writing
or word processing and correct formal.

10. TLW correctly spell words independently in writlen work and correctly
use conlent-related vocabulary words.

[Listening 11. TEW actively listen to and analyze drama, poetry, and short story
genre for aesthetic quatity, justifying preferences.

Speaking 12, TL,W design and deliver a presentation to convey meaning through
¢lfeetive introduction, rich centent, and insightiul conclusion, using a
visual sid,

huips:eurriculumerafier.orgfuser/miStandardslorCourse.aspx?Course D 54480 8;2772012
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Overview of Units of Instruction

6th Grade ELA

Reading 1. TLW read infonnational texts and write a summary and 4 personal
. ellention : _ to AT AV ALY Aha A pers

2.TLW read and analyze scienee fiction and fantasy texts to identify
characteristics of the genre and theme.
3. TLW read vealistic Nedion and unalyze a main character based on
character traits, determing the theme, and make a personal connection.
$OTLLW read and analyze a variety of classic and multicultural folkiales for
characleristics of the genre and for theme.

Writing 3. TLW respond to published poetry and write original poetry using meler,
rhyme, and figurative language that includes sinile, metaphor, alliteration,
and personibication,

6. TLW process write a short story or personal narmative, focusing on story
clements and appropriate literary devices,

7. TLW process write an essay comparing thematically-linked texts. ond
write 1 personal response.

8. FLW process wrile a persuasive essay.

0. TLW correctly spell words independently i written work and correctly
use content-reluted vocabulury words.

Listening 10. TLW employ lisiening stralegics to analyzc a varicly ol oral texts and
presentations.

Speaking 11, TLW design and deliver a content-specific presemtation, interacling

with an audience.
12, TLW research atopic, preblem, or issue, using o variety ol resources to
investigate and compare multiple perspectives.

htips:eurticulumeralter.org/userirptStandardsforCourse.aspx ?Course):-544 8 1 8272012
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Overview of Units of Instruction

Teh Grade ELA

Reading

2. TLAY read ond summarize informational text. using text structure wnd
graphic organizers.

3. TLW read, view, and lisien to multiculural narrative text to interpret
clements of the auihor’s erafl, including flashback and foreshadowing.

4. TLW read a novel, short stories, and selccled poelry, using lext cues and
affixes to determine the meaning of unknown vocabutury.

Wriling

5. TLW process write a porsuasive essay, intended for a specific audience,
that contains a thesis statement related to a plobal, conymunity, or school
evenl.

6. TLW process write myslery, mythilegend, and drama, focusing on ideas,
organization, voice, and conventions.

7. TLW read, listen to, view, perform, und cregle poelry using the poetie
elements of lonn, sound, and theme, and figurative language such as
ononutopocia, yperbole, and melaphor.

8. TLW write a response to a scenario prompt based on a universal theme,
supporting ideas with examples from personal experience and related texts.
9. TLW process write @ memoir using description, sensory words,
dialogue, and authenlic voice.

10, TLW correctly spell words independently in written work and correctly
use content-related vocabulary words.

[Listening

1t TLW critically listen to and/or view various media messages 1o
dilferentiate und evaluate persuasive technigues.

Speaking

12, TLW design and deliver a presentution on a selected topic to influence
an audience, using appropriate speaking strategies,

13. TE. W collaboratively research a pectinent and timely 1ssuc/problem,
generale questions, create o thesis, and gather data 1o individually evaluate,
seleet, and justify a possible solution.

hitps:eurriculumerafier orpfuser/rptSiandardsforCourse.aspx ?Course11) - 54482 872772012
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Overview of Units of Instruction

8th Grade ELA

| Readi ng . 1. TLW read selected classic and contemporary fiction to identify purpose, |

structure, elements, siyle, and theme,
2. TLW use muliiple resources (o research a global or community topic,
issue, or problem and use the research 1o support a position,
3.PLW read informational and persuasive texts o construct meaning,
using selected reading strategies.
4. TLW read and interprel technical materials for conient, struciure, and
visual elements.
5. 1L read a variety of muolticullural poetry, short stovies, and drama,
comparing and conftrasiing the social and historicul conlexis,

Writing 6. TLW pracess wrile a news article, using the appropriate {omt.
7. TLW process wrile o persuasive essay to include a thesis statement and
a body supported with evidence based on multiple sources,
8. TLW use primury and secondary sources (o research and process write 4
biography for publication,
9. TLW correctly spefl words independently in writlen work and correctly
use content-refated vocabulary words,

Listening 10, TLW critically listen to an oral preseniation and formulate a response,

Speaking 11, TLW plan, organize, and participate in a panel diseussion on a
contemporary issuc and selt/pecr eritiqite the discussion,

https:Sewrricutumeralter.orgfuseraptStundardsforCourseaspy?Course D 54483 8r27:2012



Cuwriculum Cralier Reports

Page 1 of |

Overview of Units of Instruction

Oth Gragde ELA

| Writing, Speaking, and
Expressing

eialcd I]lu'llurc 10 devclo 0 AWArCHess oi

{. TLW read and analyze caree
employment opportumtiw and
and action plan for reaching the goat.
2. TLW identify and usc aspects of author’s craft in descriptive writing,
3. TLW write instructions and create visuals for completing a comples
task.
4. TLW wrile a persuasive essay with supporting evidence,
3. TLW develop and process write an original short story based on a
universal theme,

6. TLW probleme-solve in small group discussions and assess personat
pcrlornmnw by analyzing group (iyndnms
7. TLW investigate a community issue, using multiple resources and
design an authentic project to promete social action,
8. TLW write examples of specific genre to exhibit their charneleristics
and lechniques.

Reading, Listening, and
. . & a
Viewing

9. T1LW will be introduced to various components of high school reading.
10, TLW read/view and analyze drama 1o determine characteristics of the
SENFC.

11, TLW listen to presentations on technical topics, evaluating and
analyzing conlent, structure, and visual elements,

12. TLW read contemporary realistic fiction to understand literary
ciements of novels, films, and poetry.

Literature and Culture

[3. TLW read, view, and listen 1o classic, conlemporary, and multi-culiural
texts to deseribe archefypal characters and human experiences in literature,
14. TLW read epic poetry o construct imeaning and analyze for literary
structure and histoneal and euliural context.

Language

13, TLW deliver a presentation that describes or demonstrates the steps of
a conplex task and incorporates visuals.

16. TLW read narrative, informational, and technical lexts to build
metacognitive skills and construct meaning of unfamiliac vocabulary, using
syntax, text cues, and roots and affixes,

hitps:euricvlumeralierorg osereptStandardsforCourse.aspx?Course iD= 544 84 B27:2012
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Overview of Units of Instrouction

10th Grade ELA

Expressing

Writing, Speaking, and

1 TLW investigate an issue and deliver an informative speech, drawing

conciusions about the tssue.

2. TLW rescarch a national or global issue to determine hisiorical,
political, andfor cultural contexl and evaluate nccording to a personal
standard for ethies, truthfuliness, and/or responsibitity.

3. TLW process wrile o persuusive essay on an issue of personal or societal
nterest,

Reading, Listening, and
Viewing

4, TLW read classic and contemporary literature to analyze and construct
examples of literary devices,

5. TLW listen to historical, political and/or professional speeches e
determine speaker’s point of view, supporting evidence, and use of literary
devices.

6. TLW read and analyze essays to identily content, structure, purpose,
tone, and voice.

7. TLW read und interpret technical materials for content, structure, and
visual elements.

Literature and Cullure

8. TLW process write a lilerary analysis, focusing on the elements and
features ol seleclion.

9, TLW process wrile original poetry.

0. TT.W read classic and contemporary texts to analyze characteristics of
the genre, elements of fiction, and fiterary devices as they reflect the
substance of human expertence,

Lunguage

1 TLW design and write a brochure.

12, TLW rend narrative, informational, and technical texis o construct
meaning of unfamiliar vocabulary, ushing syntax, text cues, and roots and
affixes.

htps:eurriculumeralier.org/userirptStandardsforCourse aspx ?Course 17 54485 8272012
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Overview of Units of Instruction

11th Grade ELA

| Writing, Speaking, and

'EXpressing

- TLW develop, write, and produce an ori; rinal scriy
CTLW process write a persona. narative, responding 1o a real i issue or
eV Lnl.
3. TLW creade o collection of personat warks fo include a resumé, cover
letier, and personal essay.
4. TLW write a constructive speech manuscript which presents one side of
an arguable issue through the use of evidence.
3. TLW present an employabilily portfolio and participate in 4 mock job
inlervicw.
6. TLW plan and deliver an argumentative speech based on divergent
points of vicw.
7. TLW collaboratively research mullicultural, classic und/or contemporary
litevature to choose three or more selections that exemplify a recurring
theme, juslily fhe selections,
and individually synthesize the concepis (o create an original work.

Reuding, Listening, and
Viewing

8. TLW nctively and ¢ritically lisien to arpumentative speeches, take notes,
and justity the more credible argument,

Y. TLW read technical texts to interpret charts and graphs tor
comprechension,

Literature and Culture

FO. TLW read, view, and intempret literuture trom various geore to
recognize literary devices and focus on central themes in historical,
political. sovial, and cultural contexis.

1. 'L read informational texis including speeches, essays, and other
primary sources to determine suthor’s purpose, message, audience, and
signilicance 10 contemporary socicty.

Language

12. TLW read narrative, informational, and technical texts 1o construct
meaning of unlamibiar vocabulary, using syntax, context elues, roots and
affixes, and etymology.

Lttps: “eurriculumeratter.org/userplStandardstorCourse.aspy ?Course D 54486 8272012
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Overview of Units of Instruction

12th Grade ELA

Writing, Speaking, and
1Expressing '

L. TLW process write a critical analysis ol a novel,
2.TEW use charactenistics oi informational genre to convey ideas within |
the workplace,

3. FLW create a collection of personal work, exhibiting a colierent history
of fearning and improvement and submit a selection for publication.

4. TLW conduoct an interview, recored and stmmarize the information
gathered, and sclf-assess the quality of the interview,

5. TLW aclively and critically Hsten to media presentations 1o determinge
validity/eredibility.

6. TLW research and present a senior project.

Reading, Listening, and
Viewing

7. TLW read, view, and listen 1o elassic and contemporary media and
process wrile o justification of their refevance to the learner,

Litergture and Culture

8. TLW read o variety of literature to evaluale (e texts for literary
significance, author’s cralt, and enjoyment/appreciation bascd on persenal,
collaborative, and (raditional literary standards.

9 TLW yead literature from varicus cultures o analyze universal human
expericnces and synthesize the information, making connections to his or
her life,

Language

10, TEW anadyze a variety ol itformational and persuasive 1exis to
determine validity and credibility.

1. TEW read narrative and informational 1exts to construct meaning of
unfamiliar vocabulary and phrases, locusing on word choice, syniax,
eltymology and levels of fanguage.

htps:<curreulumerafter.org/userfiptStandardsforCourse. aspx 7Coursei D - 54487 8:27/2012
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Overview of Uunits of Instruction

KG Math

A Number and Operations

1. TLW count to 100 by ones and tens. count 10 30 by twos and fives, and

demaonstrate that numbers up o 30 can be placed inlo groups of tens and
OnIes,

2. TLW recognize, count, order, and compare numbers 0-30; display one-
to-une correspondence within sets of §-30 objeets; write numerals to
represent sets of 0-30 objects; and compare which is more than, less than,
or the same when given two sets of up 10 30 objects.

3. TLW recognize different representations of the same number, composc
and decompose numbers from 2 to 10, represent situations/stories
involving putting together and taking upart for lotals up 1o 10, and write
stimple addilion and sublraction sentences,

4, TLW describe, create, and exlend simple number patterns and simple
geometric patierns using atributes of color, shape, and size.

Measurement

5. TLW compare two or more objects by length, weight, and capacity and
identify common measurement tools lo determine the purpose for their use.
6. TLW read and record time to the hour using a digital clock and an
analog clock, identify daily landmark times, and know and use common
words for patts of the day aud relaiive time.

