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Northern Michigan University endorses the intent of all federal and state laws 
created to prohibit unlawful discrimination.  Northern Michigan University 
does not unlawfully discriminate on the basis of race, color, religion, sex, 
national origin, age, height, weight, marital status, familial status, 
handicap/disability, sexual orientation or veteran status in employment or the 
provision of services, and provides, upon request, reasonable 
accommodation including auxiliary aids and services necessary to afford 
individuals with disabilities an equal opportunity to participate in all programs 
and activities.   
 
Students with Civil Rights concerns should contact the Equal Opportunity 
Office, 502 Cohodas Administrative Center (227-2420).  Faculty, staff, and 
other members of the University Community with Civil Rights concerns 
should contact the Equal Opportunity Office, 502 Cohodas Administrative 
Center (227-2420).  Individuals with concerns relating to the Americans with 
Disabilities Act should contact the ADA Compliance Officer, 2001 C.B. 
Hedgcock Building (227-1700). 

 

Northern Michigan University 

Shared Expectations 

 
 
We expect our University to: 
 

 provide courses taught by knowledgeable faculty who are effective 

teachers; 

 provide academic resources which support the teaching and learning 

processes; 

 make available clear information about majors, program 

requirements, courses offerings, etc.; 

 offer courses at sufficient frequency and times to encourage timely 

completion of degrees or programs; 
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 offer good value for students’ dollar spent; 

 maintain a safe, clean, friendly and civil environment, free from 

harassment and discrimination; and 

 encourage student involvement in University governance. 

 
 
We expect our faculty and staff to: 
 

 provide services consistent with the University’s mission, 

admissions policy, and student characteristics; 

 use effective teaching approaches which model freedom of 

expression, set high performance standards, and provide early and 

frequent feedback to students; 

 provide competent and caring service, ensuring students’ rights to 

confidentiality; 

 be available to students enrolled in their classes and programs for 

consultation and to advisees for assistance with academic planning;  

and 

 model respect for diversity of race, culture, opinion, and other 

human differences. 

 
 

We expect our students to: 
 

 attend and fully participate in all classes for which they are enrolled; 

 know the requirements for graduation and for their academic majors, 

and monitor their progress toward meeting those requirements; 

 seek timely assistance from their academic advisers as needed; 

 use academic resources and support services responsibly; 
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 participate in surveys, focus groups, and other requests for feedback 

regarding the quality and nature of University services and 

instruction; 

 enhance classroom learning through involvement in lectures, 

performing arts programs, study groups, and student organizations; 

and 

 exercise their freedoms consistent with the mission and values of an 

educational institution. 

 

Preface 
 
The contents of this publication are divided into three sections: Part 1: 
Student Rights and Responsibilities; Part 2: Student Code; and, Part 3: 
University Policies and Related Documents.  These documents are 
interrelated, yet they retain distinct identities and purposes. 
 
Student Rights and Responsibilities 
 
Part 1 of this publication, Northern Michigan University's statement of 
Student Rights and Responsibilities, addresses students' rights and duties as 
well as institutional responsibilities.  The document from which this 
enumeration of rights and responsibilities was taken had last been revised in 
1975.  In the intervening 19 years, several changes have occurred both in 
the world at large and within the University which necessitated a revision of 
the document.  In the winter semester of 1994, an ad hoc committee of 
students, faculty, and staff began the process of updating this document. 
 
 
 
The revised statement addresses students' rights and duties, and 
institutional responsibilities pertaining to academic and administrative 
matters.  The document also describes the procedure for the resolution of 
grievances relating to academic and administrative matters, including the 
areas of grading and academic dishonesty.  Students' rights and freedoms 
outside of the classroom are addressed also. 
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instruction; 
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performing arts programs, study groups, and student organizations;  

and 
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educational institution. 

 

Preface 
 
The contents of this publication are divided into three sections: Part 1: Student 
Rights and Responsibilities; Part 2: Student Code; and, Part 3: University 
Policies and Related Documents.  These documents are interrelated, yet they 
retain distinct identities and purposes. 
 
Student Rights and Responsibilities 
 
Part 1 of this publication, Northern Michigan University's statement of Student 
Rights and Responsibilities, addresses students' rights and duties as well as 
institutional responsibilities.  The document from which this enumeration of 
rights and responsibilities was taken had last been revised in 1975.  In the 
intervening 19 years, several changes have occurred both in the world at large 
and within the University which necessitated a revision of the document.  In the 
winter semester of 1994, an ad hoc committee of students, faculty, and staff 
began the process of updating this document. 
 
The revised statement addresses students' rights and duties, and institutional 
responsibilities pertaining to academic and administrative matters.  The 
document also describes the procedure for the resolution of grievances relating 
to academic and administrative matters, including the areas of grading and 
academic dishonesty.  Students' rights and freedoms outside of the classroom 
are addressed also. 
 
In revising the 1975 document, the ad hoc committee relied primarily upon        
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In revising the 1975 document, the ad hoc committee relied primarily upon 
the Joint Statement on Rights and Freedoms of Students (National 
Association of Student Personnel Administrators, 1992), and the experiences 
of faculty, staff, and students at Northern Michigan University with the earlier 
edition of Student Rights and Responsibilities.  In addition, gender exclusive 
language has been changed to reflect an inclusive stance, and references to 
University officials have been updated to reflect the current organizational 
structure and nomenclature of the University. 
 
The enumeration of the rights and responsibilities outlined in Part 1 of this 
document shall not be construed to alter other rights and responsibilities 
inherent in the basic educational philosophy of the University.  
 
Student Code 
 
The Northern Michigan University Student Code is intended to inform the 
Northern Michigan University community about the acceptable standards of 
student behavior.  The Student Code is contained in Part 2 of this 
publication.  It lists the University's regulations, created through the input of 
students, faculty, and staff, which govern student behavior.  Administrative 
policies which govern certain types of activities are also included in this 
section of the document.  The last section of the Student Code describes the 
adjudication procedures for and due process rights of students who are 
charged with violations of the stated regulations and policies. 
 
University Policies and Related Documents 
 
The final section of this document presents the University Policies which are 
referenced within the Student Rights and Responsibilities and Student Code 
sections of this publication.  In addition, this section discusses other 
documents governing life in the University community of which students 
should be aware. 
 
Undergraduate and Graduate Bulletins 
 
Although they are not contained within this publication, the Graduate and 
Undergraduate Bulletins of the University are especially important for 
students.  These publications contain the academic policies of the 
University.  Students carry the responsibility of knowing and understanding 

the Joint Statement on Rights and Freedoms of Students (National Association 
of Student Personnel Administrators, 1992), and the experiences of faculty, 
staff, and students at Northern Michigan University with the earlier edition of 
Student Rights and Responsibilities.  In addition, gender exclusive language 
has been changed to reflect an inclusive stance, and references to University 
officials have been updated to reflect the current organizational structure and 
nomenclature of the University. 
 
 
The enumeration of the rights and responsibilities outlined in Part 1 of this 
document shall not be construed to alter other rights and responsibilities 
inherent in the basic educational philosophy of the University.  
 
Student Code 
 
The Northern Michigan University Student Code is intended to inform the 
Northern Michigan University community about the acceptable standards of 
student behavior.  The Student Code is contained in Part 2 of this publication.  
It lists the University's regulations, created through the input of students, 
faculty, and staff, which govern student behavior.  Administrative policies which 
govern certain types of activities are also included in this section of the 
document.  The last section of the Student Code describes the adjudication 
procedures for and due process rights of students who are charged with 
violations of the stated regulations and policies. 
 
University Policies and Related Documents 
 
The final section of this document presents the University Policies which are 
referenced within the Student Rights and Responsibilities and Student Code 
sections of this publication.  In addition, this section discusses other documents 
governing life in the University community of which students should be aware. 
 
Undergraduate and Graduate Bulletins 
 
Although they are not contained within this publication, the G Undergraduate 
and Undergraduate Bulletins of the University are especially important for 
students.  In general, students must follow the bulletin of the year in which the 
student first enrolled at NMU.  Bulletins can be found on the Registrar  
homepage (nmu.edu/records).  These publications contain the academic 
policies of the University.  Students carry the responsibility of knowing and 
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these policies.  Therefore, students should obtain copies of these 
publications and become familiar with them. 
 
 
 
Periodic Review of Student Handbook 
 
This Student Handbook shall be reviewed annually by the Dean of Students 
or designee.  The Dean of Students shall obtain input from students and 
departments responsible for the information contained in this handbook.  The 
Dean of Students may also obtain input from other individuals as 
appropriate.  Any changes recommended by the Dean of Students are 
subject to the final approval of the Board of Trustees. 

 

Complaints, Exceptions and Appeals 
 
Northern Michigan University endeavors to establish policies and regulations 
which ensure that the living and learning environment of the academic 
community is free from disruption.  The University attempts to establish 
procedures, practices, and processes which assist in the orderly pursuit of 
the mission of the institution.  Within the documents contained in this 
publication are many of the policies and regulations which govern student life 
at the University. Additional policies may be found in the Undergraduate 
Bulletin, Graduate Bulletin, Motor Vehicle Ordinances, University 
Ordinances, Administrative Policies Manual, Student Organization 
Handbook, and Financial Aid Rights and Responsibilities publications.  
Copies of these publications are available in the Office of the Dean of 
Students. 
 
The University also recognizes that some complaints and grievances will 
inevitably arise. To address these, the University has created procedures for 
students to register complaints and grievances and receive a reasoned 
response to the issues which they bring forward. 
 
