3 April 2006
MEMORANDUM

TO:
Tawni Ferrarini, Chair

Academic Senate

FROM:
Robert Goodrich, Chair

Honors Program Advisory Board

RE:  

Honors Board End-of-Year Report, 2005-2006
The Honors Board has been able to continue its major goals of promoting academic excellence on campus.   Based on the work of its members, the Board, meeting monthly, has achieved a number of significant enhancements to the Program.  The Director continues to develop new initiatives and involve the Board at every level of decision making.    

Student Development:  In our goal to promote leadership, we developed several initiatives in conjunction with the Honors Student Organization (HSO):

· Conference Attendance:  We have increased conference attendance significantly, sending 9 students to the Michigan Honors Conference, 7 to the Upper Midwest Honors Conference, and 4 to the National Honors Conference.

· Mentor Program: The HSO implemented last summer a student mentor program that linked upperclassmen with in-coming freshmen during the summer and throughout the academic year.  The program helped lead to a 98% retention rate in the Freshmen class.

· Student Representation:  The Board approved the inclusion of a second student representative on the Honors Board to distinguish between an upper-classman and under-classman representative.

· Presentations: The HSO has been encouraged in its initiative to implement a public forum each semester by honors students (Fall 2005 – Science Projects; Winter 2006 – University Issues).

· Student Organizations: HSO members continue to create innovative student organizations under the aegis of the director as faculty advisor.  Two new examples include: Tongue Tied (a group dedicated to promoting foreign languages on campus), and the International Service Volunteering Organization.

· Campbell Scholarship: the improvement of the earnings of the endowment after several lean years has resulted in a tripling of money for the Mary L. Campbell Endowed Scholarship.  This year, we will be able to distribute 30 renewable scholarships of $1,000 each.
· Student Leadership Development Fund: The Board has set aside $3,000 annually to promote student leadership by awarding grants to individual projects initiated by honors students.

Curriculum:  While we have retained the existing curricular structures of the Honors Program, we have made two innovations. 

· SN 314: we organized a pilot class for the honors program using SN 314: Latin American Civilization.  This class is a regular course to which we inserted a two week field experience in Peru.  In effect, we have tried to break the current pattern of courses as trips without significant on-campus work.  This course, instead, embedded the field experience over spring break as part of the semester-long course.  The course consisted entirely of honors students who honorized the course through extra work to earn SN 314H credit.

· Broader faculty engagement: we have recruited two new professors to teach in the core HON courses: Susan Martin from Modern Languages and Literature; and John Covaleskie from Education.

· Field Experiences: The Director provided funds for a field trip to the Argonne Labs in Chicago as part of HON 212 and to Green Bay, WI as part of HON 211.  
Concerns:

· Honors Center:  The lack of an Honors Center with a clear space for honors students continues to undermine the creation of programmatic identity.  Given that the program is cohort driven yet does not have specific HON courses at the upper division, program identity weakens at the upper level.  Funding for an Honors Center therefore remains an important goal.

· Curriculum: The program wishes to remain at the forefront of curricular innovation at NMU.  Given that the next curricular innovation will involve internationalization, the Board will be asked to review and recommend to CUP a series of curricular revisions.  First, an HON 300 will present a permanent upper-division HON class built around field experiences. Second, a revision of the content of lower division courses will integrate a world cultures component.