7. TLW recognize and state the vatue of pennies. nickels, dimes, and
quarters.

Geometry

8. TLA identify and name tamiliar two-dimensional and three-dimensional
shapes and relate geometric shapes to objects inside and outside the

classroom.
9, TLW use directional and positional words to deseribe the location ol an

object.

Data and Probability

L0, TLW construct real and picture graphs and verbally answer guestions
by comparing data.

ti11ps:;"'..-‘c1|J'ricuiumcruI'Icr.nrg;’us:cn-’rptSmndardsRJrCmu‘sc.aspx‘?C(mrscID 54488 8272012
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Overview of Units of Instruction

ist Grade Math

Number and Qperations____1, TLW count, read, and wiite nu

s by ones. twos, fives, and tens o
110 ond relate them to the guanlitics they represent; count backward by
ones from any number belween 1 and 110; count o 300 by tens aad
hundreds: and use ordinals to identify position in a sequence,

2. FLLW order and compare numbers to 118 and explore place value by
conmposing and decomposing numbers 10 30.

3. TLW understand the refationship hetween addition and subtraction,
solve problems involving addition through 30, add three one-digit
numbers, and write maihematical sentences.

4. TLW fluently recall addition facts 1o 10 + 10, solve related subtraction
problems, mentally caleulate sums and difterences up 10 two-digit numbers
wilkout regrouping, and compute sums and differences through 30 using
number facts and stratcgics.

5. TLW recognize [raclions as being equal purts of u whole or set and use
models 10 identity onc-half, one-third, and one-fourth.

dMeasuremeint

6. TL.W measure and compare lengths of objects in non-standard units,
weigh common objects using a balance, determine capacity of containers,
and selve simple word problems involving measurement.

7. TLW read, recerd, and relate time to the hour and half-hour using a
digital clock and an analog clock in real-life situations, use a calendar to
name months of the year and days of the weck, and solve one-step word
problems involving time.

8. TLW identify (he different denominations of coins and bills, telf the .
total value of combinations of coins up 10 §1 and the total value of
combinations of bills up to $100, represent equivalency of cotns and bills,
and solve simple word problems involving money.

Gieomnelry

9. TL.W dilTerentiale among and create common two- and three-
dimensional geometric shapes and deseribe their physical and geomelric
attributes.

10. TLW deseribe, identily, extend, and create patterns using number,
shape, and size.

11, TLW describe relative posilion ol objects on a plane and in space.

Data and Probability

12, TLW collect and organize data, and create, read, and interpret real and
picture graphs.

o

hilps:eurrieslumera frer.orp useraptStandardsforCourse.aspx7Course ] D=54489 8272012
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Number and Operations

1. VLW read and write numbers to 1000 in numerals and words, count to
1000 by ones, twos, fives, tens. and hundreds starting with any number,
and count by threes and fours starting with 0,

2. TIL.W order numbers to 1000 und compare using » and < symbols,
express the place vahue of numbers to 1000, and relate numbers (o the
guantities they repeesent.

3:“[1\Y-decompose- H00-into addition-pairs; fluently solve-additionand——

subltraction problems using two two-digit numbers, find missing values in
open addition and subtraction sentences, und find the distance between two
mumbers en a number line.

4. TLW estimate the sum of two numbers with three digits and mentally
ealeudite sums and differences involving three-digit numbers and ones,
tens, and hundreds,

3. 1'LW demonstrate the concepts of multiplication as repeated addition,
division as repeated subtraction, and multiplication and division as inverse
operations and recalt multiplication facts to five fimes five using viarious
slratepies.

6. TLW recognize, name, and represent commanly used [vactions with
denominators 12 or less, explain the inverse relationship between the size
of a unit fraction and the size of the denominator, and recognize that
fractions with the same munerator and denominator are ¢qual to the whole.

ivlcastrement

7.'FL.W measure, compare, and add & subtract lengths ol objects in
meters, centimeters, yards, fect, and inches to sotve problems,

8. FL.W compule the perimeter of polygons, measure aren of palygons
using non-slandard units, find the area of rectangles by covering with unit
squares and write as a product, and solve applied problems.

9 TLW read and record lime (o five-minute intervals using w.m. and p.m,
and Mind a thme in the past or future (Kuration),

10, TLW add and sublract money in mixed uaits and solve simple word
prohlems involving money,

i 1. TLW read und use the concepi of temperature to solve real-life
problems.

Geomelry

12. TLW identity, describe, compare, and classity two-dimensionat and
three-dimensional shapes, distinguish between curves and straight lines
and curved surfaces and Dat surfaces, and demonstrate slides, {lips, and
turns using manipulatives.

13, TL.W find and name locations using simple covrdinate systems such as
maps and first-quadrant grids.

Daga and Probability

14. TL\W make pictographs and interpret data given on a pictograph o
sulve problems.

Ltps:Scurricalumera E'lcr.org_."Llsmz-‘r]'nSlandnr(]5!‘GrCoLu'se.zlspx'?CourseiD-ff-fS-J-’l‘)ﬂ 8:27/2012
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Overview of Units of Insfruction

3rd Grade Math

| Number and Operations 1. TLW rcad and write numbers to 10,000 in numerals and words and

I T refate numbers 1o the quantities they represent, Ideniify place value, usc
expanded notation, compare and order numbers, and differentiate numbers
as odd or cven.
2. TILW add and subtract tvo numbers through 999 with regrouping and
through 9,999 without regrouping and use mental stategies to add and
subtract two-digil nunibers.
3. TLW estimate the sum and ditference ol two three-digit numbers using
varius siralegles.
4. TLW demonstrate the concepls of multiplication as repeated addition
and multiplication and division as inverse operations, and recall
multiplication facts through ten times ten.
5. Given a conlexlual situation, TEW use multiptication or division
{including remainders) to solve problems.
6. TLW mentally calculate simple products and quotients up to a three-
digit number involving multiples ol 10 by a one-digit number,
7. Given problems that use any one ol the (our operations with uppropriaie
numbers, TLAW represent the probiem with objects, solve, write a
mathematical statement, ind use the wrms sunt, difference, product, or
quotient to deseribe the answer.
8. TLW explain that [ractions may represent a portion of a whole unit;
compare and order fractions with denominators 2, 4, and 8; use equivalent
fractions with denominators 2, 4, and 8; and add and subiract fractions
with like denominatoss,

Meuasurement 9. Using common units of measurement including mixed units, TLW
measure fength, weight, and capacity; explain the relationships between
sizes of standard units: and sojve addition and subtraction problems of like
measures,

10. Using common units of time, TLW measure in mixed units for houss
and minutes, minutes and scconds, and years and months; add and subtract
mixed units of time; and solve applicd probleins.

11, TLW read thermometers and use the concept of temperature to
compare to benchmark tempetatures and 10 solve reak-life problems.
12.'I1.W solve applicd problems involving dollars and cents.

13. T1.W distinguish between perimeter and area, estimate and caleulaie
the perimeter of polygons and area of rectangles, use the appropriute unit
of measure, and solve related contextual probless.

Geometry 14, TLW recognize the basic elements of geometric shapes: identity,
compare, classify, compose, and decompose two-dimensional shapes,
15, TLW identily, describe, buitd and classify familiar three-dimensional
solids based on their companent parts (faces, paradlel faces, surlaces,
hases, edges, verlices).

Ruipsfourieulumeralter.orgfuseriptSandardstorCourse aspy?Course 1= 34491 82MI012
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Data and Probabiliy

16. TLAY construct, read and interpret bar graphs and use information in

bar graphs to solve problems.

hetps:Acurriculniicraiter.orgiaserrpt Standardsion Course aspx?CourselD=54491
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Overview of Units of Instruction

4¢h Grade Math

Number and Operations

Urelae R BCES O IRE quantiics THEY Teprésenity and coMipdEd andd

1. TLW read, write, order, and compare nunbers through 999,999,999,

decompaose numbers using place value through milhons.

2 TLW find all factors of a whole number through 30, Hst the first ten
mulliples of a given onc-digit whole number, ideatify prime and composite
numbers, and solve problems.

3. TLW demonstrate the use of the distributive property, multiply fuently
any whole number by o one-digit number and u (hree-digit number by a
two-digil number, and solve applied problems.

4, TL.W divide numbers up to four digits by one-digit numbers and by ten,
use the inverse operation {mualtiplication) to check solutions, tind
anknowns in division equations, and solbve applied division probiems.

5. TLW read, write, interpret and compare decimals through hundred(hs,
retate decimals 10 money and place value decomposition, identify decimal
equivalents for halves and tourths, and solve problems.

6. TEW understand fractions as parts of a set of objects, explain why
cquivalent fractions are equal, locate, compare, and order fractions on a
pumber line, undersiand relationships among fractions, and write improper
fractions as mixed numbers,

7. TLW solve problems involving the addition and sublraction of fractions
with like denominators or where one denominator is a multiple of the other
and solve for the unknown (variable} in addition and subtraction of
fractions less than 1 with like denominators.

8. Using repeated additton and areu or array models, TLW multiply
fractions by whole numbers and solve applied problems.

9. TLW add and subtract decimals, multiply and divide decimals by a one
digit whole number where the result is a terminating decomal, and solve
applied problems,

10, TLW solve applied problems using the lour basic arithinetic operations
NMuently; estimate sums, differences, products, and quotients; know when
an estimation or approxunation is appropriate and reasonable; and muake
cstimations and calculations fluently using mental math strategies.

Measurement

L), TLW meuasure to a reasonable degree of precision using common lools,
sclecl appropriate units of measure, and convert one unit ol measure to a
farger or smaller unit of measure using simple calculations,

12, TLW use tormulas to caleulate perimeter and area ol rectangles and
combinalions of rectangular shapes, measure surface ares of cubes and
rectangular prisms, and solve contextual problems,

Geomelry

13, LW identify right angles and compare angles Lo right angles, identifv
and draw perpendicular, parallel, and intersecting lines, identify basic
geomeiric shapes, and idenlify and count the faees, edges, and vertices ol
basic three-dimensionad geometric solids and describe thwir faces.

hups:feurnculumerplter.org/user/rpStandardstorCourse aspx?Coursel[[D 54492 8272012
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14, TLW recognize symunetry and transforimations of two dimensional
shapes and objects.

15. TLW osder a given set of data, find the mediun and specily the range of

Data and Probability
values, construct tables and bar graphs from given dala, and solve

hitps:#cwrriculumerafier orgiuseriptSiandards forCourse.aspx?Coursell) 54402 8:27:2012
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Overview of Units of [nstruction

5th Grade Math

Number and Operations

cplain division of whole numbers with and sithowt remainders,

L

relale division o fractions and repeated sublraction, and write
mathematical stalemceants involving division lar given situations.

2. TLW nultiply a multi-digit number by a two-digit number, divide
Huently up 1o & four-digit number by a two-digit number, and solve applied
problems invalving multiplication and division of whole numbers.

3. TLW find the prime factorization of numbers between 2 and 30, express
nuwnbers in exponential notation, and understand that every whole number
is either prime or can be expressed as a product of primes.

4. TLW refate the relative magnitude ol ones, tenths, and hundredths 10
place value, relate percentages to parts out of 100 and part of & whole as a
perceniage, express fractions and decimads as percentages and vice versy,
and muliiply whole numbers by deeimals.

3. TLW multiply and divide whole numbers by powers of ten.

6. TLW add and subtract {ractions using the common denominator that iy
the product of the denominators of the the two fractions.

7. TLW multiply unit fractions and divide a whole number by a fraction
and a fraction by a whole nuinber,

8. TLW solve applied problems involving tractions and decimals and solve
fur unknowns,

9. Given applicd siluations, TLW express ratios in several ways, recognize
and Tind equivalent ratios, and 1ind the unknown in a proportion.

Measurement

10. Using models, manipulatives, or illustrations, TLW show the
relutionship between arcas of rectangles, tiangles, and paralelograms and
use area formulas.