A number of processes for resolution of specific issues are provided in 
existing policies and regulations.  Students are expected to initiate such 
processes directly, where possible.  The table on the following page 
describes the most common issues which arise, the appropriate initial 
contact person or office, and the document which contains the formal 

understanding these policies.  Therefore, students should obtain copies of 
these publications and become familiar with them. 
 
Periodic Review of Student Handbook 
 
This Student Handbook shall be reviewed annually every three years by the 
Dean of Students or designee.  The Dean of Students shall obtain input from 
students and departments responsible for the information contained in this 
handbook.  The Dean of Students may also obtain input from other individuals 
as appropriate.  Any changes recommended by the Dean of Students are 
subject to the final approval of the Board of Trustees. 

 

Complaints, Exceptions and Appeals 
 
Northern Michigan University endeavors to establish policies and regulations 
which ensure that the living and learning environment of the academic 
community is free from disruption.  The University attempts to establish 
procedures, practices, and processes which assist in the orderly pursuit of the 
mission of the institution.  Within the documents contained in this publication 
are many of the policies and regulations which govern student life at the 
University. Additional policies may be found in the Undergraduate Bulletin, 
Graduate Bulletin, Motor Vehicle Ordinances, University Ordinances, 
Administrative Policies Manual, Student Organization Handbook Policies, and 
Financial Aid Rights and Responsibilities publications.  Copies of tThese 
publications are available in the Office of the Dean of Students by performing a 
keyword search on NMU’s homepage A to Z menu found on the NMU 
homepage (www.nmu.edu). 
 
The University also recognizes that some complaints and grievances will 
inevitably arise. To address these, the University has created procedures for 
students to register complaints and grievances and receive a reasoned 
response to the issues which they bring forward. 
 
A number of processes for resolution of specific issues are provided in existing 
policies and regulations.  Students are expected to initiate such processes 
directly, where possible.  The table on the following page describes the most 
common issues which arise, the appropriate initial contact person or office, and 
the document which contains the formal process for resolving the issue.   
Pages numbers indicated in parenthesis refer to specific pages in this 
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process for resolving the issue.  Pages numbers indicated in parenthesis 
refer to specific pages in this publication. 
 
In those instances where no formal resolution process has been established, 
or it is unclear what process applies to a given circumstance, the “Complaint 
Other Than Grades” section of the Student Rights and Responsibilities 
document contained within this publication will govern resolution.  Any 
questions about the application of this process, or the appropriate process to 
resolve any complaint or appeal should be directed to the Dean of Students. 
 

 

Members of the University community having questions about student 

complaint resolution process should contact the Dean of Students Office, 

2001 C.B. Hedgcock Building, 227-1700, or by email at dso@nmu.edu. 

 

 
 

Issue Is About Issue Is 
Initial Contact 

Point  
or Person 

Procedure Found 
In 

Civil Rights Issue  
Complaint or 

Grievance 

Equal 
Opportunity 

Office 

Civil Rights 
Grievance 

Procedure (p. 32) 

Classroom 
Instruction  

Complaint or 
Grievance 

Instructor, 
Department  

Head, or Dean 
of Students 

Departmental By-
Laws 

Disability  
Complaint or 

Grievance 
Dean of 
Students 

Civil Rights 
Grievance 

Procedure (p. 32) 

Disciplinary 
Decision 

Appeal 
Dean of 
Students 

Student Code (p. 
28) 

Drop, Add, or 
Withdrawal 

Deadline 

Exception to 
Policy Dean of 

Students 
 

Undergraduate or 
Graduate Bulletin 

Drop or Complaint 

publication. 
 
In those instances where no formal resolution process has been established, 
or it is unclear what process applies to a given circumstance, the “Complaint 
Other Than Grades” section of the Student Rights and Responsibilities 
document contained within this publication will govern resolution.  Any 
questions about the application of this process, or the appropriate process to 
resolve any complaint or appeal should be directed to the Dean of Students. 
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2001 C.B. Hedgcock Building, 227-1700, or by email at dso@nmu.edu. 
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Grievance 
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Office 

Civil Rights Grievance 
Discrimination/Complaint 

Procedure (p. 32) 

Classroom 
Instruction  
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Grievance 

Instructor, 
Department  

Head, or Dean 
of Students  

Departmental By-Laws 

Disability  
Complaint or 

Grievance 
Dean of 
Students 

Civil Rights Grievance 
Discrimination/Complaint 

Procedure (p. 32) 

Disciplinary 
Decision 

Appeal 
Dean of 
Students 

Student Code (p. 28) 

Drop, Add, or 
Withdrawal 

Deadline 
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Policy Dean of 

Students 
 

Undergraduate or 
Graduate Bulletin 

Drop or Complaint 
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Withdrawal 
Refund 

Appeal 

Financial Aid 

Complaint or 
Grievance 

Director of 
Financial Aid 
and Student 
Employment 

Financial Aid 
Rights and 

Responsibilities 

Appeal 
Financial Aid 

Appeals 
Committee 

Grades 

Complaint or 
Grievance 

Instructor 
Student Rights and 
Responsibilities (p. 

3) Appeal 

Housing 

Complaint or 
Grievance 

Resident 
Director 

 

Residence Life  
Handbook 

Exception to 
Policy 

Director of 
Housing and 

Residence Life 
 

Housing 
Requirement  

(p. 33) Appeal 

Parking 

Complaint or 
Grievance 

Parking and 
Traffic 

Committee 
Motor Vehicle   

Ordinances Exception to 
Policy 

Public Safety 
and Police 
Services Appeal 

Residency 
Requirement 

Exception to 
Policy 
Appeal 

New Students: 
Admissions 

 Undergraduate or  
Graduate Bulletin Continuing 

Students: 
Registrar 

 
Sexual 

Harassment 
 
 

Complaint or 
Grievance 

Equal 
Opportunity 

Office/ Human 
Resources 

Sexual Harassment 
Policy  
(p. 48) 

Withdrawal 
Refund 

Appeal 

Financial Aid 

Complaint or 
Grievance 

Director of 
Financial Aid 
and Student 
Employment Financial Aid Rights and 

Responsibilities 

Appeal 
Financial Aid 

Appeals 
Committee 

Grades 

Complaint or 
Grievance 

Instructor 
Student Rights and 

Responsibilities (p. 3) 
Appeal 

Housing 

Complaint or 
Grievance 

Resident 
Director  

Residence Life  
Handbook Homepage 

Exception to 
Policy Director of 

Housing and 
Residence Life 

Housing Requirement  
(p. 33) 

Appeal 

Parking 

Complaint or 
Grievance 

Parking and 
Traffic 

Committee 
Motor Vehicle   

Ordinances Exception to 
Policy 

Public Safety 
and Police 
Services Appeal 

Residency 
Requirement 

 
 
 
 
 
 

Exception to 
Policy 
Appeal 

New 
Prospective 
Students: 

Admissions Undergraduate or  
Graduate Bulletin 

Continuing 
Students: 
Registrar 

Sexual 
Harassment 

Complaint or 
Grievance 

Equal 
Opportunity 

Office/ Human 
Resources/ 

Dean of 

Sexual Harassment 
Policy  
(p. 48) 
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Student 
Employment 

Complaint or 
Grievance 

Immediate 
Supervisor 

Student Employment 
Handbook 

Student Conduct Complaint Dean of Students Student Code (p. 12) 

Concern Not 
Listed Here  

Complaint or 
Grievances 

Dean of Students 
Student Rights and 

Responsibilities (p. 6) 
Exception to 

Policy 

Appeal 

 

Students 

Student 
Employment 

Complaint or 
Grievance 

Immediate 
Supervisor 

Student Employment 
Handbook 

Student Conduct Complaint 
Dean of 
Students 

Student Code (p. 12) 

Concern Not 
Listed Here  

Complaint or 
Grievances 

Dean of 
Students 

Student Rights and 
Responsibilities (p. 6) 

Exception to 
Policy 

Appeal 
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1.0 Preamble  
Academic institutions exist for the transmission of knowledge, the pursuit of 
truth, the development of students, and the general well being of society. Free 
inquiry and free expression are indispensable to the attainment of these goals. 
As members of the academic community, students should be encouraged to 
develop the capacity for critical judgment and to engage in a sustained and 
independent search for truth.  
 
Institutional procedures for achieving these purposes may vary from campus to 
campus, but the minimal standards of academic freedom of students outlined in 
this document are essential to any community of scholars. Freedom to teach 
and freedom to learn are inseparable facets of academic freedom. The freedom 
to learn depends upon appropriate opportunities and conditions in the 
classroom, on the campus, and in the larger community. Students should 
exercise their freedom with responsibility. In order to protect the freedom of 
students to learn, as well as enhance their participation in the life of the 
academic community, students should be free from exploitation or harassment.  
 
The responsibility to secure and respect general conditions conducive to the 
freedom to learn is shared by all members of the academic community. Each 
college and university should develop policies and procedures which provide 
and safeguard this freedom. Such policies and procedures should be 
developed at each institution within the framework of general standards and of 
the members of the academic community. The purpose of this report is to 
enumerate the essential provisions for student freedom to learn at Northern 
Michigan University.

1
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1
 The preamble to this document was taken with some modification from the Joint Statement on Rights and Freedoms of Students. 
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1.1 Academic and Administrative Rights and 
Responsibilities  
 

The provision of appropriate conditions and opportunities for learning is 
an important measure of the quality of an educational institution. The 
University assumes a number of essential responsibilities in order to 
achieve academic excellence and preserve the ideals of academic 
freedom for students. As members of the academic community, 
students similarly accept certain responsibilities.  