11, TLW find the volwme of cubes and rectangular prisms and solve

applied problems.

12, TLW make conversions within customary of metrie systems and apply
the cancepts of Hncar measurement, arca, volume, weipht/mass, and tme
1a solve applied problemns

Geometry

[3. TLW identily, measure, and classify angles; find unknown angles
using the properties of triangles, parallelograms, and trapezoids; and solve
problems,

Duata and Probability

14, TLW read, interprel, and construct line graphs and solve probleius.
15. TLW find and interpret range, mean, median, and mode in a set of data
and solve multi-step problems involving means.

hitps:Searpeulumeraticr.org user rptStandardsforCourse.aspx?CourseID=54493 8:27:2012
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QOverview of Untis of Instroction

o6th Grade Math

Number and Operations,

L 1L.W demeonstrate division of fractions as the inverse_of multiplication,

fluently multiply and divide any two fractions, write a mathematical
slalement (o represent a sitwation involving division ol [ractions, and solve
fur the wknown,

2. TLW order, add, subtract, multiply, and divide positive rational numbers
and translate between rational forms (fractions and decimals),

3. TLW estimale and calculale sums, dilTerences, products, and quolicnts
of positive rational numbers in applied situations.

4, TLW explain the meaning of infegers, absolute values, wnd [ractions
(including positive and negative [ractions) and compute with imegers to
solve prablems.

5. TLW understand and usc integer exponents and express numbers in
scientific notation.

6. TLW tind equivalent ratios, percentages of numbers, and use rates,
ratias, percentages, and proportions to solve real-fife situations,

Algebra

7. TLW write an algebraic expression or equation related to a given
situation, simplily expressions of the first degree, and evaluale expressions
using specitic values.

R, TLW undersiand and use properties of cquations te solve equations of
the form ax + b = ¢ and solve contextual problems.

9. FLW plot ardered pairs, use ordered pairs to graph lincar equations,
write equations for lincar functions of the form y = mx, and represent
simple relationships between quantities.

Meuasurement

10. TILW convert between basie units of measurement within the metric or
customary systens.

P TLW construet eircles with given divmeters or sadit, measure the
diameter and radius of given circles, deteymine circwmierences. and use a
arid to delermine areas.

12. TLW construct nets for cubes and rectangular prisms and compute the
surface area and volume of cubes and rectangular prisms using formulas.

Geometry

13, 1'1.W understand and apply basic properties of lines, angles. triangles,
and congruenes ol potygons; use paper folding for geometric construction;
and solve problems.

14, TLW perform the basic rigid motions in the plane (transtornmations
such as rotations, reflections, lranslations). retale them to congruence, and
apply them Lo solve problems.

Pata and Probability

15 FLW read and interpret circle graphs, gather dafa, construct graphs,
and Tormulate sentences to state conclusions which will include the use of
mean, median, made. and range in real-life situations.

ittps/euricubumerafior.org/nser/rptStundardsforCowrse aspx?Coursef - - 54494 8:27:2012
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16. TLW express probabilities as fractions, decimals, and pereentages
between & and 1, inclusive; determine probabilities empirically from
simple experiments; and compute probabilities theoretically by listing all

possibilities.

https:“curriculumeralier.org/userirptStandardsforCourse aspx ?Courset 234494
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Overview of Units of Instruction

7th Grade Math

1. TLW apply_ratios, rates, proportions, and percents in problem solving | .
situanons.

2. TLW solve problems involving derived quantities such as density,
vetocity, and weigined averages.

3. TLW apply the concepis of square root and cube root, simplify
expresstons using order of operations, and estimate square roots und cube
rools.

4. TLW solve problems involving operations with integers and estimate
and perform computations inveliviag rationsl numbers,

Number and Operations

Algebra 5. TLW anderstand and apply lincar refationships ol the Jorm y=mx + b,
dircetly proportional relationships of the form y = mx, and solve applicd
problems.

6. TLW caleulme the sfope as a ratio from the graph of a linear function,
and know that the solution (o a lincar equation corresponds to the point at
which the graph of its relaled function crosses the x-axis.

7. TLW recognize inversely proportional relutionships in contextual
situations, explain that the graph of y = k/x never crosscs the x- nov the y-
axis, and solve simple problems.

8. TLW usc 1he assoctatlive, commutative, identity, inverse, vero, and
distributive properlics; simplify algebraic expressions ol the {irst degree;
and generiste and solve Hnear cquations ol the Jormax +b=cundax + b =
ex + d.

Geomelry 9. TLW use appropriale tools 10 performy basic geometric constructions,
10. TLW use ihe concepts of similurity and congruence relating to angles
and sides of polygons 10 solve problems and understand that when two-
dimensional shapes are simitar with a scale factor of r, their areas are
refuted by a factor of r squared,

Duta and Probability P TLW calculate and interpret relative and cumulative frequencies, and
creale, represent and inderpret data in various graphs and plots.

hitps:/curriculumerafter.org/user/rptStandardsforCourse.aspx?Coursel D - 54493 S2TAN2
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Overview of Units of Instruction

8th Grade Math

|1 Number and Opcrations

CLUTE W estimate square roots and cube roots, relate square rools to areas of |

squares and cube roots to volumes of cubes, and solve problems.

2. TLW apply the coneepts of zero and negative integer exponenis, express
rational numbers as lerminating or repeating decimals, and approximate
rational and irrational numbers on a nunber line.

3. TLW solve problems in real-life situations involving percent increase or
decrease, compound interest, and multiple discounts.

4. TLW solve probiems in real-lile situations involving weighled averages
and vatio units.

Algebea

5. TLW identify and represent linear functions, quadratic functions, and
other simple [unctions using tables, graphs, and cquations; describe how
changes in one variable affect other varinble(s); and selve problems.

6. TLW tind products of two simple binomials, recognize and apply
common formulas, and factor simple quadratic expressions.

1. TLW relate quadratic equations and functions to their graphs, graph
guadratic functions and {ind roots of the relaied cquation, sojve {aclorable
quadratic equations, and solve applied problems,

8. TLW determine whether a given value{s) is a solution w an eguation,
and graph and solve applied problems invelving simultancous linear
cquations and linear inequalities involving one ind two variables,

Geometry

U, TEW use the Pythagorean Theorem and distance formula to solve
problems.

10 TLW develop and use formulas for the circumitrence and arca ol n
cirele, lind arca and perimeter of complex figures by subdividing into basic
shapes, and solve applied problems invelving area and perimeter.

1. TLW sketch a varicty of two-dimensional representations of three-
dimensional solids, develop and use fornwilas for surtace arca and volume
of common {hree-dimensional shapes and solve probiems.

12, TLW use transtormations {dilations, refleclions, (ranstations, and
rolations) 1o solve problems invohving simitar and congruent pofygons.

Dt and Probability

13, TLAY justify conclusions based on data, determine which measure of
central tendency best represents i data set, and recognize potential bias in
presenting or analyzing data,

14, LAY compute relative frequency, explain the relationship ol
probabilily to relimive frequency, and apply the Basic Counting Principle (o
find total number of possible ouleames for independent and dependent
cvents.

hitps:renrmuenlumeralier.orgfuser/rptStandardsforCourse.aspx YCourse 1) = 34496 82720172
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Overview of Units of Instruction

Algebra | Math

Logic performing and analyzing operations willin each number system.
{Instruchional Sequence 1)

Algebra and Functions 2. TL.W develop algebraic expressions that may conlain exponenis and
roots and evaluate by substituting values {or variables to juslify
relationships. {Instructional Sequence 2)

3. TLW add. subtract, multiply, and divide polynomials, and factor
algebraic expressions (using greatest commeon factor, grouping, difference
of squares and cubes, and [actorable rinomials). (Instructionad Sequence 3)
4. TLW write and solve cqualions and inequalities that contain one
variable and solve, justify, and interpret absolute value relationships.
(Instructional Sequence 4}

5. VLW read, interpret, and use function notation in symbolic, graphic, and
tabular forms; recognize and describe pailerns involving [unctions; solve
equations (or a designated variable: identify the zeros (roots) of a function;
and recognize and deseribe behavior as x approaches positive o negative
infinity. (Instructional Sequence 3)

6. TLAW graph lines and find the equation of a line in stope-intereepi, point-
slope, and standard forms; use paralict or perpendicular characteristics (o
(ind an equation of the ling; and apply transformations (o linear graphs.
(Instructional Sequience 6)

7. TLW write and solve cquations with two and three variables using
graphing {Lwo variable), tincar combinations and substitution metheds, and
write and solve inequalities with fwo variables. (Instructional Sequence 7)
8. TLW usc the matrix operations ol addition, subtraction, multiplication,
and scalar multiplication to evaluate mutrix expressions, perform
geometric transformations, and solve real-lile situations. {[nstructiona
Seyuence B)

9. TEW write the equation for and graph o parabola, identify its key
elements and zeros, perform transformations, identify where a function is
positive or negative. and deseribe the behavior ol a function as X
approaches positive or negative bnlinity. (Instructional Sequence 10)

10, TLW express guadratic functions i vertex, factored, and standard
form, convert standard Form to vertex form by compleling the square, and
solve quadratic cqualions using the quadratic formula, (Instructional
Seguence 11)

1L TLW express divectly and inversely proportional relationships as
functions, identily and inferpret the key features, apply transformations,
onel describe patterns. (Instructional Sequenee 12)

12. TLW write, solve, graph, identify inverses, and analyze power,
exponential, and radical functioas; determine whether a funclion increases
or deereases, deseribe tie behavior of a function as x approaches positive
or negative infinity, and apply in real-world situations. (Insteuctional
Sequence 13)

htipscurricutumerafier.org/userirmStandards forCourse .aspx?Courscily: 54497 8:27:20172
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13. TLW write, solve, graph, and analyzce polynomial fusctions, determing
whether a funclion increases or decreases, describe its behavior as
approuches positive or negalive infinity, determine the relationship
between x-intercepts and factored form, and apply bansformations.
(Instructionat Sequence 14)

4. TLW identify a function as a member of a funily ol (unctions based on

-yinbolicorgraphical veprasentation, recopnizing thatdifferencfamiles o~y - =

(unctions have dilferent behaviors at infinity, and mode! real-world
situations appropriately lo draw reasenable conclusions. (Instructional
Sequence 15)

Geometry and
Trigonometry

Statistics and Probabitity

[5. Giiven a context, TLW create o scatterplot, identify correlations,
distinguish correlation from causatien, and visually find the least squares
regression line to make predictions. {(Instructional Sequence 9)

haps:eurtieulumerafier.orpuserfrpiStandardsfor Course aspx ?Coursel D 34497 8272312
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Overview of Uniis of Instruction

Algebra TI Math

Quantitative Literae

Logic

construet graphs appropriate to given data. (Instructional Sequence 1)
2. TLW analyze and model sequences, (Instruclional Sequence 3)

Algebra and Funclions

3. TLW simplity, graph, analyze, solve, and model polynomial and rationsl
tunctions. {lastructional Sequence 2)

4. TLW apply propertics ol exponcntiaf and logarithmic [unctions in
simplifying expressions. solving equations, graphing, analyzing, and
modeting real-life situations. (Instructional) Sequence 3}

3. (Extension) TLW simplify, graph, analyze, and model trigonomelric
functions,

Geometry and
I rigonomelry

6. TLW simplily, graph. analyze, and model conic functions. (Instructonal
Seqguence 4)

Statistics and Probabitity

7. {Ixtension) TLW develop and apply the concepts of probability to
model and solve real-life situations.

3. (Extension) FLW use the basic techniques of statistical analysis to
organize, present, interpret, and analyze dut.

hups:eurriculumcrafter.orp/userapi StandardsforCourse.aspx ?Course 1D 54498 8/27.2012




Curricujum Cratler Reporls

Page 1 ol 1

QOverview of Units of Instruction

Geometry Math

ouantitutive Literacy and

I TLW identify inductive and deductive reasoning and recounize the

fogic

foundations of Luclidean geometry.
2. TLW know and use the terms of basic logic and apply them to the basic

structure ol'a proof.

Adebra and Funciions

Cieometry and
Trigonometry

3. TLW solve multisiep problems, wrile proofs, and demousliate basic
geomelric constructions involving line segments and angles.

4, TLW solve muliistep problems, construct prools, and demonstrate
geometric consiructians involving trisngles and their propertics, incloding
congruence and similariy,

5. 11, W solve multistep problems, write proofs, and demonstirate
refationships involving polygons, perimeiers and arcas.

6. TLW utilize the Pythagorean Theorem and wigonometric ratios and lasws
to solve problems involving right triangles.

7. TLW solve multistep problems and 1dentify and justify argiments
related 1o circles and their components (lines, segments, angles, and ares).
8. TLW identify and sketch three-dimensional figures, their symmetries
and cross sections, and sobve multistep problems involving surface arca
andd vohume.

9. TLW identify, evaluate, and perlorm transformations.

Statistics and Probability

heps:“eurrieulumeratier.org/userirptStandardsforCourse aspx ?Coursel D=54499 8/27:2012
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Overview of Units of Instruction

K{ Science

Science Processes 1. TLW demonstraie an understanding that scientific inquiry and reasoning

solutions 1o problems by using their five senses to explore the natural
world. '

Physical Science 2. TLW describe the position and molion of an object in relation to other
objeets,
3, TLW explain that a force is a push or pull, demonstrate those forees on
ohjecis that can move, and observe how objects tall toward the Carth.

Life Science 4. TLW compare living and nonliving things and ilentify the basic
requirenrents ftor life.

Earth Science 3. TLW identify earth materials that oceur in nature (rocks, sund, soil and
water).

hitps:curriculumeralier.org/user/rpStandardsiorCourse.aspx ?Course 13- 34 5G0 8:27:2002
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Overview of Units of Instruction

1st Grade Science

Scienee Processes

1. TLW demonstrate an understanding that scientilic inquiry and reasoning

solutions to problems by using measurement tools 10 investigate the natural
world,

Physical Science

2. TLW cxplain all objects and substances have physical properlics that
can be measured.

Life Science

3. TLW identify charocteristics of animals thal are passed {rom parents (o
young animals based on those characteristics,
4, T1LW identify the needs and Bife eycles of unimals,

Farth Science

3. TLW describe weather conditions, identify tools for obscrving and
recording weather change, and describe how the Supn warms the Earth and
causes weather 1o change over the scasons.

hups:yearrieulumerafier orgiusersrptStandardsfor Course.aspx ?Course 1 D34 301 812712012
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Overview of Units of Tnstruction

2nd Grade Scienec

Sevience Processes

b TLW demonstrate an understanding that scientilic inquiry and reasoning

salutions to problems by using meastirement tools 1o investigate the aatural
worldl.

Physical Svience

2. TLW describe abjects and substances according to their properties.
3. TLW recopnive that some objects ure composed of o single substance
and others are composed of more than one substance.

Lilfe Science

4, TLW tdentify the needs of plants, describe the life cycle ol lowering
plants, and identily characteristics of plants that are passed [fom parents 1o
young.

Earth Science

3. TLW describe the major landforms and bodies of water on the Earth's
surface und the movement of water on the Earth's surface.
6. VLW identify sources, uses, and properties of water.

https: Yeurricslumeralier.orgusermpStandardstorCourse aspx?Course D 54302 8272012
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Overview of Units of Instruction

3rd Grade Science

Science Processes

i TLW demonsirate an understanding (hat scientific inguiry and reasoning

solutions o probilems by investigating pravity.

Physical Science

2. TLW describe the wotion of objects in terms of speed, direction, and the
forees exerted on the object,

3. TLW explain the propertics of light and sound and how people pereeive
these forms of encrpy.

Lite Science

4. TLW classily plants on the basis of observable physical charactesistics
and describe the funcuon of plant parts.

5. TLW classify antmals on the basis of observable physical characteristics
and relate these characteristics to their functions.

6. TLW relate characteristies and functions of observable structures of
plants and animals that ailow them to live in their environment.

Farth Seience

7. TLW identify and describe different types af materials {rom the Earth
and their uses.

8. T W idenily and describe natural causes of change in the Horth's
surlace.

9. FLW idenily and classily renewable und nonsenewable natural
resaurees and describe the human impact on the environment.

hitpsicurriculumeralier org/userrptStandardstorCourse. aspx?Course D= 354303 8/27:2012
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4th Grade Seience

L TLW demonstrale an understanding that scientific inquiry and reasoning |

involves observing, questioning, Investigaling, recording, and developing
solutions to problenis by estimating and measuring weight, mass and
volume.

Physteul Seience

2, TLW compare different forms of energy, deseribe how temperature
relates to energy, andd clussity objects as good or poor conductors of heat
and electricily,

3. TLW demonstrate o magnetic {ield and explain how albjects are affected
by the strength of the magnet and the distance [rom the magnet,

4, TLW demonstrate how clectric energy is transferred and changed
through the use of simple cireuwits and demonstraie magnetic effects i a
simple electric circuit.

5. TLW comparc and contrast states of matier and explain how malter can
change from one stale o another.

Life Science

6. TLW explain how variations in physical characicrislics can pive
organisms an advantage and haw environmental changes can produce
changes in food webs.

Larth Science

7. TLW explain how fossils provide evidence of the history of the Earth.
8. TLW compare and contrast charaeteristics and predictable paiterns of
movement af the Sun, Moon, and arti,

hitpuscurneelumerafier. orpfuseriptStandardsiorCourse.aspx ?Course D+ 54 504 81272012



Cusriculum Crafter Reports

Page | of 1

Overview of Uaits of Instruction

5th Grade Science

Science Processes

1. TLW demonstrate an understanding that scieatific inquiry and reasoning

sotutions o problems by comparing and contrasting the impact of contact
and non-contact forces on the melion ol an object.

Physical Science

2. TLW deseribe what happens when two {orces (balanced ar unbalanced)
act upint an ohject.

3. TLW desceribe the motion ol an object in terms of distance, time, and
direction and illustrate how motion can be represented on a praph.

[.ife Science

4. TLW identify sclected body systems and explain how they work
together to perform speeilic actividies.

3. TLW classity organisms based on anatomical leatures.

6. TLW distinguish between inherited and acquired traits and explain the
influence of the environment and genetics o the individual,

7. TLW explain how physical characleristics, behavioral charncteristics,
and environmentat events alteet survival of organisms.

Carth Science

8. TLW explain how the Earth’s position and molion cause the seasons and
define a yuar.

9. TLW design a model that describes the position and retationship of the
Sun, the planets, and other objects of the sofar system and explain how
gravity allects them.

hitps: “eurticulumerafter.orgiuseraptStandardsforCourse.aspx?Coorse [ [3 - 54505 8:27:2012
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OQverview of Units of Instruetion

6th Grade Science

involves observing, questioning, recording, communicating, and
developing solutions to probicms by identifying kinetic and potential
energy ond explaining the fransformation between the twao in simple
mechanical syslems.

Physical Science 2. TLW explain radiation, conduction, and conveetion and how heat is
trnsferred from one place 1o another,
3. TLW deseribe and illustrate changes in stales of mattey in terms of
relative motion of atoms and moelecuies and explain conservation of tass
as matler changes from state to stmte in 8 closed system,

Life Science 4O TRW classily organisms based on their souree of energy and describe
patterns of velationships between organisms within an ccosysten.
3.TLW identify the inleraclions and interdependence of populations,
conmmunilies, and ecosystems and explain the factors that aftect
ecosyslems,

Earth Science 6. TLW explain plate tecionic movemeny, Jayers of the Earth, and how a
compass refates o the magnetie field of the Earth.
7. TLA use minerals and the rock cyele to compare and contrast the
formation of rock 1vpes, compare and classify soils, explain how soils ase
formed, and relate the importanve of soil to people.
& TLW will explain how fossits provide important evidence ol how life
and cnvirenmental conditions have changed over time,

hupseurriculumeraiier.orraserimStandardstorCourse. aspx ?Course [D=34 506 RiIT20E2
p ¥ i P
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Overview of Units of Instruction

7th Grade Science

E TLW demonsirate an understanding that scientific inquiry and reasoning |

invalves observing, questioning, investigating. recording, and developing
solutions to problems by identifying evidence of chemical change.

Physicul Science

2. TLW classify substances by their physical and chemical prapertics, and
explain (he relationship of elements to the periodic uble.

3. TLW identify examples of waves and explain how waves transfer
enerey when they interact with matter.

Life Science

4. TLW explain that organisms are made of cells that may specialize for a
particular purpose and that cells function in similar ways in all organisms.
3 TLW compare sexual and asexual reproduction of organisms tor the
continualion of genetic characteristics.

6. TLW explain the process of photsynthesis.

Earth Scicnee

7. 'TLL.W deseribe weather conditions and explain the influence of the
atmosphere and oceans on weather and elimate.

8. TLW explain the water cycle and analyze the Mow ol water in the
CVIronment.

9. TLW explain how human activilies have consequences on the
enviranment.

bttps:Zenrriculumerafter.org/oser rptStandardsforCourse aspx ?CourseID=54507 8272012
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Overvicw of Units of Instruction

Earth Science Science

Social limplications

Inguiry, Reflection. and

evaluation of scientific investigations and (o generate new guestions based
on those investigations. {(Instructional Sequence 1)

Earth Systems

2. TLW describe the interactions within and between Farth systems and
explain how these sysiems are interrclated. (Instructional Sequence 2)

3. TLW describe the impact of humans on Farth’s systems as renewable
and nonrenewable resources are utilized and explain how cnergy exists in
mulliple forms which can be wanslormed and translerred frony one
reservoir (o another. (Instructional Sequence 1)

Farth in Space and Time

4. TLW use geologic daling processes (iclative ape, index fossils, and
radioactive dating) to explain how the Earth has changed through time.
(Instructional Sequence 3)

5. TLW expiain how the Carth and universe formed and evolved, how
celestial bodies impact the Earth, and how slars evolve and generate
encrery, (Instructional Sequence 6)

‘The Sohid Earlh

6. TLW deseribe the layers of the Earth, compare the composition and
physical characteristics of vach luyer, deseribe the Tithosphere us being
made of mobile tectonie plates, and explain the relationship of plales 10
carthguukes and voleanoes. (Instructional Sequence 4)

7. TLW relate plaie teclonics (© the formation of rocks and mincrals and
use the rock cycle to explain weathering, crosion. the {vrmation of
sediments, and how rock types can change over time. {Instructional
Sequence 3)

The Fluid Farth

8. TLW explain how water moves through the atmosphere, hydrosphere,
and geosphere and how water resources e important to and impacied by
hwmans, astructionasl Sequenee 7)

4, TLW explain how the Sup and rotation ol the Larth conwof global
almospheric and oceanic cireulation and how malter and energy are
redistributed through currents. waves, and interactions with other Farth
systems. ([nstructionul Sequenve 8)

10. TLW cxplain how the hydrosphere and atmospherc aftect weather
patterns and how changes in atmospheric conditions can lead o severe
weather, (Insiruclional Sequence 93

11, (1. W describe the siructwre and composition of the atmosphere und
explain how changes in envirommental conditions can lead to climale
change. (Instructiondd Sequence 10)

lps Acwriculumerafter orgiuser/iptStandardsforCourse asp ?Course 1D 54308 87272012
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Qverview of Units of Instriction

Chemistry Essentials Science

Social Implications practice scicatific reasoning by applying # to the design, exceution, and
evaluation of scientitic investigations of chemical reacuons.

Inquiry, Rellection, and 1. TLW understand the pawre ol scicnce and demonstrate an ability to

Forms of Energy

Energy Transier and

Conservation

Properties ol Matter 2 T deseribe physical and chemical propertics of matter and explain
phuse changes aecording 1o kinetic molecular theory.
3. TLW cawegorize clements of the periodic table and explain how
ctements, ions, and isolapes differ in atomic slructure.