1.1.1 Instruction and Academic Evaluation 
 

.01 Institutional Responsibility  
 

The University should offer a wide variety of courses and degree 
programs which assure the preservation and extension of our cultural, 
social, and political heritage. Courses and programs should be offered 
which are relevant not only to the varied interests and abilities of the 
student body but also to the changing needs of society. Qualified 
faculty and adequate facilities, equipment, and materials should be 
provided to support instructional programs. The University also has the 
responsibility to provide instruction which correlates closely with 
approved descriptions as published in the current and supplementary 
documents.  

 
Students have a right to be informed of the instructional objectives of 
each course at the beginning of the semester. Instruction should be 
directed toward fulfillment of the stated objectives of each course. 
Students are likewise entitled to be informed at the beginning of each 
semester of the course requirements and of the methods and criteria to 
be employed in the evaluation process, including the determination of 
the course grade. Each academic department shall make available a 
copy of the course syllabus to each student enrolled in each course 
and shall maintain a copy of each syllabus on file with the department 
head. Reasonable notice (at least one week) should be given as to 
when major exams are scheduled and when major assignments are 
due. University policy requires that classes meet regularly at the 
scheduled times and in the scheduled place, but if a change is 
necessary, every effort should be made to accommodate the needs of 
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freedom for students. As members of the academic community, 
students similarly accept certain responsibilities.  

1.1.1 Instruction and Academic Evaluation 
 

.01 Institutional Responsibility  
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due. University policy requires that classes meet regularly at the 
scheduled times and in the scheduled place, but if a change is 
necessary, every effort should be made to accommodate the needs of 
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the students. Students should expect to have timely appraisal of their 
progress in each course and opportunities to discuss their academic 
work with their instructors. Students should have an opportunity to 
review all written work on which they have received a grade. Course 
work, except for exams, which is not returned to students at the end of 
the semester should be kept on file by the instructor for thirty (30) days 
following the first day of class for the next regular semester (exclusive 
of the summer session), after which it may be disposed of in a manner 
which protects the confidentiality of the students. Exams not returned 
to students at the end of the semester must be kept on file by 
instructors for one calendar year. Course grades should be based 
entirely upon students’ performance in meeting course requirements as 
outlined in the syllabus. 

 
The University encourages student involvement in the evaluation of 
instruction, courses, and programs as an integral part of the total 
evaluation process. Another effective means of achieving meaningful 
student involvement is through student membership on various 
academic policy recommendation committees. 
 

1.1.2 Academic Freedom for Students  

.01  Institutional Responsibilities 

 Within the classroom and in conferences with students, faculty should 
encourage students to engage in open discussion, inquiry, and 
expression relevant to the course content. Students should be free to 
take reasoned exception to the views and interpretations offered in any 
course of study and to reserve judgment about matters of opinion. 
Faculty should seek, especially in the classroom, to create a climate in 
which the right of free expression accorded to one student respects the 
dignity of other students and does not interfere with the right to free 
expression of the other students in the classroom.  

.02  Student Responsibility  

Students are responsible for learning the content of any course for 
which they are enrolled. Students bear a great deal of responsibility for 
preserving the ideals of academic freedom. Any action which has the 
effect of stifling free expression of differing points of view or which is 
disruptive of efforts to present a wide variety of opinion is contrary to 
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preserving the ideals of academic freedom. Any action which has the 
effect of stifling free expression of differing points of view or which is 
disruptive of efforts to present a wide variety of opinion is contrary to 
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academic freedom and is, action which has the effect of stifling free 
expression of differing points of view or which is disruptive of efforts to 
present a wide variety of opinion is contrary to academic freedom and 
is, therefore, unacceptable within an academic community.  Students 
are responsible for the exercise of the right of free expression without 
harassment of other members of the University community. 
 

 

1.1.3 Academic Advising  

.01  Institutional Responsibility  

 The University should provide accurate, complete, and clear 
information concerning curriculum requirements. Academic advising is 
an integral part of this responsibility and is the primary means by which 
students and their advisers develop a program of study.  Faculty are 
expected to be available to students for advising and other 
conferences during regular office hours or at arranged appointments.  

.02  Student Responsibility  

It is the students’ responsibility to ensure that the academic 
requirements for their desired degrees are met. They should become 
familiar with the University’s academic requirements and standards. 
Students have the responsibility to seek the counsel of their academic 
advisers and others who may be of assistance to them. 

 

1.1.4 Academic Records  

.01  Institutional Responsibility 

Information about students’ views, beliefs, and political associations 
which faculty, staff, or students working on behalf of the University 
acquired in the course of their work are considered confidential. 
Judgments of ability and character may be provided as necessary to 
the curriculum. 

 
A permanent record of the academic performance of each student is 
maintained in the Registrar’s Office. This record is to be regarded as 
confidential and is available only to members of the faculty and 
appropriate administrative officials who have a legitimate need for the 
information. No information concerning students’ academic records 

academic freedom and is, action which has the effect of stifling free 
expression of differing points of view or which is disruptive of efforts to 
present a wide variety of opinion is contrary to academic freedom and 
is, therefore, unacceptable within an academic community.  Students 
are responsible for the exercise of the right of free expression without 
harassment of other members of the University community. 

 
 

1.1.3 Academic Advising  

.01  Institutional Responsibility  

 The University should provide accurate, complete, and clear 
information concerning curriculum requirements. Academic advising is 
an integral part of this responsibility and is the primary means by which 
students and their advisers develop a program of study.  Faculty are 
expected to be available to students for advising and other 
conferences during regular office hours or at arranged appointments.  

.02  Student Responsibility  

It is the sStudents have the responsibility to ensure that the academic 
requirements for their desired degrees are met. They should become 
familiar with the University’s academic requirements and standards. 
Students have the responsibility to seek the counsel of their academic 
advisers and others who may be of assistance to them. 

 

1.1.4 Academic Records  

.01  Institutional Responsibility 

Information about students’ views, beliefs, and political associations 
which faculty, staff, or students working on behalf of the University 
acquired in the course of their work are considered confidential. 
Judgments of ability and character may be provided as necessary to 
the curriculum. 

 
A permanent record of the academic performance of each student is 
maintained in the Registrar’s Office. This record is to be regarded as 
confidential and is available only to members of the faculty and 
appropriate administrative officials who have a legitimate need for the 
information. No information concerning students’ academic records 
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shall be given to other persons or agencies without the written consent 
of the students. Students’ official academic records shall not contain 
disciplinary and placement information. (See Section 1.3.3 of this 
document for additional information on this subject.) 

 
.02  Student Responsibility  

Students have the responsibility to provide full and accurate 
information necessary for the maintenance of valid academic records. 
Students should check their academic records regularly in order to 
identify possible errors and to make certain that academic 
requirements are being met. 

 
 

shall be given to other persons or agencies without the written consent 
of the students. Students’ official academic records shall not contain 
disciplinary and placement information. (See Section 1.3.3 of this 
document for additional information on this subject.) 

 
.02  Student Responsibility  

Students have the responsibility to provide full and accurate 
information necessary for the maintenance of valid academic records. 
Students should check their academic records regularly in order to 
identify possible errors and to make certain that academic 
requirements are being met. 
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1.2 Rights of Due Process in Regard to Academic or 
Administrative Matters  

The establishment and maintenance of the proper relationship among 
members of the University community are fundamental to the 
University’s function. This relationship requires that faculty, staff, and 
students respect the rights and responsibilities which derive from 
community membership. Whenever problems arise among members of 
the University community, attempts should be made to resolve them 
through informal and direct discussions. If such discussions fail to 
satisfactorily resolve a given problem, the following appeal procedures 
shall apply.  

1.2.1 Student Complaints Concerning Grades  

Students who feel they have reason to believe that the grades which 
they have received are incorrect or unfair should first consult with the 
instructors for the courses in question, seeking satisfactory 
explanations and/or resolutions. If, after talking with the instructor, the 
student feels that the complaint has not been resolved, the student 
shall ask the appropriate department head to review the matter. The 
department head shall discuss the matter with the instructor involved, 
seeking resolution of the complaint. If, in the opinion of the student, the 
complaint remains unresolved after this discussion, the student may 
submit a formal request in writing to the department head that the 
complaint be submitted to adjudication through an appeals system 
involving two appellate levels: a departmental appeals committee and a 
college appeals committee. The instructor may make a written 
response to this request and provide that response to the department 
head who will share it with the departmental and college appeals 
committees, as appropriate, and make it a matter of record. 

 

 

 

.01  Reasons for Appeals  
The reasons for appeal will be restricted to the following: 

 
1.  The grade is allegedly based on a score that is arithmetically 

erroneous, or is allegedly based on a factual error.  
 

1.2 Rights of Due Process in Regard to Academic or 
Administrative Matters  

The establishment and maintenance of the proper relationship among 
members of the University community are fundamental to the 
University’s function. This relationship requires that faculty, staff, and 
students respect the rights and responsibilities which that derive from 
community membership. Whenever problems arise among members of 
the University community, attempts should be made to resolve them 
these problems through informal and direct discussions. If such 
discussions fail to satisfactorily resolve a given problem satisfactorily, 
the following appeal procedures shall apply.  

1.2.1 Student Complaints Concerning Grades  

Students who believe that the grade which they have received is 
incorrect or unfair should:  

 Consult with the faculty member for the course in question, and 
seek satisfactory explanations and/or resolutions.  In situations 
involving possible harassment or discrimination, students may 
go directly to the department head.  The department head may 
serve as proxy for an absent faculty member.  

 If, after talking with the faculty member, the student feels that 
the complaint has not been resolved, the student shall ask the 
appropriate department head to review the matter.  

 The department head shall discuss the matter with the faculty 
member involved, seeking resolution of the complaint.  He/she 
will then inform the student of the outcome of the meeting.  

 If, in the opinion of the student, the complaint remains 
unresolved after the discussion with the department head, the 
student may follow the grade appeal procedures outlined in 
section 1.2.1.04 of the Student Handbook. 
  

.01  Reasons for Grade Appeal  
The reasons for a grade appeal will be restricted to the following: 

 
1.  The grade allegedly is based on a score that is arithmetically 

erroneous or based on a factual error.  
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2.  The rules established for assigning grades as outlined in the 

course syllabus allegedly have been violated.  
 
3.  The instructor has allegedly violated academic freedom by 

grading on some basis other than academic performance in 
the course.  

 
4.  Extenuating circumstances such as illness, incapacity, or 

absences of the instructor generate uncertainty regarding the 
appropriateness of the grade assigned.  

 
5.  The student is appealing a finding of academic dishonesty by 

the instructor as outlined in Section 1.2.3.  
 
 

.02  Burden of Proof  

 The complainant shall carry the burden of proof that the grade is 
incorrect or unjustified. For the purposes of these appeal proceedings, 
the burden of proof shall be understood to mean clear and convincing 
evidence of at least one of the five reasons for appeal stated in Section 
1.2.1.01.  

 

 
.03  Composition of the Appellate Bodies  

 Departmental Appeals Committee-Each academic department shall 
establish a departmental appeals committee. The departmental 
appeals committee shall consist of at least three members of the 
department selected in an unbiased manner by the head of the 
department, or in accordance with departmental policies and 
procedures for establishing standing committees. Faculty members 
from other departments may be asked to act as departmental 
committee members in cases where the size of the department is less 
than seven full-time members. The committee shall select from among 
their number a chairperson who shall assume responsibility for 
convening the committee and chairing review proceedings. 

 

2.  The rules established for assigning grades as outlined in the 
course syllabus allegedly have been violated.  

 
3.  The faculty member has allegedly graded violated academic 

freedom by grading on some basis other than academic 
performance in the course.  

 
4.  Extenuating circumstances such as illness, incapacity, or 

absences of the faculty member generate uncertainty 
regarding the appropriateness of the grade assigned.  

 
5.  The student is appealing a finding of academic dishonesty by 

the faculty member as outlined in Section 1.2.3 of the Student 
Handbook.  

 
 

.02  Burden of Proof  

 The student shall carry the burden of proof that the grade is incorrect or 
unjustified. For the purpose of appeal proceedings, the burden of proof 
shall be understood to mean is preponderance of the evidence.  The 
grade appeal committee shall decide whether the evidence shows that 
it is more likely than not that the reason for appeal (listed in section 
1.2.1.01) affected the student’s grade. 

 

.03  Composition of the Appellate Bodies  

 Departmental Appeals Committee-Each academic department shall 
establish a departmental appeals committee.  The departmental 
appeals committee shall consist of at least three members of the 
department selected in an unbiased manner by the head of the 
department, or in accordance with departmental policies and 
procedures for establishing standing committees. Faculty members 
from other departments may be asked to act as departmental 
committee members in cases where the size of the department is less 
than seven full-time members or for other extenuating circumstances 
deemed appropriate by the department head. The committee shall 
select from among their members a chairperson who shall assume 
responsibility for convening the committee and chairing appeal 
proceedings.  The chair is a voting member. 



17 

 
College Appeals Committee-Each college shall establish an appeals 
committee. The college appeals committee shall consist of seven 
faculty members selected in an unbiased manner by the dean from 
departments within the college. This responsibility may be delegated to 
the college advisory council at the discretion of the dean. The 
committee shall select from among their number a chairperson who 
shall assume responsibility for convening the committee and chairing 
review proceedings. Two-thirds of the members of the college appeals 
committee shall constitute a quorum for the conduct of all review 
proceedings. 

 
.04  Rules of Procedure 
 

 
 
 

 
 
1.  All appeals shall be submitted in written form. The appeal 
should state in detail how the grade that the student received is 
incorrect or unfair in relation to one or more of the five reasons for 
appeals listed above. To initiate a written appeal, a student must obtain 
the appropriate form from the head of the department through which 
the class involved is offered or from the Dean of Students Office. The 
student shall be provided an explanation of the appeals procedure from 
the department head or Dean of Students Office staff member who 
provides the appropriate form for the appeal. The appeal shall then be 
submitted by the student to the chairperson of the departmental 
appeals committee. 
 
 
2.  Appeals shall be submitted no later than thirty (30) calendar 
days following the first day of classes for the next regular semester 
(exclusive of the summer session). A decision shall be rendered within 
twenty-one (21) calendar days of the receipt of an appeal. Appeals to 
the college appeals committee shall be submitted no later than 
fourteen (14) calendar days following receipt of an opinion from the 
departmental appeals committee.  
 

 
College Appeals Committee-Each college shall establish an appeals 
committee. The college appeals committee shall consist of five faculty 
members selected in an unbiased manner by the dean from 
departments within the college. This responsibility may be delegated to 
the college advisory council at the discretion of the dean. The 
committee shall select from among their members a chairperson who 
shall assume responsibility for convening the committee and chairing 
appeal proceedings. The chair is a voting member. 
 

 
.04     Grade Appeal Procedures 
           
The following defines the grade appeal procedures and deadlines if a grade 
issue is not resolved by talking directly to the faculty member and department 
head through which the class involved is offered.  All of the following 
deadlines are exclusive of the summer session and days on which the 
university is closed for regular business. 
 

1.   To initiate a grade appeal, the student should detail in writing how 
the grade that the student received is incorrect or unfair in relation to 
one or more of the five reasons for appeal listed in section 1.2.1.01 of 
the Student Handbook. The appeal shall then be submitted by the 
student to the department head through which the class involved is 
offered no later than thirty (30) calendar days following the first day of 
classes for the next regular semester.  A departmental appeals 
committee will be formed.  The faculty member involved will be given 
an opportunity to review the appeal and submit a written response.  
This response will be submitted to the department head who will share 
it with the appeals committee, and make it a matter of record, available 
for the student to inspect and review.   
 
 
2.     The departmental appeals committee shall convene and decide if 
the written appeal statement and the supporting documents indicate 
that at least one of the five reasons for appeal stated in section 
1.2.1.01 of the Student Handbook is being applied by the student as 
the basis of the appeal.  The appeal shall be dismissed if (a) the 
appeal was not timely or granted exception to the deadline, (b) the 
appeal, as described by the student, is not based on one or more of 
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3.  The departmental appeals committee shall convene and 
decide whether or not the written appeal statement and the supporting 
documents indicate that at least one of the five reasons for appeals 
stated above is being applied by the student as the basis of the appeal. 
In those cases where the departmental appeals committee finds that 
one or more of the five reasons are involved, they shall commence a 
formal review.  
 
 
 
 
 
 
 
 
 
4.  During the appeal process, students may be accompanied by 
an observer or counsel of their own choosing, provided that the 
counsel shall be a member of the faculty, staff, or student body of the 
University, and that the counsel shall not be a licensed attorney. During 
the appeal process, faculty may be accompanied by an observer or 
counsel of their own choosing, provided that the counsel shall be a 
member of the faculty, staff, or student body of the University, and that 
the counsel shall not be a licensed attorney.  
 
5.  The first step in the review procedure shall be a presentation of 
the complaint by the complainant followed by a presentation by the 
other party. Both parties to the complaint shall have the opportunity to 
hear the testimony against them, to present their cases, and to ask any 
questions germane to the complaint. The departmental appeals 
committee shall determine whether or not one of the five reasons for 
appeal stated above did, in fact, affect the student’s grade in the 

the five bases for appeal, or (c) the student has not attempted to 
resolve the grade issue directly with the instructor and/or department 
head.  In those cases where the departmental appeals committee finds 
that one or more of the five reasons is involved, they shall schedule a 
formal grade appeal hearing.  The chair of the departmental appeals 
committee must notify the student and faculty member of the 
committee’s decision to either dismiss the appeal or commence a 
formal grade appeal hearing.  
 
3.     The steps in a formal grade appeal hearing shall be as follows: 

 A presentation of the complaint by the student followed by 
questioning by the appeals committee.   

 A presentation by witnesses for the student followed by 
questioning by the appeals committee. 

 A presentation by the faculty member followed by questioning 
by the appeals committee.  

 A presentation by witnesses for the faculty member followed by 
questioning by the appeals committee. 

 The student and faculty member shall have the opportunity to 
ask any questions of each other relevant to the appeal, 
beginning with the student. All questions must be directed to 
the chair of the hearing and at no time should the student or 
faculty member address each other directly.   

 Any final questions by the appeals committee. 
 
4.     At the close of the formal grade appeal hearing the appeals 
committee will deliberate in private.  The appeals committee shall 
determine, by majority vote, if one of the five reasons for appeal did, in 
fact, affect the student’s grade in the course.   
 
If the appeals committee decides the reasons for appeal did not affect 
the student’s grade, the appeal will be denied. 
 
5.     If the appeals committee decides one of the five reasons for 
appeal did affect the student’s grade and a change in the grade for the 
course should be made, the appeals committee shall attempt to reach 
a solution mutually agreeable to the student and the instructor who 
assigned the grade. Should the acceptable solution involve a change 
of the final grade for the course, the instructor will submit a grade 
change to the appropriate department head within five business days.  
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course.  If the departmental appeals committee decides that one of the 
five reasons for appeal did affect the student’s grade and that a change 
in the grade for the course should be made, the departmental appeals 
committee shall attempt to reach a solution mutually agreeable to the 
student and the instructor who assigned the grade. Should the 
acceptable solution involve a change of grade, the instructor will submit 
a change to the appropriate department head and dean. If no 
agreement is reached and all other possibilities have been exhausted, 
the departmental appeals committee shall determine an appropriate 
grade and forward a complete written report of their findings and their 
recommendation of the grade change to be made to the Provost & Vice 
President for Academic Affairs or designee. Copies of this 
communication shall be sent to the faculty member, the student, and 
the department head involved.  
 