Changes in Maiter 4.7 1LW prediel bonding between two atomns of dilferent clements, name

the binary compound and write its formula,

3. TLW balance, distinguisly between, and diagram exothermic and
cndothennie chemical reactions: clussify various solutions as acidic or
basic (given their pil), and predict neutralization products,

6. TLW draw structural formulas and isomers for simple hydrocarbon
chains and recognize biological polymers.

hups:icurriculumerafeer.orguserrptSandardsiorCourse aspa?Course D34 309 82772012
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Ovarview of Units of Instruction

Physies Essentials Science

Social Implications

Inquiry, Rellection, wd

. LTLW understand the nature of science and demanstrate an abifity to__
practice scientific reasoning by applying it 1o the design, execution, and
evaluation of scientific investigations of force and motion.

Motion of Objects

2. TLW measwre, caleulate, graph, and analyze the motion of an object
{(position, speed, and velocity) as a function of time.

Forces and Motion

3. TLW explain that objects interact aceording o the basic Jorees in nature,
as described by Newton's Faws, and prediet the change in the motion of an
objeet when acted upon by 1hose {orces.

Forms of Energy and
Enecyy Transformations

4. TLW identify and cxplain forms of encrgy and their ransformations,

5. TLW predict how electric force varies between charged objects, explain
the movement of electriend charges, and identify the common parts and
{vpes of circuits,

6. TLW cxplain the propertics of mechanicn! and electromagnetic waves
and predict their behavior when inleracting with various media,

hps:curriculumeralier,org/user/mptStandardstorCourse. aspx ?CourselD 54510 §2772012
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Overview of Units of Tnstruction

Biology Science

Inguiry, Relicction, and

I

Social Implications

1. F1.W understand the nature of scignce and demonstirate io ability to,
practice scientilic reasoning by applying it to the design. implementation,
and evaluation of scientific investigalions.

Organization and
Development of Living
Systems

2, TLW explun the structure and tunction of organic molecules, including
carbohydrates, lipids, proteins, and nucleie acids which contain many
bonds that store encrgy.

3. TLW demanstrate the relationship of cell structures, funelions, and
specialization to life processes.

4, TLLW deseribe the processes of photosynthesis and cellular respiration
{aerobic and anaerobic) and the role of ATP as it relates to these processes.
5. TLW explain the complex processes and interactions of cells, lissues,
and organ systems that allow organisms te maintain a stable internal
environment necessary for life,

Interdependence of Living
Systems and the

6. TLW analyze the dependence of organisims on cnvironmemal resources
and how matter and encrgy are transforred throughout ecosystems.

Environmens 7. TLAV explain tactors that influence population dynamies, evatuate
situations thitt disrupt ecosystems, and analyze the impact of humans on
the environment.

Genetics 8. T1.W comparce/contrast how genelic material is passed Irom cell to cell

by the processes o mitosis and meijosis and explain how 1lese processes
tciate to asexual andfor sexual reproduction.

9. TL W analyze the processes of replication and protein synthesis
(transeription und transtution) us i relates (0 DPNA/RNA and explain how
mutations and geactic engineering of DMNA result in phenotypic changes in
the organism or its offspring,.

10. TLW predict pattems of inheritance using laws of heredity and analyze
these patlerns to explain variation.

Evolution and
Biodiversity

11, TLW explain evolution as the result of genetic changes within a
pepulation that oceur i changing enviromuents over thue and that modern
evolution includes the concepts of common descent, natwul seleetion, and
biodiversity.

hrps:Aewrricwlumerafier.org/user/rptStandardsforCourse aspx/Conrse [ - 34511 82712012
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Overview ol Unifs of Instruction

Chemistry Science

— B
Ingsiry, Reflection, and
Social Tniplications

TalUspeSty oF Ui Process. (nstiictional Seqines 1)y

1 TLW design and conduet valid experiments, draw conciusions, and evaluate

Forms of Energy

2. TLW describe the energy of clectrons according 1o quantum theory and
express the organization of the clectron using electron configuration and kernel
structures. {{nstructional Sequence 3)

3. TLW explain nuclear changes, their refationship 1o dating and conservation of
matter and energy, and analyze concepts of nuclear chiemistry as related w
risk/benei issues of industry, the environmeny, and society. (Instructional
Sequence #)

Energy transler and
i Conservation

4, TLW predict products, wrile balanced equations, and describe encrgy changes
during chemical reactions, (Instructional Sequence 6)

3. TLW measure, calculate, and diagram energy transler for chemical reactions
and relate entropy and enthalpy 1o determine the spontaneity of reactions.
{Instructional Sequenve 12)

Propertics of Matter

6. TLW categorize elements of the periodic table and explain haw clements,
ions, and isotopes differ in atomic structure. (lostructional Sequence 2)

7. T1.W predicl bonding between two atoms of different elements, namce the
binary conmpound and write its formula, classify bonds as jonie, covalent, or
polar covatlent; and explain intermolecular forces. (Instructional Sequence 3)
8. TLW use stoichiometric methods to determine the rebitionships between
atoms aad molecules in elemesis, compounds and chemical reactions.
{instructional Sequence 7)

9. TT.W describe physical and chemical propertics of matter and explain phase
changes according 1o Kinetic moleculns theary. (Instructional Sequence 8)
0. TLW use kinetic molecular theory to describe the behavior of gases.
(instructional Sequence 9)

Changes in Malter

I}, TLW make and test solulioas of various concentrations; detenmine the
factors that alfect salubility. reuction rates, and colligative properties; determine
equilibrium; and apply LeChetetier's Principle to chemical systems.
{Instructional Sequence 10)

12. Using acid-base theory, TLW write cquations for various acid-base reactions
and determine the pli and concentration ol various samples, (Instructional
Sequence 11)

13. TLW explain oxidation and reduction and identify examples and uses of
oxidation-reduction reactions. {Insiructional Sequence 13)

14, TLA draw structural formulas and isomers for simple hydrocarbon ¢hains
and recognize biological potymers, {Instructional Sequence 143

hiips:~curteulumerafter.orgfuser/ptStandardsforCourse.aspx?Course[D=54512 RO2T20172
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Overview of Units of Instruction

Physics Science

Social Implications

Inquiry, Reflection, and 1. TI. W understand the nature of science and demenstrate an ahility to

practice scientilic reasoning by applying it o the design, exccution, and
cvaluation of sclentific investipations of force and motion,

Motion of Objects

2. TLW measure, caleulate, graph, and anulyze the motion of an object
{position, speed, veloeity, and accelerution) as a function of time.

3. TLW measure, calculate, graph, and analyze the motion of an object in
two dimensions.

torces and Molion

4. TLW apply Newton's Laws (o predict and calculate the change in the
motion of an object when acted upon by forees.

3. VLW deseribe how force, muass, and velocity alfeet the mementum of an
abject, caleulate impulse, and solve simple collision problems.

6. TLW measure, caleulate, graph, and analyze uniform circular metion
and explain gravitational interactions using the Law of Universal
Gravitation.

Forms of Energy and
Energy Transformations

7. TLW identity and explain forms of coergy in mechanical svstems and
measure and caleulate work and changes in kinetic and potential encegy.
&. TLW explain the properties of mechanical waves; calculate wave
velocily, wavelength, and frequency; and predict the behavior of
mechanical waves when iteracting with various media.

9. TLW explain the natwre of Iight and how it interacts with matier and
apply Seell's Law to caleulute the path of a light ray.

100 F1.W explain the propertics of electromagnetic waves, predict their
behavior when interacting with various media, and explain the
relationships among clectromagnelic waves, communication, and quantum
theory.

L1, TLW use Coulomb's Law to predict how electric foree between
charged objeets varies with distance and explain how abjects become
charged by induction,

12. FLW identity types of electrical circuits, use Glun's Low to explain and
calculate the relationships in current electricity, und explain everyvday
applications of ¢lectric curent,

13, TLW explain wansivrmations from one forn of energy 1o another and
cialeulate thermal energy transter.

1. TLW explain nuclear processes of fission, fusion, and radioactive
decay and the positive and negative effects ol nuclear cnergy.

https:srcurriculumeratier.orp/userimptStandardsforCourse.aspy?Course ] - 54313 8:27:2012
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Overview of Units of Instruction

KG S8

History 1OTLW use time and chronology as a means for understanding past,
present. an’ fature everts. — SEe e
2. TLW describe, analyze, and evatuate past events and the individuals

mnvolved.

Geography 3. TLW identify, describe, and compare the characteristics ol envivoninent
around home and school,

Civies and Government 4, TLW establish persenal responsibilities of citizenship.

Economics 3. TLW differentiate between needs and wants and goads and services.

Public Discourse, Decision 6. TLW identify a problem, analyze intformation 1o solve it, and present the
Making, and Citizen solution Lo inform others.
Involvement

hitps: & cwricutumerafier.orguserrptStandardsforCourse aspx?Course D 2805 81272012
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Overview of Units of Instruction

st Grade S8

History C LTLW use time and chronology as a means for understanding past,
present, and future events. ' ' h h
2. TTAV investigate and compare fife in the past 1o dile in the present within
families and schoeols.

Geography 3. TLW deseribe, compare, and explain relative and absolute location in
the environment, construeting simple maps.
4. TLW deseribe and investigate human and physical (natural}
characteristics of the sechool envirenment.

Civics and Government 5. TLW identify the purposes for home and schoot rules, and safety
practices 1o establish personal responsibilities of citizenship,

Economics 6. TLW describe and explain how individuals and families identify needs
and wants and how they are provided in both the neighborhood and global
marketplace.

7. TLW identify and describe ways people earn and spend money.

Public Discourse, Decision 8. TLW identify a probtem, analyze information to solve it, and present the
Making, and Citizen solution to inform others. :
fnvolvement

hitps:eurricutumerafter.orp/userrptStandardstorConrse.aspx?CourselD=102806 8/27:2012
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Overview of Units of Instruction

2nd Grade 88

tHistory _ 1 TLW construct a historical timeline und narrative, describe changes in
(he focal community over tine, and consider dilfesing perspectives.

CGieography 2. TLW construcl maps to describe the physical and human characteristics
of the focal community and region.
3, TLW describe ways people interact with the enviroruneat in the local

community.
4. TLW describe cultural diversity in the local community,

Civics and Governmem 5. TLW explain the purposes, strueture, and funetion ol government and
how it serves ils citizens.
6. TLW deseribe how the Pledge ol Allegiance reflects the core democratic
value of Patriotism.

Econumics 7. TLW identify consumer snd business activity in the tocal community,
describing the production of nnd trade for goods and services.

Public Discourse, Decision 8. TLW identify a problem, analyze information to solve it, and present the
Making, and Citizen solution to form olhers.
Involvement

hiips:“#ewrriculumeralter.orpiusersrptStandardstorCourse. aspx ?Course 13+ 102807 81272012
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Overview of Units of Lnstruction

3rd Grade §S

iHistory

[. TLW use historical thinking and printary and secondary sources 1o

construct a narrative of Michigan's history trom American Indisas to

statehouod.

2. TLW use histortcat thinking and primary and sccondary sourees to
construel o nacrative and create a timeline of Michigan's history from
statehood to present day,

CGeography

3. TLW describe diverse groups in Michigan, why they chose to [ive here,
andl how they have preserved and built upon their cultural heritage.

4, TLW identify physical (natural) and buman characteristics of Michigan
to describe regional classification(s) and human interaction with the
cnvironment,

Civics and CGovernntent

5. TLW identify and explain the purpose and function of Michigan's
governnment.

LEeonomics

6. TLW identity and explain economic activity in Michigan including
interdependence and global connections.

7. TLW analyze how Michigan's location and natural resources influence
entrepreneurial cconomic activity,

Public Discourse, Pecision
Making, and Citizen
Involvement

8. TV identify a public policy issuc in Michigan, analyze information to
sobve it, and present the solution to inform olhers.

hitps:curriculumerafier.org/user/rptStandardsforCourse aspx?Course D 102808
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Overview of Units of Instruction

4th Grade SS

| History 1. TLW use historical thinking and primary and secondary sources to

construct a narrative and create a timeline ot Michigan’s history [rom
statchood 10 present day.

Cicography 2, TLW use geographic tools 10 identify, describe, and compure the
physical and human characteristics of regions in the United States.
3. TLW investigate the stories of immigrants to (he United States to
describe the inpact on culture and the physical environment.

Civies and Govermoent - TLW idemify and explain the purposes, values, and principles of
American Constitutional Democracy.
3. TLW describe and explain the structure and [unction of the United
States government.

ticonomics 6. TLW deseribe churacteristics of 2 market economy, including
rclationships between incentives, prices, and comypetition.
7. TLW use the circular flow model 1o explain economic activity in the
United States and the global cconomy.

Public Discourse, Necision 8. T1.W identify a public policy issue in the U.S., analyze infermation to
Muking, and Citizen solve it, and present the solution to inform others.
Involvement

htps:feurricutumeralier.org/user/rptStandards for Course.aspx?Course [D=1 028GY 8212012
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QOverview of Units of Instruetion

5th Grade 88

History

1 TLW describe the life of peoples living in North Ameriea before

Furopean exploration.

2. TEAW identify the causes and consequences of Buropean exploralian and
colonrzation.

3. TLUW describe the lives of people living in western Africa prior to the
L6th century,

4, TLW describe the environmental, political, and cultural consegquences of
the interactions among European, African, and American Indian peoples i
the fate 15th through 17th century.,

3. TLW compare the regional setttement patterns and describe significant
developments in Southern, New England, and Mid-Atantie colonics.

6. TLW analyze the developmunt of the sluve systen in the Americas and
its impuct on the tife of Africans.

7. TLW distinguish among and explain the reasons for regional differences
in colonial America.

8. TLW identily the major political, economic, and ideological reasons for
the Anerican revalution,

9, TLW explain the multi-faced nature of the American Revolution and its
consequenees.

13, TLW explain some ol the challenges faced by the new nation under the
Articies of Conlederation and analyze the developinent of the United
Siates Constitulion.

Gicography

Civies and Goverament

Eeonomics

Public Discourse, Decision
Making, and Citizen
Iinvalvement

11 TLW identify o problem, analyze inlormation 1o solve it, und present
the sofution 1o inform others,

https/7eurriculuimerafter org/useripiStandardsiorCourse.aspx?Course[D 102810 8372012
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Overview of Units of [nstruction

6th Grade §8

Iistory I El‘.\f Ill\'L-\t:guI&. how bistorians think and the processes, lools, 'md infurmation
: l|1€\* use to study and communteate-hisiorienl-knowledgey - o R
CTLW describe the development and movement of c,.:rl}, man thlcmghoul the
WLszun Hemisphere 10 4000 B.C.E/B.C.
3. THW describe the develapmient of societies and culture of early man throughout
lltc Western Hemisphere, 4000 to 1000 B.CEM.C
4, TLW deseribe the develapment of empires and cultuees 1hmu=lhoul 1he Wesiern
Hemisphere, 1060 BCT/B.C. Lo 300 CE/AD.
Creopgraphy 5. FLW investigate how geographers think and the processes, tools, and information

they use 1o stdy and communicate spatial thinking wnd geographic kpowledge.

6, TLW usc the tive themes of peopraphy to deseribe the physical charaeteristics of
places in the Western Flemisphere.

7. VLW use five themes of geography fo describe the humon characteristics, systeins,
and patierns ot seitlement of places in the Western Hemisphere.

Civics and Government

8. FLW compare various forms ol government in the Western Hemisphere and
explain the challenrges of interaction, cooperation, and conflict.

Econmmuies

9. TLW explain cconomic activity in the Western Henvisphere, including systems of
international inlerdependence and the role of govermnments.

Public D¥iseourse, Decision
Making, and Citizen
Involvement

10, TLAW identify and mivestigale a pubiic issue in the Western Hemispherc, analyze
information about it, and develop a sulution 10 present to others. (Capsione project)

Reading History Social
Studies

). TLW utilize key ideas and details when reading History and Social Studies text.
12. TLAY vse the eraft and structure of the 1ext to help understimd the history and
socinl studies related text,

3. TLW demonstrale an integration of knowledge and ideas to understand the
selected history and social sindies refaged lext,

(4. By the end of the year, read and comprehend history and social studies related
text in the prades 6--8 test compiexity band proficiently, with seaffolding as needed
at the bigh entd of the range,

Hlistory Secial Studies
Suience and Technicul
Subjects Writing

3. TLW write a variety of History/Social Studies, Science, and Teehnical Subjects
refated text for dilferent purposes,

16. TLW demonstrate the production and distribution o writing.

17, TLW participate in shared research to huiid and present knowledge.

18, TLW write routinely over extlended time frames (time lor research, reflection, und
revision) and shorter time irames €a single sittiag or a day or two) for a range of
discipline-specific tasks, purposes, and audiences.

hups:emricutumerafier.org/userrptStundardstforCourse.asps ?Course| D=1 028 8:27:2012
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Overview of Units of Instruction

7th Geade 88

Fhistory {OTLW investigate how historians think and the processes, 1ools. and information
_ thcv use-1o-study-and-conmunicale-historieal- knowledge. - - -
TLW describe the development and movement of carly inan lhmughmn the

r.lslun [emisphere to 000 B.C.EM.C.
3. TLW deseribe ihe development of socicties and culture of early man througlhout
the Lastern Hemisphere, 4000 to 1000 8.C.E/D.C.
4, TLW deseribe the development ol empices and cullures throughon the Easiemn
ilemisphere, 1000 B.CE/B.Cow 300 C.LEAAD.

Geography 3 TLW investigate how geographers think and the processes, tools, and information

they nse to study and communicate spatial thinking and peographic knowledge.
6. TLW use live themes of geapraphy to describe the physical characieristics of
places ity the Eastern Hemisphere,

7. FLW use the five themes of geography 1o deseribe the human charncteristics,
systems, apd paherns of settlement of places in the Eastern {lemisphere.

Civies and Governmoent

& TLW compare various forms of government in the Eastern Hemisphere and
explain the challenges of interaction, cooperation, and conflict.

Economics

9, TLW explain ceonomic aelivity in the Eusterty Hemisphere, including systems of
international interdependence and the role of pavernments.

Public Discourse, Decision
Making, and Cilizen
Involvement

[0, FLAV identify and investigate a public issue in the Fastern Hemisphere, analyze
information about it, and devetop a sohution 1o present 1o other. (Capstone praject)

HistorySecial Studics
Reading

FEOPLAY ptilize key ideas and details when reading |History and Soctal Studies Lext.
12, TLW uge the crafl and strieluse of the wext to help undestand the histery and
socist sindies related exs

13, TLW demonstrate an integration ol knowledge and ideas to understand the
selected history und sociul studies related text.

i4. By the end of the year, read and comprehend history and social studies refaied
text in the grades 6-8 wxt complexity bond proficiently, with scalTokding as needed
at the high end ol the range.

Llistory Social Studies
Science and ‘Technicul
Subjects Writing

13, TLW write a variety of Hisiory/Sociul Studies, Science, and Technicil Subjects
related texy for different pusposes.

1o, TT.W demanstrate the production and distribution of writing,

17, TLW participate in shared rescacelh 1o boild and present knowledye,

18, TLLW wrile routinely over extended time frames (time for research, rellection, and
revision} and shorler tinme Itames (i single stiting or & day or twe) lor a range of
discipline-specitic tasks, purposes, and audiences.

haps:Zeurriculumerafier.orguserrptStandardsforCourse.aspx?Coursc 1D=102812 8:27:2012
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Overview of Units of [astruction

8th Grade 8§

History

1. FLW describe the expertences and documents that led 1o the American
Révsiolion and dibyze (hd Conseqiichcty of thisgeviant. h e

2. TLW explain the challenges faced by the new nation and analyze the
developimenl of the Constitution as o new plan lor geventing.

3. TLW amalyze the challenges the new government laced and the role of political
and social leadess in meeting these chadlenges.

4., TLW describe and analyze the nature and impact of the territorial, demographic,
and economic growth in the carly years of the nesv antion using maps, charts, and
other evidence,

3. TLW analyze the grawth of antebellum American reform movements,

6. TLW analyze and evaluate the carly aiempts to ubolish or contain slavery and
to realize the ideals of the Declarstion of ndependence.

7. TLW evaluate the multiple causes, key events, and complex consequences of the
Civil War,

R TLW analyze the character and consequences of Reconstruction using evidence,
9, TLW analyze the major chunges in communication, iransportation, demography,
and urban centers, ineluding (he location and growth of eities linked by industry
and trade, in the last half ol she 19th conlury.

0. TLW use historical perspective to investigate a significant historical topic Irom
United States Eras 3-6 that coniinues 10 be an issue in the United States today.

Political and Inteltectunl
Transformations

Pubiic Riscouwrse, Decision
Muking, and Citizen
byvolvement

History Social Studies
Reading

P TLW utilize ey ideas and details when reading History and Social Studies
Lext.

12. T1.W use the craft and structure of the text to help anderstind the history and
sacial studics related text,

[3. TLW demonstrale an integration of knowledge and ideas 1o understand the
selected history and social studius related text.

1, By the end of the year, sead and comprehend history and social studies relaed
text in the wrades 6--8 text complexity band proficiently, with scaffolding as
needed st the high end of the ranpe.

History Social Studies
Science and Technical
Subjects Writing

{5, TLW wiite a variety of History:Social Studis, Sctence, and Technical
Subjects related text tor different purposes,

16. TELW demonstrate the praduction und distribution of writing,

17. TLW participate in shared research to build and presest knowledge.

18.'THW write routinely over exlended lime frames {time for research, reflection,
and revision) and shorler time frames (a single sitting or a day or two) for u range
of disciplinc-speeific tasks, purposes, and adichees.

s enrdeulumeratier.orgiuser/mtStandardsforCourse.aspx ?Course 1D~ 102813 Ri27:2082
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Overview of Units of Instruction

Economics 8§88

_jEconomics . . 1. TLW. describe, analyze, and evaluate the roles of individuals and.
businesses o o market economy.

2. TLW explain and evaluate the role of the government in a markel
CCONONY.

3. TLW anadvze econamic indicators and use them o evaluate the state of
the United States economy in various stages ol the business, then describe,
analyze, and predict how the government uses monetary and liscal policy
to direct the economy of the United States.

4. TLW describe, analyze, and compare he effects of economic systems
and the tmpact they have on the intemational conumunity.

5. TLW analyze how searcily and opportunity cost influence personal
financial and consumer decisions and use the information to develop a
personal financial sirategy.

https:feurriculumeraiter.orgsuserrptStandardsforCourse.aspx?Coursel D=1 028 14 827072
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Overview of Units of Instruction

American Government 88

Clvies 1 TLW identify and explain the conceptual loundations of civicand
political life,

2. TLW explain the origing and foundations of government of the United
Swates of America

3. TLW describe how national, stale, and local governments are organized
and how power and responsibility are distributed, shared, and limited,

4. TLW investigate the meaning of citizenship in the United States of
America.

3. TEW identify, describe, and explain the scope of and limits 10 the rights
of cilizenship in the United Siates.

6. TLW describe the roles of various groups in shaping public policy and
their influence on citizen participation, and engage in meaningful projects
1o influcnce public policy.

7. TLW describe and evaluate the role of the United States in foreign
policy.

hitps:/eurricwlumeralier.orgaseriptStandordsiorCourse.aspx?Coursel D=1 02815 §/27:2012
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Overview of Units of Instruction

Uunited States History and Geography SS

History . 1. TLW review foundational Upited States History to 1877 including _

and demographic trends.