 
 
 
 
 
 

 
 
 
 
6.  Complaints which are not resolved to the satisfaction of the               
student or the faculty member following a review by the departmental appeals 
committee may be appealed to the chairperson of the college appeals 
committee by either person. The Provost & Vice President for Academic Affairs 
or designee shall hold in abeyance all decisions to change grades where 
appeals are being pursued by faculty members to college appeals committees. 
College appeals committees shall follow the rules of procedure outlined in 1 
through 5 above.  

 
 
 
7.  Either the student filing the complaint or the faculty member 
involved may appeal the college appeals committee’s decision to the 
Provost & Vice President for Academic Affairs or designee. Appeals to 
the Provost & Vice President for Academic Affairs or designee shall be 

 
6.     If the departmental appeals committee decides a change in the 
grade for the course should be made but no agreement is reached 
between the student and faculty member involved, the appeals 
committee shall determine an appropriate grade and forward a 
complete written report of their findings and their recommendation of 
the grade change to the dean of the college involved.  The dean will 
perform an independent case review and make a final grade 
determination.  The dean will submit a grade change to the registrar 
within five business days of his/her final determination.   
 
7.     The decision rendered by the departmental appeals committee 
will be sent via email to the student’s and faculty member’s NMU email 
account within twenty-one (21) calendar days of the receipt of an 
appeal.  The outcome and records pertaining to the departmental 
appeal will be sent to the department head involved.  
 
8.     Grade appeals which are not resolved to the satisfaction of the 
student or the faculty member following a review by a departmental 
appeals committee may be appealed in writing to the dean of the 
college through which the class involved is offered no later than 
fourteen (14) calendar days following the date the opinion from the 
departmental appeals committee was sent via email to the student’s 
and faculty member’s NMU email account.  Both the student and 
faculty member have the right to appeal a decision rendered by the 
departmental appeals committee.  Upon receipt of a written request, a 
college appeals committee will be formed.  The chair of the college 
appeals committee will obtain the outcome and records pertaining to 
the departmental grade appeal from the department head involved, as 
well as any clarification statements from the student and faculty 
member involved in the grade appeal.   
 
[College appeals committees will follow the grade appeal procedures 
outlined in 3, 4, and 5 above.]  

 
9. If the college appeals committee decides that a change in the 
grade for the course should be made but no agreement is reached 
between the student and faculty member involved, the appeals 
committee shall determine an appropriate grade and forward a 
complete written report of their findings and their recommendation of 
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submitted no later than fourteen (14) calendar days following receipt of 
an opinion from the college appeals committee. A decision shall be 
rendered within twenty-one (21) calendar days of receipt of an appeal.  
 
 
8.  The Provost & Vice President for Academic Affairs or designee 
shall implement the recommendation for the grade change unless, after 
reviewing a particular case, the Provost & Vice President for Academic 
Affairs or designee believes that alternative action should be taken. In 
such instances the Provost & Vice President for Academic Affairs or 
designee shall communicate the alternative recommendation in writing 
to the departmental or college appeals committee, as appropriate, for 
reconsideration.  
 
9.  The departmental and college appeals committees shall 
maintain records of the events of the hearing and make the information 
available to both parties in the case for purposes of appeal.  
 
 
10.  Appeals shall be handled in a confidential manner in order to 
protect the privacy of all parties.  
 
 
11.  The faculty member who is involved in a complaint shall not sit 
as a member of an appeals committee considering the complaint to 
which that faculty member is a party. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

the grade change to the Provost & Vice President for Academic Affairs.  
The Provost & Vice President for Academic Affairs will perform an 
independent case review and make a final grade determination.  The 
Provost & Vice President for Academic Affairs will submit a grade 
change to the registrar within five business days of his/her final 
determination. 
 
10.     The decision rendered by the college appeals committee will be 
sent via email to the student’s and faculty member’s NMU email 
account within twenty-one (21) calendar days of the receipt of an 
appeal.  The outcome and records pertaining to the college appeal will 
be sent to the dean of the college involved.  
 
11.     Either the student filing the complaint or the faculty member 
involved may appeal the college appeals committee’s decision to the 
Provost & Vice President for Academic Affairs or designee. Appeals to 
the Provost & Vice President for Academic Affairs or designee shall be 
submitted in writing no later than fourteen (14) calendar days following 
the date the opinion from the college appeals committee was sent via 
email to the student’s and faculty member’s NMU email account.  The 
Provost & Vice President for Academic Affairs will review the case, and 
send his/her rendered decision via email to the student’s and faculty 
member’s NMU email account within twenty-one (21) calendar days of 
receipt of an appeal. 
 

.05        Rules of Procedure 
 
1. All deadlines within the grade appeal procedures are exclusive of 

the summer session and days on which the university is closed for 
regular business. 

 
2. Any exception to the deadlines shall be for extenuating 

circumstances determined to be valid by the dean of the college, in 
consultation with the department head, through which the class 
involved is offered.   

 
3. If appeals are submitted with less than (21) calendar days 

remaining of the semester for which the student is appealing, a 
decision shall be rendered within (21) calendar days following the 
first day of classes for the next regular semester.  
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4. If the departmental appeals committee does not render a decision 

within the (21) days, the appeal will automatically be submitted by 
the chair of the departmental appeals committee to the dean of the 
college through which the class is offered and heard by the college 
appeals committee.  If the college appeals committee does not 
render a decision within the (21) days, the appeal will automatically 
be submitted by the chair of the college appeals committee to the 
Provost & Vice President for Academic Affairs who will review the 
case and render a decision. 

 
5. Students have the option to stay enrolled in courses for which 

appeals are submitted if the semester is still in session.   
 
6. If appeal outcomes are not determined before grades are due, the 

grade issued will be determined and submitted by the faculty 
member.  This grade will stand until the appeal outcome is 
determined.   

 
7. Appeals by one student on behalf of other students or an entire 

class are not permitted. 
 
8. If more than one student is appealing a grade in the same course, 

with the same circumstances, and with the same instructor, the 
cases may be heard together if all parties are in agreement.  The 
proceedings shall be the same as for one student except that the 
appeals committee shall not make a decision on any student’s 
grade appeal until the committee has heard from all students 
involved in the case.  

 
9. The student and faculty member bear the responsibility of 

contacting their own witnesses and ensuring that the witnesses are 
in attendance at the grade appeal hearing. 

 
10. If the student or faculty member fail to appear for the grade appeal 

hearing, the appeal will be heard, and a decision rendered, in their 
absence. 

 
11. The chair of a grade appeals committee shall have the authority to: 

 Direct the grade appeal hearing 
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 Call recesses 

 Postpone the hearing to gather more information, 
investigate circumstances, or request the attendance of 
witnesses 

 Take appropriate steps to maintain order at the grade 
appeal hearing 

 Decide questions of relevancy from both the appeals 
committee and participants 

  
.06      Rights of Students and Faculty Members Involved in a Grade Appeal 
 

1. The student and faculty member shall be entitled to a hearing by 
impartial persons. 
 

2. The faculty member who is involved in the complaint shall not sit 
as a member on any appeals committee considering the complaint 
to which the faculty member is a party. 

 
3. The student and faculty member involved shall be entitled to be 

present at the grade appeal hearing during the presentation of any 
matters on which a decision may be based.  Deliberation shall be 
done in private with only the appeals board present. 

 
4. During the appeal hearing, the student and the faculty member 

may be accompanied by counsel a support person of their own 
choosing, provided that the counsel support person shall be a 
member of the faculty, staff, or student body of the University, and 
that the counsel support person shall not be a licensed attorney.  
The support person shall be allowed to ask questions for and to 
speak for the person(s) represented; however, members of the 
appeals committee may question the student and faculty member 
directly, and the student and faculty member shall answer directly 
to the appeals committee. 
 

5. Grade appeal hearings shall be closed to the public.  Persons in 
attendance shall be limited to: 

 Members of the departmental or college appeals 
committee 

 The student and his/her counsel support person 

 The faculty member and his/her counsel support person 
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1.2.2 Complaints Other than Grades 
 

Students having complaints, other than those concerning grades, 
should first seek resolution of the complaint with the faculty or staff 
member most directly involved in the circumstance. Students who do 
not feel that their complaints are satisfactorily resolved by the faculty 
or staff member most directly involved should contact that individual's 
supervisor. Those students who feel that their complaints remain 
unresolved after contacting the supervisor of the faculty or staff 
member most directly involved should contact the Dean of Students 
Office. Staff in the Dean of Students Office will assist students in 
determining if a formal process has been established at the University 
to resolve complaints of the nature of those brought forward. In those 
circumstances where such a process or procedure has been 

 Witnesses, and 

 Individuals with an interest in the case who are authorized 
to attend by the chairperson of the appeals committee. 
 

6. The departmental and college appeals committees shall maintain 
the sole record of the hearing and make information available to 
both parties to inspect and review for purposes of appeal.  
Department and college appeals committee records will be housed 
in the department office through which the class involved was 
offered. 
 

7. The student and faculty member involved are entitled to be 
informed of the outcome of the appeal hearing. 

 
 

.07  Program Dismissal   
 

              A student who is dismissed from an academic program may inquire 
about any option for appeal through the department head who 
supervises the program. 

 
 
 
 

 
1.2.2 Complaints Other than Grades 
 

Students having complaints, other than those that do not concerning 
grades, should first seek resolution of the complaint with the faculty or 
staff member most directly involved in the circumstance, except in 
situations involving possible harassment or discrimination in which 
case the student should contact that individual’s supervisor the Equal 
Opportunity Office. Students who do not feel that their complaints are 
satisfactorily resolved by the faculty or staff member most directly 
involved should contact that individual's supervisor. Those students 
who feel that their complaints remain unresolved after contacting the 
supervisor of the faculty or staff member most directly involved should 
contact the Dean of Students or designee.  The role of the Dean of 
Students or designee is to provide impartial assistance in solving 
problems and resolving disputes.   The Dean of Students or designee 



24 

established, the staff member assisting the student(s) will provide the 
student(s) with an explanation of the process and any forms or other 
materials which are necessary to follow that process.  

 

In those circumstances where there is no formal process 
established to resolve complaints of the nature brought forward, the 
student(s) shall submit the complaint in writing to the Dean of 
Students.  The Dean of Students shall determine one of the 
following outcomes:  

 In circumstances where the Dean of Students 
determines that the complaint warrants further 
investigation, the Dean of Students shall initiate efforts to 
resolve the complaint.  

 In circumstances where the Dean of Students determines that the 
complaint does not have merit, the complaint shall be considered 
resolved upon the students’ receipt of the Dean of Students’ 
determination in writing. The Dean of Students’ determination that a 
complaint lacks merit shall be final. 

 
 
 
 
 
 
 
 
 
 
1.2.3  Academic Dishonesty 
 

In instances where there are reasonable grounds to suspect a student 
of academic dishonesty as defined in the Student Code in Section 
2.2.3, the instructor should inform the student of the nature of the 
alleged violation within fourteen (14) calendar days of  becoming aware 
of the alleged violation, exclusive of dates when the University is not in 
session.   
 

cannot impose solutions, but can identify options and strategies for 
resolution.  

Staff in tThe Dean of Students Office or designee will assist students 
in determining if a formal process has been established at the 
University to resolve complaints of the nature of those brought 
forward. In those circumstances where such a process or procedure 
has been established, the staff member assisting the student(s) will 
provide the student(s) with an explanation of the process and any 
forms or other materials which are necessary to follow that process.  

In those circumstances where there is no formal process 
established, the Dean of Students or designee will document the 
complaint, forwarding a copy to the appropriate academic or 
administrative offices and file the original complaint in the Dean of 
Students Office. The complaint will be resolved by the academic or 
administrative office to which the complaint is forwarded by the 
Dean of Students Office.  to resolve complaints of the nature 
brought forward, the student(s) shall submit the complaint in writing 
to the Dean of Students.  The Dean of Students shall determine one 
of the following outcomes:  

 In circumstances where the Dean of Students 
determines that the complaint warrants further 
investigation, the Dean of Students shall initiate efforts to 
resolve the complaint.  

 In circumstances where the Dean of Students determines that the 
complaint does not have merit, the complaint shall be considered 
resolved upon the students’ receipt of the Dean of Students’ 
determination in writing. The Dean of Students’ determination that a 
complaint lacks merit shall be final. 

 
1.2.3  Academic Dishonesty 
 

In instances where there are reasonable grounds to suspect a student 
of academic dishonesty as defined in the Student Code in Section 
2.2.3, the instructor should must inform the student of the nature of the 
alleged violation within fourteen (14) calendar days of  becoming aware 
of the alleged violation, exclusive of dates when the University is not in 
session.   
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After affording the student an opportunity to respond, the instructor 
should decide whether or not the student is guilty of dishonest 
academic practices.  If the instructor concludes that dishonest 
academic practices have occurred, the instructor should take 
appropriate corrective action.  Such action may include a repetition of 
the assignment or a lowering of the grade for the course.  The most 
severe penalty which may be imposed directly by the instructor upon a 
student found guilty of academic dishonesty is a grade of “F” for the 
course to which the violation applies.   
 
 
 
The decision of the instructor shall be subject to appeal following the 
rules of procedure outlined in Section 1.2.1.  The instructor should 
keep a complete record of matters pertinent to such incidents and 
forward a summary of the incident to the appropriate department head 
and the dean of the college.  The dean of the college will then inform 
the Dean of Students of the violation who may then initiate disciplinary 
action in accordance with the Student Code.  Students who are given a 
grade of “F” as a result of a finding of academic dishonesty may not 
withdraw from the course if found responsible through disciplinary 
action in accordance with the Student Code. 

 

 

 
After affording the student an opportunity to respond, the instructor 
should will decide whether or not the student is guilty of responsible for 
dishonest academic practices.  If the instructor concludes that 
dishonest academic practices have occurred, the instructor should will 
take appropriate corrective action.  Such action may include, but is not 
limited to, a repetition of the assignment or a lowering of the grade for 
the assignment or course.  The most severe penalty which may be 
imposed directly by the instructor upon a student found guilty of for 
academic dishonesty is a grade of “F” for the course to which the 
violation applies.  The decision of the instructor shall be subject to 
appeal following the rules of procedure outlined in Section 1.2.1.   
 
The instructor should keep a complete record of matters pertinent to 
such incidents and forward a summary of the incident to the 
appropriate department head and other appropriate administrators the 
dean of the college.  The dean of the college will then inform the Dean 
of Students of the violation who may then initiate disciplinary action in 
accordance with the Student Code. The instructor has the option to 
request the Dean of Students Office to keep the academic dishonesty 
on file informally or to formally charge the student with a violation of the 
Student Code and assign a disciplinary penalty in accordance with the 
Student Code.  Students who are given a grade of “F” as a result of a 
finding of academic dishonesty may not withdraw from the course if 
found responsible through disciplinary action in accordance with the 
Student Code. 
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1.3 Rights and Freedoms Outside of the Classroom 

 
1.3.1 Student Participation in Institutional Government  

As constituents of the academic community, students are free, 
individually and collectively, to express their views on issues of 
institutional policy and on matters of general interest to the student 
body. The student body should have clearly defined means to 
participate in the formulation and application of University policy 
affecting academic and student affairs. “Academic and student affairs” 
should be interpreted broadly to include all academic, administrative, 
and policy matters pertinent to students’ educational experiences.  

The role of student government and both its general and specific 
responsibilities should be made explicit, and the actions of student 
government within areas of its jurisdiction should be reviewed only 
through orderly and prescribed procedures. Through membership on 
various standing and ad hoc committees with members of the faculty 
and administration, students may participate in the formulation and 
application of institutional policy affecting academic and student affairs. 
 

1.3.2 Student Publications and Communications  

Student publications, the student press, and other student 
communications media are a valuable aid in establishing and 
maintaining an atmosphere of free and responsible discussion and of 
intellectual exploration on campus. They are a means of bringing 
student concerns to the attention of the faculty and the institutional 
authorities and of formulating student opinion on various issues on the 
campus and in the world at large.  

Whenever possible, student publications, student press, and other 
student communications media should be financially and legally 
separate from the University. Where financial and legal autonomy is 
not possible, the University, as the publisher or licensee of student 
publications, student press, and other student communications media 
shall have ultimate control over the contents of the publications or 
broadcasts. In the delegation of editorial responsibility to students, the 
University should provide sufficient editorial freedom and financial 
autonomy for the student communications media to maintain their 

1.3 Rights and Freedoms Outside of the Classroom 

 
1.3.1 Student Participation in Institutional Government  

As constituents of the academic community, students are free, 
individually and collectively, to express their views on issues of 
institutional policy and on matters of general interest to the student 
body. The student body should have clearly defined means to 
participate in the formulation and application of University policy 
affecting academic and student affairs. “Academic and student affairs” 
should be interpreted broadly to include all academic, administrative, 
and policy matters pertinent to students’ educational experiences.  

The role of student government and both its general and specific 
responsibilities should be made explicit, and the actions of student 
government within areas of its jurisdiction should be reviewed only 
through orderly and prescribed procedures. Through membership on 
various standing and ad hoc committees with members of the faculty 
and administration, students may participate in the formulation and 
application of institutional policy affecting academic and student affairs. 
 

1.3.2 Student Publications and Communications  

Student publications, the student press, and other student 
communications media are a valuable aid in establishing and 
maintaining an atmosphere of free and responsible discussion and of 
intellectual exploration on campus. They are a means of bringing 
student concerns to the attention of the faculty and the institutional 
authorities and of formulating student opinion on various issues on the 
campus and in the world at large.  

Whenever possible, student publications, student press, and other 
student communications media should be financially and legally 
separate from the University. Where financial and legal autonomy is 
not possible, the University, as the publisher or licensee of student 
publications, student press, and other student communications media 
shall have ultimate control over the contents of the publications or 
broadcasts. In the delegation of editorial responsibility to students, the 
University should provide sufficient editorial freedom and financial 
autonomy for the student communications media to maintain their 
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integrity of purpose as vehicles for free inquiry and free expression in 
an academic community. This should be accomplished within the 
framework of institutional responsibility and liability.  

The editorial freedom of student editors and managers entails corollary 
responsibilities to be governed by the canons of responsible 
journalism, such as the avoidance of libel, slander, indecency, 
undocumented allegations, attacks on personal integrity, and the 
techniques of harassment and innuendo. Subject to compliance with 
these canons, editorial freedom of student publications, student press, 
and other student communications media will be implemented as 
follows: 
 
1.  The student press, student publications, and other student 
communications media will be free of censorship and advance 
approval of copy, and their editors and managers will be free to 
develop their own editorial policies and news coverage.  
 