2. TLW explain the causcs and consequences - both posilive and negative
— ol the Industrial Revolution and America’s growth from a predontinantly
agricultural, commercial, snd roral natton o o more industrial and urbon
nation between 1870 and 1930,

3. TLAW deseribe and analyze the major changes - both pasitive und
negative ~ inthe role the United States played in world atfairs afler the
Civil War, and explain the causes and conscquences of this changing role.
4. TLW select and evaluate major public and social issues emerging from
the changes in industrial, urban, and global America during this period;
analyze the solulions or reselutions developed by Americans, and their
consequences (peositive/negative — anticipated/umanticipated).

5. TLW evaluate the key events and decisions surraunding the causes and
consequences of the global depression of the 1930s and World War [

6. TLW exaumine the causes and course of World War I}, and the eflects of
the war on United States society and culture, including the consequences
for United Stades invelvement in world aftairs.

7. TLW identily, analyze, and explain the causes, conditions, and impact
of the Cold War Era on the United States.

8. TLW cxamine, analyze, and explain demographic changes, domestic
policies, conflicts, and tensions in Post- WWT America.

0. TLAW examine and analyze the Civil Rights Movement using key events,
people. and organizations.

{0, TLW explain the impact of globatization on the United States’
economy, polities, society and role in the world.

[1. TEW examine the shilting role of United Siates on the world stage
during the period from 1980 to the present and compose a persuasive essay
about & public policy issue. '

Foundations

ntps:/Aeuriicwlumerattcr.org/user/epistandardsforCourse.aspx?Course 13- 102816 8127212
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Overview of Units of Testruction

World History and Geography 8§88

Histocy 1. TLW compare hunter zatherers, pastoral nomads, and ancient

civilimiions et 15, A

2. TLAW explain the growth of civilizations and world religions and 1he
nature of interactions between cultural, social, andsor religious groups prior
1o 300 CEL

2, TLW explain and analyze challenges to the internal development and
external interdependence of societies and dynastics.

4. TLW identity and explain the origins of world rehigions and analyze
their growth,

5. TLW explain and analyze the internal and external forees that
contributed 1o the provili and decline of Europe in Fra Four.

6. TLW investigale common forees of change and the characteristics that
led 1o the development ol Alrican culture in Era Four.

7. TLW analyze the impact of global trade, politics, and religion on the
cultres in Asia, Russia, Burope and the Americas in Lra Tive.

8. T'L.W analyze major global political, refigious, cultural, und economic
effects on Burope in Fra Five.

9. LW analyze colonial uansformations in Latin America as aresult of
lobal political, religious, cultural, and cconomic lactors.

10, TLW deseribe and analyze increasing global connections resulting in
political, economic, and social gutcomes

{1.'TLW comparc secial, economic, and political systems that impacted
regional and local developments.

12. TLW describe the rise of global power in Europe and analyze regional
responses to imperiaism.

13. TLW analyze the causes, characteristies, and fong-lerin consequences
of WWL

14, TLW describe and analyze the effects of the social, political, and
economic factors that arose in e iime between WW1 and WWIL

15, TLW analyze the causes, course, characleristics, and immediate
conscquences of WWIEL

16. TL.W describe the major factors that contributed to conflicts in the
Cold War.

17. TLW analyze the ¢ffeets of the Cold War on various regions of the
world.

18. T1.W use graphic data to explain and analyze the global impact of the
Cold War on today's world (political, economic, social, and geographic).
19. TLW explain (he causes and consequences of global changes in
populatton and natural resources,

20. TLW define and evaluate the process of globalization and the
development and continuing challenges of new conflicts

Foundaiions

Witps:Heurticlumerafter.orp/user/rptStandardsforCourse.aspy ?Coursel 102817 827720172
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Overview of Units of [nstruction

Psychology 8§

Psychology 1 TLW summarize significant contributions to the field of psychology and
analyze the scientific method.
2. TLW analyze a given stimulus situnlion to determine the components of
the nerveus apd endoerine systems involved and graphicatly depict and
define these components in a sequential format.
3. TLW use the prineiples of conditioning to create and implement a plan
that will increase or decrease a speeilic behavior,
4. TLW analyze cognitive,.cmotional, social, and physical stages of human
development.
3. TLW analyze and evaluate major theories ol personality.
6. TLW understand the historical treatmient of the mentally il and
dilferentiate between various types of abnormal behavior and applicable
(herapies.
7. TLW identify and analyze major types of stress and develop positive
stralegivs lor coping.

hitps:eurriculomerafier.orgruserfptStandardsiorCourse.ospx?Course | D- 102818 82753012
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Overview of Units of Instruciion

Sociology S8

_____________________ iticant contributions to the field of sociology and
analyze the scientific method.
2. TLW investigate dynamics of mainstream culture and subculiures as
refaled lo communication, expectation and change,
3. TLW analyze individuals and groups within sociely as related to roles,
status, power, prestige, and social mobility.
4, TLW investigate the nature, causes, extent, and possible solutions fo
prejudice and discrimination exisling in the Uniled Stales,
5. TLW investigate how existing and emerging social institutions ¢flect
and are alfected by change.
6. TLW analyze the nature and causes of social problems and suggest
possible prevention sirategics or solulions,

Socialogy 1, TLW sununarize sizn

hitps: feurriculumerafier.org/usersrptStandardsforCourse.aspx ?CourselD=:102819 8272012
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SCHEDULE 7e¢: Methods of Pupil Assessment

East Shore Leadership Academy’s State assessment is the M-Step. The M-Step assessment
system includes summative, interim, and formative components and is aligned with the Common
Core State Standards {CCSS). The M-Step is administered and measures student achievement
and growth toward college and career readiness. The first components that are assessed is
English language atts/literacy { ELA/biteracy) and mathematics for grades 3-8 and 11. The
summative assessment results will be used for accountability purposes and the optional interim
assessments will be used for instructional use.

Furthermore, East Shore Leadership Academy has in place tools and strategies that are being
used as “leading indicators” that always focus on data. A GAP-item analysis is done by using
results continually as a proactive measure in order to address growth. The tools that the school
uses are the Curriculum Crafter assessments, the Leader in Me data and goals journals, NWEA
results, Fountas and Pinnell results, Orton Gillingham Assist K-2 results, and District Common
Asscssments.

All of the asscssments and {ools naturally align with the school’s goals and objectives and
mission and vision. Being “mission driven” helps the staff 10 better address the diverse
population that the scheol serves. Results are then used {o evaluate student achievement and
mmprove the overall quality of the entire school.

The assessiments below are administered throughout the school year. The grade level benchmark
assessments, NWEA, Fountas and Pinneil asscssments, are administered in order to drive the
delivery of instruction and learning process of cach student and classroom.

The assessments below are admiaistered throughout the school year. The grade level benchmark
asscessments, NWEA | Fountas and Pinnell assessments, are administered in order to drive the
delivery of instruction and learning process of each student and classroom.

Grades K-2
» Students will be assessed three times a year in the core areas of reading and math with NWEA
Grades K-8 Language Arts

The NWEA Language Aris Assessment will be adiministered three times per year
Writing assessment 3 times a year
= The Leader in Me goals will be set by each student in academic areas

Grades K-8 Reading

+  The NWEA Reading Assessment will be administered three times per year
«  The PSAT will be administered in 8" grade

« M-Step grades 3-7

s  The Fountas and Pinnell will be determined in grades K- 8

¢« The Leader in Me goals will be set by each student in academic areas



Grades K-8 Math

The NWEA Math Assessment will be administered three times per year
The PSAT Assessment will be administered in 8% grade

The Leader in Me goals will be set by each studant in academic areas
The M-Step assessment will be administered to grades 3-7

. v 0w

Grades K-8 Social Studies

» Al grades will be administered teacher and district created formal assessments
= The M-Step Assessment will be administered in 5th & 8% grade
* The Leader in Me goals will be set by each student in academic areas

Grades K-8 Science

s All grades will be administered teacher and district created formal assessments
*  The MSTEP will be administered in 5 and 8" grade
»  The Leader in Me goals will be set by each student in academic areas

School Assessment Background
ASSESSMENT AND EVALUATION

The NWEA assessment and related strategies, detailing how results will be used to improve
{caching and learning:

Assessment Program

ESLA conducts ongoing and reguiar assessments which are an integral part of the teaching and
learning process. In the spirit of continuous evaluation and improvement, the staff are
committed to utilizing assessment programs to evaluate the effectiveness of the educational
program. Assessments and results determine what students know and how 1o refine instruction
to help students learn what they need to know.

Background on Assessment program{s)

When planning (or student learning opporfunities, teachers clearly identify the learning objective
{what the students will learn) and link that objective with a related assessment (how the students
will demonstrate learning). Alignment between objective and assessment has ensured that the
instructional process is focusing on learming retated to cutricular goals informed by State
lcarning expectations. Asscssments administered before instruction allows teachers to discover
the needs, interests, previous experience, and background knowledge of their students. This
information also helps teachers understand what students already know and can do in order to
determine a particular instructional approach or strategy for new learning. Typicaily, these types
of assessments are diagnostic in nature and allow teachers to determine how 1o build or decpen
students’ understandings of concepts, skills, or strategies.

IIxamples include discussions, observations, examination of previous work products, and
intervicws. Assessments administered during the instruction process will serve as checkpoints (o
determine students’ understanding and progress, as well as help identify success or difficuitics in



learning. The information informs teachers i order to effectively adjust instruction. Fhe
formative assessment determines how well students are working toward the lesson objective.
Examples include guestioning strategies, graphic organizers, learning logs, quizzes, lab reports,
and anecdotal notes. Assessments administered after instruction will allow teachers to determine
what students have fearned and the quality of that learning. The information will help the
teacher gauge the effectiveness of the activities and approach in relation to the specilic kesson
objective and to reflect on teaching practice. Such summative assessments teachers use to
measure the product of learning. Examples include projects, papers, post-tests, and
presentations.

Overview of assessment program(s)

The M-Step is administered annually. The M-Step assessment provides instructional staft
members, administrative leaders, and members of the governing board, critical information
regarding the proficiency status of students in key core subject areas.

Assessment data from East Shore Leadership Academy helps the academy understand its
progress requirements outlined by Every Student Succeeds Act {(ESSA). The academy fully
complies and implement all aspects of the M-Step in accordance with State law, Subject to
changes from MDE, the table below displays the grades and subjects in which the assessment is
administered.

Subject Grade(s):

Mathematics Grades 3-7

English Language Arts Grades 3-7
Science Grades 5 and 8

Social Studies Grades 5 and 8

I addition to the M-Step, ESLA uses NWEA which is a nationally recognized, norm-referenced
test administered to all students in kindergartien through cighth grade, three times a year, fall,
winter, and spring. The NWEA Mcasures of Academic Progress assessment (MAP) is
administered to students in grades 2 — 5. [ast Shore Leadership Academy administers the
Primary Grades Assessment (PGA) to all kindergarten and first grade students. Both
assessments are designed to assess student achievement.

Improving Teachimng and Leatning

All assessment data from the M-Step and NWEA are used fo guide and improve teaching and
learning at ESLA. Fundamental to the design of the academy stalf cmphasize the need for data
and the ability to interpret that data to make informed instructional decisions that positively
affect student achievement.

East Shore Leadership Academy staff have cstablished a data-driven culture, which is essential
to eliminating achicvement gaps, ensuring mastery of learning standards, preparing students for
proficicncy on State assessments, and assuring high quality learning experiences. Each of these
has required the staff to identily strengths and areas of concern, allowing instructional time to be
maximized in the instructional areas each student needs most.

Use of Data School-wide
School-wide analysis of data helps the staff answer questions related to overall issues of the



school including:
e How arc we performing relative (o our goals?
e Is the school providing a high-quality choice to parents?
o How effective is our program in mecting the necds of all students?
s  Where are our arcas of weakness? Where are we performing well?
e How are our teachers doing?
e What action steps are nceded to increase student achievement?

State testing data identifics overall student performance within the school and disaggregated
information from these assessments identify specific student groups that are struggling to
demonstrate proficiency. State testing data is also used to identify particular curricular areas of
weakness that may need supplemental instructional resources or program review.