2.  Editors and managers of student communications media will 
be protected from arbitrary suspension and removal because of 
student, administrative, faculty, or public disapproval of editorial policy 
or content. Only for proper and stated cause will editors and managers 
be subject to removal and then by orderly and prescribed procedures. 
The agency responsible for the appointment of editors and managers 
will be the agency responsible for their removal.  
 
3.  All University published and financed student publications will 
explicitly state on the editorial page or during editorial broadcast that 
the opinions there expressed are not necessarily those of the 
University or student body.  
 
The policy titled “Distribution or Sale of NMU Student Publications and 
Other Written Materials”, as adopted by the Board of Trustees, further 
defines students’ rights and responsibilities on the subject of student 
publications. This policy is included in Section 3.5 of this publication 
and in the Policies for Governing Student Organizations Handbook. 
 

1.3.3 Student Records  

In recognition of the necessity of maintaining the appropriate records 
which document the educational progress of students and in 

integrity of purpose as vehicles for free inquiry and free expression in 
an academic community. This should be accomplished within the 
framework of institutional responsibility and liability.  

The editorial freedom of student editors and managers entails corollary 
responsibilities to be governed by the canons of responsible 
journalism, such as the avoidance of libel, slander, indecency, 
undocumented allegations, attacks on personal integrity, and the 
techniques of harassment and innuendo. Subject to compliance with 
these canons, editorial freedom of student publications, student press, 
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communications media will be free of censorship and advance 
approval of copy, and their editors and managers will be free to 
develop their own editorial policies and news coverage.  
 
2.  Editors and managers of student communications media will 
be protected from arbitrary suspension and removal because of 
student, administrative, faculty, or public disapproval of editorial policy 
or content. Only for proper and stated cause will editors and managers 
be subject to removal and then by orderly and prescribed procedures. 
The agency responsible for the appointment of editors and managers 
will be the agency responsible for their removal.  
 
3.  All University published and financed student publications will 
explicitly state on the editorial page or during editorial broadcast that 
the opinions there expressed are not necessarily those of the 
University or student body.  
 
The policy titled “Distribution or Sale of NMU Student Publications and 
Other Written Materials”, as adopted by the Board of Trustees, further 
defines students’ rights and responsibilities on the subject of student 
publications. This policy is included in Section 3.5 of this publication 
and in the Policies for Governing Student Organizations Handbook. 
 

1.3.3 Student Records  

In recognition of the necessity of maintaining the appropriate records 
which document the educational progress of students and in 
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accordance with Section 438 of the General Education Provisions Act, 
Northern Michigan University has established a set of detailed 
guidelines regarding access to and release of information in student 
records. These guidelines are summarized as follows: 
 

.01  Purpose and Scope of Guidelines  

 The purpose of the guidelines is to give students access to their 
educational records and to provide students with certain controls over the 
release of these records. The term “student” as used in the guidelines 
means persons currently or previously enrolled in the University.  

The term “educational records” means records, files, documents, or other 
material which contain information directly related to the students as 
maintained by the University. Educational records do not include, 
however:  

 Records of faculty or staff kept in the sole possession of the 
maker and not accessible to or revealed to others;  

 Records maintained by Public Safety and Police Services;  

 
 Employment records of non-students; and  

 Records of physicians, psychiatrists, psychologists, or other 
recognized professionals or paraprofessionals acting in their 
professional or paraprofessional capacity (except that such records 
can be professionally reviewed by a physician or other appropriate 
professional of the student’s choice).  

 
 
 
 
 
 
 
 
 
 
 

accordance with Section 438 of the General Education Provisions Act, 
Northern Michigan University has established a set of detailed 
guidelines regarding access to and release of information in student 
records. These guidelines are summarized as follows:  
 

.01  Purpose and Scope of Guidelines  

 The purpose of the guidelines is to give students access to their 
educational records and to provide students with certain controls over the 
release of these records. The term “student” as used in the guidelines 
means persons currently or previously enrolled in the University.  

The term “educational records” means records, files, documents, or other 
material which contain information directly related to the students as 
maintained by the University. Educational records do not include, 
however:  

 Records of faculty or staff kept in the sole possession of the 
maker and not accessible to or revealed to others; Records kept 
in the sole possession of the maker which are not accessible or 
revealed to any other person except a temporary substitute for 
the maker of the record. 

 Records maintained by Public Safety and Police Services; not 
considered educational records.   Records maintained by Northern 
Michigan University if the record is maintained solely for law 
enforcement purposes, and is revealed only to law enforcement 
agencies of the same jurisdiction.  Such records do not include those 
created by a law enforcement unit which are maintained by a 
component of the educational institution other than the law 
enforcement unit, or records created and maintained by a law 
enforcement unit exclusively for non-law enforcement purpose, such 
as a disciplinary action or proceeding conducted by the educational 
institution. 

 Employment records of non-students; and An employment record of 
an individual whose employment is not contingent upon the fact that 
he or she is a student, provided the record is used only in relation to 
the individual’s employment. 

 Records of physicians, psychiatrists, psychologists, or other 
recognized professionals or paraprofessionals acting in their 
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All students shall be allowed access to their educational records for the 
purpose of inspection and review. To obtain access, students shall 
report to the office holding the record, present proper identification, 
such as a student identification card, driver’s license, passport, or visa, 
and complete, sign, and date a record request form.  Access shall be 
granted within a reasonable period of time not to exceed fifteen (15) 
days. Nothing in the guidelines, however, shall operate to make 
available to students the financial records of the students’ parents, 
confidential records placed in the students’ records prior to January 1, 
1975, or letters of recommendation, in regard to which students have 
waived their rights of access, relating to admissions, employment 
applications, or the receipt of honors. 

 
 

.02  Challenge Procedure  

Students shall be allowed the opportunity to challenge the accuracy or 
appropriateness of the contents of their educational records and to 
place comments concerning these contents in such records. In regard 
to academic grading procedures, the guidelines apply only to the 
accuracy of recording of assigned course grades and do not apply to 
an instructor’s evaluative process in deriving the grades. Departments 
holding the records shall establish procedures for such challenges and 
students shall have the right to appeal the results of departmental 
procedures to the Board of Student Conduct Appeals. 
 

 

professional or paraprofessional capacity (except that such records 
can be professionally reviewed by a physician or other appropriate 
professional of the student’s choice). Medical and health records 
maintained by Counseling and Consultation Services or the Health 
Center, if the records are used only for treatment of a student and 
made available only to those persons providing the treatment. 

 Post-attendance records which contain information about a student 
after he or she is no longer in attendance at the University and which 
do not relate to the person as a student. 

 

 
All students shall be allowed access to their educational records for the 
purpose of inspection and review. To obtain access, students shall 
report to the office holding the record, present proper identification, 
such as a student identification card, driver’s license, passport, or visa, 
and submit a signed and dated written request. complete, sign, and 
date a record request form.  Access shall be granted within a 
reasonable period of time not to exceed fifteen (15) forty-five (45) days. 
Nothing in the guidelines, however, shall operate to make available to 
students the financial records of the students’ parents, confidential 
records placed in the students’ records prior to January 1, 1975, or 
letters of recommendation, in regard to which students have waived 
their rights of access, relating to admissions, employment applications, 
or the receipt of honors. 

 
.02  Challenge Procedure  

Students shall be allowed the opportunity to challenge the accuracy or 
appropriateness of the contents of their educational records and to 
place comments concerning these contents in such records. The 
student must submit a request in writing to the school official 
responsible for the record.  The request should clearly identify the part 
of the record he/she believes to be inaccurate or misleading and what, 
specifically, is not accurate and should be changed.  The school official 
will either make the requested change or notify the student that the 
request was denied, why it was denied, and advise the student of 
his/her right to a hearing regarding the request for amendment.  A 
student wishing to have a hearing should contact the Associate Provost 
for Student Services and Enrollment who will hear the request.  In 
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.03  Restrictions on Release of Educational Records  

No educational records shall be released to any person, agency, or 
organization unless the student to whom the information pertains signs 
a written consent form specifying the persons to whom the specific 
records are to be released and the reasons for such release. Certain 
persons, agencies, and organizations, including other members of the 
University staff and faculty or agents of the University, certain State 
and Federal officials, persons working in connection with financial aid, 
persons entitled under judicial order to receive records, certain 
organizations conducting studies in regard to predictive tests or student 
aid programs, and accrediting organizations, are excluded from these 
restrictions on release of information. Records shall be released to third 
parties only on the condition that they will not release the information 
contained therein to other individuals or agencies without the written 
permission of the student. 

 

.04  Directory Information  

 The following directory information is considered to be a matter of public 
record, and will be disclosed without prior consent unless the student 
specifically objects in writing:  

 Name of student; 
 Student’s local address;  
 Student’s local phone;  
 Student’s permanent address; 
 Student’s permanent telephone number;  
 Date of birth; 
 Whether or not the student is currently enrolled;  
 Enrolled full-time/enrolled part-time 

regard to academic grading procedures, the guidelines apply only to 
the accuracy of recording of assigned course grades and do not apply 
to an instructor’s evaluative process in deriving the grades. 
Departments holding the records shall establish procedures for such 
challenges and students shall have the right to appeal the results of 
departmental procedures to the Board of Student Conduct Appeals. 
Determine more appropriate appeal group. 
 