NWEA data provides summative information as to the overall growth rates of ESLA’s student
population. Furthermore, disaggregated information from the assessments help  identify specific
student groups that are struggling with consistent growth. The academy staff and students use
information to identify specific areas of weakness related to content areas within grade levels and
to address those areas with specific improvement goals. Additionally, NWEA data is used to
tdentify gaps in the intended and/or implemented

curriculum.

Overall school level data is used in long-range planning cfforts for school improvement goals,
professional development needs, and to appropriately allocate resources. Strategic planning with
respect to the growth of the academy is predicated on the academic success of the students as
measured by NWEA data and the M-Step. Expansion of programs, grades and other initiatives
arc dependent on an objective and quantifiable demonstrated success.

In addition, the ability to read and write in order to meet more rigorous standards ts at the core,
not only of the Common Core State Standard’s initiative, but also at the core of teacher
cffectiveness, student achievement, and mecting the competitive challenges of a better-cducated
world.

How Assessment Results Will Improve Teaching and Learning

Al East Shore Leadership Academy, it is imperative that the mission and vision of the school
defines where the school is going and develops goals that are simple and measurable by all
stakeholders involved. The mission and vision are the “driving force” at the school and is at the
forefront of the decision-making process. I is also the driving force for the types of assessments
that are administered in order to measure academic growth, delivery of instruction, teacher
effectiveness, culture, and the sysiems modecl, the .eader in Me.

Collecting and analyzing data from the state assessment and the above listed assessments will
assist teaching staff in determining and sctting annual growth targets for each sub-group and the
remaining student body. The data will also be used in the decision-making process to develop
school-wide goals for the School Improvement Plan, which will be revisited by all stakeholders
several times a year.



When analyzing and evaluating data, there are many questions that staff consider at the district
level, grade level, classroom level, and individual student fevel. In addition, the answers to the
below questions provides staff within the district, students, and parents the timely information
necessary to make changes in areas such as curriculum, delivery of instruction, growth targets,
and the School Improvement Plan.

s Arc the students making progress and in what areas {(subjects/skiils)?

e Are students performing in cach grade level as expected?

¢ What is each of the student’s needs and what are their strengths?

s How is the school going to raise student achievement?

e How can the school improve in the areas of serving Special Education, At-risk and ELL

students?

*  What resources may be needed to assist in improving targeted areas?

o  What gaps exist with tcaching and instruction and results at hand?

e Are the goals in the student data journals aligned to skill-sets?

In addition, formative, summative, and commeon assessments that are data driven give staff
immediate results enabling them to further evaluate student performance as if relates to the
Common Core State Standards and Michigan Framework to make necessary changes to
differentiate their instruction and re-teach specific concepts and/or benchmarks.

The support strategics that are used to encourage the use of school asscssment results are listed
below:

Commitmeni ~ stakeholders have developed a system for analyzing results, State Assessment
reports, NWEA, F&P summaries, Leader in Me student data journals by identifying weaknesses
and creating strategies that improve the learning process, and implementation steps.

Sharing Results -~ All assessment data is shared with staff and opportunities are offered for each
person to share and collaborate on how their specific class or students have progressed.

Shared Decision-Making - Smaller groups of staff are mvolved i the decision-making process
as well as other stakeholders identified as persons who can sec and understand “the big picture.”
Students are involved when deemed appropriate.

3

Empowering Individuals — School administrators, curriculum staff and others are empowered to
maike the necessary changes. Staff are clear on their roles and responsibilitics and what is
expected of them.

Resources for Change/Celebrations & Achievement — Upon evaluating data and developing
strategics for change, resources are continually discussed in regard to which ones are needed te
implement change if necessary.

Flexibility —Procedures are clear and simple and not cumbersome therefore staff have the desire
to be involved in the process of evaluating data.



I summary, ESLA ensures the right people are int the right position at all times. This not only
means staff arc qualified but also means that staff arc placed in positions that match their
strengths, have sound character and integrity, and are open to being part of something that will
help students reach their highest potential.

Annual Standards

The staff are knowledgeable about the State assessment. They ensure that performance
expeclations and goals are designed specifically toward improving student academic
achievement. Goals and strategies are related to the annual standards and/or measures that are
developed and evaluated regularly (three times a year). The goals serve as specific cducational
achievement targets evaluated by all teachers, staff, administration and the School Improvement
Team.

Setting Annual Standards

Goal 1: All students in grades 3 through 5" will score at or above their composite peer district
as measured by MSTEP after their third academic year at East Shore Leadership Academy.

Goal 2: All students in grades K-2" will meet or exceed their growth targets on the NWEA
assessment in the arca of Reading and Math.

Goal 3: All students in grades 27 through 5% will meet or exceed their growth targets on the
NWEA in the area of Reading and Math.

Goal 4: All staff and students witl learn the common language of Covey’s 7 Habits and apply
them in the classroom and be able to fluently explain them by the end of the school year.

In addition, by incorporating The Leader in Me processes {data journals, goal setting) teachers
arc able to communicate to stakeholders and parents specific learning outcomes and goals and
strategics for each student. All learning targets will encompass common characteristics that
align with Comimon Core State Standards, National Standards, and the Michigan Framework.

In an ongoing cffort to drive and improve student achievement, ali stakeholders understand the
school’s educational goals, mission and vision, the Schoo! Improvement Plan, and the need for
afl students to succeed. Administration is responsible to lead in a fanguage that 1s common and
understandable ensuring that everyone stays focused on what is important. This is called the
“big arrow” effect. It’s the academy’s process that ensures that all processes have a reason and
that everything the school does points toward the overarching mission and vision of the school.
To keep the arrows all shooting toward the main farget, communication with all stakeholders is
ongoing and consistent.

In-depth discussions and revicws are conducted at least monthly that relate to the school’s
mission and vision and goals with Bold Education Connections, LI.C, the board, administration,
schoot staft and parent organizations. The students are also involved by fracking their own
individual goals in their data journals. The entire stakcholder community is responsible for the
attainment and accountability in reaching the goal targets.



The progress toward the targeted goals and standards are available to all stakeholders via the
school website in the format of a School Improvement Plan, an Annual Education Report, and
monthly newsletters from administration and teaching staff. Individual student progress is
communicated during parent/teacher/student conferences and within the student databasc,
PowerSchool.
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Application and Enrollment
Requirements

East Shore Leadership Academy

Enrollment Limits

The Academy will offer Kindergarten through 8" grades. The maximum enrollment shall
be 300 students. The Academy will annually adopt maximum enrollment figures prior to
its application and enroliment period.

Requirements

Section 504 of the Revised School Code states that public school academies shall neither
charge tuition nor discriminate in pupil admissions policies or practices on the basis of
intellectual or athletic ability, measures of achievement or aptitude, status as a handicapped
person, or any other basis that would be illegal if used by a Michigan public school district.

Academy enrollment shall be open to all individuals who reside in Michigan.
Except for a foreign exchange student who is not a United States citizen, a
public school academy shall not enroll a pupil who is not a Michigan resident.

Academy admissions may be limited to pupils within a particular age
range/grade level or on any other basis that would be legal if used by a Michigan
public school district.

The Academy Board may establish a policy providing enrollment priority to
siblings of currently enrolled pupils. However, the Academy may not provide
a preference to children of Board members or Academy employees.

The Academy shall allow any pupil who was enrolled in the immediately
preceding academic year to re-enroll in the appropriate age range/grade level
unless that grade is not offered.

No student may be denied participation in the application process due to lack
of student records.

If the Academy receives more applications for enroliment than there are spaces

available, pupils shall be selected for enroliment through a random selection
drawing.
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Application and Enrollment
Requirements

Application Process

The application period shall be a minimum of two weeks in duration, with
evening and/or weekend times available.

The Academy shall accept applications all year. If openings occur during the
academic year, students shall be enrolled. If openings do not exist, applicants
shall be placed on the official waiting list. The waiting list shall cease to exist
at the beginning of the next application period.

In the event there are openings in the class for which students have applied,
students shall be admitted according to the official waiting list. The position on
the waiting list shall be determined by the random selection drawing. If there
IS no waiting list, students shall be admitted on a first-come, first-served basis.

The Academy may neither close the application period nor hold a random
selection drawing for unauthorized grades prior to receipt of approval from the
Charter Schools Office.

Legal Notice

The Academy shall provide legal notice of the application and enrollment
process in a local newspaper of general circulation. A copy of the legal notice
must be forwarded to the Charter Schools Office.

At a minimum, the legal notice must include:

A. The process and/or location(s) for requesting and submitting applications.

B. The beginning date and the ending date of the application period.

C. The date, time, and place the random selection drawing(s) will be held, if
needed.

The legal notice of the application period shall be designed to inform
individuals that are most likely to be interested in attending the Academy.

The Academy, being an equal opportunity educational institution, shall be

committed to good-faith affirmative action efforts to seek out, create and serve
a diverse student body.
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Application and Enrollment
Requirements

Re-enrolling Students

The Academy shall notify parents or guardians of all enrolled students of the
deadline for notifying the Academy that they wish to re-enroll their child.

If the Academy Board has a sibling preference policy, the re-enrollment notice
must also request that the parent or guardian indicate whether a sibling(s) seeks
to enroll for the upcoming academic year.

An enrolled student who does not re-enroll by the specified date can only apply
to the Academy during the application period for new students.

An applicant on the waiting list at the time a new application period begins must
reapply as a new student.

After collecting the parent or guardian responses, the Academy must determine
the following:

A. The number of students who have re-enrolled per grade or grouping level.

B. The number of siblings seeking admission for the upcoming academic year
per grade.

C. If spaceisunavailable, the Academy must develop a waiting list for siblings
of re-enrolled students.

D. The number of spaces remaining, per grade, after enrollment of current
students and siblings.
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Application and Enrollment
Requirements

Random Selection Drawing

A random selection drawing is required if the number of applications exceeds the number
of available spaces.

Prior to the application period, the Academy shall:
= Establish written procedures for conducting a random selection drawing.
= Establish the maximum number of spaces available per grade or grouping level.

= Establish the date, time, place and person to conduct the random selection
drawing.

= Notify the Charter Schools Office of both the application period and the date of
the random selection drawing, if needed. The Charter Schools Office may have
a representative on-site to monitor the random selection drawing process.

The Academy shall use a credible, neutral “third party” such as a CPA firm, government
official, ISD official or civic leader to conduct the random selection drawing. Further, the
Academy shall:

= Conduct the random selection drawing at a public meeting where parents,
community members and the public may observe the process.

= Use numbers, letters, or another system that guarantees fairness and does not
give an advantage to any applicant.

The Academy shall notify applicants not chosen in the random selection drawing that they
were not selected and that their name has been placed on the Academy’s official waiting
list for openings that may occur during the academic year. Students shall appear on the
official waiting list in the order they were selected in the random selection drawing.
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SECTION 7g: SCHOOL CALENDAR AND SCHOOI., DAY SCHEDULE

School Calendar

The Academy’s school calendar shall comply with the Code and the School Aid Act of
1979. The Academy Board must submit a copy of the Academy’s school calendar to the
College Board.

School Day Schedulc

The Academy Board must structure the Academy’s school day schedule to mect the
required number of instructional days and hours as sct forth in the Code and the Act. The
Academy Board must submit the school day schedule to the Cellege Board prior to the
commencement of each academic year.
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SECTION H

AGE OR GRADE RANGE OF PUPILS




SECTION 7h: AGE OR GRADE RANGE OF PUPILS

‘The Academy plans to enroll students in kindergarten through eighth grade and may add
grades with the prior written approval of the Charter Schools Office Director or the

College Board.

Students of the Academy will be children who have reached the age of five (5) as set
forth in MCL 380.1147. A child may cnroll in kindergarten if the child is at lcast 5 years

of age on September 1, 2019.

If a child is not 5 years of age on the specified enrollment eligibility date but will be 5
years of age not later than December | of a school year, the parent or legal guardian of
that child may enroll the child in kindergarten for that school year if the parent or legal
guardian notifics the school in a timely manner.
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