 

.03  Restrictions on Release of Educational Records  

No educational records shall be released to any person, agency, or 
organization unless the student to whom the information pertains signs 
a written consent form specifying the persons to whom the specific 
records are to be released and the reasons for such release, unless 
subpoenaed. Certain persons, agencies, and organizations, including 
other members of the University staff and faculty or agents of the 
University, certain State and Federal officials, persons working in 
connection with financial aid, persons entitled under judicial order to 
receive records, certain organizations conducting studies in regard to 
predictive tests or student aid programs, and accrediting organizations, 
are excluded from these restrictions on release of information. Records 
shall be released to third parties only on the condition that they will not 
release the information contained therein to other individuals or 
agencies without the written permission of the student. 

 

.04  Directory Information  

 The following directory information is considered to be a matter of public 
record, and will be disclosed without prior consent unless the student 
specifically objects requests in writing that directory information remain 
confidential.  The request will remain in effect until rescinded:  

 Name of student; 
 Student’s local address;  
 Student’s local phone;  
 Student’s permanent address; 
 Student’s permanent telephone number;  
 Date of birth; 
 Whether or not the student is currently enrolled;  
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 Dates of Attendance; 
 Program level (undergraduate, graduate); 
 Class (freshman, sophomore, junior, senior);  
 Major/Minor; 
 Current term candidacy for degrees and/or teaching 

certification;  
 Honors, degrees earned, and dates;  
 Participation in officially recognized University activities and 

sports;  
 Weights and heights of athletic team members; and 
 NMU e-mail address 

 

 
 
 
.05  JOBSearch Center  

 The JOBSearch Center will continue to offer confidential placement files 
for students who sign a consent form waiving their right to see the 
contents of their placement recommendation and letters. The JOBSearch 
Center will also make available an open file for students who wish to 
have access to their complete file.  

 
.06  Theses and Other Papers Authored by Students  

 Graduate research papers, undergraduate honors theses, and graduate 
theses differ in nature from typical student papers and essays; such 
works often become research sources themselves and are, on occasion, 
published. Therefore, the University may make available to third parties 
required student research papers, undergraduate honors theses, and 
graduate theses. Other types of student work may be made available to 
third parties provided that advance notification is provided to students in 
the syllabi for individual courses where this may occur. 

 
 
.07  Notification to Students of their Right to Access  

 Students are hereby notified of their right to access educational records 

 Enrolled full-time/enrolled part-time 
 Dates of Attendance; 
 Program level (undergraduate, graduate); 
 Class (freshman, sophomore, junior, senior);  
 Major/Minor; 
 Current term candidacy for degrees and/or teaching 

certification;  
 Honors, degrees earned, and dates;  
 Participation in officially recognized University activities and 

sports;  
 Weights and heights of athletic team members; and 
 NMU e-mail address 
 Photographs 

 

 
.05  JOBSearch Center  

 The JOBSearch Center will continue to offer confidential placement files 
for students who sign a consent form waiving their right to see the 
contents of their placement recommendation and letters. The JOBSearch 
Center will also make available an open file for students who wish to 
have access to their complete file.  

 
.06  Theses and Other Papers Authored by Students  

 Graduate research papers, undergraduate honors theses, and graduate 
theses differ in nature from typical student papers and essays; such 
works often become research sources themselves and are, on occasion, 
published. Therefore, the University may make available to third parties 
required student graduate research papers, undergraduate honors 
theses, and graduate theses. Other types of student work may be made 
available to third parties provided that advance notification is provided to 
students in the syllabi for individual courses where this may occur. 

 
 
.07  Notification to Students of their Right to Access  

 Students are hereby notified of their right to access inspect and review 
educational records which that pertain to them. Below is a list of offices 
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which pertain to them. Below is a list of offices having educational 
records, including the title of the person responsible for each type of 
record. These University officials will, upon request, search to see if a 
student’s record is on file, and if it is, assist in providing access to it. 

 
 

Type of Record Official Responsible Location of Records 

Academic Advising File 

Director of the Academic & 
Career Advisement Center 
and Academic Department 

Heads 

C.B. Hedgcock Building 
and Various 

Disciplinary File Dean of Students C.B. Hedgcock Building 

Financial Aid File Director of Financial Aid C.B. Hedgcock Building 

Medical Records File Chief of Staff University Health Center 

Placement File Director of JOBSearch C.B. Hedgcock Building 

Records Office File Registrar C.B. Hedgcock Building 

 
Safety and Police File 

 
 
 

Director of Public Safety and 
Police Services 

Services Building 

Student Account 
Manager of Accounts 

Receivable/Collections 
C.B. Hedgcock Building 

Teacher Certification File Registrar C.B. Hedgcock Building 

 
1.3.4 Exercise of Rights of Citizenship  

University students are both citizens and members of the academic 
community. As citizens, students should enjoy the same freedom of 
speech, right of peaceful assembly, and right of petition that other 
citizens enjoy, and, as members of the academic community, they are 

having educational records, including the title of the person responsible 
for each type of record. These University officials will, upon request, 
search to see if a student’s record is on file, and if it is, assist in providing 
access to inspect and review the record to it. 

 

Type of Record Official Responsible Location of Records 

Academic Advising File 

Director of the Academic & 
Career Advisement Center 
and Academic Department 

Heads 

3302 C.B. Hedgcock 
Building and Various 

Academic Department 
Offices 

Dean File &  
Disciplinary File 

Dean of Students 
2001 C.B. Hedgcock 

Building 

Financial Aid File Director of Financial Aid 
2107 C.B. Hedgcock 

Building 

Medical Records File Chief of Staff 
University Health Center 

Ground Floor  
Gries Hall 

Placement File Director of JOBSearch C.B. Hedgcock Building 

Records Office File 
Academic Records 

Registrar 
2202 C.B. Hedgcock 

Building 

Safety and Police File 

 
Director of Public Safety and 

Police Services 
Finance and Administration 

Office (FOIA Request) 
 
 

502 Cohodas Building 

Student Account 
Manager of Accounts 

Receivable/Collections 
2201 C.B. Hedgcock 

Building 

Teacher Certification File 
Registrar 

Certification Counselor 
C.B. Hedgcock Building 

179 Whitman Hall 

 
1.3.4 Exercise of Rights of Citizenship  

University students are both citizens and members of the academic 
community. As citizens, students should enjoy the same freedom of 
speech, right of peaceful assembly, and right of petition that other 
citizens enjoy, and, as members of the academic community, they are 
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subject to the obligations which accrue to them by virtue of this 
membership. Faculty members and administrative officials shall insure 
that institutional powers are not employed to inhibit such intellectual 
and personal development of students as is often promoted by their 
exercise of rights of citizenship both on and off campus. 

 

1.3.5 Freedom of Association  

Students bring to the campus a variety of interests previously acquired 
and develop many new interests as members of the academic 
community. They should be free to organize and join associations to 
promote their common interests. The “Student Organization 
Registration Policy”, as adopted by the Board of Trustees, was 
established for the purpose of ensuring that these freedoms are 
safeguarded. This policy is included in Section 3.19 of this publication 
and in the Policies for Governing Student Organizations Handbook. 

 
1.3.6 Freedom of Inquiry and Expression  

Students and student organizations shall be free to examine and 
discuss all questions of interest to them, and to express opinions 
publicly and privately. They shall be free to support causes by orderly 
means which do not disrupt the regular and essential operation of the 
University. Students and student organizations engaging in such 
activity should make clear to the academic and larger community that 
in their public expressions or demonstrations, they speak only for 
themselves. Inherent in this freedom is an obligation for tolerance of 
diverse opinions.  

Students and student organizations have the right to invite to campus 
and to hear any person of their own choosing. Accordingly, the 
“Outside Speakers Policy” was adopted by the Northern Michigan 
University Board of Trustees. This policy is printed in Section 3.6 of this 
publication and in the Student Organization Handbook. 
 

1.3.7 Regulations and Adjudication Procedures  

University regulations and the process by which alleged violations are 
adjudicated are stated in the Student Code. Copies of this document 
are made available to students on-line at dso.nmu.edu at the time of 
registration. 

subject to the obligations which accrue to them by virtue of this 
membership. Faculty members and administrative officials shall insure 
that institutional powers are not employed to inhibit such intellectual 
and personal development of students as is often promoted by their 
exercise of rights of citizenship both on and off campus. 

 

1.3.5 Freedom of Association  

Students bring to the campus a variety of interests previously acquired 
and develop many new interests as members of the academic 
community. They should be free to organize and join associations to 
promote their common interests. The “Student Organization 
Registration Policy”, as adopted by the Board of Trustees, was 
established for the purpose of ensuring that these freedoms are 
safeguarded. This policy is included in Section 3.19 of this publication 
and in the Policies for Governing Student Organizations Handbook. 

 
1.3.6 Freedom of Inquiry and Expression  

Students and student organizations shall be free to examine and 
discuss all questions of interest to them, and to express opinions 
publicly and privately. They shall be free to support causes by orderly 
means which do not disrupt the regular and essential operation of the 
University. Students and student organizations engaging in such 
activity should make clear to the academic and larger community that 
in their public expressions or demonstrations, they speak only for 
themselves. Inherent in this freedom is an obligation for tolerance of 
diverse opinions.  

Students and student organizations have the right to invite to campus 
and to hear any person of their own choosing. Accordingly, the 
“Outside Speakers Policy” was adopted by the Northern Michigan 
University Board of Trustees. This policy is printed in Section 3.6 of this 
publication and in the Student Organization Handbook. 
 

1.3.7 Regulations and Adjudication Procedures  

University regulations and the process by which alleged violations are 
adjudicated are stated in the Student Code, Part 2 of the Student 
Handbook. Copies of this document are made available to students 
on-line at dso.nmu.edu at the time of registration.   

 


